Nikon Group Corporate Governance Guideline

Revised on December 7, 2018

While respecting legitimate exercise of shareholder's rights, the Company
Nikon's Philosophy
The Nikon Group aims to contribute to sustainable development of society
founded on its corporate philosophy "Trustworthiness & Creativity," an
everlasting theme of the Group.

ensures effective equality among shareholders. In addition, the Company
recognizes the exercise of voting rights at the General Shareholders'
Meetings as important rights of shareholders, and will develop an
appropriate environment for the exercise of rights at the General
Shareholders' Meetings.

Basic views on corporate governance
(2) Basic capital policy
- Based on its corporate philosophy, the Nikon Group will carry out highly

The Company will continue its investments in the medium-to-long term

transparent management through fulfilling its fiduciary responsibilities

growth

towards shareholders as well as responsibilities towards stakeholders

generating operating cash flow and carrying out optimal financing. For

including customers, employees, business partners and society, etc., with

the purpose of shareholder return, the Company will distribute dividends

a sincere and diligent attitude.

linked to the corporate financial performance, based on the basic concept

- The Nikon Group will strive to achieve sustainable growth and
enhancement of its corporate value over the medium-to-long term,

strategies,

while

maintaining

its

financial

soundness

by

of long term and stable return of profits to shareholders, while ensuring
sufficient internal reserves for the future business development.

through improving management efficiency and transparency and further
strengthening the supervisory function over management in light of the
purposes of Japan's Corporate Governance Code.

(3) Policy on cross-shareholdings
If the Company holds shares in other listed companies for strategic
purposes, the Board of Directors regularly examines and verifies the

1. Ensuring the interest and equal treatment of shareholders
(1) Respect for the rights of shareholders
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rationale for holding such shares for each of the listed companies in terms
of strategic significance and rationality, benefits and risks that accompany
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the cross-shareholding, including dividends and related earnings on

shows the Nikon Group’s basic stance on corporate social responsibility and

transactions, and capital costs that the Company bears. If the Board of

the standards of behavior to ensure sensible conduct by directors, officers

Directors finds the necessity or rationality for holding such shares

and employees of the Nikon Group based on a high level of morality,

insignificant, the Company gives due consideration to options, including

pursuant to relevant laws and regulations as well as internal regulations.

the possibility of selling them.

The CSR Committee is established for the purpose of development,

When exercising voting rights associated with cross-shareholdings, the

education and enlightenment as well as monitoring of CSR awareness,

Company makes decisions based on perspectives such as whether each

under which the Business Conduct Committee engages in the activities for

proposal will improve the corporate value of the Company and the issuing

ensuring compliance, fairness and soundness of the corporate behavior on a

company over the medium-to-long term. In particular, if there is a high

regular basis. In addition, the Nikon Long-term Environmental Vision is set

chance that the proposal will damage the issuing company’s corporate

up and the Environmental Committee will promote environmental

value, or if the issuing company is facing a major corporate scandal, the

protection activities in order to pass down a sound environment to the next

Company makes a decision with extra caution to exercise its voting rights.

generation and to enable sustainable development of society.
Reporting/consulting hotlines such as the "Code of Conduct Hotline" will be

2.

Appropriate

cooperation

with

stakeholders

other

than

shareholders
Under the corporate philosophy, the Nikon Group will strive to appropriately
cooperate with stakeholders including employees and other corporate
personnel, customers, business partners, creditors and local communities.
In order to permeate and establish awareness of corporate ethics and
engage in sound and fair corporate activities to gain the trust of
stakeholders, we have established the “Nikon Code of Conduct”, which
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established and operated to ensure compliance across the Nikon Group,
through preventing and rectifying acts which violate social norms and/or
corporate

ethics.

Persons

who

provided

information

via

the

reporting/consulting hotlines will not be subject to any disadvantageous
treatment because of such reporting.
Upon the implementation of a defined-benefit corporate pension plan, the
Company establishes the Pension Committee headed by the CFO and
composed of the general managers of the finance and human resources
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divisions, and determines the policy for asset management.

The Board of Directors supervises management by directors and assumes

Actual asset management is entrusted to an asset management agency.

the decision-making functions on the matters prescribed under laws and

The Company receives reports on the status of asset management every

regulations, and the Articles of Incorporation of the Company, as well as

quarter, and monitors the management status. Furthermore, the Company

the important matters concerning the Nikon Group.

appropriately manages and administrates its pension assets, such as by

For the purpose of clarifying the scope of delegation to the executive

conducting regular reviews of the strategic asset mix at the Pension

directors and officers while ensuring prompt decision-making and

Committee.

management by the executive directors and officers, the Company
specifically sets out the matters subject to deliberation at the Board of

3. Full disclosure
The Company, under its corporate philosophy "Trustworthiness &
Creativity," makes it a basic stance to carry out active and fair disclosure of
its corporate information. The Company will promote activities to further
enhance understanding about the Nikon Group among shareholders and
investors, by widely providing information on its management stance and

Directors in the criteria for matters subject to deliberation and report at
the Board of Directors. For example, the Board of Directors makes
decisions on matters concerning important management, including the
basic management policies, the Medium Term Management Plan, the
annual plan, the Basic Policy on Internal Control System, and investments
and loans exceeding a certain amount.

business activities, as well as products and technologies, while complying

ii) Composition and the size of the Board of Directors

with the timely disclosure regulations of the Tokyo Stock Exchange.

The composition of the Board of Directors will be well-balanced overall by
including directors with knowledge and experience in the areas such as

4. Responsibilities of the Board of Directors, etc.

finance, accounting and legal compliance, as well as directors with

(1) Board of Directors

in-depth knowledge about the business of the Nikon Group, on top of
maintaining an adequate number of members to ensure its effectiveness

i) Roles of the Board of Directors
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after considering the diversity of the Board of Directors. In addition, two
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or more independent external directors are appointed in order to further

Supervisory Committee members, and officers as an independent body.

strengthen the supervisory function of the Board of Directors.

For such purpose, Audit and Supervisory Committee members regularly

iii) System for operating, gathering information, and supporting
the Board of Directors
The Company strives to provide appropriate and necessary information to
directors for effectively fulfilling their roles and responsibilities. Meanwhile,
at the meetings of the Board of Directors, the Company carries out prior

attend the important meetings such as the meetings of the Board of
Directors and the Executive Committee, and conducts audits and
supervision over the management and directors.
ii) Composition and the size of the Audit and Supervisory
Committee

distribution of relevant materials to the attendees of the meetings of the

The Audit and Supervisory Committee shall maintain an adequate

Board of Directors, and advance briefing to external directors as

number of members, within five members as prescribed in the Articles of

necessary, to ensure constructive discussion and exchange of opinions.

