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About Sustainability Report 2026

Editorial Policy

The Nikon Group aspires to be a company that can both grow our
business and contribute to the sustainable development of society.
We also hope to build strong relationships with stakeholders by
sharing information proactively about our basic approaches and
initiatives.

Sustainability Report 2026 is based on domestic and international
standards and guidelines to provide comprehensive disclosure of
non-financial information to stakeholders.

This report includes a section on overall sustainability
management and a section on value creation, which is particularly
important for Nikon Group sustainability. The report also includes
activities and results for the given period under review based on
the pillars of E (Environment), S (Society), and G (Governance), and
updated with new information for major progress. Detailed data is
disclosed in the Sustainability Report 2026 Data Index. Data marked
with a star (% ) in the Data Index has received third-party assurance
from Deloitte Tohmatsu Sustainability Co., Ltd. in accordance
with ISAE 3000 and ISAE 3410 (of the International Standards on
Assurance Engagements) in order to improve the reliability of the
figures.

Reference Guidelines, Etc.

GRI Sustainability Reporting Standards (GRI Standards)

Final Report Recommendations of the Task Force on Climate-
related Financial Disclosures

Taskforce on Nature-related Financial Disclosures (TNFD)
Recommendations

International Sustainability Standards Board (ISSB) IFRS S1, IFRS
S2

GRI Content Index

Comparisons with each item of the GRI Standards are shown in the
GRI Content Index.

[GRI Content Index p.G-001 ]

Reporting Period

Fiscal Year 2025 (April 1, 2025 to March 31, 2026)
Disclosures include some activities in or after April 2026.

Boundaries

Nikon Group

Nikon Corporation and consolidated subsidiaries (82 companies)

Note: However, 11 companies have been excluded from the total,
including entities without substantial employees or business
activities, such as entities in liquidation proceedings or that
are dormant. When relevant, we clearly indicate individually
defined boundaries (including non-financial information such
as risks and dependencies) in each section. (Environmental
data is summarized on p.034)

NIKON SUSTAINABILITY REPORT 2026

Definition of Words and Numbers

Nikon: Indicates Nikon Corporation or brand

Group companies: Indicates Nikon subsidiaries

Employees: Includes Nikon Group executives, full-time employees,
part-time employees, contract workers, temporary workers from
staffing agencies, part-time employees, and temporary personnel.
Numbers: The financial numbers in this report are rounded to the
nearest hundred million yen, and to the nearest million yen when
stated in millions. Other figures are also rounded after presentation.
Therefore, sums of detailed figures may not match total amounts.

Publication Date

July 2026 (Previous report: July 2025)
This document is published once a year as an annual report.

Contact

Nikon Corporation Corporate Sustainability Department
1-5-20 Nishi-Oi, Shinagawa-ku, Tokyo 140-8601, Japan
E-mail: Sustainability.Info@nikon.com

Disclaimer

This report includes not only past and present information related
to Nikon Corporation and our Group companies, but also forward-
looking statements based on plans, management policies, and
other information available at the time of publication. These
forward-looking statements are based on information obtained at
the time of writing. Actual results and future developments may
differ materially due to changes in circumstances.
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On Disclosure of Financial and Non-
Financial Information

Nikon provides information organized by target audience and time
frame.

We feature the Nikon Report (Integrated Report) on the Investor
Relations page of our corporate website. This report highlights
our efforts towards medium- to long-term growth and increasing
corporate value. We also provide the Annual Securities Report,
the Medium-Term Management Plan, and other materials
containing information on our performance and management,
primarily for shareholders and investors. Our Sustainability page
provides information on environmental and social matters for a
wide range of stakeholders, along with the Sustainability Report
and data summaries containing more detailed ESG information.
Furthermore, the Corporate Information page provides a corporate
profile that summarizes Nikon and our business.

|'_|7| Corporate Site
Web

|'_|7| Investor Relations
Web » Medium-Term Management Plan
+ Nikon Report (Integrated Report)

« Annual Securities Report (in Japanese only)

|'_|7| Sustainability

Web « Sustainability Report

« Data Index, etc.

|'_|7| Corporate Information

Web « Company Profile, etc.

NIKON SUSTAINABILITY REPORT 2026

Division of Various Information Tools

Multi-Stakeholder

Medium- to Long-term Perspective

Corporate Site
Nikon Report

(Integrated Report)

About Us

Sustainability (Website) Sustainability Report
Data Index
Annual Securities
Report

Results

Shareholder and
Investor


https://www.nikon.com/
https://www.nikon.com/company/ir/
https://www.nikon.com/company/ir/management/midtermbusiness/
https://www.nikon.com/company/ir/management/nikon-report/
https://www.jp.nikon.com/company/ir/ir_library/sr/
https://www.nikon.com/company/sustainability/
https://www.nikon.com/company/sustainability/report/
https://www.nikon.com/company/sustainability/report/
https://www.nikon.com/company/corporate/companyprofile/
https://www.nikon.com/company/corporate/companyprofile/
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Nikon Group Profile

Corporate Information

Company name  NIKON CORPORATION

Head office 1-5-20 Nishi-Oi, Shinagawa-ku, Tokyo 140-8601,
Japan
Tel.: +81-3-3773-1111

Representative  Yasuhiro Ohmura
Representative Director and President, CEO

Established July 25, 1917
Capital 65,476 million yen (as of March 31, 2026)
Revenue Consolidated: 677,163 million yen

(as of March 31, 2026, presented under
International Financial Reporting Standards

(IFRS))
Number of Consolidated: 19,928 (as of March 31, 2026)
employees Non-consolidated: 4,656 (as of March 31, 2026)
Group companies Japan [excluding Nikon] 19 companies / Europe
by region 18 companies

(consolidated; as

of March 31, 2026) Asia and Oceania 26 companies / The Americas

19 companies

Business domains The Nikon Group provides a wide range of
products, services, and solutions globally
based on our opto-electronics and precision
technologies cultivated over more than 100
years of history.

Main Businesses, Products by Segment

M Imaging Products Business
Digital cameras-interchangeable lens type, interchangeable lens,
digital cinema cameras

M Precision Equipment Business
FPD lithography systems, semiconductor lithography systems,
digital lithography systems, alignment stations

Il Healthcare Business
Biological microscopes, retinal diagnostic imaging systems, cell
manufacturing

M Industry Business (former Components Business)
EUV-related components, optical parts, optical components,
encoder, measurement and inspection systems, photomask
substrates for FPD

M Digital Manufacturing Business
Metal 3D printers, optical processing machines, 3D scanners,
contract material processing

Trustworthiness and Creativity

Unlock the future with the power of light

A key technology solutions company in a global society
where humans and machines co-create seamlessly

NIKON SUSTAINABILITY REPORT 2026

Main Financial Data

Revenue by Industry Segment (Consolidated)

(million yen) I Imaging Products [l Precision Equipment [l Healthcare
I Components Industrial Metrology and Others
M Digital Manufacturing [l Other
800,000
600,000
400,000 I
200,000
FY3/2022 FY3/2023 FY3/2024 FY3/2025 FY3/2026

Notes:

1. Figures are presented in accordance with IFRS.

2. Starting from the fiscal year ended March 31, 2025, figures include the Digital
Manufacturing Business as a newly established reporting segment.

3. Composition of revenue by segment.

Revenue by Region (Consolidated)

(million yen) [ Japan USA Europe China Other Areas
800,000
600,000

400,000

200,000

FY3/2022 FY3/2023 FY3/2024 FY3/2025 FY3/2026

Note: Figures are presented in accordance with IFRS.
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Message From the President

Unlocking the Future With

the Power of Light

— Continuing to Take on New Challenges

Gpabie P,

Yasuhiro Ohmura
Representative Director and President, CEO

Guided by Responsibility and Resolve

My name is Yasuhiro Ohmura, and | assumed the position of
Representative Director and President, CEO in April 2026. | want to
express my gratitude to all of our stakeholders for your continued
support of Nikon.

Nikon took on numerous challenges to develop new businesses
under our previous Medium-Term Management Plan (FY2022-
FY2025). While we achieved some success, rapid changes in the
market environment and resources being spread across too many

initiatives weighed heavily on overall profitability. | take these
results very seriously as the person responsible for the Company's
management. At the same time, the challenges we have undertaken
have clarified our strengths and the direction we need to take to
enhance corporate value. In our new Medium-Term Management
Plan (FY2026-FY2030), formulated this April, we carefully selected
initiatives from our past challenges that will contribute to
enhancing corporate value. We will allocate resources to these
focus areas while maintaining a strong focus on financial discipline.
The current business environment presents both challenges

NIKON SUSTAINABILITY REPORT 2026

and opportunities. The world is facing geopolitical tensions and
rapid economic and social change. Conflicts are disrupting energy
supplies and supply chains, while uncertainty surrounding policies
and regulations continues to increase. At the same time, Al-driven
technological innovation is advancing rapidly, new investments
are supporting the global economy, and opportunities for growth
continue to expand.

Nikon's mission to contribute to society through applied optics
and precision technologies is becoming increasingly important
as people and technology work together to create new value.
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Throughout my career as an engineer, | have learned through on-
site experience and overcome difficulties alongside my colleagues.
Guided by those experiences, | am determined to move forward
together with our employees and stakeholders with integrity and a
spirit of challenge.

Creating New Value With the Power of Light

Our mission, Unlock the future with the power of light, reflects

our determination to pave the way to the future through light.
Nikon has continued to refine technologies centered on light for
over 100 years. We have developed ultra-precision manufacturing
technologies for lithography systems and brought products that
contribute to the development of imaging culture, such as digital
cameras, to markets worldwide. These efforts have helped establish
the Nikon brand and earned the support of a strong stakeholder
base.

Our Vision is A key technology solutions company in a global
society where humans and machines co-create seamlessly, which
represents the future Nikon aims to create. How, then, will Nikon
become a key technology solutions company in that society? The
key lies in connecting the physical and cyber spaces through light.
We use light to capture objects and events in the physical world,
convert them into data, and send that data into the cyber space. We
generate new value from the data accumulated and analyzed in the
cyber space, then feed that value back into the physical world using
optical technologies. Seamless co-creation between humans and
machines is, in essence, the co-creation of the physical and cyber
spaces. And at the center of this cycle are Nikon's strengths: light
and optical technologies.

Our new Medium-Term Management Plan identifies creating
value and strengthening trust as key themes to achieve this Vision
and pursue sustainability-focused management. We set Creating
Social Value Through Our Businesses under our Key Themes for
Creating Value, with priority areas defined as enriched spirits, more
precise treatment and health, the future of a digital society, and
manufacturing solutions. In more precise treatment and health, for

example, we use Al and other technologies to analyze vast amounts
of data, including microscope images and DNA data, to uncover the
underlying causes of previously unexplained diseases. In this way,
we strive to achieve "cyber-physical fusion" across our business
areas by circulating data between cyber and physical spaces to
provide the systems that drive real-world operations.

This unique approach to creating value will serve as the driving
force behind our efforts as we aim to contribute to a sustainable
society in four key areas while achieving our own sustainable
growth. At the same time, we will focus on two key themes that
will enable and support these efforts: Empowering Diverse Talent
and Strengthening Organizational Capabilities and Driving Value
Through Collaboration.

Strong Relationships Based on Trust

Nikon positions the Key Themes for Building Trust as one of

the management foundations that supports value creation

and sustainable growth. We identified eight themes to help us
responsibly address and respond to challenges facing people,
society, and the global environment. These eight themes are
addressing climate change, promoting resource circularity,
pollution prevention and ecosystem protection, respect for human
rights across the value chain, supply chain resilience, quality

and safety of products and services, information security and
cybersecurity, and thorough compliance. We also defined visions,
strategies, indicators, and targets for each theme and linked these
items to executive compensation to help advance initiatives under
these eight themes across the Group.

Under addressing climate change, we set a goal to achieve 100%
renewable energy across our operations by fiscal year 2030. In
fiscal year 2025, we switched 100% of the electricity used by our
manufacturing Group companies in China to renewable energy and
pursued initiatives to improve energy-efficiency improvements
and explore power purchase agreements. Under respect for human
rights across the value chain, we established grievance mechanisms
based on the Nikon Human Rights Policy revised in April 2025.

NIKON SUSTAINABILITY REPORT 2026

We also conducted human rights risk surveys and implemented
improvement measures across Group companies and certain key
suppliers and contractors. Furthermore, we established the Nikon
Group Al Ethics Policy in April 2026. Under supply chain resilience,
we seek to enhance value chain visibility and strengthen our
business continuity planning (BCP) framework, with an eye toward
addressing geopolitical risks. We are also strengthening information
security and cybersecurity under our Group governance and risk
management framework.

Each of these initiatives is not a stand-alone effort but rather part
of a foundation that strengthens our ability to execute our business
strategy. We are committed to making steady progress on these
efforts to uphold the trust placed in us.

A Company Where Every Employee Continues to
Take on Challenges

My goal is to build a company where every employee continues to
take on challenges. | value the ability to act quickly at the frontline
and a culture that turns setbacks into opportunities for learning.
Nikon's ability to accelerate and expand our value creation efforts
relies on our ability to embrace diverse perspectives rather than
adhering to a single answer and to build seamless relationships
with customers and business partners from the earliest stages of
development.

Since becoming President, | have encouraged all employees to
keep smiling, especially when taking on difficult challenges. A smile
fosters a positive mindset, brings people together, and helps sustain
the spirit of challenge. As President, | recognize that Nikon is currently
navigating a difficult period, but | also recognize this period as an
opportunity to bring us closer to our Vision. l intend to lead by example
and continue to take on challenges with a smile.

| hope to create a better future together through active dialogue
with our stakeholders and the power of light. | sincerely appreciate
your continued understanding and support.

July 2026
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Strategy

Basic Approach

The Nikon Group defines sustainability as contributing to a
sustainable society while achieving sustainable growth through
business activities grounded in our philosophy of Trustworthiness
and Creativity. The Board of Directors adopted the Sustainability
Policy, which consists of this core principle and four supporting
commitments.

Under this policy, the Nikon Group has established the Nikon
Code of Conduct, which embodies Nikon's basic approach to social
responsibility and lays down standards for employees to follow
when taking actions based on this approach.

Sustainability Policy

Key
The Nikon Group aims to both contribute to a sustainable Themes
society and achieve sustainable growth for itself by putting for .
into practice the Nikon philosophy of Trustworthiness and Creatmg
Creativity through our business activities. Value
We are committed to helping solve environmental and
social challenges and achieve Sustainable Development
Goals (SDGs) through our business activities by delivering
uniquely Nikon products and services.
We aim to do better for the environment and for society by
objectively assessing the impact our business has on the
environment and society and continually striving to make
improvements.
Through active dialog with our stakeholders, we stay
abreast of changes in society. We also constantly reflect on
our own activities to meet stakeholder expectations.
We do more than what is required to comply with laws and
regulations. We act with integrity and fairness and disclose Key
information appropriately. Themes
for
Building
|__|7| Nikon Code of Conduct Trust

Web

Sustainability Strategy

The Nikon Group's Vision is to become a key technology solutions
company in a global society where humans and machines co-create
seamlessly. We aim to achieve sustainable growth by focusing on
creating new value through products and services that contribute
to a society where humans and machines co-create seamlessly.

NIKON SUSTAINABILITY REPORT 2026

Based on this concept, the Nikon Group formulates sustainability
strategies in medium-term management plans and annual plans
that support implementation of the Sustainability Policy. The
Medium-Term Management Plan (FY2026-FY2030), launched in April
2026, emphasizes sustainability-focused management.

Specifically, the plan sets out Key Themes for Creating Value
linked to business and pursues related initiatives. The plan also

Sustainable Society
Contribution to Sustainable Society and Achievement of Sustainable Growth for the Company
Mission Unlock the future with the power of light

Vision A key technology solutions company in a global society
where humans and machines co-create seamlessly

Creating Social Value Through Our Businesses

Four Key Contribution Areas

More precise Future of Manufacturing

Enriched Spirits treatment and health adigital society Solutions

Empowering Diverse Talent and

Strengthening Organizational Capabilities Driving Value Through Collaboration

awm People nig Society @ Global environment

Respect for Human Rights
Across the Value Chain

Addressing

Supply Chain Resilience Climate Change

Quality and Safety of
Products and Services

Information Security Promoting Resource
and Cybersecurity circularity

Pollution Prevention and
Ecosystem Protection

Thorough Compliance


https://www.nikon.com/company/sustainability/management/codeofconduct/

CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President

Sustainability Management

Strategy
Governance/Risk Management
Indicators and Targets

External Evaluations
Creating Value
Environment
Society

Governance

€ 008 » S

identifies Key Themes for Building Trust to support value creation,
address challenges related to people, society, and the global
environment, and fulfill our responsibilities as a member of a
sustainable society. In addition to key themes, the Medium-Term
Management Plan also sets out our Vision, strategies, indicators,
and targets.

The Nikon Group is committed to steadily advancing these
initiatives to contribute to a sustainable society while achieving
sustainable growth under the Sustainability Policy.

Selection of Key Themes

The Nikon Group identifies materialities to prioritize achieving
sustainable growth together with society. We reviewed our
materialities in fiscal year 2025 in connection with the formulation
of the Medium-Term Management Plan (FY2026-FY2030). In this
review, we held extensive discussions on the future vision the
Group should pursue based on higher-level policies, including our
corporate philosophy, as well as expected changes in the business
environment and social issues. We then defined and identified
materialities as areas requiring focused attention to achieve that
vision.

Our analysis drew on feedback gathered through ongoing
communication with stakeholders, risks identified by the Risk
Management and Compliance Committee, and the external
environment. We also interviewed general managers and heads
of planning departments across each business unit. Furthermore,
we compiled a list of 33 items based on issues identified using
international frameworks, including the GRI Standards, SDGs, RBA
Code of Conduct, SASB, and ESRS, as well as competitor trends
and external ESG assessments. We then evaluated these items
from both perspectives of the impact the Nikon Group has on
society and the environment, as well as and the impact society
and the environment have on the Nikon Group. We developed a
proposed set of materialities through extensive discussions with
corporate administration divisions responsible for management

strategy, human resources, procurement, the environment, and
compliance, taking into account out efforts listed above. We then
discussed the proposed materialities with external experts and held
management-level deliberations through the Executive Committee
and other meetings. The Sustainability Committee selected the
final materialities and received approval at the Board of Directors.
To avoid confusion with the various definitions of materiality
used today, Nikon refers to the newly identified materialities as key
themes. These themes consist of three Key Themes for Creating
Value and eight Key Themes for Building Trust.
The Key Themes for Creating Value define the areas where
the Nikon Group will contribute to creating social value through

Steps to Identify Key Themes (Materiality)

Step 1: Analyze Existing Information

Analyzed stakeholder feedback (union members in Japan,
procurement partners, shareholders, investors, etc.), risk assessment
survey results, external environmental factors, etc.

Step 2: Interview Business Units
Interviewed general managers, heads of planning departments, etc.

Step 5: Develop Materiality Proposals

Developed proposals based on management strategies and ongoing discussions with corporate
administration divisions responsible for human resources, procurement, the environment, compliance, etc. [ ]

NIKON SUSTAINABILITY REPORT 2026

our businesses. We also clarified key elements for empowering
diverse talent and strengthening organization capabilities, two
factors essential to value creation, as well as the key elements of
partnerships that accelerate and expand value creation. The Nikon
Group will manage progress and advance the above initiatives in
these key focus areas through our management strategy.

The Key Themes for Building Trust include a defined vision for
each theme. Initiatives to address both risks and opportunities are
positioned as strategies under each theme and include indicators
and targets for each strategy. The Sustainability Committee
manages progress against the annual plans for key themes to
support steady execution.

Step 3: Identify Social Issues

Examined international frameworks (GRI Standards, SDGs, RBA Code
of Conduct, SASB, ESRS, etc.), trends among competitors, external
ESG assessments, etc.

Step 4: Evaluate Social Issues

Evaluated issues, taking into account impacts on society and the
environment, as well as impacts of society and the environment on
Nikon.

QaQ. O

Step 6: Discuss With Stakeholders and Management

Committee and Executive Committee also held discussions.

[ }
: : ) o o Mo
Held discussions between external experts representing stakeholders and management. The Sustainability .\ '.
a a

Step 7: Determine Key Themes (Materiality) and Set Targets S
Identified the Key Themes for Creating Value and Building Trust as our new materiality, received approval from —

the Board of Directors, incorporated these themes into the Medium-Term Management Plan, and established targets.
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Key Themes for Building Trust: Vision, Risks and Opportunities, and Strategies

Key Themes for Creating Trust

Vision

Achieving net zero throughout the value chain

Risks

+Decrease in asset values and operational shutdowns due to weather-related disasters
increasing in frequency due to climate change

NIKON SUSTAINABILITY REPORT 2026

Opportunities sivee

Contributed To

+Growth in businesses that contribute to climate change

mitigation

Strategies

GHG emission reduction in Scope 1, 2,

A i i h: ) . o L . . . T, i i f
s e e by fiscal year 2050 +Financial impact due to carbon pricing programs, etc. Improved value chain resilience through climate change LS ?::eivzrt;?eaet:ﬁz:erate introduction o
-Loss of market share and public trust due to a failure to take adequate climate change action  solutions &y
. . . +Growth in businesses that contribute to the circular
+Increased costs due to stricter regulations related to resource use and recycling, waste . .
T . . ; . economy +Reducing resource consumption and
Minimizing resource consumption and disposal, and information disclosure .
. . . - X ; L X X . . . -Lower business costs through reduced resource use and waste, etc.
Promoting resource circularity  maximizing resource circulation throughout the —-Impact of water risk (including climate change) on Nikon and value chain operations . 6,11,12 ; .
K g E ; . waste disposal - Effective use of water leading to
value chain +Loss of market share and public trust due to a failure to conduct resource circulation efforts X . .
¥ +Gain trust through appropriate response to stakeholder reduced water withdrawal
and address water risks adequately > - . N
demands regarding resource circulation and water risks
o| d ti ts due to strict ati ding hazard hemical subst: i . ) ) T
ncreased operating costs due tostricter regulations regarding hazardous chemical substancesin -~ 0 o et biodiversity ) )
. . - products and the prevention of air, wastewater, and soil pollution in operations . Appropriate use of chemical substances
Pollution prevention and Zero negative impacts on human health or . . . - conservation X A
N A R - Procurement risks associated with the transition away from hazardous substances A . . . 6,11,12,14,15 and reduction of ecological impact and
ecosystem protection ecosystems in the value chain . ¥ X X +Earning stakeholder trust by ensuring compliance with
- Loss of market share and public trust due to a failure to respond to increasing stakeholder > b dependence
regulations and other requirements
demands
+Improved social trust and brand value through efforts to
+Negative impact of human rights violations on rights holders due to failure to protect and protect and extend hf"”a” f'ghts, . . .
. L . X . -Increased employee job satisfaction and productivity Spreading awareness of human rights
Respect for human rights Establish initiatives to respect the humanrights  extend human rights across the value chain . - . K N . .
. . . . S 5 . . through decent work; improved recruitment and retention 3,5,8,10, 16 via the Nikon Human Rights Policy and
across the value chain of rights holders in business activities +Such situations could damage brand value, cause a loss of trust from customers and society, : X . I
X s X of outstanding human resources conducting human rights due diligence
or result in a decline in business performance - > R :
+Building a resilient supply chain through responsible
sourcing throughout the supply chain
-Damage to brand image and loss of trust from stakeholders due to issues in the supply chain
related to human rights, the labor environment, health and safety, the environment, etc. +Improved supply chain stability and business growth
Asustainable supply chain that addresses - Loss of business opportunities and a decline in business performance due to supply due to ESG-oriented procurement and cooperation with Building a mechanism for supply
Supply chain resilience business risks and social issues in an constraints caused by geopolitical risks, difficulties in procuring raw materials and procurement partners 8,12 chain risk assessments and immediate
appropriate manner components due to natural disasters, infectious diseases, conflicts, etc. +Earning customer trust and increasing brand and corporate emergency response
+Production disruptions, loss of business opportunities, and a decline in business performance  value based on the preceding
due to cyberattacks on supply chains with weak information security
Improving relationships of trust with customers and
Lo . . . ! i ffering high-quali icesi
- . . " - Loss of trust and decline in business performance due to a failure to respond to increasingly society by o ering nig quality products and services in
. Providing high-quality, competitive products X e response to changing customer needs, as well as laws and .
Quality and safety of products Ny . diverse and sophisticated customer needs X Advancement and establishment of
X and services that are safe, environmentally X . . regulations 12 R
and services - -Loss of market share and public trust due to a failure to secure products and services that . . . quality management
friendly, and secure . . . +Enhancing brand value and fostering business growth
comply with stricter laws and regulations - L ;
through creative, efficient manufacturing that enables us to
adequately provide high-quality products and services
" - . L . . . +Provision of a secure digital environment in which
-Risk of undermining social trust and the safety of the digital society due to information leaks R L
. . X L . customers and business partners can use data and digital .
involving customers and business partners or service disruptions N X h Continuous enhancement of cyber
. . . . . . S . . . services with peace of mind L L
Information security and Establishment of global security controls and -Severe impact on business continuity due to the suspension of or delays in restoring key X resilience through proactive risk
X - . R X . -Improvement of social trust through the safe and secure 9,16
cybersecurity cyber resilience operations, including production, research, and sales use of Al and data management and a Zero Trust-based
+Medium- to long-term decline in earnings capacity and corporate value due to regulatory . X governance approach
S A +Sustainable business growth and enhanced corporate value
violations, litigation, or damage to brand value . o .
by leveraging cyber resilience as a competitive advantage
*Maintaining stakeholder trust and achievement of
sustainable growth through ethical and good-faith behavior
. . — - Loss of stakeholder trust, brand damage, penalties, lost business opportunities, and other in accordance with international guidelines Spreading awareness of the Nikon Code
Thorough compliance Zero compliance violations 16

losses due to serious compliance violations

+Enhancement of employee motivation and performance

through the creation of a sound workplace environment
grounded in strong ethical values

of Conduct

*Arights holder is a person who is the subject of human rights and refers to someone whose human rights are being or may be violated.
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Governance/Risk Management

Sustainability Promotion System

The Nikon Group established the Sustainability Committee, chaired
by the president, to implement the Sustainability Policy throughout
the Group and to advance our sustainability initiatives consistently.
The vice chair is the officer in charge of the Corporate Sustainability
Department, while the committee members consist of all Executive
Committee members and all general managers responsible as
heads of the business units and divisions. Audit and Supervisory
Committee members also participate as observers.

The Sustainability Committee, which meets twice per year as
arule, deliberates and manages overall sustainability activities,
including the review of materiality (referred to as key themes
beginning in fiscal year 2026). The committee also sets strategies
and targets for these issues, manages the progress of each
initiative, evaluates performance, and directs improvements, while
monitoring sustainability-related risks and opportunities with an
emphasis on key themes.