Incorporation, to ensure highly effective audits and supervision.

iv) Evaluating the effectiveness of the Board of Directors
The Board of Directors will analyze and evaluate its effectiveness each
year and disclose a summary of the results thereof. In addition, the Board
of Directors will carry out discussions aimed at further improving its
functions.
(2) Audit and Supervisory Committee
i) Roles of the Audit and Supervisory Committee
The Audit and Supervisory Committee audits and supervises the status of
management by directors other than those who are Audit and
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Furthermore, members with the appropriate experience and capabilities
as well as knowledge in the areas of finance, accounting and legal affairs
shall be appointed. In particular, at least one member with ample
knowledge in the areas of finance and accounting shall be appointed. In
addition, for the purpose of further enhancing independence and
neutrality of the audit system, the majority of the Audit and Supervisory
Committee shall be comprised of independent external directors.
(3) Policies and procedures for appointing and dismissing officers
i) Policies for appointment
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The Company appoints candidates for directors from among those who

a) The candidate serves or had served the Group in the past.

understand the management environment of the Company and who can

b) The candidate is a "major client or supplier*" of the Company or an

contribute to sustainable growth of the Nikon Group and the
enhancement of corporate value over the medium-to-long term from a
sophisticated and global viewpoint, while also being qualified to meet the

executive thereof.
c) The candidate is a major shareholder of the Company or an executive
of the said major shareholder.

trust of society as members of the Board of Directors. Furthermore, the

d) The candidate had served in the past at a company whose directors

Company appoints external director candidates from among those with

are concurrently serving as the Company's external director and vice

either wealth of knowledge and experience, etc., as executives of other

versa.

companies, or expertise and experience, etc., as specialists such as

e) The candidate is a person who belongs to a company or organization

attorneys and certified public accountants, and who are qualified to take

that receives a donation from the Company or a person who had

part in management supervision function from a fair and objective

served in the past at said company or organization.

standpoint independent from management.

f) The candidate's relative within the second degree of kinship serves as

The Company appoints officer candidates from among those with a broad

an important executive of a "major client or supplier" of the Group or

perspective, wealth of experience, leadership, and capabilities to promote

the Company.

reforms in their respective area of responsibilities, while possessing the
ability to strategically fulfill their capabilities to contribute to the
improvement of business performance.

*"Major client or supplier" refers to a client or supplier that fall into either of the following.
(1) A client or supplier with whom the Company has transaction that falls into the
following, in any of the past three years
- a party which receives payment from the Company equivalent to 2% of the party's
consolidated net sales or 100.0 million yen, whichever the greater
- a party which makes payments to the Company equivalent to 2% of the Company's

ii) Criteria for determining independence of external directors
In addition to the requirement for external directors under the Companies
Act, the Company judges that an external director candidate is
independent if he/she does not fall into any of the following requirements.
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consolidated net sales or 100.0 million yen, whichever the greater
(2) A consultant, an accounting professional, or a legal professional who receives
compensation from the Company in excess of 10.0 million yen per year (average over
the past three fiscal years)
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iii) Procedures for appointment

including the establishment of a voluntary nomination committee.

Nomination of director candidates, as well as appointment of officers are
decided, after making detailed explanation about the career profile,

(4) Policies on the training of directors

expertise, etc., of each candidate at the Board of Directors, followed by

When

careful deliberation with independent external directors. Nomination of

opportunities for them to fully understand the roles and responsibilities

candidates for directors who are Audit and Supervisory Committee

they are expected to fulfill. In addition, even after taking office, the

members is subject to the prior consent of the Audit and Supervisory

Company offers opportunities to attend trainings including study sessions

Committee.

inviting external experts such as attorneys as lecturers and seminars

iv) Policies and procedures for dismissal

hosted

new

by

directors

external

take

office,

organizations,

the

in

Company

order

to

offers

promote

training

further

understanding about the roles and responsibilities of directors.

If a director or an officer of the Company conducts an action that goes

Furthermore, the Company holds meetings comprised of external

against public order and standards of decency, an action that causes

directors, in order to promote effective utilization of the expertise of

significant damage to the Company’s corporate value, or any other

external directors as well as free and constructive deliberation. Through

actions not worthy of a director or an officer of the Company, the Board of

these measures, the Company supports external directors in further

Directors shall consider whether he or she should be dismissed.

enhancing their understanding about the business, finance, organization,

ⅴ ) Appointment, dismissal, and successor scheme of chief
executive officer
The Company recognizes the appointment, dismissal, and systematic
training for the successors of its chief executive officer, as a task with
utmost importance in achieving its sustainable growth. Going forward,
the Company will strive to examine measures for the above purposes
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etc., of the Company, in order to receive appropriate advice from them.
(5) Related party transactions
Upon conducting transactions with related parties, the Company will
follow appropriate procedures in advance as listed below, to avoid
harming the common interest of the Company and its shareholders.
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- Make resolutions at the meetings of the Board of Directors as
appropriate, in consideration of the importance, etc., of a transaction.
- Exclude officers, etc., with special interest from resolution.
- Verify whether a transaction is carried out under common terms and
conditions.
- Seek opinions from external directors, etc., as appropriate.

a) The compensation system for executive directors and officers is
comprised

of

the

following

items.

The

distribution

ratio

for

compensation is determined by changing the percentages of fixed
monthly

compensation

and

performance-based

compensation

according to positions and duties.
"Fixed monthly compensation"
Monetary compensation not based on performance.

(6) Compensation system
Compensation system is based on the following policies and procedures.
i) Basic policies
Executive compensation will be determined to satisfy the following basic
matters.
- Executive compensation should motivate executives to sustainably
improve values of companies and shareholders, as well as enhance
willingness and morale
- Executive compensation should keep, cultivate and reward excellent
personnel
- The decision process for the compensation system should be objective and
transparent

"Bonuses"
This

monetary

compensation

is

based

on

the

degree

of

accomplishment and qualitative assessment of capital efficiency and
profitability of the Group as a whole and divisions in charge on a
single-year basis, and is determined within the range of 0 to 200% of
the standard payment.
"Performance-based stock compensation"
Stock compensation is determined within the range of 0% to 150% in
accordance with achievement of consolidated operating income, etc.
for the final fiscal year of the Medium Term Management Plan to be
resolved per each three fiscal years with the aims of sharing value
with shareholders and enhancing willingness and morale for
improvement of medium- and long-term performance.

ii) Compensation system and performance-based structure
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"Subscription rights to shares granted as stock-related compensation"
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Subscription rights to shares are granted with the aims of sharing

members is determined by consultation among directors on the Audit and

value with shareholders and enhancing willingness and morale for

Supervisory Committee.

improvement of long-term performance, within the range not
exceeding 5% of the share dilution ratio.
b) The compensation system for non-executive directors consists only of
"fixed monthly compensation."

5. Dialogue with shareholders
(1) Constructive dialogue with shareholders
The Company aims to hold constructive dialogue with shareholders, and

iii) Method for determining compensation level and amount

appoints an officer in charge of this initiative, while collecting and sharing

The Compensation Committee discusses and advises on related systems

information through cooperation among relative departments within the

in order to determine the level and system appropriate to the duties on

Company as appropriate. For the purpose of dialogue with shareholders,

account of compensation levels of major Japanese companies that

senior management or responsible officers of the Company will attend

globally develop their businesses so as to determine the compensation

meetings with shareholders, as far as reasonably practicable, and

amount consistent with the performance of the Group and its business

opinions, etc., obtained from such occasion will be shared among the

scale.

senior management. Any insider information will not be expressed in said

The Compensation Committee consists of the representative directors as

meetings, in accordance with the internal rules of the Company.

well as external directors and external experts who comprise a majority,

The Company will also enhance information sharing through such means

and discusses the establishment of executive compensation policies,

other than meetings, including briefing sessions for institutional investors

consideration of the compensation system, and specific calculation

and individual investors, and provision of information through the

method. Based on the results of the discussions, compensation for

Company's website, etc.

directors other than those who are Audit and Supervisory Committee
members is determined by a resolution of the Board of Directors, and
compensation for directors who are Audit and Supervisory Committee
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(2) Formulation and announcement of management strategies and
management plans
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The Company formulates the Medium Term Management Plan, clarifying
the earnings projection, basic capital policy and priority measures, etc.,
with the aim of increasing its corporate value over the medium-to-long
term, which is explained in detail at the briefing sessions for investors as
well as on the Company's website, etc.
6. Revision and abolition of the Guidelines
Revision and abolition of the Guidelines will be made subject to the
resolution of the Board of Directors.
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Basic Policy on Internal Control System

Revised on April 5, 2019

We believe that the reinforcement of our company’s corporate governance

pursuant to relevant laws and regulations as well as internal

plays a pivotal role in achieving “a fair and transparent management

regulations.

deserving of stakeholders’ confidence”, and we intend to increase its

(2)

Putting

special

emphasis

on

a

social

responsibility-oriented

effectiveness by improving the quality of our internal controls. We

management, we established the “CSR Committee”, which aims at

acknowledge that the achievement of effective and efficient business

fostering, educating as well as disseminating CSR awareness.

processes, the credibility of financial reports, the compliance with relevant

Established as its sub-committee, the “Business Conduct Committee”

laws and regulations, and the preservation of company’s assets at our

regularly performs its function in order to ensure legitimate, fair, and

company

sound corporate behavior.

and

its

subsidiaries

(hereinafter

the

“Group”)

are

the

management’s responsibility. Accordingly, we will prepare and refine a

(3) Regarding elimination of anti-social forces and groups, we have

framework, including our internal regulations as well as our organization, to

defined our basic approach in the “Nikon Code of Conduct”.

ensure fair business activity in compliance with the Japanese Companies

Additionally, we are establishing a system to liaison with attorneys and

Act and implementing regulations of the said Act.

police forces, to take steadfast action as an organization.
(4) The “Basic Policy on internal control over financial reporting” has been

1. A framework to ensure that performance of duties of directors, etc.

established to ensure credibility of financial reporting by the Group.

and employees of the Group is in compliance with relevant laws and

Frameworks to enable the foregoing are being prepared and

regulations as well as the articles of incorporation

improved.

(1) In order to permeate and establish awareness of corporate ethics, we
have established the “Nikon Code of Conduct”, which shows the
Group’s basic stance on corporate social responsibility and the
standards of behavior to ensure sensible conduct by directors, officers
and employees of the Group, based on a high level of morality,
Basic Policy on Internal Control System

(5) Internal Audit Department has been established as an independent
organization. This Department examines whether operations within
the Group are conducted in compliance with relevant laws and
regulations as well as internal regulations, and when necessary, makes
recommendations as to how such operations can be improved.

Basic Policy on Internal Control System
(6) Structures are established and administered in order to fully

consists of full-time directors, deliberates about and resolves major

implement compliance by the Group and prevent or correct behaviors

issues

regarding

management,

general

internal

controls,

and

that violate social regulations or corporate ethics. The “Code of

guidelines about general operations of the company’s business, in

Conduct Hotline” is being created as the report/consultation system in

accordance with the basic direction of management as determined by

this respect.

the Board of Directors. Major issues are reported to the Executive
Committee by each department.

2. A framework to ensure an efficient performance of duties, etc. by
directors of the Group
(1) At our company and domestic subsidiaries, the executive officer
system provides a clear definition of the authority and responsibility in
performance of an officer’s duty, resulting in quick decision-making as
well as an efficient performance of the officer’s duty.
(2) Rules of authority clearly define the scope of authority and
responsibility for each post as well as each organization within the
Group and are administered, to ensure organized and efficient
performance of duties.
(3) Meeting structures such as the “Executive Committee”, as well as
other committees and meeting bodies are established and are

(4) In accordance with our corporate philosophy of “Trustworthiness &
Creativity”, management targets of the Group are defined within
annual plans as well as within the Medium Term Management Plans,
and implemented as specific measures. In order to achieve annual
targets, management of operations is carried out through divisional
organization. A meeting is regularly held to examine business issues
and responses to them. The achievement level of annual targets is
evaluated and validated based on the “Achievement Evaluation
System”.
3. A framework aimed at preservation and control of information
relating to the performance of duties by directors of our company

administered at our company to enable efficient decision-making and

(1) Information regarding resolutions, decisions, and reports pertaining

performance of duties for the Group by directors of our company.

to performance duties by directors of our company are preserved in

Among such organizations, the Executive Committee primarily

documentary format and until such time as provided in the
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Basic Policy on Internal Control System
“Regulations of the Board of Directors”, the “Regulations of the

Management Committee ”

Executive

Information

appropriately control risks surrounding the Group by ascertaining risks

Management Rules”. The information control system is designed to

based on expert knowledge in committees, including the “CSR

allow access, when needed, from directors, as well as accounting

Committee,” the “Export Control Committee,” the “Quality Committee,”

auditors.

and the “Environmental Committee,” and establishing rules to address

Committee”,

and

the

“Nikon

Group

(2) As for security of information, Information Security Division controls

and are developing a framework to

each risk and ensuring compliance with these rules.

centralized management for information management within the

（2） A framework is in place whereby Internal Audit Department audits

Group and manages coordination and reinforcement of an information

the status of risk control by the above committees, evaluates its

management framework within the Group. Further, the common rules

effectiveness, and reports to the Board of Directors through the

in the Group are being established and these rules intend to make

representative director when necessary, so that corrective measures

definitions of the access level per category and relevance, password

can be implemented.

control,

measures

for

preventing

leaks,

manipulations

and

destructions of proprietary information and other matters generally
and thoroughly known by directors, officers and employees within the
Group.
4. A framework including rules concerning risk of the Group loss
management

5. A framework regarding reporting to our company of matters
related to performance of duties by directors of subsidiaries
A framework is being placed for important matters at subsidiaries to be
reported and decided upon by our company in compliance with the
“Decision and Reporting Rules for Subsidiaries”.