The Environmental Subcommittee and Supply Chain
Subcommittee are organized under the Sustainability Committee.
In April 2026, we established the European Subcommittee to
strengthen our response to the rapid development of sustainability-
related regulations in Europe. These subcommittees examine
specific initiatives and submit reports on activities to the
Sustainability Committee once per year and as needed.

We also established a liaison meeting with the Risk Management
and Compliance Committee, which has jurisdiction over all Nikon
Group risks, for sustainability-related risk management. This liaison
meeting shares information regularly and cooperates to address
risks.

The Board of Directors receives reports of the activities of these
committees at least once a year. In turn, the Board supervises the
appropriateness, effectiveness, and risks of various sustainability
activities, including those related to climate change.

Sustainability Promotion System (As of April 01, 2026)

Board of Directors

Supervise

Executive Committee

NIKON SUSTAINABILITY REPORT 2026

[

Sustainability Committee

Committee Chair: President
Vice Chair: Officer in charge of the Corporate Sustainability Department
Secretariat: Corporate Sustainability Department

Risk Management and

Liaison Committee . .
Compliance Committee

Environmental Subcommittee Supply Chain Subcommittee

Main Agenda for Fiscal Year 2025 Sustainability Committee Meetings

May 2025 December 2025 March 2026

-Fiscal year 2024 performance versus targets
*Renewable energy adoption plans

+DEl advancement regulation revision)

-Progress toward fiscal year 2025 targets
-Nikon EMS operations (policy establishment and

Human Rights Subcommittee European Subcommittee

- Targets for fiscal year 2026
*Materiality review and KPIs
+Compliance with CSRD

+Progress on human rights initiatives (follow-up surveys  +Human Rights Subcommittee reports (Al ethics,

and remedies)
*Review of materiality remedies)
-Review of materiality

customer harassment, follow-up investigations,

Main Reports and Deliberations at Board of Directors Meetings in Fiscal Year 2025

April 2025 September 2025

-Sustainability Committee reports (decarbonization and - Discussions regarding compliance with the UK Modern

renewable energy, human rights, DEI, disclosure, etc.) Slavery Act
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Sustainability Promotion System at Group
Companies Outside Japan

Advancing sustainability across the Group requires maintaining
consistency as a whole while taking into account regional
characteristics, including culture, customs, and language, in the
locations where Group companies operate. To this end, the Nikon
Group Sustainability Committee oversees Group-wide sustainability
activities, and communicates decisions through business units and
HQ to Group companies for incorporation into management and
business operations.

In addition, we established sustainability divisions at regional
headquarters outside Japan. We divide the geographic areas
where we operate into five regions (excluding Japan), and
the sustainability departments of Nikon and of each regional
headquarters puts in place systems for the promotion of

Group-Wide Sustainability Structure

Sustainability Committee

sustainability within their jurisdiction. Furthermore, a Sustainability
Coordinator is appointed at each company to ensure collaboration.
The Corporate Sustainability Department, which serves as the
secretariat of the Sustainability Committee, and the sustainability
divisions of the regional headquarters exchange information
at regular monthly meetings and coordinates efforts. The
sustainability global communication meeting is held once a year,
with participants representing the sustainability departments at
each regional headquarters. At this meeting, participants discuss
response measures after sharing information regarding social
trends in each region, progress made in sustainability activities,
and issues that need to be addressed. The May 2025 meeting
included updates on our efforts in human rights, DEI, environment,
and information disclosure. The meeting also discussed issues and
future actions in each region.

Supervision and Reporting
Coordination System

Coordinate

Secretariat: Corporate Sustainability Department

Regional Headquarters
(CSR/Sustainability Department)

Nikon

Business Units and Corporate Administration Divisions

Group companies in the Americas, Europe, and Asia/Oceania

Sustainability Coordinator

Group companies in
Japan/Korea

NIKON SUSTAINABILITY REPORT 2026

PDCA Cycle Implementation Framework

In the Nikon Group, corporate administration divisions take the
lead in developing Group-wide activities based on materiality goals
discussed and finalized by the Sustainability Committee. At the
same time, other divisions recognize and address the risks and
opportunities related to materiality in their business activities.
Every Nikon business unit and division proposes goals that integrate
sustainability and business activities for inclusion in annual plans.
The Sustainability Committee deliberates on the appropriateness
and manages the progress of these sustainability-related goals. At
the same time, each department and section employee is made
aware through the goal management system. In this way, we ensure
that sustainability is communicated throughout the entire Group
and initiatives are carried out toward achieving these goals.

Nikon incorporates sustainability into the evaluation criteria for
performance-linked stock compensation to clarify management
accountability for sustainability initiatives and the achievement of
related goals. We revised our compensation system in June 2026
in conjunction with the new Medium-Term Management Plan.

The revised system includes initiatives to strengthen the business
fundamentals as one of the performance metrics for performance-
linked stock compensation during the period covering fiscal year
2026 to fiscal year 2030. This metric comprises a comprehensive
assessment of five areas (human capital management,
manufacturing, digital transformation, executive management, and
sustainability) and carries a weighting of 10%.
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Understanding and Identifying
Sustainability-Related Risks and
Opportunities

The Nikon Group strives to understand risks and opportunities

around key themes through external ESG surveys and analysis

of the results, information gathering from industry associations,
dialogues with stakeholders, human rights risk surveys, internal
sustainability surveys, and CSR assessments/audits of procurement

partners.

The Sustainability Committee, subordinate committee
secretariats, and relevant departments communicate and evaluate
the risks and opportunities identified in a timely manner. The
Sustainability Committee or subcommittees consult with the

Director in charge of sustainability regarding risks identified as
significant. These risks are added to meeting agendas for discussion

and action planning.

During the process of reviewing key themes, the Group identifies
and assesses risks and opportunities related to sustainability in
general, referencing these risks and opportunities when selecting
key themes.

Participation in International Initiatives

The Nikon Group aims to enhance the optimization and
effectiveness of our activities by working together with various
groups through involvement in international initiatives.

Participation in Environmental Initiatives and Outreach to Society
p.031

Main Achievements for the Fiscal Year 2025 in Relation to the Ten Principles of the UN Global Compact

-

Nikon Human Rights Policy Sustainability Committee

NIKON SUSTAINABILITY REPORT 2026

Joining the UN Global Compact

Nikon became a signatory to the UN Global Compact (UNGC) in
2007. We respect the ten principles covering the four areas of
human rights, labor, environment, and anticorruption. Through
the UNGC, the Nikon Group acquires a global perspective on social
challenges as well as gaining opportunities to share information
with other companies and build a network with experts.

WE SUPPORT

We conducted due diligence on six salient human rights issues for the Nikon to prioritize under the Nikon Human Rights Policy. In fiscal year 2025, we implemented
human rights risk surveys at the Nikon Head Office, all plants, and Group companies in and outside Japan and formulated improvement plans based on survey results.

We conducted CSR assessment, audits, and corrective actions once every three years for procurement partners that are selected based on risk assessment from various

i I;tusr/rl‘_aa?)or 1,2/3,4,5,6 ggsgacrzl: glccEnent perspectives. In fiscal year 2025, we conducted the Nikon CSR Self-Assessment Survey for 19 procurement partners, including 15 companies that will begin doing
e Supply Chain business with the Nikon Group. We completed CSR audits of three key procurement partners and confirmed completion of the corrective actions requested in writing.
Subcommittee
Responsible Minerals We conducted a survey on the use of five minerals (3TG plus cobalt), regarding these substances as high-risk conflict minerals. In fiscal year 2025, we found 226 of the 360
Sourcing Policy smelters identified in the 3TG survey, and 65 of the 104 smelters identified in the cobalt survey, to be RMAP compliant.
. . We rolled out Environmental Management Systems throughout the Group and implemented initiatives. In fiscal year 2025, we implemented environmental action plans,
Nikon Long-Term Environmental . . L - - E . L X
- - . including transitioning Group manufacturing companies in China to 100% renewable energy, to achieve greenhouse gas emissions reduction and renewable energy
Environmental Vision Subcommittee targets.
Environment 7,8,9 . . . . o 5 v 5
We conducted our triennial environmental management system survey in accordance with risks of chemical substances occurring in materials used, components, and
Nikon Green Procurement  Supply Chain processes. We also conducted environmental management system assessments to confirm the establishment and management of environmental management systems.
Standards Subcommittee In fiscal year 2025, we conducted assessments for nine procurement partners. As a result, we certified nine companies as new environmental partners (461 certified
environmental partners in total).
Environment 10 Sl i ey s e Risk Management and The Compliance Department and Regional Headquarters outside Japan work together continuously to communicate anti-bribery procedures to employees, provide

Compliance Committee

training, and verify implementation status.
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Joining the RBA

With the aim of enhancing sustainability both within the Nikon
Group and in the supply chain, Nikon joined the Responsible
Business Alliance (RBA) in May 2018. The RBA has established the
RBA Code of Conduct to ensure that working environments remain
safe and workers are treated with respect and dignity, while also
setting standards for the fulfillment of environmental and ethical

responsibilities within the supply chains of all member companies.

Respecting Human Rights p.064
Promoting CSR Procurement p.090

Activities Aimed at Raising Employees'
Sustainability Awareness

The Nikon Group publishes a quarterly newsletter in 15 languages
covering sustainability-related activities and news within and
outside the Group, aiming to raise sustainability awareness among
employees.

The Nikon Group Sustainability Photo Contest is an annual event
under the theme of sustainability. The fiscal year 2025 contest was
held under the theme Harmony Between Our Aspirations and the
Global Environment. We invited Nikon Group employees to submit

NIKON SUSTAINABILITY REPORT 2026

entries from June through the end of September 2025 and received
a total of 174 entries from 89 employees across 13 countries and
regions participated.

The Nikon Group portal site features a sustainability page
in English and Japanese, with articles on our basic approach,
organization, targets, and Group activities.

Furthermore, we held various events in Japan, including a
series of discussions on initiatives at various workplaces to
raise awareness of the connection between one's work and
sustainability. We encourage participation in these events and
share archived content on the Japanese portal site.

& Sustainability Today

] Notice Good to know Good to know

Nikon Group Sustainability Photo Contest Excellence Award

Title: Hope for the Future

Photographer: Margaret Jones

Affiliation: Nikon Precision Inc. (U.S.)

Reason for Award: This work captures the native forests of the Waitakere Ranges Regional Park
near Auckland, New Zealand, together with a rainbow, symbolizing the importance of forest
conservation and biodiversity as outlined in SDG 15, Life on Land. The rainbow evokes the
natural water cycle and the benefits of nature, expressing a desire to preserve these valuable
natural environments for future generations.

Newsletter sent to all Nikon Group employees
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Stakeholder Engagement

The Nikon Group believes that stakeholder engagement is
important to properly understand and identify sustainability risks
and opportunities, as well as to objectively evaluate and improve
overall sustainability efforts, including strategies, indicators,
targets, and performance.

Therefore, we disclose policies and results to Nikon Group
stakeholders, including customers, shareholders, employees,
business partners, and society at large, conducting disclosure

Nikon Group's Main Stakeholders

Ordinary consumers
Corporations
Government agencies

Customers
Shareholders Employees
Shareholders Nikon Group Employees
Investors Labor unions
Business Societ
partners y
Suppliers Local communities

Business partners  NGos/NPOs

Alliance partners  Goyernment and international organizations

Industry organizations

through a variety of opportunities and methods. We take opinions
and expectations received in response into consideration. As
examples where we listen to stakeholder feedback, management
communicates directly with customers in business meetings, with
shareholders and investors during investor relations activities, with
employees in town hall meetings and labor-management council

meetings, and with business partners in procurement partner
meetings. In addition, the IR department regularly shares the

content of dialogues with shareholders and investors at meetings

of the Board of Directors and the Executive Committee.

Main Forms of Engagement With Stakeholders

Customers

+Call centers and service counters (as required)

+Responses to customers by departments in charge of sales/services (as
required)

+Sharing of information via the website and other methods (as required)

+Exhibitions/events (several times a year)

-News releases via mass media and other methods (as required), etc.

NIKON SUSTAINABILITY REPORT 2026

The opinions of stakeholders collected and analyzed by each
department are also reported to the directors in charge and the
Executive Committee as appropriate, and subsequently utilized in
management and business activities. In this way, the Nikon Group
strives to foster sound relationships with stakeholders and engage
actively through two-way communication.

Provision of high quality, high value-added products and services, response to
feedback and requests, and provision of appropriate information on products
and services

Shareholders

-General Shareholders’ Meeting (once a year)

-Announcements (as required)

+Publishing of various types of printed materials including the NIKON REPORT
and interim reports (once a year), etc.

+Sharing of information via the website and other methods (as required)

+Financial Results Conference (four times a year)

+Responding to ESG investment (as required), etc.

Timely and appropriate disclosure of information, acquisition of appropriate
evaluation and support from capital markets, fair and highly transparent
corporate management, appropriate return of profits

Employees

+Sharing of information via company newsletters, the Group portal site, and
other methods (as required)

+Labor and management conferences, and conferences with employee-elected
representatives (as required)

+Reporting and Consulting System (as required)

+Conducting labor standards surveys at Group companies (once a year)

+Conducting employee awareness surveys and questionnaires (once every one
to two years)

-President’s town hall meetings, etc. (as required)

Active utilization of diverse human resources, provision rewarding work
and workplace environments, proper treatment of workers, enhancement
of occupational safety and mental health, positive labor-management
relationships

Business partners

+Dialogue through everyday business activities (as required)

-Meetings with procurement partners (once a year)

+Briefings/surveys/audits/correctional support for procurement partners on
CSR procurement (as required)

+Survey/assessments of the establishment of environmental management
systems (as required), etc.

Mutual development through provision of products and services that are useful
to society, fair business relationships, smooth sharing of information, joint
research and development, and CSR procurement

Society

+Participation in local events (as required)

-Collaboration with NGOs/NPOs in Corporate Citizenship Activities (as
required)

+Participation in economic and industry organizations (as required)

+Consultations with governmental agencies, academic societies/research
organizations (as required)

+Issuing of the Nikon Sustainability Report (once a year), etc.

Compliance with laws and regulations, participation in industry-government-
academia collaboration projects, participation in the community as a corporate
citizen, contribution to technology development through support for research
organizations, and enhancement of our activities through partnerships
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Main Affiliated Organizations Related to Sustainability (As of April,
2026)

Organization Name

Joint Article Management Promotion-consortium (JAMP)

Global Compact Network Japan (GCNJ)

Business Ethics Research Center (BERC)

Japan Electronics and Information Technology Industries Association
(JEITA)

(CSR Committee, Environment Committee, and Responsible Minerals
Trade Working Group)

Keidanren (Japan Business Federation)
(Committee on Responsible Business Conduct and SDGs Promotion)

Platform for Learning Innovation - Japan (PLIJ)

The four Japanese electric and electronic (E&E) industrial associations,
JEITA, CIAJ, JBMIA, and JEMA

(The Expert Committee on Chemical Substances in Products, Expert
Committee on Waste and Recycling Measures Relating to Business
Facilities, Expert Committee on Chemical Substance Measures Relating
to Business Facilities)

Japan Machinery Center for Trade and Investment (JMC)

Business for Social Responsibility (BSR)

Institute of Business Ethics (IBE)

Japan Business Council in Europe (JBCE)
(CSR Committee)

Responsible Business Alliance (RBA)

Responsible Minerals Initiative (RMI)

SEMI Japan
(Sustainability Committee)

Engagement With Employees

NIKON SUSTAINABILITY REPORT 2026

Engagement With Shareholders and Investors

The Nikon Group believes that it is very important for every
employee to share the company's vision, to be committed to the
company's policies and plans, and to work proactively to put these
policies and plans into effect.

Guided by this belief, we hold town hall meetings where
management engages directly with employees, particularly when
announcing new medium-term management plans or when
new companies join the Group through M&A or other means. We
also began releasing video content, Talk NARI TV, in June 2024,
in which the president introduces current developments across
the Nikon Group. The videos are made available in Japanese and
English. In fiscal year 2025, we shared a total of 22 videos covering
a wide range of topics, including management matters (medium-
term management plan progress and management structure),
business matters (digital lithography systems and Contract Cell
Manufacturing), and administrative matters (CSR procurement, 5S
activities, and information security). Each video receives strong
employee engagement.

The Group also continues to actively share information
through the Group portal site, internal newsletters, and email
communications.

CSR Procurement
Talk NARI TV

0

- . Hi all, welcome back to Talk NARI TV!
B, S 3

Video content for employees: Talk NARI TV (President Muneaki Tokunari; current Representative
Director and Chairman)

Nikon sets a goal of capital market-oriented management and

has been focusing on investor relations activities that emphasize
dialogue with shareholders and investors as opportunities to hear
valuable opinions from a variety of perspectives.

We hold interviews with approximately 600 shareholders and
institutional investors, both in and outside Japan throughout the
year. Throughout fiscal year 2025, we continued to give quarterly
financial results conferences in an online format. We endeavor to
improve our approach and engagement with shareholders and
investors, including participation in domestic and international
conferences sponsored by securities firms. Top management also
engages in face-to-face meetings in and outside Japan to listen
directly to opinions from shareholders and institutional investors. In
this way, we have redoubled our efforts to disseminate information
regarding the current state of the company's operations in a timely,
appropriate manner through numerous constructive dialogues.

We receive a great many useful opinions and suggestions from
shareholders and investors related to Nikon Group growth strategy,
business management, restructuring, and more. With investors
placing particular emphasis on the long-term perspective, we
engage in frank exchanges of opinion across a wide range of topics.
These topics include solving social issues through our businesses,
financial strategies, including capital allocation, and ESG issues,
focused mainly on governance. We make effective use of these
opinions when reflecting on our business management and
considering our strategies, and by sharing the same with our Board
of Directors and the Executive Committee on a regular basis.

Going forward, Nikon aims to enhance our engagement with
shareholders and investors in terms of both quality and quantity.

Communication With Procurement Partners p.088

Enhancing Customer Satisfaction p.100




CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President

Sustainability Management

Strategy
Governance/Risk Management
Indicators and Targets

External Evaluations
Creating Value
Environment
Society

Governance

€016 » S

About Sustainability Report 2025 and Sustainability Activities

About Sustainability Report 2025

Nikon Sustainability Report 2025 maintains the high standard
established in the previous year. The report presents a
well-structured overall narrative, clearly articulates risks,
opportunities, and Nikon's vision, and provides thoughtful
analysis of performance and carefully selected case studies.
One area for further enhancement relates to Materiality 1,
Creating Social Value Through Core Technologies. The report
would benefit from more concrete disclosure of the impacts
associated with the value creation examples presented in this
section. Although quantifying impact remains challenging, the
report effectively describes the outcomes of these initiatives.
Another area for enhancement relates to the presentation
of the environmental strategy. The report provides detailed
data and case studies, but the strategic narrative appears
somewhat less developed. For example, in discussing
Scope 3 emissions reductions, the report could more clearly
highlight emissions hotspots within the overall footprint and
explain where reduction efforts are being prioritized. Clearer
presentation of these priorities would further strengthen the
report.

Materiality Review and New Key Themes

Having reviewed numerous integrated reports and sustainability
disclosures over the years, | believe relatively few companies have
successfully demonstrated a strong connection between business
strategy and sustainability. Against this backdrop, the direction Nikon
took in revising the company's materiality was commendable. | had
the opportunity to hear about the review process midway through
and subsequently discuss the process with management. Nikon gave
further consideration to the issues raised during the interim stage
and ultimately reflected them in the final key themes. | view this as
another positive aspect of the review process.

Recent guidelines and disclosure standards have adopted
increasingly diverse interpretations of materiality. For example,
materiality in the ISSB framework, which is becoming
mandatory in many jurisdictions, refers to information that could
reasonably be expected to influence how investors and other
stakeholders evaluate the company. In contrast, the materiality
topics traditionally identified within corporate sustainability
strategies have often been determined based on the significance
of environmental and social impacts and the areas where
companies choose to focus their efforts. Companies will need to
clarify what the term materiality means within their own context.
The recent materiality review that Nikon conducted provides a
clear framework in this regard. Nikon identifies Key Themes for
Creating Value as the business-driven areas that support value

NIKON SUSTAINABILITY REPORT 2026

Hidemi Tomita
Managing Director
LRQA Sustainability K.K.

creation and clearly positions these key themes within the overall
framework. Nikon also identifies Key Themes for Building Trust
as ESG issues that form the foundation for enhancing corporate
value. The resulting structure strikes me as a rational one that is
well positioned to respond to evolving societal expectations.

| expect that continued progress in measuring and disclosing
the impacts of these key themes, together with steady
implementation, will contribute to both a sustainable society and
the sustainable growth of Nikon.

Response From Nikon

Thank you for your valuable feedback and insights. We
recognize that quantifying the impact of the value we provide
remains a challenge, particularly in our BtoB businesses.

We will continue to explore methodologies for impact
assessment. With respect to Scope 3 emissions, we will
continue to encourage procurement partners to take action,
collect data, and strengthen systems based on the impact and
reduction potential of each category, while providing a clearer
explanation of how these efforts are incorporated into our
environmental strategy. As we prepare for evolving disclosure
requirements, Nikon will continue working to communicate
sustainability initiatives and business activities as an integrated
whole, enabling stakeholders to better understand the
connection between the two.
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Indicators and Targets

Materiality: Fiscal Year 2025 Results

Materiality (Material Issues)

Materiality 1
Creating Social Value Through Core
Technologies

Indicators

Growth drivers as a percentage of
consolidated operating profit

Targets (Year of Achievement)

40% or more (FY2030)

Services and components as a percentage
of consolidated operating profit

50% or more (FY2030)

Fiscal Year 2025 Plan (Action Plan)

Note: Annual plan for each business unit and division

NIKON SUSTAINABILITY REPORT 2026

[Legend] O:Achieved /\:Measures partially achieved or revised X :Not started

Fiscal Year 2025 Results

*Indicator not calculated due to negative consolidated
operating profit despite efforts to expand business activities

Self-Evaluation

Related Sections

o
2 D f achi f th
£ ree\/gi:\a/:ttqueacu;el;ien;ean:ao etmir?tlinsftoem +Revise the Quality Management Directive (QMD) 100%
kst . quarity .g y 100% (every fiscal year) -Draft a proposal for globalization of the Quality Management -Established a new Quality Management Directive (QMD) for O
< in response to changes in the business L Al
a . Directive (QMD) globalization in March 2026
@ environment
G
>
o
Implementation rate of monitoring +Complete assessments based on annual plans (at least eight ~ 100%
Materiality 2 . : @ 3 . : . . . . Ensuring Quality and
. . and improvement plans for quality 100% (every fiscal year) departments/companies, mainly Group companies outside Conducted assessments based on annual plans for eight (@]
Ensuring Trustworthiness by management system operations Japan) departments/companies Safety
Maintaining and Improving Quality —p.095
92%*
. o -Training participation rate: 80% or more (business units, Group -Conducted e-leaming training for certification testing Levels 3and 4
Comprehension of basic training o . . 5 P
R . . companies in Japan) for business units, as well as Group manufacturing companies in and
on quality (business units, Group 80% or more (FY2025) . X - . . . O
X . +Conduct basic quality control training on a trial basis at Group outside Japan
manufacturing companies) . . X . - Ao :
companies outside Japan +Completed trial basic quality control training at Group companies
outside Japan
e
L
£
§ Environmental Action Plan p.038
=
(=4
w
100%
+100% Nikon CSR Self-Assessment Survey rate for critical +Conducted Nikon CSR Self-Assessment Sur}/ey forcritical
rocurement partners procurement partners (four target companies)
Percentage of human rights due diligence P P . o +Completed CSR audits and submitted written improvement Promoting CSR
P -Complete CSR audits and submit written improvement . . . "
conducted ? (critical procurement 100% (FY2025) - requests in FY2024 (two companies audited; written request O Procurement
5 requests to critical procurement partners i
2 partners) ¥ . X . submitted to one company) —p.090
S - +Conduct the Responsible Mineral Sourcing Survey, implement .
S‘ Materiality 6 due dilizence. and publish reports -Published the FY2024 assessment report; conducted
@  Building a Resilient Supply Chain g ’ P P the FY2025 Responsible Mineral Sourcing Survey and
:ns implemented human rights due diligence
. . - ) S 100% Supply Chain
Understanding BCP syst th | -Visual t partner location data and their critical
" .ef anding SYStems Inthe SUPPY 15006 (FY2025) suaiize procuremen .pa ner .Oca fon data anl eireritica +Visualized critical procurement partner location data through O Management
chain procurement partners information (50 companies) . i X
Tier 2 suppliers (51 companies) —p.085

*1 Completion rate through the comprehension test.
*2 Implement until improvement is completed when a survey or audit reveals correction is necessary.
*3 The scope of the supply chain requiring BCP system establishment is managed based on the number of suppliers.
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Materiality (Material Issues) Indicators

L f f Nikon H Righ
evel of awareness of Nikon Human Rights 100% (FY2030)

Materiality 7

Targets (Year of Achievement)

Fiscal Year 2025 Plan (Action Plan)

+Share the revised Human Rights Policy with all employees

- Distribute e-mails, newsletters, etc., to employees and

NIKON SUSTAINABILITY REPORT 2026

Fiscal Year 2025 Results Self-Evaluation | Related Sections

- Communicated revisions to the Human Rights Policy at
management meetings and through internal portals and
newsletters o

Respecting Human Rights

Policy managers + Conducted training via e-learning for all employees in Japan
-Conduct training via e-learning + Developed educational materials for regional headquarter Respecting Human
employees outside Japan; held training across regions Rights
100% —p.064
Implementation rate of human rights due *Implement RBA-based human rights risk surveys within Nikon  +Implemented human rights risk surveys at the Nikon Head
diligence (RBA-based human rights risk 100% (FY2025) (Head Office, plants, and Group companies) and formulate Office, all plants, and Group companies in and outside Japan; (@)

surveys) in the company

improvement plans

formulated improvement plans based on survey results; began
implementing improvement plans

Level of awareness of Nikon Global EDI

+Analyze issues and consider future outreach measures based

on DEl training for top management conducted in FY2024
(Group companies in and outside Japan)

-Following discussions with regional headquarters, each region

and company conducted employee awareness activities and o
implemented initiatives tailored to local conditions while

taking regional differences into account

+Measure the level of awareness of Nikon Global DEI Policy

-Percentage of employees who read the policy increased by
approx. 8% from the FY2023 survey (Nikon: 87.7%; Group @]

. 100% (FY2030) ¢
Policy companies: 83.3%)
- Diversity, Equity &
M?ten?l'ty 8 . . -Conducted DEl training for department and section managers Inclusion
Diversity, Equity & Inclusion +Conduct DEI training for new section managers (Nikon) and expanded training to include pre-management tiers —p.069
-Conduct DEl training for pre-management (deputy section (deputy section managers, subsection managers) (department (@]
manager, subsection manager) employees (Nikon) and section managers: 99; subsection managers, deputy

C section managers: 82)
o
-,‘j -Percentage of women in management positions: 8.0% or more
> Percentage of women in management (as of March 31, 2026) +Percentage of women in management positions: 8.0% (as of
2 ositionsg(Nikon) e 8.0% or more (FY2025) -Percentage of female new hires: 25% or more March 31, 2026) O
& P +Continue to systematically train and promote female +Percentage of female new hires: 34.2% (April 2026 entrants)

managers

Average rate of health issues discovered
with regular medical checkups (Nikon
Group in Japan)

Below the previous national average™
(every fiscal year)

+59.4 % or less of the 2024 national average

+Health guidance and recommendations for medical checkups
by occupational health staff

+Health education

+Management for excessive overtime

53.5%
+Provided health guidance and encouraged medical
consultations for employees identified by occupational
o~ g O
physicians and healthcare staff as requiring support
-Conducted seminars on male menopause, female menopause,
and responsible drinking as part of health literacy education

Annual number of occupational accidents
attributable to work or related to the
Materiality 9 performance of work
Employees' Health and Safety

60 cases or less (FY2025)

*Reduce potential risks by performing risk assessments

(operations, equipment, chemical substances)

-Safety education
+Sharing of occupational accident cases and measures

43 cases
-Conducted assessments of accident risks related to falls, fall risk
measurements, and various risk assessments

+Conducted new hire training, supervisor training, special o
training, and competency improvement training for operations Employees' Health
supervisors and Safety
«Shared information within the Nikon Group (including accident —p.078

cases and corrective measures)

High stressed person rates in stress checks ~Below the previous national average™
(Nikon) (every fiscal year)

+14.7 % or less of the 2024 national average

+Individual counseling
+Mental health education

13.8%
+Conducted stress checks, occupational physician interviews
for high-stress employees, individual counseling, and trial
counseling for new employees
-Conducted briefing sessions for managers on how to interpret (@]
group stress check analysis results as part of line care
initiatives
+Conducted basic anger management training to improve
communication skills and support self-care initiatives

*1 National average for the manufacturing industry as published by the Ministry of Health, Labor and Welfare.
*2 National average as published by stress check contractors.
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Materiality (Material Issues)

Materiality 10
Thorough Compliance

Indicators

Targets (Year of Achievement)

Fiscal Year 2025 Plan (Action Plan)

+Spread awareness of the Nikon Code of Conduct

NIKON SUSTAINABILITY REPORT 2026

Fiscal Year 2025 Results

96%

+Conducted e-learning and workplace training led by
compliance coordinators to spread awareness of the Code of
Conduct

Self-Evaluation

Related Sections

Materiality 11
Strengthening Corporate Governance

Governance

Materiality 12
Strengthening Risk Management

Establishment of compliance awareness™  95% or more (FY2025) -Conduct awareness surveys to monitor awareness and (@]
. o +Conducted awareness surveys to assess the level of awareness
identify issues . R . X
in each workplace; held interviews with departments and
subsidiaries showing weaker results to discuss improvement ThOrOlegh
TSI Compliance
—p.114
97%
+Implement activities to raise awareness of the whistleblower ~ -Communicated the system in Japan through Compliance
. . reporting and consulting) system (in Japan, this includes Coordinator Liaison Meeting (including reconfirmation of
Awareness level of whistleblower system™  95% or more (FY2025) (rep . g g)sy (. P g ( . g . @)
establishing an external contact point to handle cases related roles under the system during orientation sessions for new
to heads of organizations and other executives) coordinators and reminders regarding precautions for use of
the system)
100%
-Discuss and take action to address issues identified by -Implemented measures identified through the FY2024
. . the Board of Directors in the fiscal year 2024 effectiveness effectiveness evaluation, including initiatives to strengthen
Assessing Board effectiveness and " . . L I
. K 100% (every fiscal year) evaluation; conduct evaluations based on preliminary monitoring (@]
addressing key issues . . Lo ; X . . S
questionnaire and individual interview evaluations; prepare -Conducted effectiveness evaluation in FY2025, reported the
evaluation reports results to the Board of Directors in April 2026, and discussed Corporate
measures to be taken Governance
—p.105
+The Nominating Committee deliberated and approved
Optimizing the composition of the Board & - L "
Lo . . . . . . matters related to the composition of the Board of Directors
Diversity of the Board of Directors of Directors to meet stakeholder demands  -Consider the optimal composition of the Board of Directors E . . . @)
X for FY2026; ongoing consideration of structure in the next
(every fiscal year) 3
fiscal year and beyond
100%
+Reviewed and identified material group-wide risks through the
Risk Management and Compliance Committee and reported
-Redesign and implement a risk assessment framework the identified risks to the Board of Directors. Identified key .
[P, . L . . . 5 . . Risk Management
-Identify critical risks and consider policies to address these risks with significant impacts for each unit during formulation @] 50108
risks of the new Medium-Term Management Plan and formulated P-
response measures. Determined the parties responsible
o . for monitoring and the target risks and reported to the Risk
Progress in identifying important risks and Management and Compliance Committee.
implementing measures based on risk 100% (every fiscal year)
assessments “Established a company-wide foundation for product
cybersecurity measures in anticipation of compliance with
laws and regulations in various countries and developed
-Continue to comply with laws and resulations in each product incident response procedures and frameworks Information Security
p. v g . «Established the Nikon-PSIRT  framework in collaboration @) and Cybersecurity
country that require product cybersecurity measures R . X - .
with business units and Group companies in and outside —p.lll

Japan, launched a vulnerability reporting contact point;
introduced SBOM® management platform and secure
development rules.

*1 Checked by Nikon Group awareness surveys.

*2 PSIRT: Product Security Incident Response Team. A specialized organization responsible for responding to product incidents.

*3 SBOM: Software Bill of Materials.
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Key Themes for Building Trust: Targets and Fiscal Year 2026 Plans

Key Themes for Building Trust Indicators Targets (Year of Achievement) Fiscal Year 2026 Action Plan

Addressing climate change

Promoting resource circularit; . . . .
ing u reulamy  Note: Refer to our Medium-Term Environmental Targets and Environmental Action Plan.

Strategy
Governance/Risk Management
Indicators and Targets

External Evaluations
Creating Value
Environment
Society

Governance
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Pollution prevention and
ecosystem protection

Level of awareness of Nikon Human Rights Policy 100% (FY2030) Conduct activities to raise awareness through the internal portal site and newsletters

Rate of implementation of human rights due diligence (human rights risk survey and improvement activities) in the Implement improvement plans developed by Nikon Group companies based on results from the FY2025 human

100% (every fiscal year)

Nikon Group rights risk survey
-Continue DEI training for management; design and introduce cross-cultural communication training (Nikon)
+Review the employment framework for persons with disabilities (Nikon and certified Group companies)
Level of awareness of Nikon Global EDI Policy 100% (FY2030) +Provide a variety of online DEI-related seminars (Japan)
-Conduct LGBTQ+ awareness activities and survey systems adopted by other companies (Japan)
Respect for human rights +Advance DEl initiatives by sharing efforts among Nikon Group companies
across the value chain +Conduct thorough risk assessments (laws and regulations, operations, equipment, chemical substances)
Occupational accidents attributable to work or related to the performance of work 60 cases or less (every fiscal year) +Conduct safety education
-Sharing of occupational accident cases and measures
B h i i . . .
Percentage of employees with high stress levels (Nikon) elow t'le UL national Manage the health of employees working excessive hours
average " (every fiscal year) +Encourage use of a wide range of support services for physical and mental health concerns and support balancing

treatment and work
+Conduct training on mental health (self-care, line care)
+Monitor the impact of employee health and psychological well-being on productivity

Above the previous average™ (every

Average Energy and Work Satisfaction scores (Nikon) fiscal year)

-Conduct Nikon CSR Self-Assessment Survey for critical procurement partners and analyze risks through audits
Percentage of human rights due diligence conducted™ (critical procurement partners) 100% (FY2030) Implement improvements for procurement partners requiring improvement
+Conduct the Responsible Mineral Sourcing Survey and due diligence and publish reports

+Procurement partner location data: Visualize the supply chain through Tier 2 sites of critical procurement partners
(50 companies)
100% (FY2030) +Assessing and strengthening BCP systems for critical procurement partners: Address procurement partners that
did not meet Nikon standards and procurement partners considered to face high natural disaster risks based on
disaster hazard information

Supply chain resilience Assess supply chain BCP systems®
(Tier 2 suppliers of critical procurement partners)

+Assessing information security systems of critical procurement partners: Conduct a trial within Precision

i i i 0/

Understanding supply chain cybersecurity systems 100% (FY2030) Equipment before expanding to other business units

Number of product recalls 0 (every fiscal year) Conduct trials of a new quality risk inspection scheme and strengthen global regulatory management systems
Quality aAnd safety of products Degree of achievement of the plan to review the quality management system in response to changes in the business 100% (every fiscal year) Revise the Quality Management Directive (QMD) to reflect revisions to IS0 9001 and other standards
and services environment

Level of understanding of basic training on quality (business units, Group manufacturing companies) 80% or more (every fiscal year) Conduct quality training

Num.ber of days of business suspension caused by major cyber incidents with serious impacts on business O (avany isazllyeen) -Establish a global common foundation for cybersecurity controls and regulatory compliance
Information security and continuity +Strengthen business resilience and data protection measures against cyberattacks and information leaks
cybersecurity Achievement rate of target maturity levels based on global security standards (including the NIST CSF) 95% (FY2030) -Enhance cyber resilience across technology, organizations, and personnel

Reporting rate for suspicious emails in phishing simulation training 70% or more (FY2030) -Establish governance covering security, ethics, and data management related to Al utilization

Establishment of compliance awareness® 95% or more (every fiscal year) Conduct global awareness surveys, provide feedback on results to each department and subsidiary, and spread
Thorough compliance i . i awareness of the Code of Conduct through meetings with the heads of the departments and subsidiaries as

Awareness level of whistleblower system 95% or more (every fiscal year) necessary

*1 Based on data published by the stress check service provider.

*2 Scores use a five-point evaluation scale based on the Ministry of Health, Labour and Welfare conversion table. Scores closer to 5 indicate better conditions, while scores closer to 1 indicate greater challenges.

*3 Work engagement (a positive and energized psychological state toward work), presenteeism (a condition in which employees come to work despite health issues and experience reduced productivity), and absenteeism (a condition in which employees are absent
from work due to illness or leave).

*4 Conduct until completion of corrective actions when investigations or audits identify the need for corrective action.

*5 The scope of the supply chain requiring BCP system establishment is managed based on the number of suppliers.

*6 Checked by Nikon Group awareness surveys.
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(as of June 30, 2026)

Dow Jones Best-in-Class World Index and Dow Jones
Best-in-Class Asia Pacific Index

FTSE JPX Blossom Japan Index™*
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MSCI Japan Empowering Women Index*”
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Selected: Since 2018

Every year, the sustainability of major global companies is
quantified from three perspectives: economy, environment,

and society. Based on the results of evaluation by industry,
approximately the top 10% are selected for World and
approximately the top 20% in the Asia-Pacific region are selected
for Asia Pacific.

Note: Names for the former Dow Jones Sustainability World Index and Dow Jones
Sustainability Asia Pacific Index changed in February 2025.

FTSE4Good Index Series

FTSE JPX Blossom
Japan Index

Selected: Since 2017

FTSE JPX Blossom Japan Index is designed to reflect the
performance of Japanese companies with excellent track
records in terms of ESG.

FTSE JPX Blossom Japan Sector Relative Index™

P

I/

FTSE4Good

Selected: Since 2004
The ESG Investment Indexes by FTSE Russell, wholly owned by
the London Stock Exchange.

*1 Selected as an ESG index by the Government Pension Investment Fund, or GPIF.

*2 The inclusion of Nikon Corporation in any MSCI index, and the use of MSCI logos, trademarks,
service marks or index names herein, does not constitute a sponsorship, endorsement or
promotion of Nikon Corporation by MSCI or any of its affiliates. The MSCI indexes are the
exclusive property of MSCI. MSCI and the MSCI index names and logos are trademarks or
service marks of MSCl or its affiliates.

% FTSE JPX Blossom
Japan Sector

Relative Index

Selected: 2022

FTSE JPX Blossom Japan Sector Relative Index is designed
to measure the performance of Japanese companies that
demonstrate relative environmental, social, and governance
excellence in their respective sectors.

MSCI Nihonkabu ESG Select Leaders Index ™™

2026 CONSTITUENT MSCI JAPAN
EMPOWERING WOMEN INDEX (WIN)

Selected: Since 2019

The MSCI Japan Empowering Women Index selects companies
in various industries that have demonstrated superior gender
diversity performance, from among the 500 listed Japanese
companies with the highest market capitalization.

MSCI Selection Indexes

MsCI &

Selection Indexes
Constituents

2026

Selected: Since 2026

Nikon was selected for inclusion in the MSCI World Small Cap
Selection Index, which aims to measure the performance of
companies selected based on ESG criteria.

S&P/JPX Carbon Efficient Index™

2026 CONSTITUENT MSCI NIHONKABU

> SELECT LEADERS INDEX

Selected: Since 2024

An index constructed by selecting companies with excellent ESG
ratings from the constituents of the MSCI Japan IMI Index. In
order to prevent bias in industry sectors, the index utilizes the
industry classification of the S&P Global Industry Classification
Standard (GICS), selecting the top 50% of companies with high
ESG ratings within each sector.

S&P/JPX
Carbon
Efficient

Index

Selected: Since 2018

The S&P/JPX Carbon Efficient Index is an index that uses TOPIX, the
representative stock index for the Japanese market, as its securities
universe and selects composite stocks with a focus on disclosure of
environmental information and level of carbon efficiency.
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Supplier

Engagement
Climate Leader
ACDP ACDP
AlList 2025

2025

CDP is an NPO whose main activities include requesting that
business enterprises and local government authorities disclose
information relating to the measures they have taken to address
environmental issues, including climate change strategies,
waste resource conservation, forest conservation, etc., in line
with requests from global institutional investors etc., who are
concerned about the environment. CDP also promotes the
increased adoption of measures of this type.

Nikon has been selected as an "A List" company, the highest
ranking, for the seventh consecutive year since FY2019 in the
FY2025 climate change survey. In addition, we have received
an "A" score in the Supplier Engagement Assessment. We also
received an "A-" rating in the water security survey.

Corporate ESG

Performance

RATED BY

ISS ESG]>

ISS ESG is the responsible investment arm of the world's proxy
advisory firm, Institutional Shareholder Services Inc. (ISS) and
conducts sustainability rating assessments. On December 4,
2023, we were rated "Prime" in the ESG Corporate Rating that
is given to companies that received high evaluation from the
perspectives of the environment, society, and governance in
their industry sectors.

Sustainalytics ESG Risk Ratings

Sustainalytics evaluates how exposed companies are to
significant ESG issues and how effectively they manage them.
The ESG risk ratings are designed to assist institutional investors
in identifying and understanding financially material ESG risks
at the individual security/portfolio level, and we have received a
Low Risk rating.

NIKON SUSTAINABILITY REPORT 2026

Sustainability Yearbook 2026
Top 10% S&P Global CSA Score

S&P Global

Nikon Corporation
Leisure Equipment & Products and
Consumer Electronics

Top 10%

Corporate Sustainability
Assessment (CSA) 2025 Score

73/100 ||t o e

S&P Global conducts the Corporate Sustainability Assessment
(CSA) each year and publishes The Sustainability Yearbook,
which features companies that receive high evaluations

within their respective industries. Nikon was featured in The
Sustainability Yearbook 2026 after earning a Top 10% evaluation
in CSA2025, recognizing companies whose CSA scores fall

within 10% of the top-performing company in their industry
category. In CSA2025, approximately 9,200 companies across 59
industries were surveyed, and 848 companies were listed in The
Sustainability Yearbook 2026.

*Based on the 2025 CSA score of 73/100 as of February 11, 2026.
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Value Creation at Nikon

Basic Approach

The Nikon Group sees our mission as exploring the potential of light
to shape the future and has set Unlock the future with the power
of light as our corporate mission. We also defined our vision as
becoming a key technology solutions company in a global society
where humans and machines co-create seamlessly, aiming to play
an essential role in enabling this future.

Over our history spanning more than 100 years, the Nikon
Group has cultivated ultra-precise manufacturing capabilities, as
evidenced in our lithography systems. We have also cultivated a
brand recognized worldwide for imaging products, led by our digital
cameras, and earned the trust of our stakeholders. Social and
industrial needs, as well as the processes and methods of delivering
value, will continue to diversify. In this social environment, we
expect collaboration between humans and machines to advance
and shift the focus from functional value to meaningful value. As
this future takes shape, the Nikon Group will leverage our strengths
to provide solutions that expand human potential by helping create
valuable customer experiences and driving innovation. We will
also contribute to the realization of a prosperous and sustainable
society by providing innovative value that will help address societal
and industrial challenges.

Strategy

The Nikon Group aspires to be a company that contributes to
the sustainable development of society by creating new value
through our business activity based on our Corporate Philosophy of
Trustworthiness and Creativity. We defined Key Themes for Creating
Value in the FY2026-FY2030 Medium-Term Management Plan, which
launched in April 2026. The first key theme is Creating Social Value
Through Our Business Activities, with priority areas defined as
enriched spirits, more precise treatment and health, the future of a
digital society, and manufacturing solutions.

The second key theme is Empowering Diverse Talent and

Strengthening Organizational Capabilities, which we position as
the driving force behind our value creation. The third key theme is
Driving Value Through Collaboration by strengthening collaboration
with key partners to accelerate and expand value creation. Each key

NIKON SUSTAINABILITY REPORT 2026

theme also has clearly defined key elements.
The Nikon Group will advance our business strategy by

addressing these Key Themes for Creating Value to contribute to a

sustainable society and achieve continued growth.

Contribution Areas and Key Elements in Our Key Themes for Creating Value

Sustainable Society

Contribution to Sustainable Society and Achievement of Sustainable Growth for the Company

Mission Unlock the future with the power of light

Vision A key technology solutions company in a global society
where humans and machines co-create seamlessly

Key Themes for
Creating
Value

Creating Social Value Through Our Businesses

Four Key Contribution Areas

< Enriched Spirits

\) (/More p;ﬁiiiiee;rliﬁtmeni (/Future of a digital society\) Manufacturing Solutions\)
..

Support the development of
culture, the arts, and creative
expression, and create rich
experiences that inspire and share
a sense of wonder

operations

Support a wide range of healthcare
needs, from maintaining everyday
health to advanced medical care,
and contribute to improving
quality of life and streamlining
healthcare and research

Support the advancement and
stable supply of digital
infrastructure, including
semiconductors, displays, and
communications, and build a
foundation essential to digital
transformation and the development
of a data-driven society

Enable digitalization, quality
improvement, and productivity
gains in manufacturing operations
and contribute to solutions that
accelerate innovation in
manufacturing and research and
development

Healthcare Precision Equipment Industry DM

Empowering Diverse Talent and
Strengthening Organizational Capabilities

Securing diverse knowledge and experience

Strengthening expertise and supporting

autonomous growth

Fostering workplace environments and a

Driving Value Through Collaboration

Accelerating development through technical collaboration

Collaborating with suppliers to achieve high-quality,
low-cost production

Creating value through collaboration with sales partners

corporate culture that leverages diverse

personalities

Expanding business by working closely with customers
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Key Themes for Creating Value and Related Content

Key Focus Areas Related Content

© Creating Social Value +Value-Creating Technology Capabilities (Research and
Through Business Development, Intellectual Property Initiatives)
Activities *Manufacturing That Brings Value to Life

®Empowering
Diverse Talent and
Strengthening
Organizational
Capabilities

+Human Capital Management (Web Page)
+Diversity, Equity & Inclusion

*Human Resources Development
-Employees' Health and Safety

+Value-Creating Technology Capabilities (Open
©Driving Value Through Innovation)
Collaboration +Supply Chain Management
+Promoting CSR Procurement

|__|7bI Medium-Term Management Plan
Wel

Value-Creating Technology Capabilities

Research and Development

The Nikon Group identifies future social issues within the
contribution areas defined in our Medium-Term Management Plan.
The Technology Strategy Committee, chaired by the Corporate Vice
President serving as Chief Technology Officer (CTO), determines
our priority investment areas and the direction of technology
development.

Nikon works with our corporate R&D department, which is
responsible for fundamental and future technologies, to develop
technologies in collaboration with business units responsible
for product development and Group companies. We also
engage actively in joint development with universities, research
institutions, and companies, including startups.

|__|7I Research and Development
Web

Open Innovation

In order to accelerate the development of new products and
services, as well as the launch of new businesses that address
diversifying social issues, Nikon actively adopts open innovation by
leveraging external resources.

Specifically, as a part of our corporate venture capital activities,
we established the private funds to directly invest in startups
and nurture promising technologies and ideas from startups. We
have established the Nikon-SBI Innovation Fund and Nikon-SBI
Innovation Fund Il in Japan, as well as the NFocus Fund in the
United States.

As of March 31, 2026, we provide investment support to 23
startups and 12 venture capital firms.

|__|7I Open Innovation
Web

Creation and Utilization of Intellectual Property

Nikon has established and effectively leverages a necessary and
sufficient intellectual property portfolio to adequately protect the
competitiveness of the products and technologies that support
our business growth, thereby enabling continuous value creation.
At the same time, we respect others' intellectual property rights
while taking a resolute stance against infringements of our own
intellectual property rights.

Supporting each business strategy through intellectual property
is important to supporting the Key Themes for Creating Value. To
this end, our business units and R&D and Intellectual Property
Department work closely together to formulate and implement
intellectual property strategies optimized for each of our business
activities. These strategies involve utilizing an IP mix that combines
patents, designs, and trademarks to provide comprehensive
protections for our products and services. Following these
strategies enables us to create intellectual property and manage
associated risks, both of which serve as part of the technological
foundation that creates value and are essential for business growth

NIKON SUSTAINABILITY REPORT 2026

from a medium- to long-term perspective.

|__|7I Intellectual Property Initiatives
Web

Manufacturing That Brings Value to Life

The Nikon Group's basic philosophy is Customer and Quality First,
and we provide the products and services that our customers
need in the most optimized way through our manufacturing.

Our approach to manufacturing is to anticipate customer needs
and drive innovation through a range of solutions. The technical
expertise and solution capabilities we have built over many years
underpin the quality products and services we deliver and create
unique value that earns customer trust and meets expectations.
These strengths also form the foundation of our competitiveness
and brand strength.

Manufacturing is the main source of our corporate activities.
Maintaining and enhancing our manufacturing capabilities enables
us to continue to further expand the value we provide to our
customers.

Production Strategy

The Nikon Group aims to build a flexible production structure
capable of adapting to change to achieve our Vision.

Production Base Strategy

We are building a flexible production system that can respond to
changes in business activity by clearly defining the role of each of
our manufacturing sites, developing their unique advantages, and
enhancing cooperation between each site. All of our production
bases in Japan have been allocated to the Production Technology
Division, where we address productivity improvement and quality
issues that extend across our business activities. Furthermore,

by sharing information to create synergy, we are optimizing the


https://www.nikon.com/company/ir/management/human-capital/
https://www.nikon.com/company/ir/management/midtermbusiness/
https://www.nikon.com/company/ir/management/midtermbusiness/
https://www.nikon.com/company/technology/open_innovation/
https://www.nikon.com/company/technology/open_innovation/
https://www.nikon.com/company/technology/ip/
https://www.nikon.com/company/technology/ip/
https://www.nikon.com/company/technology/rd/
https://www.nikon.com/company/technology/rd/
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entire Nikon Group, building a production system that is resilient to
production fluctuations in each business activity.

Manufacturing Technology Strategy
We will continue to enhance the core technologies that support
Nikon Group manufacturing, including materials, manufacturing,
and assembly and calibration technologies. At the same time, we
will also continue utilizing industrial engineering (IE), equipment
development, digital transformation, and other measures to create
new manufacturing processes and achieve sustainable productivity
improvements.

We will continue these efforts to advance future product
development and manufacturing.

Procurement and Logistics Strategy

The supply chain environment is becoming increasingly complex
due to factors including rising labor and material costs, natural
disasters, infectious diseases, constraints in parts and materials
component procurement caused by geopolitical risks, and
logistical disruptions. Against this backdrop, Nikon will strengthen
collaboration with procurement and logistics partners that comply
with our quality and sustainability standards, building on strong
relationships of trust.

Quality Strategy

In order to meet customer needs and provide safe and reliable
products and services in a timely manner, we are working to
maintain and strengthen the quality systems in each of our business
units. We have established a Quality Committee to deliberate and
make decisions on important issues related to quality control. We
are also advancing initiatives to embed a quality-first culture across
the entire Nikon Group.

Supply Chain Management p.085
Ensuring Quality and Safety p.095

Strengthening Our Manufacturing Foundation (Conceptual Image)

NIKON SUSTAINABILITY REPORT 2026

Production Strategy

Establish a flexible production system that can respond to any change

Production Base Strategy

Establish a resilient Strategy
production system that
leverages the characteristics
of each base

Group-Wide Manufacturing Framework

Manufacturing Technology

Enhance productivity through Strengthen relationships with

innovative manufacturing

Nikon established cross-functional divisions to implement
strategies for production, technology, procurement and logistics,
quality, and other strategies across the organization. We have
also reviewed our technology development process, and we
are deploying it to our Group manufacturing companies both

in and outside Japan. This deployment allows us to seamlessly
link Engineering Chain Management (ECM) with Supply Chain
Management (SCM), thereby achieving optimization from a
company-wide perspective that spans across business units.
Consequently, we have been able to establish a system that not
only smoothly maintains and expands our existing business
activities but also launches new businesses.

Procurement and Logistics Qualityistrateey

Strategy

Strengthen effectiveness of
quality systems

L7 PRI Ve Gt g Raise awareness of quality

QCD

Risk Management to Support Manufacturing
Capabilities

The Nikon Group views the various risks associated with production
as opportunities to continuously improve our manufacturing.

We manage these risks through various councils for each of the
four strategies that underpin our production strategy (see figure
above). Councils identify risks in a timely manner and ensure

that countermeasures are implemented. Specific risks reviewed

are as follows: market risks related to changes in the competitive
environment and demand fluctuations; risks to our manufacturing
that may hinder the maintenance and improvement of our core
technologies; supply chain risks resulting from soaring resource
prices, natural disasters, infectious disease outbreaks, and disputes;
and quality risks that may reduce customer satisfaction due to
declines in quality.