（1） In accordance with our recognition of identification, assessment,

6. Implementation of matters concerning employees assisting the

and control of risk factors potentially affecting operations and business

Audit and Supervisory Committee of our company, matters

continuity as critical issues, we have established the “ Risk

concerning these employees’ independence from other directors
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(excluding directors who are Audit and Supervisory Committee

Supervisory Committee members have opportunities to constantly

members), and a framework to ensure effectiveness of instructions

understand the status of operations and the decision-making process

given to these employees by the Audit and Supervisory Committee

of the Group.

(1) Several employees are appointed as dedicated assistants to the Audit
and Supervisory Committee who act in obedience to orders of the Audit
and Supervisory Committee of our company in order to ensure an
efficient procedure of the Audit and Supervisory Committee as well as to
ensure the increased effectiveness of the audit.
(2) Orders given by the Audit and Supervisory Committee to the assistants,
transfer of the assistants, and evaluation of the assistants’ performance
are ensured to be independent of officers who assume executive
responsibilities.
7. A reporting framework for directors of the Group to the Audit and
Supervisory Committee of our company, for other reporting to the
Audit and Supervisory Committee of our company, and to ensure
that reporting parties do not receive negative treatment as a result
of such reports

(2) A framework is being developed to ensure appropriate and effective
reporting to the Audit and Supervisory Committee of our company
regarding facts that can potentially cause damage to our company,
information obtained through the reporting/consultation system
concerning corporate compliance, or items to be reported at the Audit
and Supervisory Committee as previously agreed with directors.
(3) Internal Audit Department reports the status of internal audit as well
as the results of the audit to the Audit and Supervisory Committee of
our company. The Audit and Supervisory Committee of our company
maintains close coordination with Internal Audit Department by
measures including requesting, if necessary, further investigations by
Internal Audit Department.
(4) We ensure that parties who make reports to the Audit and
Supervisory Committee of our company do not receive negative
treatment, including provisions in place within the “Confidentiality
Rules of the Code of Conduct Hotline” to forbid retaliation against

(1) An Audit and Supervisory Committee member of our company has the
authority to attend major meetings. This ensures that the Audit and
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parties that make reports to the “Code of Conduct Hotline”, the
report/consultation system.
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8. Matters regarding policies related to processing expenses or
liabilities arising from performance of duties by Audit and
Supervisory Committee members of our company
Expenses related to the duties of Audit and Supervisory Committee
members of our company are budgeted annually to a certain amount by
request of Audit and Supervisory Committee, and for necessary expenses,
our company makes payments that are in excess of the budget, pursuant
to laws and regulations. Additionally, our company also makes payments,
as required, for expenses required to appoint outside specialists.
9. A framework to ensure effective audit by the Audit and Supervisory
Committee of our company
(1) While ensuring independence of the Audit and Supervisory Committee
of our company from management functions, this framework enables
Audit and Supervisory Committee members of our company to hold
regular meetings with the representative director in order to exchange
opinions regarding issues to be dealt with by the company, or
important tasks pertaining to audits, and to make necessary requests,
consequently deepening the mutual understanding between them.
(2) The Audit and Supervisory Committee of our company hold regular meetings
with accounting auditors, to actively exchange opinions and information.
Basic Policy on Internal Control System

Nikon Group Information Security Policy
The Nikon Group has established and implemented the following Nikon
Group Information Security Policy, because we believe that the proper
handling of any information asset is an important responsibility of the Nikon
Group for the building of social trust and creating new value that exceeds
expectations.

We will establish and put into effect management systems to manage
Nikon Group’s efforts related to information security.
Identifying

Information

Security

Risks

and

Implementing

To maintain and strengthen Nikon Group’s information security, we will
identify information security risks and implement safeguards to minimize
such risks.
3. Formulating Criteria Related to Information Security.
We will stipulate criteria for the proper management of Nikon Group’s
information assets, and these will be followed by officers, employees and

Nikon Group Information Security Policy

workers to learn ethics, skills and other necessary matters concerning
information security.

We will establish systems and processes to promptly respond to incidents
involving Nikon Group’s information assets, strive to minimize damage
and prevent reoccurrences.

Safeguards.

related workers.

We will provide training for Nikon Group officers, employees and related

5. Response in the Event of Information Security Incidents.

1. Information Security Management Systems.

2.

4. Implementing Information Security Training.

6. Compliance with Laws, Etc.
We will comply with applicable laws and social norms regarding
information security.
7. Inspections and Continuous Improvement.
We will inspect Nikon Group’s efforts regarding information security to
assure that they are being properly implemented and continuously
improve them.

Nikon Code of Conduct

Established May 1, 2001, revised January 1, 2018

1．Responsibility
Introduction

[1] We are responsible for adhering to the Code of Conduct and any

The Nikon Code of Conduct (the “Code of Conduct”) sets the core standards

policies regarding behavior and conduct that have been established by

of behavior and conduct for all directors, officers and employees of Nikon

the Nikon company by which we are employed, and complying with

Corporation and its subsidiaries worldwide (“Personnel”). In order to

applicable laws while conducting business for or acting on behalf of

embody Nikon’s corporate philosophy of "Trustworthiness and Creativity",

Nikon. We must conduct Nikon’s business activities and operations

the implementation of the Code of Conduct by all Personnel will help to

ethically and in the best interest of Nikon.

promote Nikon’s corporate social responsibilities and Nikon’s contributions

[2] Each director, officer, manager and supervisor of Nikon maintains a

to the sustainable development of society.

responsibility to engage in their work objectively and fairly, and to

All Personnel must strive to conduct themselves in a sincere manner with

actively promote communication at all levels within Nikon, and has the

utmost integrity and professionalism.

responsibility of being a positive role model who is expected to lead by

The Code of Conduct should be recognized as a guide in that it may not

example and to encourage others within Nikon to embrace the

address every situation. The Code of Conduct is intended to help Personnel

principles of the Code of Conduct. Each director, officer, manager and

make the right decisions in their work activities.

supervisor of Nikon also has a responsibility to help employees

Scope
The Code of Conduct applies to all Personnel of Nikon. "Nikon" as mentioned
in the Code of Conduct refers to Nikon Corporation and all of its subsidiaries
worldwide, and “we”, “us” or “our” refers to all Personnel of Nikon.

understand the Code of Conduct.
2．Respect for Human Rights
[1] Nikon has signed the UN Global Compact, and we respect Nikon’s
participation in it. We also recognize international standards of
conduct regarding human rights. We will strive to ensure that we do
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Nikon Code of Conduct

not engage in any conduct that obstructs or violates human rights.
[2] We will respect every person's character and individuality, and we will
not engage in any act that impairs individual dignity.
[3] We will also not engage in any forced labor or child labor, and expect
Nikon’s suppliers and business partners to do the same.