We also strive to formulate and implement optimal risk
mitigation measures by taking a holistic view of all risks under the
four aforementioned strategies and comprehensively assessing
their potential impact on each other and on our business activities
asawhole.
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Value Provided Through Business Activities-1

Areas Where Nikon Contributes: More precise treatment and health

Supporting the Future of Medicine With
Contract Cell Manufacturing Services
— NCLi's Commitment to the Future

CDMOs Addressing Unmet Medical Needs

Despite advances in medicine, there are still some rare and
intractable diseases against which current treatments are

less effective. As there is growing need to address unmet

medical needs for diseases with no effective treatments

to date, regenerative medicine and gene therapies have

attracted attention as promising treatment approaches for the
diseases. The spread of these advanced therapies (regenerative
medicine products) is supported by Contract Development and
Manufacturing Organizations (CDMOs). CDMOs possess advanced
facilities and know-how that can be used in both small scale
clinical manufacturing and commercial manufacturing conducted
in compliance with Good Manufacturing Practice (GMP) standards

Roles of a CDMO

® Research Institute and Pharma

Manufacturing technology for

AN

clinical trial and commercial

products
Technology transfers,
development and Development and manufacturing services

manufacturing costs
®CDMO Contract Development Organization (CDO)
Facilities, personnel 1. Process development and
Know-how ’ optimization

2. Assay development and &

optimization x

) Treatments

Regenerative medicine

for the consistent manufacture of safe, high quality pharmaceuticals.
CDMOs are entrusted with process development, manufacturing,
and quality control by research institutions and pharmaceutical
companies, helping reduce the operational burden on these
organizations and supporting efficient clinical implementation and a
stable supply of pharmaceuticals.

The Challenge of Quality and Stability of Cells
Even with innovative regenerative medicine and gene therapy
candidates, significant challenges remain in bringing regenerative
medicine products into practical pharmaceutical use. One of the most
significant challenges is ensuring cell quality and stability.

Regenerative medicine products are manufactured from cells, which
are critical raw materials and therefore require extensive know-how to
store, transport, and handle cells. As living materials, cells are highly
sensitive to changes in culture conditions, temperature, and nutrients.
These changes can alter cell characteristics and affect product quality.
Although the manufacturing has been increasingly mechanized and
automated, there are still certain manufacturing processes that require
manual operations performed by operators.

Addressing these challenges requires optimized processes and more

® Healthcare providers and patients

2 e

Contract Manufacturing Organization (CMO)

1. GMP-compliant facilities

2. Personnel with manufacturing
skills

3. Quality control

NIKON SUSTAINABILITY REPORT 2026

advanced process and quality control systems.

\H i -\

Cell cultures are grown in temperature-controlled incubators (left). Quality testing includes not
only product testing but also environmental monitoring within manufacturing facilities (right).

NCLi Meeting Expectations as a CDMO
Nikon Cell Innovation Co., Ltd. (NCLi) was founded in 2015 as
a CDMO for regenerative medicine products. NCLi combines
Nikon's long-cultivated technologies in optics, precision control,
and image processing with the know-how of manufacturing,
training, and quality control, which we gained through our
collaboration with Lonza, a global leader in pharmaceutical
CDMO services. NCLi possesses the required capabilities for
advanced manufacturing, quality control, and process design to
provide contract development and manufacturing services for
regenerative medicine and gene therapies. With over 10,000 m?
of facilities including manufacturing rooms and quality control
laboratories, the company operates under a GMP-compliant
quality assurance system and responds flexibly to a wide range
of manufacturing needs from customers in Japan and overseas.
In 2025, NCLi was selected as a recipient of a subsidy from the
Ministry of Economy, Trade and Industry (METI) for supporting
capital investment in regenerative medicine CDMO facilities.
Additionally, through a strategic license agreement with
RoosterBio, a US biotechnology company, NCLi has gained
access to their 3D cell culture technology for mesenchymal
stem cells (MSCs). Building on these opportunities, NCLi
has continued to expand cell manufacturing facilities and
strengthen process development capabilities, accelerating the
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development of platforms intended for large-scale cell culture,
and digital transformation in manufacturing and quality control
processes.

Inside a NCLi manufacturing room

NCLi Contributing to Patient Quality of Life and
Sustainable Healthcare

From a manufacturing point of view, NCLi supports physicians
and medical institutions to enable them to provide stable
treatment for patients fighting diseases. Delivering high-
quality and stable cell products is critical to ensure treatment
reproducibility and safety. These capabilities help NCLi
reduce hospital visits and shorten treatment periods,
improving quality of life for patients and their families.
Additionally, by using the automated cell analysis and
efficient cell culture technologies, which NCLi aims to adopt
with the use of the Nikon-cultivated technologies, NCLi can
reduce manufacturing costs as well as resource and energy
consumption in manufacturing, which is vital to building a
sustainable healthcare system.

NCLi pursues further value creation by combining the
Nikon-cultivated technologies including optics, image
processing, and precision control with new cell manufacturing
technologies. Looking ahead, NCLi will continue efforts to
improve quality of life for patients and their families and
deliver sustainable healthcare through our medical and
healthcare businesses.

Value Provided Through Business Activities-2

Areas Where Nikon Contributes: Future of a digital society

Increasing Productivity and Environmental
Value With FPD Lithography Systems

What Are FPD Lithography Systems?

Substrates used in flat panel displays for smartphones, televisions,
and other devices contain fine, high density circuit patterns. FPD
lithography systems use light to form these patterns and serve as
essential production equipment supporting today's information
society.

As display resolutions continue to improve, FPD lithography
systems require the ability to draw increasingly fine patterns with
high precision while maintaining the productivity needed to process
large substratesin a short period of time.

These large systems, which occupy roughly the area of a volleyball
court, typically operates continuously 24 hours a day to ensure
high production efficiency and stable operation. As a result, energy
consumption arising from operation accounts for a significant
portion of the product lifecycle, making environmental impact a
serious challenge.

Smart Phone Foldable Tablet Laptop

NIKON SUSTAINABILITY REPORT 2026

Nikon's FX-88SL and FX-88SLD™ are the first 2 next-generation
FPD lithography systems to adopt UV-LEDs (ultraviolet LED light
source). These two models reduce energy consumption while
maintaining high resolution and throughput, strengthening both
product and environmental performance.

*1 The FX-88SL and FX-88SLD models use different UV-LED light source wavelengths.
*2 Based on Nikon research of publicly announced FPD lithography systems as of October
23,2025.

Reduced Power Consumption and Higher
Productivity

Introducing UV-LEDs into FPD lithography systems presented
numerous technical challenges that made commercialization
difficult, including sufficient light intensity and heat control.
Nikon partnered with a light source manufacturer to enhance
our proprietary control technologies and successfully integrate
UV-LEDs capable of providing sufficient light intensity and
quality required for lithography.

UV-LEDs can directly generate the specific ultraviolet
wavelengths required for FPD lithography systems, improving
light source efficiency compared with mercury lamps, which
extract the required wavelengths from multi wavelength light.
UV-LEDs also offer stable high brightness output with less
fluctuation in light intensity over time.

= el ]

Automotive Large Size TV

Markets for Nikon's FX-88SL and FX-88SLD FPD Lithography Systems
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Nikon Group Profile The FX-88SL leverages these UV-LED characteristics to LCA Evaluation Shows CO; Reduction Effects
reduce power consumption in the illumination system by A Life Cycle Assessment (LCA) calculating CO, emissions from
Message From the President approximately 27% compared with previous models. This procurement through disposal shows that the FX-88SL reduces CO,
model also achieves higher illuminance while suppressing emissions per unit by approximately 30% compared with previous
Sustainabi[ity Management power consumption in the illumination system. Combined models. Emission reductions during the use phase account for the
with Nikon's optical technologies, the system achieves 1.5 largest share of the overall reduction and serve as the primary driver
Creating Value um” L/S™ resolution, shortens takt time by approximately of improved environmental performance. Improved distribution
17% compared with previous models, and achieves efficiency resulting from a redesigned system structure also helps
Value Creation at Nikon approximately 39 seconds” per plate. reduce emissions across the entire lifecycle.
Value Provided Through Business Activities *3 1 um (micrometer) equals one millionth of a meter (1/1000 mm). ' The FX-88SL not only helps Nikon reduce CO, emissions but also
% ::jzr;vn'fz'v?’r?nfg"lznz;e e Spprie, (RATais o eilfing il e dite speing (Betinea supports CO; reduction efforts by user companies, helpingimprove
Environment *5 When configured for 2,290 X 2,620 mm substrates, four scans, i-line, and 30 mJ/cm?. environmental value across the entire supply chain.
. Image of FPD Lithography System FX-88SL
Society
Governance Comparison of UV-LED and Mercury Lamp Illumination System Configurations
Adopting a UV-LED light source simplifies the system configuration and improves operational stability and space efficiency. Su pporting a Sustainable Future Through
Technology
UV-LED illumination system Mercury lamp illumination system Nikon is committed to helping reduce environmental impact

UV-LED module

I l i We strive to develop illuminance control technologies that
Optical fiber \ further maximize the advantages of UV-LEDs in FPD lithography

systems, establish LED light source recycling systems, and

l Light source unit Reflective mirror while meeting the performance requirements of the FPD market.

UV-LED implement mercury-free system designs.
optimization . . . . R Refrfefl
lens x A Looking ahead, we will continue implementing initiatives
Y that help achieve a sustainable society by enhancing not only
Relay lens productivity but also environmental performance through
I“”Te':it'on - technological innovation.

Mercury lamp

Illumination lens

Photo mask Photo mask
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Environmental Management

The effects of climate change are becoming more pronounced,
leading to increasingly severe social and economic losses and
damages. The deliverable of the global stocktake, an assessment
of global climate change action, reaffirmed the urgent need for
action to achieve the 1.5°C target. The document included emission
reductions for all greenhouse gases across various sectors,
including industry, transportation, and households, as well as
contributions by field.

Simultaneously, there is a need to shift away from the traditional
linear economy characterized by a cycle of mass production,
consumption, and waste generation toward a circular economy in
which resources are recycled and reused. In addition, with regard
to chemical substances in products, there has been a steady
expansion in the scope of substances that are subject to regulation,
as well as in the geographical areas in which such regulations apply.

Companies will be asked to further their efforts to conduct
information disclosures based on the TNFD* framework and
perform nature-related risk and opportunity assessments toward
becoming Nature Positive by 2030, a movement to halt biodiversity
loss and put nature on a recovery track.

The Nikon Long-Term Environmental Vision stipulates our three
pillars of Realizing a Decarbonized Society, Realizing a Resource
Circulating Society, and Realizing a Healthy and Environmentally
Safe Society. Under this vision, the Nikon Group contributes
to building a sustainable society by balancing environmental

responsibility with business growth.

* TNFD: Abbreviation for Taskforce on Nature-related Financial Disclosures. The Task Force on
Nature-related Financial Disclosures aims to build a framework for companies and organizations
to assess and disclose the impact of economic activities on the natural environment and
biodiversity.

Policy and Long-Term Environmental Vision

The Nikon Group established the Sustainability Policy, which aims
to contribute to sustainable societies and achieve sustainable
growth for the company, and the Nikon Environmental Policy, a
specific policy regarding the environment. Under these policies,
we formulated the Nikon Long-Term Environmental Vision as a
means to address environmental risks and regulations proactively,
targeting fiscal year 2050.

The Nikon Long-Term Environmental Vision comprises three
pillars believed to be particularly important in consideration of the
global situation and the characteristics of Nikon's business, which
uses limited resources to manufacture and sell products. These
three pillars are linked with Key Themes and the Nikon Medium-
Term Environmental Goals, which targets fiscal year 2030. Our
Environmental Action Plan is a single-year goal that we are rolling
out across the Group. We clarify the relationship between the
environment and our business activities and then make an accurate
assessment of the impacts and risks posed to the environment,
using this information to prioritize goals and plans.

The Environmental Subcommittee reviews and approves self-
evaluations of performance, identifies issues, and incorporates
these issues into activities for the following year and thereafter.

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

|__|7I Nikon Environmental Policy
Web
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Nikon Long-Term Environmental Vision (Target Period: Fiscal Year
2050)

Realizing a
Decarbonized Society

Reaching Net-Zero*

Sustainable
Society

Realizing a Healthy
and Environmentally
Safe Society

Realizing a Resource
Circulating Society

* 90% reduction of GHG emissions (Scope 1, 2, and 3) throughout the value chain, with the
remaining emissions neutralized according to internationally recognized criteria.

The Nikon Group contributes to building a sustainable society
through the Nikon Long-Term Environmental Vision, established for
Realizing a Decarbonized Society, Realizing a Resource Circulating
Society, and Realizing a Healthy and Environmentally Safe Society.
The Nikon Group is committed to developing new businesses and
tackling innovations that will contribute to reducing environmental
impacts.

Nikon Environmental Goal Relationship Diagram

Nikon Long-Term Environmental Vision (Target Year: Fiscal Year 2050)

Realizing a Healthy and
Environmentally
Safe Society

Realizing a Decarbonized Realizing a Resource
Society Circulating Society

Nikon Medium-Term Environmental Goals (Target Year: Fiscal Year 2030)

Environmental Action Plan (Single-Year Goal)

To Department Goals and Specific Activities


https://www.jp.nikon.com/company/sustainability/environment/environment_policy.pdf
https://www.nikon.com/company/sustainability/environment/environment_policy.pdf

CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President
Sustainability Management
Creating Value

Environment

Environmental Management
Addressing Climate Change

The 3Rs for Products and Packaging
Management and Reduction of Waste
Protection of Water Resources

Management and Reduction of
Hazardous Chemical Substances
Biodiversity Conservation

Society

Governance

€030 » S

@ Nikon Long-Term Environmental Vision and Medium-Term Environmental Goals

Materiality

Nikon Long-Term
Environmental Vision

(Target Year: Fiscal Year

2050)

Vision

What Nikon Will Do

NIKON SUSTAINABILITY REPORT 2026

Nikon Medium-Term Environmental Goals
(Target Year: Fiscal Year 2030)

Materiality 3
Promoting a
Decarbonized Society

Realizing a Decarbonized
Society

Achieving net zero
throughout the value
chain by fiscal year 2050

-Improve manufacturing facilities and production processes and promote decarbonization

-Promote eco-office and diverse work styles to achieve a decarbonized workstyle

-Reduce greenhouse gas emissions (Scope 1™ and Scope 2) by 57% compared to fiscal year
2022

+Accelerate renewable energy adoption

+Achieve renewable energy adoption rate of 100%

«Visualize the environmental impact in each process within products’ lifecycles and implement
new environmental initiatives harnessing expertise

-Downsize cargo, promote modal shift, and establish a transportation system requiring minimal
energy

*Require procurement partners to formulate and pursue greenhouse gas reduction targets

*Reduce Scope 3” greenhouse gas emissions by 25% compared to fiscal year 2022

Minimizing resource

*Reduce waste through streamlining processes from development to manufacturing
-Minimize the amount of abrasives used

«Achieve the following zero emissions level at all manufacturing companies
-Japan: Level S
+Group manufacturing companies in China: Level 1
+Other locations: Levels determined individually
+Reduce total amount of waste generated by 10% or more compared to fiscal year 2018

Materiality 4 Realizing a Resource consumption and -Promote the 3Rs of water (reduce water consumption, and recycle and reuse water) *Reduce freshwater consumption” by 5% compared to fiscal year 2018
Promoting Resource . ; X maximizing resource
Circulatio%m Circulating Society circulationgthroughout *Reduce waste by extending product life, reducing size, decreasing weight, etc.
the value chain +Reduce the average amount of plastic packaging materials used per product by 10% compared
. . . A . to fiscal year 2022
-Take into account the impacts that products have on the environment from the initial planning -Promote the reuse and recycling of products. parts. materials. and related packaging materials
phase onwards and promote the 3Rs* throughout the product lifecycle ) . ycing orp » parts, X p gng
+Ensure plastic materials used in products contain an average of at least 5% recycled content
+Ensure an average of at least 10% recycled or bio-based plastics in packaging materials per
product.
-Comply with the laws, ordinances, and regulations of the countries and regions where we -Zero usage of hazardous chemical substances in manufacturing processes”
operate and also manage the use of chemical substances appropriately based on more Zero hazgrdous chemical substances contained in products® gp
rigorous voluntary targets P
Materiality 5 Zero negative impacts

Preventing Pollution
and Conserving
Ecosystems

Realizing a Healthy and
Environmentally Safe
Society

on human health or
ecosystems in the value
chain

-Conduct ecosystem conservation activities
+Quantify and minimize impact and dependence on ecosystems

-Continue Environmental Conservation Activities to contribute to the prevention of marine
plastic pollution

+Product catalogs: Electronic data or FSC-certified paper 100%

«Instruction Manuals: Electronic data or FSC-certified paper/recycled paper (80% or more
recycled pulp content) 100%

+Packing boxes: FSC-certified paper or recycled paper 100%

*1 Scope 1: Direct greenhouse gas emissions from the use of fuel on site.

*2 Scope 2: Indirect greenhouse gas emissions from the consumption of purchased electricity or heat.

*3 Scope 3: Indirect greenhouse gas emissions related to business activities in the value chain (excluding emissions already included in Scope 1 and 2).

*4 Achieving zero emissions level: The concept of zero emissions was first advocated by the United Nations University (UNU) in 1994. This concept is an approach that seeks to reduce the waste to net zero for society as a whole, by using the waste generated in industrial activity as resources for other
industries. The Nikon Group introduced level-specific targets into our zero emissions initiatives. Zero emissions Level 1 refers to a final landfill disposal rate of less than 1%. Zero emissions Level S refers to a final landfill disposal rate of 0.5%.

*5 Freshwater consumption: Sum of withdrawal volumes A, B, and C, minus returned water volume D (A+B+C-D).
A: Water withdrawal from municipal water supply facilities (tap water, industrial water, etc.) B: Water withdrawal from surface water (lakes, rivers) C: Water withdrawal from groundwater D: Return water of equal or better quality than the water withdrawal source (applicable to B and C only)

*6 the 3Rs: Here, this term refers to reducing the amount of resources used and the amount of waste generated, reusing products and components, and recycling.

*7 Conducted in accordance with our internal Hazardous Chemical Substances Guideline.

*8 Zero hazardous chemical substances contained in products: Here, “contained” is defined as having an amount that exceeds the threshold level specified by law.
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Participation in Environmental Initiatives and
Outreach to Society

The Nikon Group supports ambitious public policies and
regulations related to climate change measures aligned with
the Paris Agreement. Specifically, we support greenhouse

gas emissions reduction targets aligned with the 1.5°C target,
significant expansion of renewable energy, and the introduction
and strengthening of carbon pricing systems.

By participating in a range of environmental initiatives, the Nikon
Group is able to play an active role in influencing governments and
society.

In October 2025, we endorsed the Japan Climate Action Summit
2025 Declaration Leading the Transition to a Decarbonized
Society — We Will Never Stop —. This declaration, issued by the
Japan Climate Initiative (JCI), calls on non-state actors, including
companies, to take action. The declaration reaffirms a commitment
and responsibility to confront the climate crisis and underscores
continued efforts toward a decarbonized society.

® Major Environmental Initiatives and Organizations With Nikon's Participation

NIKON SUSTAINABILITY REPORT 2026

Initiatives and Organizational Activities

Science Based Targets (SBT) (2019 -)

\ SCIENCE
| BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

Business Ambition for 1.5°C (2021 -)

susiNess 1 5°C MISI

RE100 (2021 -)

“CLIMATE
BRoUF | SNCDP

RE100

Japan Climate Initiative (JCI) (2018 -)

Task Force on Climate-related Financial Disclosures (TCFD) (2018 -)

TASK FORCE on
CLIMATE.-REL ATE
FINANCIAL
DISCLOSURES

TCFD

GX Future Consortium (Established April 2026)

o,
8fele%e

(4 [
S O

s, FEUTURE <
5 ConsoRT Jof

Japan Climate Leaders’ Partnership (JCLP) (2023 -)

@ JcLp
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Environmental Management Promotion
System

The Nikon Group promotes environmental activities as shown in
the environmental promotion system diagram on the right.

The Environmental Subcommittee operates under the
Sustainability Committee. This subcommittee formulates specific
policies, targets, and achievement criteria in relation to overall Nikon
Group environmental issues and environmental activities, verifies
implementation status, and promotes relevant response measures in
line with Nikon Long-Term Environmental Vision. The Environmental
Subcommittee meets twice a year, chaired by an officer serving as the
General Manager of Production Technology. Subcommittee members
consist of the heads of departments relating to the environment,
procurement, logistics, and sustainability.

The Supply Chain Subcommittee, which also operates under
the Sustainability Committee, promotes sustainable procurement,
including addressing environmental issues, together with
procurement partners.

Nikon considers environmental considerations in our products
to be an element of product quality. To this end, we established
the Product Subcommittee under the Quality Committee, ensuring
collaboration between the two.

We report details from the Environmental Subcommittee and the
Supply Chain Subcommittee to the Sustainability Committee twice
ayear. The Board of Directors oversees sustainability initiatives,
including those related to the environment, and links such initiatives
to executive compensation. In fiscal year 2025, the Board received
reports on key performance indicator progress and results under
the sustainability strategy in the Medium-Term Management Plan.
These reports covered greenhouse gas reduction rates, renewable
energy usage rates, and contributions from each business unit to
decarbonization and resource circulation.

Sustainability Promotion System » p.010
Supply Chain Management System b p.087

@ Environmental Management Promotion System (As of April 1, 2026)

Board of Directors
Supervise

President

Executive Committee

NIKON SUSTAINABILITY REPORT 2026

Quality Committee

Collaboration with the Risk
Sustainability Committee Management and Compliance
Committee and other related
meeting bodies as appropriate

Products Subcommittee
+ Chair: Manager of the Quality Strategy and
Management Department, Production
Technology - Members: Heads of departments with
+ Members: Heads of business unit development

and design managers, quality assurance
department managers, etc.

Meeting Related to Product Environment

» Members: Representatives from business unit
and Group company development departments,
quality assurance departments

Business Units and Group Companies

Sustainability Department

@ Key Topics Discussed by the Environmental Subcommittee in Fiscal Year 2025

Environmental Subcommittee
+ Chair: General Manager of Production Technology

responsibilities relating to sustainability, Coordinate

and design; business unit development Coordinate | Vironment, procurement, and logistics

Local Environmental Subcommittee
+ Chair: Department Manager of the Corporate

+ Members: Managers responsible for each region
included in the ISO 14001 scope of application

Regions, Group Companies

September 2025 February 2026

-Development of EMS operational policies
+Progress of renewable energy adoption
-Progress of the Environmental Action Plan

+EMS management review report
+Progress of renewable energy adoption
-Issues in the management and reduction of hazardous chemical substances

+Confirming Environmental Action Plan results (projections)
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Environmental Management System

The Nikon Group has rolled out our Environmental Management
System (EMS) across every one of our companies.

Utilization of ISO 14001 Certification

The Nikon Group conducts environmental management in
accordance with ISO 14001 and aims to have all manufacturing
Group companies certified under this standard.

We will continue to use the ISO 14001 system and promote
environmental management integrated with our business activities
by introducing mechanisms for mitigating environmental impacts
while maintaining a clear understanding of both internal and
external circumstances.

[ISO 14001 Acquisition Status and Data Categories j

Implementing EMS Assessments’™

The Nikon Group conducts HQ EMS Assessments to check the
state of top management and the EMS Secretariat per region?,
and Local EMS Assessments to check the state of organizations
within each region. These assessments are each conducted
once a year, designed to check conformity with 1ISO 14001 and
to improve performance. HQ EMS Assessments are conducted
by EMS assessors qualified by JRCA® or those persons with EMS
management experience at a regional secretariat.

To maintain and improve the quality of these assessments, the
Nikon Group in Japan conducts EMS assessor cultivation training
four times a year. A total of 163 employees completed this training
in fiscal year 2025. Employees completing this training are tasked
with conducting Local EMS Assessments.

We are also cultivating assessors at Group companies outside
Japan through participation in training programs run by auditing
organizations.

In addition, the Nikon Group in Japan conducts training on laws
and regulations related to the environment twice a year. A total of
191 employees completed this training in fiscal year 2025. In fiscal

year 2022, we began inviting lecturers from outside educational
institutions to improve the level of training related to environmental
laws and regulations and ensure an up-to-date knowledge of legal
information.

*1 EMS Assessment: At the Nikon Group, the term "EMS assessment” is used as an equivalent to
"internal audit" in ISO 14001, and internal auditors are called "EMS assessors."

*2 The Nikon Group EMS organization consists of business sites, companies, and other units
called districts.

*3 JRCA: A certification and registration body for management auditors established within the
Japanese Registration of Certificated Auditors and experts. The body registers certification of
1SO management system auditors and internal auditors.

Nikon Simplified EMS

The Nikon Group implements the Nikon Simplified EMS at Group
companies in Japan and overseas that do not hold ISO 14001
certification. In fiscal year 2025, we revised the related guidelines
to clarify the scope of application and required activities.

Group companies eligible under the Nikon Simplified EMS

focus on compliance with environmental laws and regulations,
environmental awareness-raising activities, environmental
impact reduction initiatives, and the collection and reporting of
environmental data. The Group reviews the results of these efforts
through an annual internal environmental survey.

NIKON SUSTAINABILITY REPORT 2026

Breakdown of EMS Activities

Envi tal M t
AT S 1S0 14001 Nikon Simplified EMS
Systems

Major applicable entities

Nikon and Group

manufacturing companies, Group companies that
Group non-manufacturing have not obtained ISO
companies requiring ISO 14001 certification
14001 certification, etc.

Compliance with environmental
laws and regulations

Implementation of
environmental awareness-raising
activities

Implementation of
environmental impact reduction
activities (energy and resource
conservation, proper waste
disposal and management of
chemical substances, etc.)

Collection and reporting of
environmental data

Other ISO 14001 requirements
(setting environmental

goals, PDCA cycle operation,
environmental impact
assessment, compliance
evaluation, EMS assessments,
management review, etc.)
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Creating Value

Hikari Glass Co., Ltd.

Environ ment Nikon CeLL innovation Co., Ltd.
Nikon Imaging Japan Inc.
Environmental Management Nikon Vision Co., Ltd.
Addressing Climate Change Nikon Tec Corporation
The 3Rs for Products and Packaging Group non-manufacturing Nikon Systems Inc.
companies in Japan Nikon Business Service Co., Ltd.

Management and Reduction of Waste

. Nikon Engineering Co., Ltd.
Protection of Water Resources

Nikon Product Support Corporation

Management and Reduction of

. Nikon Solutions Co., Ltd.
Hazardous Chemical Substances

o . . Optos, Inc.
Biodiversity Conservation

Nikon X-Tek Systems Ltd.

. Optos Plc
Society P
Group manufacturing companies  Nikon SLM Solutions AG
outside Japan i i
Governance p Nikon (Thailand) Co., Ltd.

Hikari Glass (Changzhou) Optics Co., Ltd.

Nikon Lao Co., Ltd.

O|0|0O|0O|O|O|O|O|O|LXf|O|O|O|O|O|O|X|O|O|O|O|O|O

Nanjing Nikon Jiangnan Optical Instrument Co., Ltd.

Group non-manufacturing

*
—

49 other companies
companies outside Japan *? P

Note:

1. The I1SO 14001 certification rate for the Nikon Group as a percentage of the number of employees at manufacturing sites is nearly 100%.

2. Data classification for environmental performance data in this report is based on the above data categories.

*1 These companies have introduced the Nikon Simplified EMS.

*2 Three non-manufacturing Group companies in Japan with extremely limited environmental impact that have not obtained 1SO 14001 are included. We also excluded 11 companies such
as private funds and companies in the process of liquidation.
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Environmental Education and Awareness-Raising
Activities for Employees

The Nikon Group believes that employee awareness and
understanding are essential to advancing environmental initiatives
and raising standards.

Based on this belief, we introduced various education and
awareness-raising activities to help employees have a better
understanding and awareness of our environmental activities.

Environmental Education

The Nikon Group provides employees with education matched to
their duties and position, based on the EMS training plan.

@ Environmental Education Programs (Fiscal Year 2025)

(Unit: persons)

Participants
Content Group companies in and
outside Japan

Education on
environmental issues and 205 1,876
EMS
Education on EMS

131 173
assessments
Education on
environmental laws,

166 721

hazardous chemical
substances, and waste

Environmental Awareness-Raising Activities

The Nikon Group conducts a range of ongoing environmental
awareness-raising initiatives, including e-learning programs for
employees. In fiscal year 2025, the Group provided e-learning on
climate change prevention and the circular economy. The Group
also marked World Environment Day on June 5 by delivering a
message from the responsible officer, hosting an environmental
seminar with a guest speaker, and presenting environmental
awareness-raising slideshow videos on internal digital signage.
These efforts deepen understanding of environmental issues and
encourage employees to reflect on their actions and apply them in
their daily work and behavior.

@ Environmental Awareness-Raising Activities (Fiscal Year 2025)

Major Environmental Activities | Eligible Organizations Results

Distribute .
TS Nikon Group 15 languages supported
Share
World environmental )
. awareness- . Shared in Japanese and
Environment . Nikon Group "
Day raising English
slideshow
(June 5) X
videos
HOld an . . 281 participants (on-site
environmental  Nikon Group in Japan )
. and online)
seminar
Nikon Group in Japan Attendance rate: 91%
E-leamning (June) Group companies Implemented for
outside Japan eligible personnel
Earth Hour* (March) Nikon Group PRpETEE 5T

companies

* Earth Hour: An environmental campaign organized by the World Wide Fund for Nature (WWF).
People around the world show their desire to stop global warming and protect the global
environment by switching off the lights at the same time on the same day.

NIKON SUSTAINABILITY REPORT 2026

Risk Management

Environment-Related Risk Management

The Risk Management and Compliance Committee oversees

risk management across the Nikon Group. The Environmental
Subcommittee manages environmental risks and opportunities,
taking into account environmental impacts, external environmental
factors, applicable regulations, and stakeholder expectations.

The subcommittee reviews response strategies for identified risks
and opportunities within the environmental management system
(EMS) and incorporates priority actions into the Environmental
Action Plan. The actions are then discussed and approved by the
Sustainability Committee.

Each site and Group company identifies environmental risks and
opportunities at the local level and sets local environmental targets
based on the Environmental Action Plan.

The Nikon Group reviews and follows up regularly with each site
and Group company regarding progress and target achievement
through the Local EMS Assessments and HQ EMS Assessments.

We conduct a management review at least once a year to confirm
that the EMS framework is operating appropriately, properly, and
effectively. The review also confirms progress in the environmental
targets of the districts. The Sustainability Committee confirms the
results of said review.

Risk Deriving From Environmental Regulation and Nikon's
Response

There is a risk that violations of laws and regulations relating to
energy, greenhouse gases, the atmosphere, water quality, soil,
chemical substances, and waste may result in business suspension
orders or the need to spend large sums of money on remediation
work, which in turn could have a negative impact on company
valuation and affect the operations of the Nikon Group as a whole.
Such regulations may become even more restrictive in the future.
If ensuring compliance results in a high level of expenditure, this
could negatively impact the Nikon Group's financial health.
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In order to be prepared for these risks, the Nikon Group
establishes voluntary, self-directed standards that are more
rigorous than each region's statutory requirements. We also
strengthen our management framework by developing and
updating internal policies and providing training to relevant
personnel. We monitor regulatory developments on an ongoing
basis and respond appropriately.

Legal Violations

In fiscal year 2025, the Nikon Group recorded one violation of
environmental laws and received a fine. The violation occurred at
Nikon (Thailand) Co., Ltd. due to deficiencies in procedures related
to waste treatment handled by an outsourced contractor. Nikon
(Thailand) Co., Ltd. has already implemented corrective measures
and strengthened controls over outsourced operations to prevent
recurrence.

Business Activities and the Environment

© Relationship Between Nikon Group Businesses and the Environment

Energy use Procurement

Energy, etc.

M Electricity: 378,262 MWh

M City gas: 4,128,000 Nm?®

M Liquefied petroleum gas (LPG): 2,434 tons
M Hydrogen gas: 0.143 tons

m Other fuels (crude oil equivalent): 1,398 kL

Manufacturing

Water withdrawal
™ 3,192,000 m?

The Nikon Group ensures that we have a clear understanding of our
relationship between the environment and our business activities
in order to make an accurate assessment of our environmental
impacts and risks. We prioritize initiatives based on this assessment
and set goals accordingly, and we attach great importance to
carrying out environmental activities to achieve these goals.

Based on this approach, the Nikon Group actively collects
environmental data on electricity and other forms of energy, waste,
and water in Japan and overseas.

® Units sold
Raw materials and resources Digital cameras: 910,000 units
W Metals: 3,641 tons
M Resins: 720 tons 1,300,000 units

M Electronic components: 479 tons FPD lithography systems:

M Other: 512 tons 32 units

Interchangeable lenses:

Semiconductor lithography

PRTR* substances systems: 22 units

m Volume handled: 141 tons

Energy use Distribution

Energy use during product use

Product use
W 216,739MWh

Collection of used products Reuse

Note: Numbers reflect the performance data of Nikon Group in Japan and Group manufacturing companies outside Japan.

* PRTR (Pollutant Release and Transfer Register): In Japan, the PRTR system is used by the government to collect, tabulate, and
disclose data on chemical substances that might have harmful effects on human health and ecosystems. Companies identify
and report emissions of these substances into the environment to the government on an annual basis.

NIKON SUSTAINABILITY REPORT 2026

OUTPUT

Scope 3 Category 1 GHG emissions
W 538,082 tons-CO,

CO, emissions from energy use
M Electricity: 37,992 tons-CO,

m City gas: 8,462 tons-CO,

W LPG: 7,278 tons-CO,

® Hydrogen gas: 0 tons-CO,

W Other fuels: 3,723 tons-CO,

Water discharge
¥ 2,944,000 m*

Waste, etc. (including valuable resources)
B Amount generated: 8,104 tons

PRTR substances released into the air
® Dichloromethane: 29 tons

M Toluene: 17 tons

M trans-1,2-Dichloroethylene: 16 tons
M Other: 47 tons

Scope 3 Category 4 GHG emissions
W 19,460 tons-CO,

Scope 3 Category 11 GHG emissions
W 90,163 tons-CO,

Refurbished products
M 5 units (semiconductor lithography systems)
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Eco-friendly Product Development

The Nikon Group works to develop what we term as Eco-friendly
Products by taking into account environmental impacts starting
from product planning and design phases, following the Eco-
friendly Product Development Flow provided below.

@ Eco-friendly Product Development Flow

Do
oo
oo =
+ 8o = = o0
SEmb Zmh S o 5
SEmp oy omp S W) S
= 4y o = =} <
oo 3 e . c 4 [75)
o ©
[ 5
Plan ] y—‘ Check
© - Product/Packaging Assessment 2
5 S -Environmental Impact
s E2 Assessment Using the LCA
i » g Methodology
(T E +~
= bt | Product/Packaging
n Assessment 1

Feedback on targets set for new product development

Act

Nikon Product/Packaging Assessment

The Nikon Group has formulated the Nikon Product Assessment
and Nikon Packaging Assessment. These assessments are applied
to all newly-developed products and packaging materials so

that our product development will thoroughly incorporate the
characteristics of Nikon products and their environmental impact.
As illustrated in the figure on the right, these assessments evaluate
the degree of reduction in weight and volume for products and
packaging, reduction in hazardous substances, and material

commonality and recyclability from the planning, design,
prototype, and production phases.

We revise the Nikon Product Assessment items and criteria as
needed based on amendments to laws and regulations, social
trends, and key themes. In fiscal year 2024, we began classifying
products into three categories and revised the weighting of key
items and evaluation criteria based on the characteristics of each
category.

The Nikon Packaging Assessment includes evaluation categories
such as the usage reduction of packaging materials and a change to
materials with less environmental impact. We use this assessment
to encourage a reduction in plastic packaging materials and a shift
to paper-based materials.

[The 3Rs for Products and Packaging p.048 ]

Eco-friendly Product Certification System
The Group operates a certification program under which products
developed through product assessments that meet defined
criteria are certified as Eco-friendly Products or Super Eco-friendly
Products.

This system is based on ISO 14021, the international standard
for Environmental labels and declarations — Self-declared

@ Nikon Product/Packaging Assessment ltems

® Reuse of materials and parts

~

® Improvement of the ease of separation and recycling
® Energy saving and energy efficiency Reuse
® Expansion of product lifespan and
® Improvement of the ease of disassembly and repair recycling
® Provision of information to customers (appropriate indication on
products, instruction manuals, and packaging materials) k
® Improvement of the ease of dismantling Disposal Use
and disposal <

NIKON SUSTAINABILITY REPORT 2026

environmental claims (Type Il environmental labeling).
In fiscal year 2025, approximately 59% of new products were
classified as Eco-friendly Products.

|‘;_|7bI Eco-friendly Products (Certified as of March 2026)
el

A " Eco-friendly Products that satisfy

super Eco  any of the following conditions

Super
Eco—friendly o Offers industry-leading
Products environmental performance
® Received environmental awards
y N

. ® Products that satisfy Nikon's
Eco—f(rjlend ly " eco-friendly criteria in
Products product assessment

ECO

Products undergoing
a product assessment

Note: The above logos are used only for Nikon products recognized as Eco-friendly
Products based on our own standards of environmental consideration.
The above logos are not affiliated with any environmental organizations.

® Reduction of materials and number of parts
® Green procurement (prohibition and reduction

Procurement .
~ of hazardous chemical substances)

Manufacturing
® Energy and resource conservation

® Reduction in the usage of hazardous chemical
‘ substances in manufacturing process
® Digitization and/or use of FSC-certified paperin
instruction manuals, etc.

Distribution

<+ ® Reduction in volume of products and packaging
® Waste reduction



https://www.nikon.com/company/sustainability/environment/data/eco_product2026.pdf
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Indicators and Targets

@ Environmental Action Plan Achievements for Fiscal Year 2025 [Summary]

Materiality Fiscal Year 2025 Targets Results Self- Corresponding
Evaluation Page

+Reduce Scope 1 and Scope 2 greenhouse gas emissions by at least 52% compared to fiscal

NIKON SUSTAINABILITY REPORT 2026

Self-Evaluation O:Achieved A :Measures partially achieved or revised

+ Reduced Scope 1 and Scope 2 greenhouse gas emissions by 64.5% compared to fiscal

America, and Europe on FSC-certified paper, excluding special paper types

p.040
Greenhouse gas year 2022 year 2022
reduction Ak " o . : - .
= /;Ccr;il\?i\éiii renewable energy adoption rate of 71% or higher in electricity used for business -Renewable energy adoption rate of electricity used for business: 76.0% 0.045
[
‘O
o .. . . i i il 0/
2 Materiality 3 Reduction of the -Reduce environmental impact by making effective use of the LCA methodology Contlnuedd t(t) )expand the range of product models subject to LCA calculation (100% for 0.043
@ Promotinga environmental impact s
_§ gsgﬁertt;on'md from products -Create at least 50% eco-friendly products -Approximately 59% of new products certified as eco-friendly products p.037
§ Reduction of the
a environmentalimpact  +Reduce greenhouse gas emissions in distribution by 2.7% year on year *Reduced greenhouse gas emissions in distribution by 8.5% year on year p.047
of transportation
Engagement with +Identify CO, emissions of critical procurement partners (150 or more companies = top 80% of . o .
procurement partners procurement value) Identified CO, emissions of 150 applicable procurement partners p.044
+-Nikon and Group manufacturing companies in Japan: Maintain Level S +Nikon and Group manufacturing companies in Japan: Maintained Level S
T S +Group manufacturing companies in China: Maintain Level 1 +Group manufacturing companies in China: Achieved Level S 052
+Group manufacturing companies outside Japan: Implement initiatives in line with national +Group manufacturing companies outside Japan: Processed in accordance with the laws P
circumstances and regulations of each country
> WS e -Reduce total waste emissions from business activities by 10% or more compared to fiscal Reduced total waste emissions from business activities by 15.8% compared to fiscal year 052
% year 2018 (total waste emissions: 6,993.9 tons) 2018 (total waste emissions: 6,541 tons) P
o
o0 o Promotion of the
£ Materla!lty 4 appropriate use and +Reduce freshwater consumption by at least 3% compared to fiscal year 2018 (freshwater +Reduced freshwater consumption by at least 10.6% compared to fiscal year 2018 054
%’ Promoting effective utilization of consumption in fiscal year 2018: 1,877,000 ) (freshwater consumption in fiscal year 2025: 1,678,000 m) H
2 Resource water
o Circulation
£ 1)Reduce ] ) ) ) *Reduced plastic packaging material for certain healthcare and imaging products (shifted
3 + Reduce environmental impact of products and packaging materials (reduce size, extend f . p.050
2 - rom plastic to paper)
g product life, etc.)
AL TS 2) Reuse +Continued sales of used FPD lithography systems and used semiconductor lithography
reuse, and recycling . . - p.049
+ Promote reuse of products, parts, materials, and packaging materials systems
3) Recycle . . T
- Promote use of recycled materials in products Used recycled materials for certain imaging products p.050
° Implement measures to abolish prohibited level hazardous chemical substances based on
5 our own Nikon Group standards (Hazardous Chemical Substances Guideline); . . - o
g Reduction of hazardous  "educe new input of PRTR substances among prohibited rank substances by at least 50% Reduced new input of PRTR substances among prohibited rank substances by 16% PATEEE
‘T"::U chemical substances, compared to fiscal year 2023 (new input in fiscal year 2023: 39.7 tons)
Z Materiality 5 etc. -Achieved zero regulatory violati
= : . . . gulatory violations
S & Preventing comply with 'ghe laws and regulations Of each country +Conducted chemical substance surveys using chemSHERPA and substitution activities in p.056
S : -Explore substitutes for hazardous chemical substances P
-5 Pollutionand each division
£ & Conserving
S Ecosystems . +Perform local contribution activities related to preventing marine plastic pollution or other +Performed local contribution activities related to prevention of marine plastic pollution 063
& Inf'\plementanon ’ biodiversity conservation at least once a year at each business facility at least once a year at each business facility and 39 times annually P
= of activities aime
=] at biodiversity . . i . . -Digitized product catalogs and instruction manuals
§ conservation Egﬁ(r)r:wol'fggaperless operations or the use of FSC-certified paper for paper items bearing the +Printed approximately 96% of newly ordered product catalogs for use in Japan, North p.062
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@ Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

Materiality FY2026 Targets

Decarbonized
society

Greenhouse gas reduction

+Maintain Scope 1 and Scope 2 greenhouse gas emissions at least 57% below fiscal year 2022 levels

+Achieve a renewable energy adoption rate of at least 75% in electricity used for business activities

Reduction of the environmental impact
from products

+Reduce environmental impact by making effective use of the LCA methodology
+Create at least 50% eco-friendly products

Reduction of the environmental impact
of transportation

Reduce greenhouse gas emissions in distribution by 2.7% year on year

Engagement with procurement partners

+Hold meetings with eligible suppliers to explain calculation support and reduction policies, communicate Nikon’s
vision, and share support measures

-Identify the challenges of each company and understand reduction potential by verifying the accuracy of primary
data received from suppliers and through individual dialogues with companies with ambitious reduction targets

Encourage and support suppliers to set and disclose voluntary GHG reduction targets through individual dialogues
and other initiatives

Resource
circulating society

Zero emissions

+Nikon and Group manufacturing companies in Japan: Maintain Level S
+Group manufacturing companies in China: Maintain Level 1
-Group manufacturing companies outside Japan: Implement initiatives in line with national circumstances

Waste reduction

Reduce total waste emissions from business activities by 10% or more compared to fiscal year 2018 (total waste
emissions: 6,993.9 tons)

Promotion of the appropriate use and
effective utilization of water

+Reduce freshwater consumption by at least 3% compared to fiscal year 2018 (freshwater consumption in fiscal year
2018: 1,877,000 m)

Promotion of reduce, reuse, and recycle

1) Reduce
+Reduce environmental impact of products and packaging materials (reduce size, extend product life, etc.)

2) Reuse
+Promote reuse of products, parts, materials, and packaging materials

3) Recycle
-Promote use of recycled materials in products

Healthy and
environmentally
safe society

Reduction of hazardous chemical
substances, etc.

*Implement measures to abolish prohibited level hazardous chemical substances based on our own Nikon Group
standards (Hazardous Chemical Substances Guideline);
reduce atmospheric emissions of hydrofluorocarbons (HFCs) among prohibited rank substances by 85% or more
compared to fiscal year 2022 (fiscal year 2022: 7,260 kg)

+Comply with the laws and regulations of each country
-Explore substitutes for hazardous chemical substances

Implementation of activities aimed at
biodiversity conservation

-Perform local contribution activities related to preventing marine plastic pollution or other biodiversity
conservation at least once a year at each business facility

Promote paperless operations or the use of FSC-certified paper for paper items bearing the Nikon logo

NIKON SUSTAINABILITY REPORT 2026
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Addressing Climate Change

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary] P p.038

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]
» p.039

Achievements

The Nikon Group calculates greenhouse gas emissions across the
entire value chain in accordance with the Greenhouse Gas Protocol
(GHGP).

Scope 1 and Scope 2 emissions for fiscal year 2025 amounted
t0 62,172 tons-CO.e, a reduction of 64.5% compared with fiscal
year 2022 and meeting our fiscal year 2025 target (52% reduction
compared with fiscal year 2022). This reduction was higher than
expected due to the impact of renewable energy, as described on
the following pages. We will continue to make steady progress
toward achieving our medium-term targets. Our Scope 3 results
were 843,216 tons-CO,e emissions. Emissions from Category 1
(Purchased Goods and Services) and other categories increased as
product sales volumes grew. Meanwhile, emissions from Category 2
(Capital Goods), which had risen significantly in the previous fiscal
year, decreased by approximately 60% following the completion
of the Nikon headquarters. As a result, fiscal year 2025 Scope 3
emissions decreased by approximately 15% compared with the
previous fiscal year.

© Scope 1+2 Emissions

(thousand tons-COze)
300

193
200 175 Reduce 57%

compared to
fiscal year 2022

100

FY2021  FY2022  FY2023  FY2024  FY2025 FY2030

© Scope 3 Emissions

(thousand tons-COze)
1,200

992

Reduce 25%
compared to

Wyear 2022

900 856 843
600

300

FY2021  FY2022  FY2023  FY2024  FY2025 FY2030
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@ Ratio of Greenhouse Gas Emissions in the Value Chain (FY2025)

Scope 1
2%

Scope 2
5%

Scope 3
93%

© Ratio of Renewable Energy as a Share of Electric Power Consumption

(%)

100
90
80 69.3 70.6 -
70 Target 100%
60
50
40
30
20 7.8
10

76.0

223

FY2021  FY2022  FY2023  FY2024  FY2025 FY2030
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Message From the President Policy, measures aimed at mitigating climate change, in light Y o . .

of the emerging impacts of climate change and social trends Reach net zero * greenhouse gas emissions across the value chain by fiscal year 2050
Sustainability Management toward decarbonization. These measures focus on reducing ® Short-term targets

greenhouse gas emissions in our value chain, not only across Reduce Scope 1 and 2 GHG emissions by 57% by fiscal year 2030 compared to the base year of fiscal year 2022
Creating Value business operations but also across the procurement partners and Reduce Scope 3 GHG emissions by 25% by fiscal year 2030 compared to the base year of fiscal year 2022

customers across our value chain. We also take measures to reduce
Environment environmental impact throughout product life cycles. We also take

efforts under Realizing a Decarbonized Society, one of the pillars SO' EN OE
Environmental Management of the Nikon Long-Term Environmental Vision (see the figure to the
Addressing Climate Change right for Niko:]Group SBTs relate;l to GHGbrleduction tadrgets).obur BASED

) target is to achieve a 100% rate of renewable energy adoption by

The 3Rs for Products and Packaging fiscal year 2030. TARG ETS
Management and Reduction of Waste 2
Protection of Water Resources |‘;_ebl Nikon Environmental Policy DRIVING AMBITIOUS CORPORATE CLIMATE ACTION
Management and Reduction of
Hazardous Chemical Substances

PR o o *1 Science Based Targets (SBT) initiative: The SBT initiative is a collaboration between CDP, an international NGO working on environmental issues such as climate change, the United Nations Global
Biodiversity Conservation . ) P . I - } )
Compact, World Resources Institute, and the World Wide Fund for Nature. The initiative targets the Paris Agreement-mandated objective of limiting the increase in the global average temperature to
below 2°C above pre-industrial levels. The initiative certifies the CO, emission reduction targets of companies that are in line with emissions reduction scenarios based on scientific facts.
Society *2 Reducing GHG emissions (Scope 1, 2, and 3) across the value chain by 90% and neutralizing remaining emissions in accordance with standards set by the SBT initiative
Governance
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Strategy

Risk

The Nikon Group recognizes the following risks in connection with

climate change.
@ Financial impact

High: 10 billion yen or more, Medium: 1 to 10 billion yen, Low: 1

billion yen or less
@ Urgency

High: Within 3 years, Medium: 3 to 10 years, Low: Later than 10 years

NIKON SUSTAINABILITY REPORT 2026

An increase in typhoons, floods, and other weather-related disasters could disrupt supply/operations or reduce asset values
due to damage to major production sites (Japan, Thailand, etc.) and supplier sites, disruption of logistics networks, and
other factors. In addition, a rise in sea levels may increase the probability of these risks.

+Building a resilient supply chain

Medium el - Promoting business continuity management (BCM)

Physical
risks (acute
and chronic)

Arise in average temperatures could lead to increased electricity costs due to increased load on cooling and other air
conditioning equipment. In particular, strict temperature controls required in manufacturing and transporting precision
equipment may become unreasonably difficult, or management costs may increase.

Small Low *Promoting aggressive energy-saving activities

Long-term changes in precipitation patterns, as well as droughts, could constrain the use of water resources and adversely

*Reducing water withdrawal

affect operations. Medium = -Promoting water resource recycling
«Introduction or expansion of carbon pricing policies, such as carbon taxes, could increase Nikon’s ’ Reduqng greenhouse gas emissions through promotion of energy conservation and
Policies and operating costs if applied to us. In addition, purchase prices may increase if these are applied to suppliers adoption of renewable energy
. > . L ? . . . - X ’ High* Medium  -Reducing greenhouse gas emissions through modal shifts and improved distribution
regulations +Changes in national energy policies where we have business sites could lead to higher electricity prices, routes
which would increase operating costs and purchasing costs. o . .
*Requiring suppliers to reduce greenhouse gas emissions
- *Reducing greenhouse gas emissions through promotion of energy conservation and
Transition . . . . . .
. . +Failure to reduce emissions during product use and shift to low-carbon manufacturing methods and . adoption of renewable energy
risks Technologies - ) - High Low B )
materials could result in reduced sales opportunities. *Improving energy-saving performance for products
-Creating new materials and manufacturing methods
-Failure to adequately meet customer decarbonization requirements could result in reduced sales . . . .
Ve T A . Reduqng greenhouse gas emissions through promotion of energy conservation and
Reputation +Inadequate response to decarbonization could damage our evaluations/reputation and affect stock price Medium Low adoption of renewable energy

and sales.

*Promoting proactive information disclosure

* Specific example: Carbon tax system in the Netherlands
In 2021, the Netherlands began levying a carbon tax equivalent to 30 Euros per ton of greenhouse gas emissions, targeting manufacturing firms and other firms in the industrial sector. This carbon tax is set to increase by 10 Euros every year, and by 2030 it is expected to have risen to 125
Euros per ton of emissions. A similar trend toward the introduction of carbon taxes can be seen in other countries in Europe. While the Nikon Group’s business areas do not currently fall within the scope of such carbon taxes, there is a possibility that the scope of applicability may be
extended in the future. For instance, the Nikon Group’s manufacturing companies in Europe had total annual greenhouse gas emissions of around 1,300 tons in fiscal year 2020. If these companies were to become subject to carbon taxes and no measures were taken to reduce emissions,
the Group could face an annual carbon tax bill of around 162,500 Euros.
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Opportunities

The Nikon Group recognizes the following opportunities in
connection with climate change.

Opportunities for the Nikon Group Fz:l:z(ljale

*Rising evaluation of Nikon by consumers, institutional investors,
and others for our technologies and business activities (as follows)
contributing to a decarbonized society could lead to increased sales
and higher stock prices.
- Increase energy efficiency in society with additive manufacturing
and fine processing using optics
- Additive processing contributing to longer product lifespans through  Short- to
repair of existing parts, etc. long-term
- Robots with sophisticated hands and eyes and device manufacturing
processes, that enhance manufacturing efficiency
- Longer lasting light sources and more durability in our products that
contribute to a healthy global environment
- Image production technologies that contribute to a society where
people connect transcending time and space and real and virtual

+Achieving efficiency in production processes and distribution, as well
as carrying out energy-saving activities, could reduce future carbon
taxes and energy costs.

Short- to
long-term

-Total Supply Chain Management, a practice designed to prepare
for physical risks, and improvements in our BCM, could make our Short-term
business structure more robust.

Strategy

In November 2018, Nikon endorsed the Task Force on Climate-
related Financial Disclosures (TCFD) established by the Financial
Stability Board (FSB). We conduct disclosures based on the TCFD
final report.