[4] Nikon will strive to offer Personnel a healthy balance between work
and their personal life.
[5] Nikon will provide equal employment opportunity in that we will not
discriminate on the basis of race, color, ethnicity, sex, nationality, age,
religion, disability, or other protected characteristics as defined by
applicable laws.

3．Sound Working Environment
[1] Nikon will respect the basic rights of all Personnel regarding freedom
of association in accordance with the applicable laws and regulations
of the countries in which Nikon operates.
We exchange legitimate contracts with our customers, suppliers, etc., and
adhere to those contracts.
[2] We support a diverse and inclusive working environment. We will

4. Protection of the Natural Environment
[1] Nikon will raise environmental awareness of Personnel in order to
contribute to a sustainable society. We will conduct business
operations with respect for the environment.
[2] We will strive to reduce environmental impacts in all stages of our
business

operations,

from

procurement

of

raw

materials

to

strive to mutually accept different opinions and values, provided they

development, manufacturing, logistics, sales, use, services, and final

do not unlawfully infringe on the rights of others, and will work

disposal, and provide environmentally friendly products and services.

together to create a working environment where we can all perform at

[3] We will comply with applicable environmental laws and regulations,

our best and where harassment in any form is never tolerated.

and will actively strive for appropriate use and management of

[3] We will comply with the applicable laws and regulations related to the

chemical substances and waste reduction. We will also make assertive

working conditions of Personnel whenever they are conducting

efforts to reduce CO2 emissions, such as implementing energy

business for Nikon, as well as promote health and safety to ensure a

efficient facilities and energy conservation.

healthy and safe work environment for all Personnel.
Nikon Code of Conduct

[4] We will strive for resource conservation, efficient use, reuse and
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recycling so as to realize sustainable use of limited resources.

[3] Nikon expects all of its suppliers and business partners to adhere to
the terms and conditions of its contractual agreements and to be in

5. Operation Practices
(1) Anti-Bribery and Corruption
[1] Nikon has a zero tolerance approach against bribery and will make
every effort to prevent bribery.

compliance with all applicable laws and regulations of the countries in
which they operate.
(3) Social Responsibility in the Supply Chain
As part of Nikon’s effort to promote socially responsible behavior within

[2] We will avoid behavior that may raise suspicions of bribery.

Nikon’s supply chains, we expect all Nikon suppliers and business

[3] We will commit to being a responsible corporate citizen wherever

partners to hold themselves to the same standards of behavior and

Nikon operates or conducts business by maintaining sound and sincere

conduct as Nikon holds for itself as set forth in the Code of Conduct.

relationships with public authorities and public officials, complying

We also expect our suppliers and business partners to uphold the core

with applicable laws and regulations, and by avoiding corruption.

standards set out in this Code of Conduct including policies of Nikon

(2) Relationship with Suppliers and Business Partners
[1] We will select suppliers and business partners appropriately and fairly
based on merit, reputation and quality of service. We will base Nikon’s
relationships with suppliers and business partners on lawful, efficient
and fair practices.

concerning compliance with all applicable laws, respect for human rights,
working environment, protection of natural environment and the safety
and security of products and services.
(4) Entertainment and Gifts
[1] Whenever we conduct business for Nikon, we will comply with

[2] We will not exploit Nikon’s position in business relationships by forcing

applicable laws and regulations as well as Nikon’s policies regarding

onto suppliers and business partners unethical conditions or

the giving and/or receiving of entertainment and/or gifts to and/or

disadvantages by engaging in fraudulent activities, or by seeking

from customers, suppliers, business partners and others doing or

personal gain.

seeking to do business with Nikon. We will only participate in business
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entertainment and the giving and receiving of gifts to the extent

vigorously in the marketplace, and do so by fully complying with the

necessary and reasonable under business norms, and will consult our

antitrust and other competition laws wherever we do business for

supervisor if in any doubt about whether such behavior is appropriate.

Nikon.

[2] We will not provide entertainment and/or gifts to a customer or others

[2] We will not enter into any agreement whether formal or informal,

doing or seeking to do business with Nikon in exchange for assistance

written or verbal, with a competitor that sets prices of products or

or influence, or upon the understanding that such assistance or

services, allocates markets or customers, eliminates competition, or

influence has been or will be rendered in connection with any business

otherwise unreasonably restrains trade.

transaction affecting Nikon. We will not accept entertainment and/or
gifts from suppliers, business partners or others doing or seeking to do

[3] We will honor Nikon’s contracts with its customers, suppliers and
business partners by adhering to the terms of these contracts.

business with Nikon under circumstances which may be interpreted as

[4] We will avoid any practice that may constitute a conflict of interest, or

potentially influencing a decision regarding a business transaction

the appearance of a conflict of interest. We will not engage in any

involving Nikon.

activities that damage Nikon’s reputation or financial interests in order

[3] As to entertainment and/or gifts provided or received, we will report
and follow any standards of conduct set forth in policies specific to the
Nikon company by which we are employed.
(5) Lobbying and Political Donations

to personally benefit ourselves or any third party.
We will avoid situations where our personal or family interests may
compete with those of Nikon.
(7) Import and Export Control

Nikon will comply with all applicable laws relating to lobbying and political

When we conduct international transactions, whether they involve

donations in the countries in which Nikon operates.

hardware and software such as our products or components or technical

(6) Fair Competition and Business Transactions
[1] Based on the principle of fair and open competition, we will compete