Nikon conducts analyses of climate-related risks and
opportunities by comprehensively considering a number of factors,
such as the characteristics of business, the location conditions
of production sites and business facilities, the recent degree and
frequency of natural disasters due to climate change, industry
trends, trends in related laws and regulations, representative
concentration pathway (RCP) scenarios used in the IPCC climate
change forecasts, and survey results and scenarios carried out by

external research institutes. Accordingly, we identify and evaluate
risks under the 2°C and 4°C scenarios.

The 2°C scenario recognizes the tightening of greenhouse gas
emissions and other regulations, as well as the associated market
demands. The 4°C scenario recognizes the rising frequency of
natural disasters, including flooding and rising temperatures. In
both scenarios, we recognize the changes in costs associated with
the transition to renewable energy, and we undertake measures to
adapt to climate change as a business strategy, taking the financial
impacts into account. The Nikon Group will continue to carry
out and refine our scenario analysis going forward. We conduct
sustainability initiatives, including climate change response, under
our Medium-Term Management Plan.

We also reflect an evaluation of sustainability initiatives,
including climate change, in officer remuneration.

Environmental Goals

Nikon Long-Term Environmental Vision and Medium-Term }

The Nikon Group sets greenhouse gas reduction and
decarbonization targets for each site and Group company, and
manages energy and emissions data. The Local Environmental
Subcommittee secretariat, which operates under the Environmental
Subcommittee, monitors results and progress toward targets for
each entity on a regular basis.

Each business unit sets targets for product-related greenhouse
gas reductions and advances initiatives using Life Cycle Assessment
(LCA) methodology. Meetings related to product environment,
organized under the Products Subcommittee, check progress
against these targets.

[Environmental Management Promotion System j
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The Risk Management and Compliance Committee manages

risks overall for the Nikon Group. In addition, the Sustainability
Committee identifies and assesses risks related to climate change
based on reports from the Environmental Subcommittee and the
content of management reviews, deliberating the response to risks
identified. We conduct financial simulations in our Medium-Term
Management Plan related to the potential impact of identified
risks, identifying and recognizing these risks with other potential
factors. We prioritize and address those risks related to laws and
regulations, risks impacting the entire organization, and risks
related to multiple businesses across our organization. Each site
and Group company monitors energy consumption and greenhouse
gas emissions on a monthly basis using an environmental data
collection system.

[Environment-Related Risk Management ]

Reducing Greenhouse Gas Emissions in Products

Environmental Impact Assessment Using the LCA
Methodology

Nikon calculates CO, emissions in each phase of a product lifecycle
by conducting evaluations of our environmental impact using

the LCA methodology. We found that CO, emissions for imaging
products tend to be relatively large in the raw material procurement
phase. CO, emissions also tend to be large in the use phase for

flat panel displays (FPD) lithography systems, semiconductor
lithography systems, and industrial metrology. Based on these
findings, making improvements at each phase is a key priority

for Nikon. We revise design and procurement, improve energy
efficiency, and take other measures to incorporate improvements
at each phase into new product development.
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CO, Reduction Measures for Products
Forimaging products, CO, emissions are highest in the raw material
procurement phase. The zoom lens, NIKKOR Z 24-70mm /2.8
S1l, released in September 2025, is approximately 16% lighter
than its predecessor, the NIKKOR Z 24-70mm /2.8 S. The lighter
weight reduced procurement-stage CO, emissions per unit by
approximately 13%.

Orders for the FX-88SL FPD lithography system began in
November 2025. This system is the first FPD lithography system
to employ a UV-LED (ultraviolet LED) light source. Compared with
conventional light sources, the system reduces power consumption
during operation by approximately 26%. In addition, compared
with the conventional model (FX-88S2), it reduces product life cycle
CO, emissions per unit by approximately 22%.

Increasing Productivity and Environmental Value With FPD
Lithography Systems

Zoom lens NIKKOR Z 24-70mm f/2.8 S Il

Reducing GHGs With Procurement Partners
The Nikon Group encourages major procurement partners to
calculate and reduce GHGs.

In fiscal year 2025, we introduced a greenhouse gas emissions
visualization platform to reduce the burden our procurement
partners face in calculating emissions. We collect information on
Scope 1, 2, and 3 emissions for 150 procurement partners that
together account for approximately 80% of total procurement
spend.

In fiscal year 2026, we will take action to reduce greenhouse gas
emissions throughout the supply chain by providing procurement
partners with information on reduction measures and support for
setting reduction targets.

Reducing Greenhouse Gas Emissions at Business
Facilities

CO, Emissions From Energy Consumption and Related
Reduction Measures

CO, emissions from energy consumption by the Nikon Group in
Japan and Group manufacturing companies outside Japan for
fiscal year 2025 amounted to 57,456 t-CO,, down 63.3% compared
with fiscal year 2022.

NIKON SUSTAINABILITY REPORT 2026

Changes in CO, Emissions from Energy Consumption

(thousand tons-CO,) (tons-CO,/million yen)

300 0.4
0.33
240
0.25 0.3
180
57 0.2
55
120
0.10 0.10 0,089
. CINEROu
0 0.0
FY2021 FY2022 FY2023 FY2024 FY2025

I Nikon Group in Japan Group companies outside Japan

Note:
1. The following values were used for CO, conversion factors.

[Electricity]

Japan: CO, emission factors without adjustment for each electric power utility noted in the
"List of Emissions Factors by Electric Power Utility" specified in the Act on Promotion of
Global Warming Countermeasures

UK: Residual mix

USA: NERC regional residual mix

Other countries: International Energy Agency (IEA) factors for the respective country

[City gas]

Japan: Emission factors from the List of Emission Factors by Gas Utility specified in the Act
on Promotion of Global Warming Countermeasures

UK: Factors from the Report on Greenhouse Gas

Other countries: Equivalent values to a typical Japanese gas company

[Heat and other fuels]

Factors noted in the "List of Calculation Methods and Emissions Factors for Calculation,
Reporting and Announcement Systems" specified in the Act on Promotion of Global
Warming Countermeasures

2. The above factors were also used for the calculation of CO, emissions according to market-
based criteria for Scope 1 and Scope 2 on p.072

3. Emissions have been calculated using the Emission Factors, subtracting the renewable
energy portion from total energy consumption.

@ :Values in Data Index assured by third party
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@ Nikon Group Energy Management

The Nikon Group conducts monthly energy management
operations at each business facility. Each business facility enters
energy consumption by type into the in-house system, and the
Local Environmental Subcommittee secretariat monitors this data.
The secretariat confirms details with the manager at each business
facility when a significant increase or decrease is identified. The
Local Environmental Subcommittee secretariat verifies the status of
energy management through ISO 14001 EMS assessments, and the
Environmental Subcommittee receives reports twice a year on the
energy consumption by the group as a whole.

To reduce energy CO, emissions derived from energy
consumption, the Nikon Group undertakes various actions,
including improving product development and production
processes, making production equipment more efficient,
implementing energy conservation measures, and adopting
renewable energy.

In addition, we train employees on energy conservation and
other topics as part of employee environmental education to
ensure the steady advancement of initiatives and raise the level of
our environmental responsiveness.

@ Utilizing Renewable Energy

The Nikon Group pursues renewable energy use as a key measure
in reducing greenhouse gas emissions from business facilities.

Our goal is to increase the ratio of renewable energy in electricity
consumption to 100% by fiscal year 2030 through in-house power
generation, renewable energy power plans, procurement of
renewable energy certificates, and a wide range of other means
tailored to each business facility. The ratio of renewable energy
adoption reached 76.0% in fiscal year 2025, exceeding the target of
at least 71% in the same fiscal year.

Tochigi Nikon Corp., Sendai Nikon Corp., Nikon (Thailand) Co.,
Ltd., and Optos Plc, and other company locations have already
achieved 100% renewable energy electricity use. In fiscal year 2025,
Hikari Glass (Changzhou) Optics Co., Ltd., Nanjing Nikon Jiangnan
Optical Instrument Co., Ltd., and Nikon X-Tek Systems Ltd. joined

these sites in achieving 100% of electricity consumption from
renewable energy.

Looking ahead, the Nikon Group will further strengthen Group-
wide efforts to contribute to the wider adoption and expansion of
renewable energy, while giving due consideration to additionality™
and sustainability.

*1 Requirement that the impact encourages new renewable energy installations

@ Renewable Energy as a Share of Electric Power Consumption

(MWh) 100 (%)

450,000 100
271,638 283356 296745 9%

28603 4648
350,000 — [ 3 80
338,162 . 70

250,000 271,638 60

50

150,000 40
22.

3 30

120,316 117,856 20

50,000 78 93,720 0

(

0
FY2021  FY2022 FY2023 FY2024 FY2025 )) FY2030

0

[ Renewable Energy Usage
Renewable Energy Usage Ratio

Non-Renewable Energy Usage

@ Membership in RE100

Nikon joined RE1007, an international initiative seeking to have
companies source 100% renewable energy for electricity used in
business activities. We aim to switch to 100% renewable energy-
derived electricity used in the Group's business activities by fiscal
year 2030, and we plan to work actively alongside other RE100
member companies to foster the development of the renewable

energy market and to encourage governments in this area.

*2 RE100: Operated as a partnership by the Carbon Disclosure Project (CDP) and The
Climate Group (an NPO focused on activities in response to climate change), RE100 is an
international initiative with participation from companies all over the world.

°GLIMATE
‘ GROUP "}‘CDP
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@ Conserving Energy at Each Business Facility

When planning new equipment installation at all Nikon Group
business facilities, one important process is checking energy
savings impact and determining whether or not to install the
equipment based on these checks. After installation, we monitor
actual energy consumption of the relevant equipment and

track differences between planned and actual results to confirm
effectiveness and make improvements.

Furthermore, each business facility pursues multifaceted energy
conservation measures, including switching to energy saving lights,
using motion sensor-equipped lighting, and working to make
air conditioning equipment and office machinery more efficient.
Effective measures are horizontally deployed within the Group for
continuous improvement.

@ Changes in Energy Consumption

() (GJ/million yen)
6,000 8
6.34 576
7.20 .
522 5.36% 6
4,000
1,195 1,226 1,370 1,240 1,195 4
2,000
2
0 0
FY2021 FY2022 FY2023 FY2024 FY2025

M Nikon Group in Japan Group companies outside Japan
Emissions per unit of sales

Note: The following values were used for calorific-value conversion factors.

[Electric power] Factors given in the guidance document for the Periodic Report pursuant
to the Act on the Rational Use of Energy (Energy Conservation Act)

[City gas]

Japan: Gas company-specific factors under the guidance document for the Periodic Report
pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

UK: Values calculated from the factors for the Report on Greenhouse Gas

Other countries: Equivalent values to a typical Japanese gas company

[Heat and other fuels] Factors given in the guidance document for the Periodic Report
pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

@ : Values in Data Index assured by a third party
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Main Energy-Saving Initiatives at Business Facilities @ Improving Product Development Efficiency

By continuing to strive for further improvement and evolution in

Energy-Saving

Initiative Initiative Content the core technologies that underpin our manufacturing operations,
the Nikon Group is able to enhance the efficiency of development

Message From the President : : :
Reducing experiments and prototyping through

effective use of Al, CAE, and external technical
information also reduce our environmental impact by achieving reductions in

Adjusting design and

and production operations and raise quality standards. In turn, we
development

Sustainability Management

energy consumption and waste generation.
The development and manufacturing processes for optical

Conserving energy in Integrating and replacing production equipment, and

Creating Value production equipment making existing equipment more energy-efficient

Environment

Enhancing productivity

Improving conformity rates through IE analysis,
optimizing work flow lines and production spaces,
and automating production

Upgrading transformer

Environmental Management equipment

Switching over to highly efficient receiving and
transformer equipment

Addressing Climate Change
The 3Rs for Products and Packaging

Adjusting utilization of
transformer equipment

Integrating transformers, reducing electricity
consumption from equipment on standby, and
switching equipment off when not in use

Management and Reduction of Waste
) Upgrading air
Protection of Water Resources

conditioning equipment

Improving cooling efficiency and streamlining
equipment footprint through replacement of cooling
and refrigeration equipment, reducing power
consumption by replacing motors

Management and Reduction of

Hazardous Chemical Substances
usage

Adjusting air conditioning

Optimizing temperature and humidity settings and
scheduling usage periods

Biodiversity Conservation

Reducing heat dissipation
and heat absorption loss

Insulating piping and exterior walls, optimizing heat
exchangers, integrating piping and bypasses

Society

facilities

Adjusting building

Upgrading to insulating window glass and energy-
saving elevators

Governance
lighting

Conserving energy in

Switching over to LED lights, adjusting the spacing of
lights, and adjusting brightness

Conserving energy in
vacuums and compressed

air equipment

Switching over to highly efficient pumps, adopting
bypassing for piping, optimizing pressure, and
optimizing pump operation controls

Adjusting water usage

Improving the efficiency of water pumps installed in
receiving tanks and optimizing piping

Upgrading company

vehicles

Purchase environmentally friendly vehicles (electric
vehicles, fuel cell vehicles, etc.)

Improving driving
practices for company

vehicles

Achieving energy-efficient driving through training
to optimize driving styles and making use of driving
recorder analysis

4046 » O

glass, which supports optical technologies, use high temperatures
from melting furnaces and require repeated experiments. These
operations lead to high energy consumption and a large amount
of waste. In response, the Nikon Group has focused on quality
engineering methods to achieve significant efficiency gainsin

the development and manufacturing processes for optical glass,
improving evaluation methods, using simulations to reduce the
number of experiments, shortening lead times, and improving the
accuracy of stamping (metalworking).

As a result, we reduced energy consumption, greenhouse gas
emissions, and waste emissions, leading to a greatly reduced
impact on the environment. The simulations and technical data
established in these measures have been applied and extended
to the development and manufacturing processes of other lens
materials, thereby helping to further reduce environmental impact.

@ Initiatives for Commuting and Company Vehicles

All Nikon Group business facilities are making efforts to adopt fuel-
efficient, environmentally friendly vehicles, such as hybrid cars, as
company vehicles. In fiscal year 2025, we introduced an electric (EV)
bus at the Nikon Kumagaya Plant.

Many business facilities are also working to mitigate the
environmental impact of employee commuting. Measures include
encouraging employees to utilize car sharing, cycle to work, and
use public transport.

EV bus introduced at the Kumagaya Plant

CO; Emissions From Non-Energy Consumption and Other
Greenhouse Gas Emissions and Reduction Measures

For fiscal year 2025, CO, emissions from non-energy sources™
and other greenhouse gases” totaled 1,334 t-CO,e, accounting
for 2.3% of the greenhouse gases emitted by Nikon and Group
manufacturing companies. Of these gases, HFCs contained in
detergents used in the manufacturing process constituted the
largest category at 1.8%.

The Nikon Group works to reduce CO, emissions from non-energy
sources and other greenhouse gas emissions in accordance with
the Nikon Hazardous Chemical Substance Guideline. Under this
guideline, we thoroughly manage the use of chemical substances,
explore and introduce alternative substances and technologies,

and improve processes.

*1 CO; emissions from non-energy sources: CO, generated by fire extinguishers, sprays, waste
incineration, etc.

*2 Other greenhouse gas: CH4, N20, HFCs, PFCs, SF6, NF3
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® Breakdown of Greenhouse Gas Emissions From Nikon and Group
Manufacturing Companies®

Other:

2.27%

(breakdown below) \

+ CO, emissions from non-energy
consumption: 0.06%

+ CH4: 0.25%

+N,0 :0.14%

* HFCs: 1.78%

* PFCs: 0.01%

« SFe : 0.04%

« NFs: No discharge

CO, emissions from
energy sources:
97.73%

@ :Values in Data Index assured by a third party

® Breakdown of CO, Emissions From Non-Energy Consumption and
Other Greenhouse Gas Emissions®

Other:
21.58%
(breakdown below)

+ CO, emissions from
non-energy
consumption: 2.43%

+ CH,:11.00%

+ N,O: 6.06%

+ PFCs: 0.55%

* SFe:1.55%

+ NF5: No discharge

HFCs:
78.42%

@ :Values in Data Index assured by a third party

Reducing Greenhouse Gas (GHG) Emissions From
Logistics

Visualizing Logistics GHG Emissions

Nikon products are manufactured mainly in Asia and sold
worldwide. In light of this structure, we monitor global logistics
routes and shipment volumes and strive to reduce greenhouse gas
emissions.

In fiscal year 2025, GHG emissions for domestic transportation
amounted to 622 t-CO; and 18,837 t-CO; for international
transportation, including transportation within foreign country
borders. The Nikon Group achieved an 8.5% year-on-year reduction
in emissions, compared to the target of 2.7%.

© Logistics GHG Emissions in Japan, Internationally, and Outside
Japan

(thousand tons-CO.) (kg-CO,/ton-kilometers)

0.55
200 0.54 0.51 0.60
0.48 0.58
150 0.45
100 0.30
50 0.15
28 25 21 21 20
B BN BN BN e
FY2021 FY2022 FY2023 FY2024 FY2025

I Greenhouse Gas Emissions in Distribution

Use of SAF in Air Cargo Transportation
We have used SAF in air cargo transportation continuously since
fiscal year 2024.

Sustainable Aviation Fuel (SAF) is a fuel that helps reduce GHG
emissions and is produced from biomass, such as waste cooking oil
and sugar cane, as well as municipal waste and waste plastics.

Nikon also leverages a subsidy program offered by the Tokyo
Metropolitan Government to conduct air shipment using SAF.

NIKON SUSTAINABILITY REPORT 2026

Promotion of Modal Shifts

The Nikon Group initiates modal shifts* to transition from air and
truck transport to lower-impact modes such as marine, rail, and
ferry transport.

In fiscal year 2025, the Healthcare Business Unit conducted
marine transport from the Port of Tokyo to the Port of Singapore.
The Healthcare Business Unit previously transported cargo as
separate shipments by air to Asian countries around Singapore.
In this initiative, the cargo was consolidated in Singapore and
transported by sea.

We expect this initiative to reduce CO, emissions by
approximately 7 t-CO, per shipment compared with conventional
air transport.

* Modal shift: Reviewing transportation modes and transitioning to modes with lower
environmental impact.

Environmentally Friendly Transportation

As well as gradually shifting over to the use of environmentally-
friendly vehicles with low fuel consumption for delivery trucks,
etc., the Nikon Group is also working to promote eco-driving (fuel-
efficient driving) by having drivers attend regular seminars on eco-
driving sponsored by the Japan Trucking Association.

We are also reducing the number of trucks used in domestic
transportation for exports from our warehouses. We accomplish
this goal by improving loading efficiency through the selection
of optimal packing boxes based on volume calculations and by
consolidating shipments from different business units.
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The 3Rs for Products and Packaging

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

As the world shifts into a circular economy, companies exist as
members of society expected to consider product life cycles that
prevent waste generation and reduce environmental impact to the
greatest extent possible.

The Nikon Environmental Policy discusses maximizing resource
efficiency by optimizing raw material usage and extending product
lifespan, etc., moving away from the use of virgin resources, and
considering environmental friendliness throughout the product
life cycle for the circular economy. Guided by this policy, the Nikon
Group engages in the 3Rs (reduce, reuse, recycle) for products and
packaging in the product development and design phases.

|__|7| Nikon Environmental Policy
Web

Risk

Many countries are tightening laws and regulations regarding the
resource circulation of products and packaging (e.g., mandatory
reuse of waste and taxation), and mandating the disclosure of
amount information regarding plastic use. As laws and regulations
are tightened, we face potential risks in procurement challenges
and higher costs as recycled materials are likely to become

scarce in the market. As the circular economy progresses, we

also face potential risks of sales decline, a loss of social trust, and
disinvestment due to slower responses to changing market and
consumer preference in product choice.

Opportunities

We recognize opportunities to reduce business costs through
reduced and more efficient use of plastics and other resources, to
expand our business by offering technologies and products that
contribute to the transition to a circular economy, and to earn the
trust of our stakeholders.

The 3R Initiatives of the Nikon Group

® Reduce
@ Promote materials with low environmental impact, make
products smaller, and reduce the number of parts
(@ Extend product lifespan
(® Reduce plastic packaging materials
@ Promote the switchover of containers and packaging from
plastic to paper and bio-based plastic materials

® Reuse
@ Pursue the reuse of products, parts, materials, and
packaging
(@ Expand sales of used products
(3 Decide whether to continue the sale of used equipment

©® Recycle
@ Decide on the new adoption of recycled materials
(@ Pursue the adoption of recycled materials (research, etc.)
(® Promote the switchover from plastic packaging and
containers to recycled materials

Strategy

Given our diverse range of products, the Nikon Group must base
our strategies on the characteristics of each business. We organize
the necessary measures to reduce, reuse, and recycle, and set
appropriate targets for each business.

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals

NIKON SUSTAINABILITY REPORT 2026

Each business unit in the Nikon Group sets its own targets based on
the Nikon Environmental Action Plan. Meetings related to product
environment, organized under the Products Subcommittee, check
progress, discuss, and decide on response policies. These meetings
share information on product environment laws and regulations,
while promoting the development of Eco-friendly Products and

the 3Rs related to products and packaging materials. Results

are reported semiannually in Quality Committee and Products
Subcommittee meetings.

[Environmental Management Promotion System ]

To avoid risks related to resource recycling for products, we share
the latest information on laws and regulations, as well as case
studies of initiatives at other companies, with each business unit
at meetings related to product environment. Each business unit
conducts product and packaging assessments at the phase of
product planning and development, as well as at the phase of the
prototype and production. The secretariat confirm assessment
results and the status of the 3Rs initiatives at these meetings.

[Environment-Related Risk Management ]



https://www.nikon.com/company/sustainability/environment/environment_policy.pdf
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Sales of Refurbished Semiconductor Lithography
Systems and Reuse of Projection Lenses

The Nikon Group has commercialized a service for collecting and
reconditioning used Nikon semiconductor lithography systems
from customers, where we replace and reconfigure parts and install
the refurbished systems for new customers in and outside Japan.
This business activity is an example of the Nikon Group's practice of
reusing our own products within the Group. As of fiscal year 2025,
the Nikon Group had sold a cumulative total of 474 refurbished
products. We also began services to refresh and upgrade FPD
lithography systems in fiscal year 2024.

The Nikon Group is also working on extending the life of
lithography systems by using Nikon's latest technology to refresh
and replace projection lenses which have deteriorated from long-
term use at client locations and cannot provide basic exposure
performance.

Sales Volume of Refurbished Semiconductor Lithography Systems
(for ICs)

(cumulative
ales: units 474 units so
Sal its) 464 479 i Id)
40 11 449 400
30 300
18 18
20— (66.7%) (52.9%) 15 200
38.5%
( o) 10
(35.7%)

10 5 100

(18.5%)

0
FY2021 FY2022 FY2023 FY2024 FY2025
Units sold Cumulative total

Note: Figures in parentheses indicate share of total units sold

Extending Product Life

NIKON SUSTAINABILITY REPORT 2026

Recycling and Reuse of Nikon Products

To extend product lives for our customers, Nikon offers our Plaza
Inspection Pack and Periodic Maintenance inspection and cleaning
services.

The Plaza Inspection Pack is a daily care service for cameras and
accessories. Our Nikon Plaza service centers in Tokyo and Osaka
inspect and clean cameras, lenses, and camera accessories through
this service.

The Periodic Maintenance service is to inspect each part of the
camera equipment and lenses, check accuracy, clean details, and
perform other services in an environment fully equipped with
inspection equipment and devices.

We also refresh and upgrade projection lenses for older FPD
lithography systems to extend product lives for customers.

Furthermore, the FX-88SL FPD lithography system, for which
we began accepting orders in 2025, is the first FPD lithography
system to employ a UV-LED light source. The longer life expectancy
compared to conventional lamps allows the equipment to be used
for a longer period of time.

Increasing Productivity and Environmental Value With FPD
Lithography Systems

Battery Recycling

The Nikon Group works through JBRC™ to recycle used digital
cameras and other rechargeable batteries collected in the Japanese

market.

*1 Japan Portable Rechargeable
Battery Recycling Center (JBRC):
An organization that recycles small
rechargeable batteries in line
with the Act on the Promotion of
Effective Utilization of Resources.

Battery recycling marks

We also work to collect and recycle used electrical and electronic
equipment around the world in compliance with the laws and
regulations of each country, based on the latest information.

Under the WEEE Directive”, European countries in particular
have been establishing national laws in relation to the collection
and recycling of used electrical and electronic equipment.

In response to these laws, the Nikon Group has been working to
fulfill our responsibility for the collection and recycling of Nikon
digital cameras and other products. The Nikon Group has registered
with local collection organizations in more than 30 countries,
establishing collection and recycling networks in each country. We
are also implementing product assessments at the design stage to
promote easy-to-disassemble designs, reductions in the types of
raw materials used, and extensive utilization of recycled resources
to comply with the provisions of the Act on Promotion of Recycling
of Small Waste Electrical and Electronic Equipment” in Japan.

As for reuse, part of our services includes accepting imaging
products and healthcare products, repairing them, and then selling

them as refurbished cameras in and outside Japan.

*2 Waste Electrical and Electronic Equipment (WEEE) Directive: Legislation enacted in the EU in
2003 (and amended in 2012) requiring EU Member States to collect and recycle waste electrical
and electronic equipment.

*3 Act on Promotion of Recycling of Small Waste Electrical and Electronic Equipment: Enacted on
April 1,2013. This legislation stipulates the responsibilities of various entities, including national
and local public bodies, business operators and manufacturers, with respect to the promotion of
recycling of small waste electrical and electronic equipment such as digital cameras and game
devices.

EU recycling symbol
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Use of Recycled Plastic Materials in Products Reducing Plastics in Packaging Using Bio-Based Plastic Packaging Materials

The Nikon Group sets the use of recycled materials as an The Nikon Group pursues the reduction of disposable plastics As a measure to reduce petroleum-based plastics, the Nikon Group
assessment item in our product assessments and promotes the used in product packaging, not only for imaging products, but is also moving forward with the switch to bio-based plastics for
active use of recycled materials from the development stage. also for industrial products, as a key topic, reducing the volume of packaging materials. We have already switched from petroleum-
Currently, we use recycled plastic materials in caps of digital disposable plastics, switching to paper-based materials, etc. based to bio-based foamed plastic cushioning materials for the
camera, interchangeable lenses and binocular eyepiece. Our packaging for the ECLIPSE Ti2-E, biological microscope package for certain healthcare products and industrial products.

(for healthcare product) uses paper as a cushioning material,
completely replacing the foam plastic used previously. We also
developed packaging configurations capable of withstanding the
specified drop and vibration tests, reducing the weight of packaging
materials by 16% and eliminating metal fasteners.

These efforts were recognized for both environmental impact

reduction and product quality, receiving the Technical Packaging
Eyepiece caps for binoculars Award at the 2025 Japan Packaging Contest of the Japan Packaging
Institute. In addition, we received the WorldStar Award, the world's
most prestigious award in the packaging field, at the WorldStar

Recycling of Packaging Materials Contest 2026 hosted by the World Packaging Organisation (WPO).

The Nikon Group facilitates sorted collection by providing recycling
marks and material indications on product containers and
packaging materials as specified in each country.

In Japan, for example, the Nikon Group promotes the recycling of
packaging materials for Nikon products, including digital cameras,
by outsourcing the task to the Japan Containers and Packaging

Recycling Association. '

e
In Europe, under the EU Packaging and Packaging Waste r.—i__

Regulation, each country has established a packaging waste
Packaging for ECLIPSE Ti2-E biological microscope

recovery and recycling system in accordance with its national laws.
In the EU, the Nikon Group pays recovery and recycling fees to
recycling organizations in each country, cooperating in promoting
the collection and recycling of containers and packaging materials
in various countries.

VA%
Z 8 &

HDPE

( e’
I/)

Examples of recycling marks in each country

Example of bio-based plastics
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Management and Reduction of Waste

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

As society transitions to the circular economy, companies are
expected to reduce waste, reuse, and recycle resources, and reduce
their environmental impact to the greatest extent possible.

We reduce final landfill disposal of waste or recycle waste as
resources, and we are committed to environmental considerations
throughout the product life cycle, striving to reduce waste from
product manufacturing processes and business sites.

|__|7| Nikon Environmental Policy
Web

Risk

Waste-related laws and regulations have been tightened further

in recent years due to the shortage of waste disposal sites, illegal
dumping, and the resulting pollution. Amid these circumstances,
we recognize risks, including higher costs in waste management,
costs to respond in the unlikely event we violate laws or regulations,
and a loss of public trust and the withdrawal of investments
resulting from the public disclosure of our company name.

Opportunities

We recognize the opportunity to reduce costs through waste
reduction efforts and to use resources more efficiently, thereby
gaining credibility as an environmentally conscious company. We
also recognize that these efforts will make it easier to establish a
competitive advantage in the marketplace.

Strategy

We adopted the concept of zero emissions, striving to not only
reduce emissions but to reduce emissions to zero for society as
a whole by using waste as a resource in other industries. Here,
we introduced our own level-specific targets into zero emission
initiatives to reduce final landfill waste volumes and encourage
resource circulation.

We established the Waste Disposal Guidelines to ensure the
proper outsourcing of waste disposal (including the selection and
contracting of appropriate outsourced waste disposal contractors)
in accordance with the laws of each country. The Waste Disposal
Guidelines require all production facilities to confirm proper
disposal of waste through the monthly management of discharge
dates, disposal completion dates (intermediate disposal), discharge
type, discharge weight, and amount of landfill waste (including
the amount of final disposal not recycled). We evaluate waste
management at each site through EMS assessments to identify
issues and make improvements. Furthermore, departments in
charge of waste disposal train employees at the relevant sites to
improve overall waste management.

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals

NIKON SUSTAINABILITY REPORT 2026

The Nikon Group sets waste reduction targets and manages data
for each location and Group company. The Local Environmental
Subcommittee secretariat, which operates under the Environmental
Subcommittee, checks the results and the status of achievement of
targets for each party.

[Environmental Management Promotion System ]

Every site and Group company in Japan uses a waste management
system to manage monthly waste data (date of discharge, type
of discharge, weight, amount of landfill waste, etc.) and monitor
whether waste is transported and disposed of in accordance with
laws and regulations.

Every site overseas conducts waste management. An annual HQ
EMS Assessment is conducted to confirm that all waste is handled
in accordance with the laws and regulations of each country.

[Environment—Related Risk Management ]
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The Nikon Group has introduced level-specific targets into zero
emissions* initiatives.

Nikon and Group manufacturing companies in Japan maintain
Level S status. Hikari Glass (Changzhou) Optics Co., Ltd. (China),
Nikon X-Tek Systems Ltd. (UK), and Nikon SLM Solutions AG
(Germany) achieved Level S status in fiscal year 2025. In addition,
Nanjing Nikon Jiangnan Optical Instrument Co., Ltd. (China)
achieved Level 1 status, while other Group manufacturing
companies are making further efforts to achieve Level 1 by fiscal
year 2030.

*Zero emissions: Standard proposed by the United Nations University in 1994. The concept is
to utilize waste and other materials emitted from industrial activities as resources for other
industries to achieve zero waste in society as a whole.

Zero Emission Level-Specific Targets

Level S: Final landfill disposal rate of less than 0.5%
Level 1: Final landfill disposal rate of less than 1%
Level 2: Final landfill disposal rate of less than 5%
Level 3: Final landfill disposal rate of less than 10%

Level 4: Final landfill disposal rate of less than 20%

Note:
1. Final landfill disposal rate = Final landfill amount / (waste + valuable resources)

2. The final landfill amount is the amount of waste disposed of by landfill at the final disposal site.

Waste Reduction Performance

NIKON SUSTAINABILITY REPORT 2026

Initiatives in the Manufacturing Process

The amount of waste (excluding valuable resources) generated

by the Nikon Group in Japan and by the Group manufacturing
companies outside Japan during fiscal year 2025 was 6,541 tons.
This figure represented a reduction of 15.8% (1,230 tons), achieving
the Group target of reducing the total waste generated from
operations by at least 10% compared to fiscal year 2018 (6993.9
tons or less in total waste). The total amount of final landfill waste
generated was 267 tons *, with 6,274 tons of waste recycled (not
including valuable resources).

Waste Generated by the Nikon Group in Japan and Group
Manufacturing Companies Outside Japan

(Tons) Waste Valuable Resources

10,000

8,000 ¢
? 1,766 1632 1,747 1,563
1,478 ) ;
6,000 2
4,000
5,803 6,194 6,237 6,531 6,541
2,000
FY2021 FY2022 FY2023 FY2024 FY2025

@ :Values in Data Index assured by a third party

Breakdown by Category of Waste (Waste + Valuable Resources)
Generated by the Nikon Group in Japan (Fiscal Year 2025)

Wood Chips Kitchen Waste

Waste Acid
% 4% \ . 0% General Refuse, Fiber
Waste Oil Hw 0%

5% . 0%
Sludge

Waste Alkali Amount of 26%
7% waste discharged

Paper 3 793 Scrap Metal
% %ons 14%
Waste Plastic Scrap Glass,
12% Concrete, Ceramic (Debris)

16%

Miyagi Nikon Precision Co., Ltd. collects and separates used soft
vinyl (bubble cushioning material and plastic bags), converting
the material into valuable resources. The company collects the
used vinyl through the effective use of available space in company
transport vehicles returning from transporting parts. The company
introduced compression packaging machines in fiscal year 2025. As
a result, more than 45% of used soft vinyl is recycled as a valuable
resource.

Abrasive agents used to polish optical glass are discarded as
abrasive sludge after use. Abrasive sludge accounts for around
15% of waste discharged by the Nikon Group in Japan. The Nikon
Group established a method to reuse these abrasives, achieving an
approximately 45% reduction in abrasive sludge waste at the Nikon
Shonan Branch, which produces photomask substrates. We are
working to further reduce this abrasive sludge.

At Sendai Nikon Corporation, we are taking actions to recycle
resources. For example, plastic waste is sorted by material and
color, gate parts from molded products are crushed, and heating
is used to reduce the volume of extruded polystyrene foam. With
regard to metal waste, oil is separated from metal shavings by
centrifugal separation, thereby enhancing the value of the recycled
resources.

Paper Resource Initiatives

The Nikon Group is working to reduce document printing by
digitizing meeting materials and encouraging the use of computers
and tablets to confirm engineering drawings and forms. We are
also working to reduce paper usage by changing the settings on
multifunction printers and installing software to reduce accidental
or unnecessary copying.
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Protection of Water Resources

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

Large quantities of water are used in the production processes for
optical lenses, part of Nikon's main product category, and for the
quartz glass used in these lenses. For example, during the optical
lens polishing process, water has to be added frequently in order to
keep the polishing agent at the right consistency. Similarly, in the
quartz glass production process, our waste gas purification devices
require water to remove acid components from waste gases. For
these reasons, water is not only an indispensable resource for
Nikon Group business, but it also affects the global environment
through water discharge and other means. Working to conserve
water resources is therefore essential for business continuity. The
Nikon Group formulated the Nikon Long-Term Environmental
Vision looking ahead to fiscal year 2050. Of the three pillars,
realizing a resource circulating society depicts our vision for water
and resources, while realizing a healthy and environmentally safe
society corresponds to our vision for water safety. To achieve these
goals, the Nikon Environmental Policy stipulates the conduct of
regular water risk assessments, monitoring of water withdrawal,
proactive water reuse, and the establishment and compliance of
voluntary standards exceeding legal requirements. In this way, we
reduce our environmental impact stemming from water use to the
greatest extent possible. In addition, we aim to implement steady
initiatives and improve standards through employee training on
water-related initiatives and related laws and regulations as part of
employee environmental education.

|__|7| Nikon Environmental Policy
Web

Risk

The Company recognizes water-related risks including difficulties
in securing sufficient water resources and related operational
difficulties due to climate change, extreme weather events, or other

disasters. These water risks apply to not only our direct operations
but also to our entire supply chain, including procurement partners.
Flooding and inundation caused by typhoons and long rains may
inflict damage to work sites of the Company or our suppliers and
disrupt logistics, leading to potential disruptions in operations. The
further progression of climate change may increase the probability
of these risks.

If for some reason we are unable to treat wastewater properly
and comply with relevant laws and regulations, we recognize
the risk of incurring costs to respond, a loss of public trust, and
withdrawal of investment resulting from the public disclosure of
our company name.

Opportunities

We believe that pursuing the efficient reuse and recycling of water
resources will lead to business cost reductions.

Our efforts also represent an opportunity to earn trust by, for
example, responding appropriately to stakeholder demands
regarding water risk.

Strategy

To conserve water resources, the Nikon Group monitors the amount
of water withdrawal, discharge, and reuse, implementing proactive
initiatives for effective water use. Beginning in fiscal year 2021, the
Group also introduced a new freshwater consumption indicator*,
as we believe it is important that water used should be returned at
an equal or better quality than when it was withdrawn. The Nikon
Group believes that reducing freshwater consumption leads to a

NIKON SUSTAINABILITY REPORT 2026

reduction in the load on water withdrawal in each region. We also
believe reducing freshwater consumption leads directly to reduced
water-related costs, such as water supply costs.

In addition, Nikon Group production sites have created a water
balance sheet to visualize water balance and usage according to
process for the purpose of efficient and effective water use. Through
these efforts, the Nikon Group identifies opportunities for water
conservation, reuse, etc., and implements improvement measures
accordingly.

For fiscal year 2025, the Nikon Group reduced freshwater
consumption by 10.6% to 1,678,000 ni, achieving our
Environmental Action Plan goals for the fiscal year to reduce water
withdrawal by at least 3% compared with fiscal year 2018.

*Freshwater consumption: Sum of withdrawal volumes A, B, and C, minus returned water volume
D (A+B+C-D).

A: Water withdrawal from municipal water supply facilities (tap water, industrial water, etc.)

B: Water withdrawal from surface water (lakes, rivers, etc.)

C: Water withdrawal from groundwater

D: Return water of equal or better quality than the withdrawal source (applicable to B and C only)

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals

The Nikon Group sets reduction targets and manages data for

each location and Group company. The Local Environmental
Subcommittee secretariat, which operates under the Environmental
Subcommittee, checks the results and the status of achievement of
targets for each party.

[Environmental Management Promotion System ]
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Risk Management

Since many water risks are specific to each region, each location
and Group company identifies risks, determines initiatives to
address identified risks, and incorporates risks into targets.

The Local Environmental Subcommittee secretariat leads the
assessment of the potential future impact on corporate activities
of water-related issues. The secretariat works with outside
specialists once every three years to conduct such assessments.
In 2019, we conducted a water risk assessment using Aqueduct™
for 16 domestic and overseas business facilities with high water
withdrawal. We confirmed that there are no areas with significantly
high water stress” in the regions where the Nikon Group conducts
business activities.

In fiscal year 2024, we assessed the water risks of our suppliers
in light of recent requests for the Group to understand and identify
water risks in our supply chain. Specifically, we conducted a water
risk survey of 245 suppliers (262 sites) selected by Procurement
Department, identifying priority sites.

The Nikon Group uses an environmental data collection system
to monitor data on water withdrawal, water discharge, freshwater
consumption, etc., on a monthly basis for each location and Group
company. Each site and Group company sets its own standards
(voluntary standards) for wastewater quality, which are stricter
than legal requirements, and monitors said standards on a regular
basis. We set these voluntary standards at appropriate levels based
on local government standards, and we notify the competent
authorities of our targets as we engage in operations. In the unlikely
event that a site or Group company exceeds the standard values,
the party in question reports the incident immediately to the
relevant parties in accordance with the environmental accident
reporting procedures established by the Nikon Group.

*1 Aqueduct: A world map and information tool showing global water risks, provided free of
charge by the World Resources Institute.
*2 Water stress: A condition in which demand for water exceeds supply.

[Environment—Related Risk Management p.035 ]

Main Initiatives

Appropriate Wastewater Treatment

The Nikon Group uses large amounts of water in our manufacturing
processes. When discharging water used, the Group applies
appropriate wastewater treatment to minimize the environmental
impact on waterways in each region.

Specifically, we established voluntary standards even stricter
than discharge standards found in each region, and we treat
wastewater in accordance with wastewater quality levels alongside
regular monitoring of the water discharge situation.

Water Withdrawal and Discharge

Nikon Group water withdrawal for fiscal year 2025 was 3,192,000

m (Nikon Group in Japan accounting for 2,023,000 m and

Group manufacturing companies outside Japan accounting for
1,169,000n3). Water discharge volume amounted to 2,944,000 m
(Nikon Group in Japan accounting for 1,908,000 m and Group
manufacturing companies outside Japan accounting for 1,036,000
m). We reduced freshwater consumption by 10.6% to 1,678,000,
achieving our target of reducing freshwater consumption by at least
3% compared to fiscal year 2018.

In addition, at the business facilities and the Group
manufacturing companies that make use of considerable amounts
of water, we pay special attention to ensuring that wastewater
generated in manufacturing processes is properly treated, and
endeavor to reuse as much water as possible. The fiscal year 2025
water reuse rate of the Nikon Group amounted to 8.0%.

NIKON SUSTAINABILITY REPORT 2026

@ Changes in Water Withdrawal
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® Breakdown of Water Withdrawal (Fiscal Year 2025)*

Ground water
59.8% Water withdrawal

3,192,000

Tap water

40.0%

Rainwater

0.1%
Industrial water

0.1%

® Breakdown of Water Discharge (Fiscal Year 2025)*

Drainage Rivers, etc.
68.6% Water discharge 31.4%

2,944,000

@ :Values in Data Index assured by a third party

Water Reuse Measures

Case Example of Wastewater Reuse (Nikon Shonan Branch)

When manufacturing photomask substrates, the Nikon Shonan
Branch uses a large amount of water during the polishing and
cleaning processes. Accordingly, during fiscal year 2018, the

Nikon Shonan Branch implemented a mechanism to reuse the
wastewater from the cleaning process as supply water for pure
water production equipment. As a result, over the course of fiscal
year 2025, the Nikon Shonan Branch reused approximately 9,600 m
of water discharge, reducing water withdrawal 7.9% compared with
water withdrawal prior to adoption.

Effective Use of Concentrated Water (Nikon Kumagaya Plant)
Nikon Kumagaya Plant manufactures semiconductor lithography
systems, a process requiring a large amount of ultrapure water. The
process of producing semiconductor lithography systems requires
large amounts of ultrapure water. To generate ultrapure water, tap
water is first fed into an ultrapure water apparatus and separated
into pure water and concentrated water using RO membranes.

The pure water is treated further to produce ultrapure water.
However, the concentrated water had previously been discharged
as wastewater. In fiscal year 2018, Nikon adopted a process to reuse
this concentrated water effectively to supplement water used in
cooling towers. In addition, we have been increasing the number of
cooling towers reusing this concentrated water since October 2020.
As a result, the Nikon Kumagaya Plant reused approximately 38,000
m of concentrated water as supplementary water for cooling towers
in fiscal year 2025. This reused water accounted for approximately
12% of the total water withdrawal at the Nikon Kumagaya Plant.

Reuse of Domestic Wastewater and Treated Water (Nikon Lao Co., Ltd.)
Nikon Lao Co., Ltd. (Laos) is located in a district with only basic
water supply infrastructure, and has been actively implementing
measures to improve water efficiency. The company purifies
domestic wastewater for reuse in flushing toilets and in the
company garden sprinkler system. Nikon Lao also reuses treated
water as a coolant.

NIKON SUSTAINABILITY REPORT 2026

Wastewater treatment system at Nikon Lao Co., Ltd.

@ Changes in Water Reuse at the Nikon Group in Japan and Group

Manufacturing Companies Outside Japan
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Management and Reduction of Hazardous Chemical Substances

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

While chemical substances enrich lives, highly hazardous
substances can cause serious damage to human health and the
environment when used and disposed of improperly. Countries
around the world develop laws and regulations on the proper
management of chemical substances aiming to prevent health
hazards and negative environmental impact. These laws and
regulations continue to tighten with every passing year. Companies
are required to establish a system for the proper management

of chemical substances and to develop, manufacture, and sell
products while complying with laws and regulations. The Nikon
Group stipulates the management of chemicals and compliance
with laws and regulations, environmental consideration,

and pollution prevention in the Nikon Environmental Policy,
establishing Realizing a Healthy and Environmentally Safe Society
as one of the pillars of the Nikon Long-Term Environmental Vision
for the year 2050.

|__|7| Nikon Environmental Policy
Web

Risk

consequences include the costs associated with violations (product
recalls, compensation for damages, etc.), penalties (suspension of
operations, etc.), loss of public trust, and withdrawal of investment.
Avoiding the use of newly regulated hazardous chemical substances
could make it impossible to manufacture products that meet the
performance requirements of the market. Other risks include product
manufacturing delays due to difficulties in obtaining alternate
materials and sub-materials, as well as delays in technological
development relying on alternate materials.

Leakage of hazardous chemical substances from business facilities
can contaminate soil, groundwater, and public waters, posing a threat
not only to human health, but also a risk of adverse effects on the
surrounding ecosystem.

Opportunities

Managing and reducing chemical substances in a proper manner to
comply with increasingly tightening laws and regulations enables us
to reduce our impact on climate change and biodiversity, as well as
reduce health, safety, and environmental risks to society. These efforts
also help strengthen our competitiveness through taking preemptive
measures to avoid the use of chemical substances facing potential
stricter regulations. We expect our continued implementation of these
activities to maintain the trust of stakeholders.

Strategy

If products are improperly disposed of or incinerated, any hazardous
chemical substances released may pose a risk of environmental
contamination and health hazards to humans and other living
organisms. As regulatory requirements become stricter, potential

To safeguard human health and reduce environmental risks, the Nikon
Group strives to implement rigorous chemical substance management
that adheres to international regulatory frameworks. As part of our
efforts to manage chemical substances, we established and operate
unique Nikon Group standards under the Hazardous Chemical
Substances Guideline that are stricter than laws and regulations for
chemical substances used in production processes, safety and health,
and chemical substances contained in products. We may make special
exceptions to use restricted chemical substances only within the
scope of laws and regulations when replacing or discontinuing use is

technically difficult. At the same time, we pursue activities to eliminate
such substances.

Chemical Substances Contained in Products

We comply with the EU RoHS Directive, REACH Regulation™, and other
laws and regulations on chemical substances contained in products
around the world. To this end, we manage regulated substances in
two categories: Prohibited and Control. We require that procurement
partners comply with Nikon Group management standards (Nikon
Green Procurement Standards).

We follow the latest trends in chemical substance regulations and
prohibit relevant substances in our procured items to control and
reduce said substances before regulations are enforced. We also track
trends in each country in advance of the enforcement of laws and

regulations to share information and develop alternative technologies.

*1 EU RoHS Directive: RoHS stands for “Restriction of Hazardous Substances.” This directive
restricts use of specified hazardous substances in electrical and electronic equipment.

*2 REACH Regulation: An EU regulation on chemical substances that came into effect in 2007.
REACH stands for Registration, Evaluation, Authorisation and Restriction of Chemicals. Under
this regulation, manufacturers, and importers of chemical substances are required to register
information on the safety and use of these substances.

Chemicals Used in Production Processes
We manage substances, categorized according to environmental
and health risk: Prohibited, Reduce, Control, and Other.

We not only comply with laws, regulations, ordinances, and other
rules to prevent air, water, and soil contamination from hazardous
chemical substance emissions, we also enter into agreements with
local organizations, set voluntary standard values in said areas, and
engage in other initiatives.

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals
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In the Nikon Group, each business unit and office has established
targets for chemical substance management under Nikon
Environmental Action Plan.

Meetings related to the product environment, organized
under the Products Subcommittee, confirm progress toward
targets, examining and determining policies for dealing with
chemical substances contained in products. The secretariats of
these meetings gather the latest information on relevant laws,
regulations, and industry trends, sharing information with relevant
business units. Further, we instruct our business units to manage
and reduce hazardous chemical substances based on the latest
information and check the status of their response.

The person in charge of EMS at each production site and Group
company collects environmental data on chemical substances, air,
water, etc., used at each business facility, reporting to the Local
Environmental Subcommittee secretariat (under the Environmental
Subcommittee) twice a year.

In addition, the Chemical Substance Risk Control Team,
organized under the Local Environmental Subcommittee, confirms
the management and reduction of hazardous chemical substances
at each production site.

[Environmental Management Promotion System ]

Chemical Substances Contained in Products

Since Nikon products consist of a very large number of materials
and parts, we conduct surveys using chemSHERPA', a tool for
communicating information on chemical substances in products.
We conduct surveys with the cooperation of our partners. We obtain
survey results from chemSHERPA before the start of production

for new products. For existing products, we obtain survey results

periodically—about once a year. Based on information gathered
from these surveys, each business unit confirms whether Nikon
products comply with Nikon Green Procurement Standards, striving
to manage and reduce hazardous chemical substances in our
supply chain.

*1 chemSHERPA: A shared scheme for communicating information on chemical substances
contained in products in the supply chain.

Main Measures for Chemical Substance Management

=

. Researching recent global trends in related laws and
regulations
® Collecting information from external committees, etc.
2. Implementing surveys of hazardous chemical substances
in products
® Conducting surveys throughout the supply chain
® Making effective use of IT to realize efficient data
management
® Implementing chemical analysis, etc.
3. Discussing countermeasures of the Nikon Group
® Utilizing the relevant internal environment-related
systems (committees, etc.)
4. Communicating countermeasures, both internally and
externally, in a timely manner
® Reduction of hazardous chemical substances, alternative
instructions, etc.
® Formulating and updating the Nikon Green Procurement
Standards
5. Confirming compliance with laws and regulations
® Implementing product/packaging assessments
6. Confirming how procurement partners manage chemicals
and helping to upgrade their processes
® Implementing CMS (Chemical Substances Management
System)? assessments for procurement partners
® Providing support to procurement partners for building
CMS (Chemical Substances Management System)

*2 CMS: Chemical Substances Management System (management system for chemical substances
in products)

Chemicals Used in Production Processes
The Nikon Group strives to reduce the risk of environmental pollution

NIKON SUSTAINABILITY REPORT 2026

to as close to zero as possible by implementing environmentally
friendly management of chemical substances, from purchase to use
to disposal. When purchasing a new chemical substance, a system
has been established whereby a safety data sheet (SDS)" is obtained
and a risk assessment is conducted. Measures based on the results of
the assessment are then checked and confirmed by the departments
in charge of environment, health and safety, construction, and
administration from an expert's point of view. Further, emergency
drills are conducted annually in each region. In the event of an
environmental accident, we report it to the relevant parties under a

predetermined management system according to the level of accident.

*3 Safety data sheet (SDS): To promote improvements in the appropriate management of
chemical substances by business enterprises, when a chemical substance specified by the
PRTR Law (Act on Confirmation, etc. of Release Amounts of Specific Chemical Substances in
the Environment and Promotion of Improvements to the Management Thereof), or a product
containing such a substance, is transferred or supplied from one enterprise to another, the
transferring or supplying enterprise is required to provide, in advance, a safety data sheet (SDS)
noting information about the characteristics of the chemical substance and how it should be
handled.

Environment-Related Risk Management

Green Procurement

Total Abolition of All Ozone-Depleting Substances
and Reduction of CFC Use

As of fiscal year 2008, the Nikon Group has abolished the use of
substances that contribute to the depletion of the ozone layer
(HCFCs). These substances had previously been used as refrigerants
needed to regulate the temperature in FPD lithography systems and
semiconductor lithography systems. For devices previously sold that
used HCFCs as their refrigerant, the Nikon Group is developing new
types of air-cooling units that do not use HCFCs, and which can be
installed in these older devices. With this modification, the Nikon
Group is helping to not only reduce the use of HCFCs, but also to
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extend the product lifespan of older devices.

In 2024, the EU revised regulations (F-gas regulation) on
hydrofluorocarbons (HFCs) and other greenhouse gases, making
regulations more stringent than ever. Currently, the Nikon Group
strives to reduce HFCs used in equipment or used as cleaning agents
in the production process, or to switch from these HFCs to substances
with lower global warming potential.

Technology Without Hazardous Substances

The Nikon Group works to develop technologies that do not employ
hazardous substances.

Use of Lead- and Arsenic-Free Technology

In the 1990s the Nikon Group adopted the use of lead- and arsenic-
free glass”, in the recognition that the lead and arsenic used in most
optical glass at that time had a serious environmental impact. We are
also thoroughly utilizing lead-free solder. Today, with the exception
of certain products with special specifications for industrial use, the
utilization rate of lead-free solder in new designs is 100%.

*1 Lead- and arsenic-free glass: Nikon has developed a new type of glass that contains absolutely
no lead or arsenic for the optical glass used in the lenses and prisms built into optical
instruments. Nikon uses lead- and arsenic-free glass for optics in most products, with certain
exceptions for special applications.

Hexavalent Chromium-Free Technology for Surface Treatment
Processes

Nikon has formulated rigorous technical standards in order to
discontinue the use of heavy metals (hexavalent chromium, lead,
cadmium, and mercury) in all surface treatment processes, including
plating. We provide separate technical support to the procurement
partners to which we outsource surface treatment processes, and use
chemical analysis to check actual products delivered.

Reduction of Organofluorine Compounds

Organofluorine compounds (PFAS), a general term for organic
substances that contain fluorine, are extremely stable compounds that
we use in numerous products. The stability of PFAS reversely makes

it difficult to decompose in nature or in the body, causing countries

to review the safety of the substance and expand product content
restrictions. PFOS, PFOA, PFHxS, and related substances are a type

of PFAS already designated as substances to be eliminated under

the Stockholm Convention. PFHXA is another type of PFAS, regulated
under EU REACH and added to the list of restricted substances. The
Nikon Green Procurement Standards have prohibited these substances
ahead of the effective regulation date, and we have replaced
components that contain these substances.