Nikon Code of Conduct

information, we will comply with the applicable laws and regulations
related to the export, re-export and import controls, and make true
declaration to the appropriate authorities.
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(8)Taxation
Nikon acts as a responsible global corporate tax citizen in compliance with
applicable tax laws and regulations. We seek and encourage an open and
honest dialogue between tax authorities and business, and make efforts
to resolve issues in case our opinions differ from those of the tax
authorities.
(9) Insider Trading Prevention
We will not engage in trading of securities based on material confidential
information not available to the general public.
(10) Proper Use and Management of Nikon Property
We will be responsible for the proper use and management of Nikon’s
assets including its facilities, equipment, funds, inventory, products,
information, intellectual property and software, and will take all
reasonable steps to ensure that Nikon’s assets are protected from loss,
destruction, theft, damage, or misuse. We will not use Nikon’s assets for
private or fraudulent purposes.
(11) Protection of Intellectual Property Rights
[1] We will recognize that Nikon’s intellectual property, such as its patents,
design patents, trademarks, copyrights and trade secrets, is an
invaluable asset to Nikon that must be safeguarded at all times. We
Nikon Code of Conduct

will cooperate in establishing, protecting and utilizing Nikon’s rights in
its intellectual property.
We will not permit any third party the right to use Nikon’s intellectual
property without proper authorization and license from Nikon.
[2] We will respect the intellectual property rights of third parties and will
not infringe upon or improperly use their intellectual property, such as
its patents, design patents, trademarks and copyrights. We will obtain
intellectual property information from third parties using legitimate
and appropriate methods.
(12) Sound Communication
[1] We will strive to ensure that Nikon’s communications, such as its
publication, advertising, marketing and promotional information and
materials, are accurate, truthful and free from false or misleading
statements and will not infringe upon the rights of any third parties.
[2] We will also strive to avoid advertising in media whose content is
highly likely to undermine public order and morality or have a negative
impact on society.
(13) Appropriate Information Management
[1] We will take every reasonable precaution to safeguard confidential
information. The obligation to protect confidential information will
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continue even after employment with Nikon ends. We will not use such

[2] We will strive to respond to inquiries and requests fairly and promptly

confidential information for our personal purposes.
[2] We will process personal information, in a fair and lawful manner, in
accordance with specified purposes or further in accordance with

and to provide accurate information in an understandable form to
customers to assist them in making sound decisions and judgments.
[3] We will strive to provide the utmost care in the quality and safety of

applicable law.
[3] We will manage business information including personal information
appropriately

reflecting customers’ expectations and needs.

in

accordance

with

the

applicable

degree

of

confidentiality to avoid loss and unauthorized disclosure.

Nikon’s products and services.
[4] We will also strive to provide user-friendly instructions and other
information so that our products and services may be used properly
and safely.

6. Factual Information and Disclosure
[1] We will strive to disclose accurate information in a timely manner.
[2] Nikon will strive to accurately report business information. We will
follow appropriate accounting practices based on facts to realize timely
and proper information disclosure and to fulfill Nikon’s tax and other
legal obligations. We will not engage in inappropriate accounting
practices to secure profits, achieve sales budgets, fulfill budgeted
expenses, or for any other reason.

[5] Should safety issues arise, Nikon will promptly implement appropriate
measures such as product recalls and make efforts to prevent
recurrence.
8. Community Relations
[1] We will strive to understand and respect the cultures, values and
customs of each community in which Nikon is doing business.
[2] Nikon will actively promote

participation in activities which

contribute to local communities and which serve public interests.
7. Provision of Valuable Products and Services
[1] Nikon will strive to provide society with useful products and services
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Nikon will comply with all applicable laws relating to charitable
donations in the countries in which Nikon operates.
[3] We will cooperate in maintaining social order, and we will not engage
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in antisocial, disruptive activities.

promptly investigate the facts, provide a resolution, and take
appropriate measures to prevent a recurrence.

Reporting/Consulting System, Consequences of Violation
We are responsible for reporting any violation or potential violation of the
Code of Conduct.
[1] Reporting/Consulting System
Personnel who become aware of a violation or a potential violation of
the Code of Conduct should report it promptly to or consult with their

[4] Consequences of Violation
Violation of the Code of Conduct may result in disciplinary action by
Nikon up to and including termination of employment, and in case of
a violation of law, civil and/or criminal liability.
Code of Conduct Administration

immediate supervisor and/or to the reporting/consulting office (or

[1] Establishment, Revision and Discontinuance Establishment, revision

the reporting/consulting process applicable at each Nikon company)

and discontinuance of the Code of Conduct can occur at any time by

or designated section/person of the Nikon company by which they

Nikon Corporation, and will take place first with a proposition from the

are employed. If there are any questions, Personnel should consult

Chairperson of the Business Conduct Committee of Nikon Corporation

with their supervisor and/or to the reporting/consulting office or

and then with an application to the Executive Committee of Nikon

designated compliance section/person of the Nikon company by

Corporation who will make a final decision. Minor changes will be

which they are employed.

decided by the Chairperson of the Business Conduct Committee of

[2] Non-retaliation

Nikon Corporation.

Personnel who report a violation or a potential violation of the Code of

[2] Where the Code of Conduct differs from local laws, Nikon must always

Conduct will not receive disadvantageous treatment or retaliation

follow the higher standard. If in doubt, Personnel should talk to their

because of such reporting.

supervisor and consult with the designated compliance section/person

[3] Should a violation or potential violation of the Code of Conduct be
reported to Nikon, the appropriate Personnel within Nikon will
Nikon Code of Conduct

of the Nikon company by which they are employed about the
appropriate conduct to adopt.

Nikon Anti-Bribery Policy
Nikon proves worthy of the trust given by society under its corporate

Established April 21, 2014

prohibits the accepting or requesting of improper Benefit.

philosophy "Trustworthiness and Creativity", and has clarified its zero
tolerance approach against bribery.
By establishing this policy, Nikon will fulfill its group-wide commitment to
the prevention of bribery in all countries and areas where it conducts
business, to enhance the relationship of trust with society.
- Scope
This policy applies to all directors and employees of Nikon ("Employees").

2. Dealing with Public Officials
Nikon will never provide, offer or promise bribes to public and
quasi-public officials (including but not limited to officers or staff of
national or local governments, government-controlled enterprises,
government-controlled hospitals, political parties, etc., "Public Officials").
Nikon will conduct its business activities in compliance with applicable
anti-bribery laws and regulations of relevant countries.

Nikon mentioned herein refers to Nikon Corporation and its subsidiaries.
3. Dealing with Third Parties
- Responsibility

Nikon will never provide, offer or promise bribes to Public Officials

Responsibility for compliance with this policy is with top management who

through third parties such as agents and / or consultants. Nikon will select

will immediately investigate the facts, and take appropriate actions, should

and assess the third parties from the perspective of anti-bribery

any violations or potential violations of this policy occur.

compliance before starting business transactions, and requests their
pledges against bribery when necessary. When undertaking investment

1. Prohibition of Bribery
Nikon prohibits the providing, offering or promising of money, benefit or
other advantage ("Benefit"), directly or indirectly, to another person or
entity, for the purpose of securing an improper advantage. Nikon also

Nikon Anti-Bribery Policy

activities, Nikon will perform due diligence including evaluation of bribery
risks, of target companies in merger and acquisition transactions or
prospective joint venture partners.

Nikon Anti-Bribery Policy

4. Accurate Record-Keeping
Nikon will keep accounting books accurately based on facts and maintain
related vouchers appropriately, under its sound internal control system,
to demonstrate its compliance with this policy and applicable anti-bribery
laws and regulations of relevant countries.

regulations of relevant countries may result in disciplinary actions by the
relevant Nikon group company, and may also result in such other action,
including legal action, by appropriate government authorities.
8. Revision or Discontinuance
This policy is drafted by the chairperson of the Nikon Business Conduct

5. Risk Assessment and Guidelines
Nikon will assess the bribery risks facing its business as appropriate, and
review this policy when necessary. In addition, regional or individual
company guidelines will be established by relevant group companies
based on this policy.
6. Training and Reporting
Nikon will communicate this policy and applicable guidelines to
Employees through education and training, and will require Employees to
comply with them. Nikon will develop a reporting framework in order to
prevent or correct any violations of this policy or applicable guidelines.
7. Consequences of Violation
Violation of this policy and / or applicable anti-bribery laws and
Nikon Anti-Bribery Policy

Committee and approved by the Executive Committee.

Nikon Long-term Environmental Vision
The Nikon Group contributes to building a sustainable society by positioning
the realization of a low-carbon society, a resource-circulating society, and a
healthy and environmentally-safe society as the Long-term Environmental
Vision based on the Nikon Basic Environmental Management Policy.

Realizing a
Low-carbon
Society

Sustainable
Realizing a
Resourcecirculating
Society

Nikon Long-term Environmental Vision

Society

Realizing a
Healthy and
Environmentallysafe Society

Established April 1, 2016

Nikon Environmental Activity Policy
In accordance with Nikon’s corporate philosophy of “Trustworthiness and
Creativity,” we are committed to conducting all of our businesses based on
the following policy goals for the purpose of passing on a healthy
environment that serves as a base for a sustainable society to future
generations.
* Nikon collectively means Nikon Corporation and the Nikon group
companies. We recommend our affiliated companies to follow this or

Established April 1, 1992, revised September 1, 2017

● Environmental considerations throughout product life cycles
We will develop eco-friendly technologies and actively introduce materials
and equipment at every stage of product life cycles (production, distribution,
use, disposal, etc.) in order to minimize our environmental burdens.
● Compliance with related laws and other requirements

an equivalent policy.

We will develop and follow rigorous code of standards, comply with all

● Effective use of resources

laws and regulations as well as responding to requests from stakeholders.

We will promote energy conservation as well as reduction, reuse, and
recycling of resources including water and raw materials in order to reduce
our environmental burdens such as greenhouse gases and waste.
● Environmental considerations for products
We will perform environmental and safety assessments, including those to
conserve biodiversity, at every stage of planning, development and design
in order to provide products that fully comply with our environmental
protection aims and objectives.

relevant environmental conservation treaties, international and regional

● Prevention of environmental pollution
We will cautiously use chemical substances to minimize health, safety, and
environmental risks and strive to prevent environmental pollution.
● Collaboration with stakeholders
We will participate in environmental protection programs, including
addressing

change

issues

and

conserving

biodiversity

in

cooperation with our stakeholders. We will also actively disclose and provide
information to stakeholders and work together to reduce our environmental
burdens.

Nikon Environmental Activity Policy

climate
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● Education
We will conduct ongoing education programs to raise environmental
awareness

of

our

employees

and

promote

their

involvement

in

environmental activities.
● Continuous improvement
To achieve the above goals, we will set environmental objectives and
targets and strive to meet them and reduce our environmental burden
through continuous improvement of our environmental management
system and work efficiency.

Nikon Environmental Activity Policy

Basic Policy for the Promotion of Green Purchasing
Established December 8, 2003, revised March 12, 2004, September 29, 2006, April 1, 2008 and April 1, 2010

Policy
The Nikon Group prioritized the purchase of goods that take into account
their effect on the environment from production to distribution, use, and
disposal (environmentally-friendly goods) based on the Nikon Basic
Environmental Management Policy and Nikon Basic Procurement Policy in
mass production, mass consumption, and mass waste social systems.
Basic Approach
(1) Prioritize purchase of environmentally-friendly goods.
(2) Sufficiently take into account the necessity and required amount.
(3) Take into account the life cycle of the goods.
(4) Switch from purchasing "things" to purchasing "services".
(5) Take into account initiatives toward the environmental conservation of
the supplier.

Basic Policy for the Promotion of Green Purchasing

Paper Procurement Policy

Established April 25, 2013
an appropriate procedure according to laws pertaining to

Policy:

forests in the country or region where the raw timber is

Nikon shall procure paper with concern given to biodiversity
conservation and sustainable use of forest resources.
Operation Policy:
1. In procuring paper, Nikon shall preferentially purchase paper made
with concern for the environment based on the following principle:
We shall preferentially purchase FSC-certified paper or 100%
recycled paper (R100).
2. In case the paper described in item 1 above is unavailable, we shall
purchase the following as a second-best paper:
1. Paper certified by a reliable certification system other than the
FSC or recycled paper other than R100.
Ensure that the paper is not obtained from a forest of high
protective value, such as those defined as HCVFs or by the
FSC; or
2. Paper confirmed to be compliant with relevant laws and
regulations.
Raw timber for the procured paper shall be trimmed following
Paper Procurement Policy

produced.
3. We shall avoid purchasing paper materials made by a company
deemed to have environmental or social problems in its material
procurement and business activities.

Nikon Basic Procurement Policy

Established October 2005, revised December 2007 and February 2013

Our approach is that our suppliers and Nikon are partners working together

delivery,

technology,

to build a better society with our products and solutions. Under this

responsibility initiatives.

and

corporate

reliability

that

includes

social

approach, we work to understand each other, build a relationship of trust,
and prosper together.
*"Nikon" refers to "Nikon Corporation and its domestic and overseas
1. Sustainable corporate activities
Nikon shall conduct sustainable and fair corporate activities, while not only
complying with applicable laws and accepted social norms, but tackling
social issues such as forced labor, child labor, and environmental
destruction.
Nikon shall also encourage socially responsible behavior within its supply
chain.
2. Open-door procurement
Nikon procures products and solutions from global suppliers in as
transparent a fashion as possible.
3. Procurement based on the concept of fair competition
Based on the principles of fair and free competition, Nikon assigns top
priority to suppliers that offer superior performance in terms of quality, cost,

Nikon Basic Procurement Policy

subsidiaries." Affiliates are encouraged to follow these Guidelines or to
implement similar standards.

Policy on Conflict Minerals
In view of the situation that four minerals (conflict minerals: tantalum, tin,
tungsten and gold) mined in the Democratic Republic of the Congo and its
neighboring countries are used to finance armed groups, aggravating
conflicts, human rights abuses and environmental destruction, Nikon shall
not, with the cooperation of our Procurement Partners, use conflict minerals
mined or intermediated by armed groups.
Operation Policy
Nikon will conduct and continue surveys in line with the OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-Affected
and High-Risk Areas. We request our Procurement Partners to understand
and agree to cooperate with our Policy on Conflict Minerals. Our
Procurement Partners are also encouraged to cooperate with the surveys
and audits conducted by Nikon and to perform responsible procurement of
mineral resources within its supply chain.

Policy on Conflict Minerals

Established November 1, 2011, revised February 1, 2013 and July 1, 2014

Nikon Human Rights Policy

Effective Date: April 1, 2019

Nikon (Nikon Corporation and all of its subsidiaries worldwide) has a

ten principles of the United Nations Global Compact. We also support the

corporate philosophy of “Trustworthiness and Creativity”. Respecting

United Nations Guiding Principles on Business and Human Rights and strive

human rights forms the basis necessary to gain trust from stakeholders and

to operate in line with them.

generate value for society.
We recognize that our business activities may impact the human rights of
The Nikon Code of Conduct specifies our overarching position on respect for

internal and external stakeholders. We strive to avoid infringing on human

human rights. The Nikon Human Rights Policy (this policy) complements

rights, or contributing to their infringement. If an adverse impact on human

our Code of Conduct and further outlines our approach to human rights

rights is directly linked to our operations, products or services by our

issues related to our business activities.

business relationships, we will work with relevant parties including our
procurement partners and other business partners, and seek to exercise

This policy applies to all of Nikon’s directors, officers and employees. We

our leverage to prevent or mitigate such adverse impacts.

also expect our procurement partners and other business partners to
understand and uphold the principles of this policy. Implementation of this

We comply with applicable local laws and regulations wherever we operate.

policy is supervised by the CSR Committee of Nikon Corporation which

Where local laws conflict with international human rights standards, we will

includes several members of our Board of Directors.

comply with local laws, while seeking ways to honor the principles of
internationally recognized human rights to the greatest extent possible.

1. Commitment to respect human rights
2. Conducting human rights due diligence
We are committed to respecting human rights as set out in the International
Bill of Human Rights and the International Labour Organization’s

In line with the United Nations Guiding Principles on Business and Human

Declaration on Fundamental Principles and Rights at Work, and support the

Rights, we will assess human rights risks in our business, and work to

Nikon Human Rights Policy
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prevent and mitigate any identified adverse human rights impacts with

rights, and work to enhance our organizational structure and systems for

which we are involved. Where we identify that we have caused or

effective implementation of this policy. We will also regularly and publicly

contributed to an adverse human rights impact, we will endeavor to

disclose our progress towards implementing this policy.

remediate such impact through appropriate processes.
3. Human rights issues particularly relevant to our business
We are committed to engaging with stakeholders whose human rights may
be affected by our operations, in a timely manner, in order to understand

We recognize that addressing the following human rights issues linked to our

and address their human rights challenges.

business operations constitutes an essential component of our social responsibility.

We have established a reporting and consulting system for directors,

-Prohibition of Forced Labor and Child Labor: we do not engage in any

officers and employees so that we could identify and address any violation

forced labor (including any form of human trafficking) or child labor.

or potential violation of the Nikon Code of Conduct including issues related
to human rights.

For external stakeholders, we have several channels of

-Elimination of Discrimination and Harassment: we strive to eliminate

inquiry through which concerns related to our business operations can be

discrimination and harassment, and to prevent their associated negative

raised including human rights issues. We will continue to work towards

impacts to an individual’s dignity, our workplace environment, and/or our

establishing effective grievance mechanisms.

business operations.

We will provide adequate training to ensure our directors, officers and
employees are able to implement and comply with this policy.

-Occupational Health and Safety: we maintain a healthy and safe work
environment. We comply with the applicable laws and regulations related
to occupational health and safety and seek to prevent occupational

We will monitor the results of our actions concerning respect for human

Nikon Human Rights Policy

accidents wherever we operate.

Nikon Human Rights Policy
-Freedom of Association and the Right to Collective Bargaining: we

4. Approval

respect the basic labor rights regarding freedom of association and the
right to collective bargaining in accordance with the applicable laws and

This policy has been approved by the Board of Directors of Nikon

regulations of the countries where we operate.

Corporation.

-Working Hours and Wages: we comply with laws and regulations related
to working hours and wages of the countries where we operate.

ⅰ The International Bill of Human Rights is the general term referring to three documents: the
Universal Declaration of Human Rights and its corresponding two international treaties, namely
the International Covenant on Civil and Political Rights, and the International Covenant on

-Right to Privacy: we acknowledge that processing personal data in a

Economic, Social and Cultural Rights. The Universal Declaration of Human Rights was adopted at

proper manner is critical, and therefore we comply with laws and

the U.N. General Assembly in 1948 as a common standard of achievement for all people and all

regulations related to personal data protection wherever we operate.
Furthermore, we continue to enhance our efforts to put in place necessary

nations, and sets out fundamental human rights to be universally protected.
ⅱ The ILO Declaration on Fundamental Principles and Rights at Work sets out the following four
categories as minimum labor standards to be protected: freedom of association and the right to

and appropriate management systems in order to ensure personal data is

collective bargaining, elimination of all forms of forced or compulsory labour, the effective

secured and protected.

abolition of child labour, and the elimination of discrimination in respect of employment and
occupation.
ⅲ The UN Global Compact specifies ten principles that companies should implement within their

-Human Rights Issues in the Supply Chain: we respect the human rights
of workers in our supply chain, and promote respect for their human rights.
We recognize issues concerning mineral procurement, such as human

sphere of influence for the four categories of: Human Rights, Labour, Environment, and
Anti-Corruption.
ⅳ The UN Guiding Principles on Business and Human Rights offer authoritative guidance on “State
duty to protect human rights“, “Corporate responsibility to respect human rights“ and “Access to

rights abuses and environmental destruction, and continue our efforts to

remedy“, outlining the standard for States and business to prevent and address the risk of

promote responsible sourcing.

adverse impact on human rights linked to business activity.
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