The State of California in the U.S. banned the use of PFAS in textile
products effective January 1, 2025. The Nikon Group designated PFAS
as a prohibited substance for relevant items in 2023 and substituted
out components containing PFAS.

In May 2025, long-chain perfluorocarboxylic acid (LC-PFCA) was
designated as a substance to be eliminated under the Stockholm
Convention. Regulations are expected to be enforced in various
countries in 2026. In anticipation, Nikon prohibited the use of this
substance in procured products beginning in May 2026, and we are
working on replacing parts containing the substance.

Management and Reduction of Chemical
Substances in Manufacturing

The Nikon Group has completely eliminated the use of ozone-
depleting substances, including HCFCs and other substances classified
as prohibited. We also categorized dichloromethane (a possible
carcinogen) as a prohibited rank substance, and have replaced the
substance in certain processes.

However, we permit special certification and continued use for
prohibited substances that are technically and cost-prohibitively difficult
to abolish entirely. We permit said use only within the scope of legal
regulations and provided that the impact is reduced as much as possible.
Although the emission of dichloromethane into the atmosphere is of
concern, as the substance is a VOC, we permit the use of the chemical
in certain cleaning processes where the substance is technically difficult
to replace. In these situations, we install detoxification equipment that
absorbs, collects, and reuses most of the volatile dichloromethane,
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thereby reducing its release into the atmosphere.

Our target for fiscal year 2025 was to reduce certain hazardous
chemical substances, including dichloromethane, by 50% or more
compared to fiscal year 2023. However, issues with the installation
specifications of detoxification equipment resulted in an actual
reduction of only 16%, falling short of the target. We formed a working
group to begin studying measures to address this issue.

Our progress in reducing HFCs, a prohibited rank substance, is
proceeding substantially ahead of the Kigali Amendment to the
Montreal Protocol, which targets a reduction of 85% or more by 2036.
We expect to achieve this target by the end of fiscal year 2026.

Nikon Group PRTR and VOCs

At the Nikon Group in Japan and Group manufacturing companies

outside Japan, we use the unique Hazardous Chemical Substances
Guideline to reduce the use of and manage chemical substances
subject to inclusion in a pollutant release and transfer register (PRTR)",
and also carry out safety controls on the handling and disposal of
these substances based on the safety data sheets (SDS). In addition,
the Nikon Group carries out environmental information surveys
related to substances falling under PRTR Class | Designated Chemical
Substances or Specific Class | Designated Chemical Substances, twice
a year to compile data on uses, disposals, transfers, recycling, etc. We
conduct the surveys for substances of which 100 grams or more are
handled per year, implementing internal management that is more
rigorous than the PRTR in Japan, which only requires reporting for
substances of which 0.5 tons (Specific Class | Designated Chemical
Substances) or 1 ton or more (Class | Designated Chemical Substances)
are handled per year.

We established reduction targets for our efforts to reduce the
amount of volatile organic compounds (VOC)? emitted into the
atmosphere, and conduct surveys twice every year to monitor
status. We implement measures to make cleaning equipment more
airtight, improve the rate of reuse, and otherwise reduce atmospheric
emissions. For fiscal year 2025, VOC emissions totaled 68 tons from
the Nikon Group in Japan and 291 tons from Group manufacturing
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companies outside Japan. These figures represent a 24% reduction
compared with the previous fiscal year.

*1 PRTR: A system for issuing a notice of the release and transfer of chemical substances under
the Act on Confirmation, etc. of Release Amounts of Specific Chemical Substances in the
Environment and Promotion of Improvements to the Management Thereof

*2VOC: The Nikon Group addresses the 100 major VOCs listed by the Ministry of the Environment.

VOC Emissions of the Nikon Group in Japan and Group
Manufacturing Companies Outside Japan

(tons) Nikon Group in Japan Group manufacturing companies outside Japan
800
600
400 *
309 323 381

200 257 291

. & 122 116 91 &

FY2021 FY2022 FY2023 FY2024 FY2025

@ :Values in Data Index assured by a third party
Note: VOCs mentioned here mean the 100 major VOCs as indicated by the Ministry of the
Environment

Control and Disposal of Polychlorinated Biphenyl
(PCB) Waste

With regard to waste and in-use electrical equipment containing
polychlorinated biphenyl (PCB), which can be harmful to living
organisms and the environment, the Nikon Group conducts surveys
of all Group companies to confirm whether they possess any such

equipment, observes stringent safekeeping practices in compliance
with relevant laws and regulations, and submits all required
notifications to the relevant governmental authorities.

Nikon has completed the treatment of all high-density PCB waste in
the Nikon Group. We intended to dispose of any electrical components
that may be contaminated with low-density PCBs by the end of fiscal
year 2025. However, we discovered additional low-density PCBs, and we
plan to take measures during fiscal year 2026 in accordance with the Act
on Special Measures concerning Promotion of Proper Treatment of PCB
Wastes>.

*3 The Act on Special Measures concerning Promotion of Proper Treatment of PCB Wastes: A
special measures law aimed at promoting the appropriate processing of polychlorinated
biphenyl (PCB) waste. The disposal deadline is the end of March 2027.

Prevention of Air, Water, and Soil Pollution

Nikon and one Group manufacturing company in Japan reported two
cases of a minimal excess of levels allowed by sewer water quality
standards (BOD*and SS”).

We follow the government's administrative guidance in response to
cases of exceeding allowed levels, including increasing the frequency
of cleaning and conducting more water discharge analyses as we
endeavor to maintain stable water quality below the maximum
standard.

*4 BOD: Biochemical oxygen demand. The amount of oxygen required for microorganisms to
decompose organic matter
*5 SS: Suspended solids, suspended particulates. An indicator of water turbidity.

NIKON SUSTAINABILITY REPORT 2026
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Biodiversity Conservation

Environmental Action Plan Achievements for Fiscal Year 2025
[Summary]

Environmental Action Plan Targets for Fiscal Year 2026 [Summary]

Corporate activities are profoundly linked to biodiversity. We obtain
resources needed in our business activities from ecosystems, while
causing impacts on ecosystems, such as the emission of chemical
substances and greenhouse gases, from our business activities.
Biodiversity is the foundation of society, and conserving biodiversity
is extremely important for companies to continue business activities.
In December 2022, the second part of the 15th Conference of the
Parties (COP15) to the Convention on Biological Diversity was held in
Montreal, Canada. During the convention, representatives adopted

a new international goal, the Kunming-Montreal Global Biodiversity
Framework (GBF). This framework established a 2030 Mission to
take urgent action to halt and reverse biodiversity loss and put
nature on a path toward recovery, and included 23 new targets with
related business goals under each. Companies will have to accelerate
biodiversity efforts if they are to achieve these targets. In September
2023, the Taskforce on Nature-related Financial Disclosures (TNFD)™
released the Recommendations of the Taskforce on Nature-related
Financial Disclosures (Final TNFD Recommendations v1.0).

The Nikon Environmental Policy stipulates that we strive to identify
and disclose dependency, impact, risks, and opportunities related to
biodiversity and ecosystems in our value chain. We also endeavor to
conserve ecosystems through our business activities, environmental
activities, and community contribution activities. We also engage in
biodiversity conservation to realize a healthy and environmentally safe
society, a pillar of the Nikon Long-Term Environmental Vision, and are
implementing related activities to this end.

The loss of nature over the past several years has accelerated
climate change. And the world is realizing that climate change is a

cause of nature loss.

The Nikon Group recognizes this connection with climate change
and works to conserve biodiversity and disclose information in line
with the Final TNFD Recommendations

*1 An international organization that establishes a framework for private companies and financial
institutions to assess and disclose risks and opportunities related to natural capital and
biodiversity.

|__|7I Nikon Environmental Policy
Web

Risk
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Biodiversity Risks at 38 Major Sites (BRF Assessment)

[JRisk level of high or higher (>3.4)

5
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4
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& Low )
Very Low L5

1

1 1.5 2 2.5 3 3.5 4 4.5 5
Very Low Low Medium High Very High
Physical Risk

The Nikon Group used WWF Biodiversity Risk Filter to assess physical
and reputational risks at 38 major sites. The granularity of physical
risk and reputational risk indicated that several business facilities face
high physical risk (greater than 3.4). All business facilities ranked below
medium (3.4 or lower) in terms of reputational risk. However, a closer
look at the 33 indicators used in our evaluations showed a risk level

of extremely high risk indicators. We also found that trends in risks

differed by region.

Using Encore™®, we also assessed the dependencies and impacts of the
Nikon Group's main business activities on nature. The results showed a
high dependency on nature for water supply, water purification, water
flow regulation, and genetic material. The results also indicated a possible
high impact on nature due to air pollutant emissions.

We took these results into account to identify risks related to
biodiversity.

*2 Atool developed by the WWF to promote spatial understanding of the natural environment,
including forests, oceans, and river basins, to conserve biodiversity, ecosystems, and business
perspectives, and to determine issues and priorities for investment and business model
considerations. https://riskfilter.org/

*3 Encore is a tool developed jointly by the Natural Capital Finance Alliance (NCFA, an
international network of financial institutions), the United Nations Environment Programme
World Conservation Monitoring Center (UNEPWCMC), and other organizations to understand

the extent of the impacts and dependencies of private companies on nature.
https://www.encorenature.org/en

Protection of Water Resources

Management and Reduction of Hazardous Chemical Substances



https://www.jp.nikon.com/company/sustainability/environment/environment_policy.pdf
https://www.nikon.com/company/sustainability/environment/environment_policy.pdf
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environmentally friendly

Reduce waste at business facilities

Target 16: Sustainable consumption
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Opportunities

The Nikon Group recognizes business opportunities in biodiversity.

We believe technologies that improve energy efficiency and
products and services that entail waste reduction and resource
circulation represent contributions to biodiversity conservation
through our core business. We also believe that providing our
products to educational and research institutions and engaging in
corporate citizenship activities contributes to an understanding of
biodiversity, the accumulation of knowledge through observation and
documentation, and expanded access to scientific information and
information on nature.

Nikon Long-Term Environmental Vision and Medium-Term
Environmental Goals

Strategy

The Nikon Group's analysis of risks and opportunities related to
biodiversity is currently in the screening stage. We recognize the

Biodiversity Opportunities

Principle Opportunities Related GBF Targets

need for a more detailed analysis based on the characteristics of our
business. We are committed to conducting further analysis on our
unique risks, opportunities, and impacts from our dependencies. At the
same time, we will properly assess not only direct operations, but also
the relationship our value chain has with nature, aiming to incorporate
such findings in establishing targets and effective initiatives.

The secretariat of the Environmental Subcommittee examines Nikon
Group-wide strategies for biodiversity conservation and the analysis of
risks and opportunities. The meeting related to product environment
(under the Products Subcommittee of the Quality Committee) and

the Local Environmental Subcommittee (under the Environmental
Subcommittee) propose targets and confirm the progress of initiatives.

[Environmental Management Promotion System j

Nikon Initiatives

Corresponding Page

water-friendly spaces
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D5 (i .
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*Fiscal year 2025 forest conservation volunteer activities were canceled in light of the increasing number of bear-related incidents reported across Japan.
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All environmental activities involve biodiversity conservation. The
Nikon Group confirms nature-related dependencies, impacts, risks,
and opportunities, as well as the progress of initiatives, related to our
business and products at meetings related to product environment.
The Local Environmental Subcommittee evaluates company
production processes. Not only do we verify laws, regulations, industry
information, and other social trends at each of these meetings, but the
Environmental Subcommittee secretariat also collects information.
Each party shares information with others.

[Environment—Related Risk Management ]

Forest Resource Initiatives

Sustainable Paper Use

Paper, a forest resource, is one of the resources that the Nikon Group
benefits from ecosystem services. The Nikon Group strives to reduce

paper consumption as a part of our activities to conserve biodiversity
and forest resources. These efforts include the digitization of product
catalogs and instruction manuals.

In addition, under our Paper Procurement Policy, we have
recommended conversion to paper use that is mindful of the
sustainable use of forest resources. In product development, we
verify the environmental sustainability of the paper resources that
we use by implementing the Nikon Product Assessment and Nikon
Packaging Assessment at the planning and design stage, as well as at
the prototyping and production stage.

[Nikon Product/Packaging Assessment ]

|__|7I Paper Procurement Policy
Web


https://ngpd.nikon.com/en/riblet/
https://ngpd.nikon.com/en/material-processing/product/laser-processing-machine/
https://ngpd.nikon.com/en/material-processing/product/laser-processing-machine/
https://www.comedywildlifephoto.com/
https://www.nikon.com/company/sustainability/society/citizenship-activities/environmental-awareness/
https://www.nikon.com/company/sustainability/environment/biodiversity/paper_procurement_policy.pdf
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Conversion to FSC-Certified Paper

In accordance with the Paper Procurement Policy, the Nikon Group is
switching to the use of FSC-certified paper™, prioritizing printed materials
used externally that involve a high quantity of paper. In Japan, we use
FSC-certified paper for product catalogs and for printed materials,
corporate envelopes, business cards, and other items issued or used by
Nikon's corporate administration divisions.

In addition, our Environmental Action Plan promotes the use of FSC-
certified paper for paper used by business units. In fiscal year 2025,
approximately 96% of newly published product catalogs in Japan, North
America, and Europe were made from FSC-certified paper (excluding
cases of specialty paper use). We also completed the switch to FSC-
certified paper for packaging boxes for certain products.

*1 FSC-certified paper: Paper certified by the Forest Stewardship Council as made from wood
harvested from appropriately managed forests.

Reducing Paper Resources Used in Products
The Nikon Group is working to save resources in the user's manuals
packaged with Nikon products.

In recent years, the amount of paper used for user's manuals for
mirrorless cameras has tended to increase as the range of functions
that these cameras provide has grown, thus requiring more pages in the
manuals included in product boxes. Paper use has also increased with the
need to provide replacement manuals or supplementary materials when
upgrading firmware. In response to this situation, we have been taking
steps to substantially simplify paper-based user's manuals provided
with our cameras, while providing more detailed information in a timely
manner through the Nikon website. Nikon Vision Co., Ltd. revised the
instruction manual included with the product and published information
on the website, reducing paper consumption.

The Nikon Group also started utilizing paperless catalogs and
instruction manuals for corporate products. The Healthcare Business
provides product catalogs and instruction manuals for certain products
on the website. Customers now access the latest information whenever
they need it using their preferred device, whether it be their laptop, target,
computer, or smartphone. This helps to enhance customer convenience.

These initiatives not only help reduce paper usage, but also contribute

to cutting CO, emissions associated with printing and product
transportation.

Activities in Industry Groups

Nikon participates in the Environmental Strategy Liaison Committee
Biodiversity Working Group (WG) formed by the four leading Japanese
electric and electronic (E&E) industrial associations %, and works
to promote biodiversity conservation and restoration activities
alongside the associations' member companies. This working group
undertakes a wide variety of activities, including the publication of
biodiversity awareness-raising materials and handbooks for activity
implementation, the conduct of surveys on biodiversity-related trends,
the organization of training activities, and the creation and publication
of a public database of case studies on biodiversity conservation work
undertaken by the associations’ member companies.

In fiscal year 2025, we produced a collection of case studies of past
relationship mapping between electrical and electronic businesses and
biodiversity. We also held an OECM workshop for member companies

of the four electrical and electronic industrial associations.

*2 The following four electrical and electronic (E&E) associations work cooperatively on
biodiversity: The Japan Electrical Manufacturers’ Association (JEMA), The Japan Electronics
and Information Technology Industries Association (JEITA), Communications and Information
Network Association of Japan (CIAJ), Japan Business Machine and Information System
Industries Association (JBMIA).

Photo and Video Contests to Encourage an
Understanding and Interest in Nature

The Nikon Group holds photo and video contests to promote interest
in the diversity of nature and life to society at large.

The Nikon Comedy Wildlife Awards is a contest that celebrates
humorous and heartwarming wildlife photographs from around
the world, and serves as an initiative to showcase the appeal of the
diverse wildlife with which we coexist on our shared planet. The
contest features unique, witty wildlife photos and videos, providing
an opportunity to raise awareness and encourage dialogue about
conservation, while deepening an understanding and interest

NIKON SUSTAINABILITY REPORT 2026

in nature. Humorous expressions of wild animals bring fun and
excitement, while creating a way for people to feel closer to the
relationship between people and nature. A portion of the proceeds
from this contest is donated to organizations that support wildlife
conservation activities. The Nikon Group believes in the importance
of supporting photographers and filmmakers, encouraging creative
activities that have social significance. Participation in this contest is
an opportunity to celebrate outstanding expression and to publicize
the importance of nature conservation.

Although these efforts do not constitute direct conservation
activities or ecosystem restoration, we think contests like this help
raise public interest in biodiversity and encourage citizen participation
in nature conservation activities. We also believe that events of
this sort enhance the Nikon Group brand value and strengthen
engagement with stakeholders.

|__|7| Nikon Comedy Wildlife Awards
Web

Nikon Comedy Wildlife Awards 2025
Overall Winner

"High Five"

Photo by Mark Meth Cohn (UK)

Initiatives at Each Plant and Business Facility

Through cleaning and beautification activities surrounding our
business locations, the Nikon Group contributes to the preservation
of local environments and prevention of urban waste flowing into the
ocean. We also participate in nature conservation activities held in
local communities. In fiscal year 2025, each location participated in at
least one such activity, accounting for 39 activities in all.

|__|7bI Environmental Actions at Business Facilities
Wel


https://www.comedywildlifephoto.com/
https://www.comedywildlifephoto.com/
https://www.jp.nikon.com/company/sustainability/environment/safety/paper_procurement_policy.pdf
https://www.nikon.com/company/sustainability/environment_action/
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Respecting Human Rights

The Nikon Group recognizes that our business activities may
directly or indirectly affect the human rights of various stakeholders,
and we clearly state our commitment to respect for human rights in
the Nikon Code of Conduct.

As a specific guideline for the Code of Conduct, we established
the Nikon Human Rights Policy and pursue efforts to respect human
rights based on the UN Guiding Principles on Business and Human
Rights.

In fiscal year 2024, we conducted a human rights impact
assessment with the advice of outside experts. The assessment
identified six salient human rights issues for Nikon Group to
prioritize in the value chain: health and safety, work environments,
human rights issues in the supply chain, prohibition of child labor
and forced labor, ethical use of Al, and access to remedy.

We have also established a cycle of improvement related to
these issues that consists of continuous assessment, improvement,
implementation, and monitoring, ensuring we engage in effective
respect for human rights.

The Nikon Group has other policies and standards in place
specific to individual human rights issues, including the Nikon CSR
Procurement Standards and the Responsible Minerals Sourcing
Policy.

[Joiningthe UN Global Compact j

|'_|7| Nikon Code of Conduct
Web Nikon Human Rights Policy

Nikon CSR Procurement Standards
Responsible Minerals Sourcing Policy

Nikon Group Customer Harassment Response Policy in
Japan (in Japanese only)

Nikon Group Al Ethics Policy

Risk
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Strategy

Human rights are our universal rights from birth to live happily
and be treated with human dignity. As entities that respect human
rights, companies must not cause or encourage adverse impacts
on human rights, and must take action should such impacts arise.
Companies must also seek to prevent or mitigate adverse impacts
on human rights arising from business relationships that are
directly related to company activities, products, or services, even
if the company is not at fault. Failure to address issues such as the
protection and expansion of human rights in the value chain risks
violating the rights of rights holders with whom the Nikon Group is
involved. Such failures may cause damage to brand value, loss of
customer and public trust, and declines in business performance.

Opportunities

We can prevent adverse impacts on human rights by understanding
and addressing human rights risks in the value chain. Respecting
human rights and considering health and safety leads to increased
employee job satisfaction and productivity through decent work,
as well as improved recruitment and retention of outstanding
human resources. We can build trust with procurement partners by
prohibiting forced labor and child labor, engaging in responsible
mineral sourcing, and respecting workers' rights. These efforts will
also allow us to pursue responsible and resilient procurement.

Moreover, we can improve public trust and brand value through
efforts that protect and extend human rights.

In accordance with the revised Nikon Human Rights Policy,
amended in April 2025, we will establish a remedy mechanism,
establish a governance system, and continue to improve human
rights through stakeholder engagement. At the same time, we will
ensure that we conduct human rights due diligence in line with the
UN Guiding Principles on Business and Human Rights for the six
salient human rights issues specified in this policy.

In fiscal year 2025, we introduced new initiatives that included
the development of the Nikon Group Al Ethics Policy and a new
consultation desk for all stakeholders.


https://www.nikon.com/company/sustainability/management/codeofconduct/
https://www.nikon.com/company/sustainability/management/codeofconduct/
https://www.nikon.com/company/sustainability/society/human-rights/human_rights_policy.pdf
https://www.nikon.com/company/sustainability/society/human-rights/human_rights_policy.pdf
https://www.nikon.com/company/corporate/procurement/csr/
https://www.nikon.com/company/corporate/procurement/csr/
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
https://www.jp.nikon.com/company/sustainability/society/human-rights/customer_harassment/
https://www.jp.nikon.com/company/sustainability/society/human-rights/customer_harassment/
https://www.nikon.com/company/sustainability/society/human-rights/Nikon_Group_AI_Ethics_Policy_en.pdf
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Governance

The Sustainability Committee discusses Nikon Group initiatives and
progress related to the Nikon Human Rights Policy. The president
of the Nikon chairs this committee, while the Executive Committee
receives reports and approves committee resolutions, overseen by
the Board of Directors.

In April 2025, we established the Human Rights Subcommittee,
headed by the General Manager of the Group Governance
& Administration Division, an officer of the Company. The
subcommittee conducts necessary research, gathers information,
and formulates response plans to conduct and manage human
rights initiatives comprehensively throughout the Group. The
Human Rights Subcommittee meets twice yearly to discuss the
details of activities.

® Human Rights Governance Structure

Board of Directors

Report Supervise

Executive Committee

Report

Sustainability Committee

Human Rights Subcommittee

@ Salient Human Rights Issues Discussed by the Human Rights
Committee and Responsible Departments

Sl Responsible Department
Issues

Health and Safety Human Resources Department

Working Environments Human Resources Dept., Corporate Sustainability Dept.

Workers' Human Rights

in the Supply Chain Committee and Responsible Departments

Zero Tolerance for Child

ierM Dept. inability Dept.
P S v Supplier Management Dept., Corporate Sustainability Dept.

Corporate Sustainability Dept., Human Resources Dept.,

A toR d
ceesstoRemedy Compliance Dept., Supplier Management Dept.

Advanced Technology Research & Development Div., IT

Ethical Use of Al . ) .
Solutions Div., Quality Strategy and Management Dept.

® Agenda Items of the Fiscal Year 2025 Human Rights Subcommittee

Salient Human Rights Issues Fiscal Year 2025 Action
Plan progress report

Overview of the Al ethics policy draft

Human rights risk self-assessment results
Customer harassment response

Establishment of the Human Rights Grievance and
Consultation Desk

Results of engagement with labor unions

1st Meeting

Salient Human Rights Issues Fiscal Year 2026 Action
Plan

2nd Meetin,
& Human rights risk self-assessment improvement plan
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Reporting and Consultations on Human Rights

The Nikon Group has established multiple reporting and
consultation channels to provide appropriate remedies and correct
human rights violations in connection with business activities.

Employees have access to the Code of Conduct Hotline to consult
and report any violations of the Code of Conduct or infringement of
human rights in the workplace.

In September 2025, the Nikon Group established the Human
Rights Grievance and Consultation Desk as a channel to access
the Engagement and Remedy Platform Contact Desk offered by
the Japan Center for Engagement and Remedy on Business and
Human Rights (JaCER). This desk complies with international
human rights norms such as the UN Guiding Principles on Business
and Human Rights, and accepts consultations and reports not only
from employees, but also from external parties, including business
partners, outsourcing partners, and local communities.

JaCER receives reports, while the Nikon Group takes the lead in
determining the appropriate course of action, communicating with
the original reporter, and taking steps to resolve the matter. The
Group assures the confidentiality of the reporter and the details of
the report, prohibiting any detrimental treatment or retaliation with
respect to the person submitting a report.

The Human Rights Grievance and Consultation Desk received and
responded to four cases in fiscal year 2025, including cases received
through customer-related inquiries.

Reporting and Consulting System (Code of Conduct Hotline)
p.115

|__|7I Human rights grievance and consultation desk
Web


https://www.nikon.com/contacts/humanrights/
https://www.nikon.com/contacts/humanrights/
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Risk Management

We hired outside experts to conduct a human rights impact
assessment during fiscal year 2024 of all Nikon Group businesses.
The assessment identified, mapped, and prioritized issues that may
affect rights holders in the Nikon value chain, identifying six salient
human rights issues.

The Nikon Group recognizes that while the use of Al technology
can lead to business sophistication and the creation of new value,
inappropriate use or management may lead to serious risks,
including human rights violations and loss of social trust.

To address these risks, the Nikon Group defined the ethical use
of Al as a salient human rights issue under the Nikon Human Rights
Policy, which we updated in April 2025. We formulated the Nikon
Group Al Ethics Policy in April 2026 to address this issue and clarify
our approach to the development and use of Al technologies from
the perspective of respect for human rights.

In formulating this policy, we took into account domestic and
international guidelines and regulatory trends. We also conducted
interviews with business units to ensure that the content would
align with actual practice. The Al Working Group, consisting of
representatives from departments involved in Al, ensured the
technical appropriateness of the content, and worked with the
Human Rights Subcommittee and related departments.

We intend to enhance the effectiveness of this policy through
internal and external communication and education. We will
continue to review the policy in light of changes in the social
environment and technology surrounding Al.

NIKON SUSTAINABILITY REPORT 2026

@ Human Rights Impact Assessment by External Experts (Assessment Results)
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Main Initiatives

©® Major Human Rights Initiatives by the Nikon Group

ABEENAN Established the Business Conduct Committee (currently the Compliance Committee)

Established the Nikon Code of Conduct, which touches on respect for human rights

FY2001 Established the Code of Conduct Hotline

IAPLONEEN Established the Nikon Charter of Corporate Behavior, clearly stating respect for human rights as the basic approach of the Nikon Group

Established the CSR Committee (currently the Sustainability Committee) to integrate CSR-related activities, including respect for human rights, and

FY2006 . .
create a company-wide promotion system

Revised the Nikon Charter of Corporate Behavior and newly established the Nikon CSR Charter (revised content regarding respect for human rights)
Established the Nikon Procurement Partner's CSR Guidelines, clearly stating our approach to CSR in procurement, including respect for human
rights, and what we expect of our procurement partners

Joined the United Nations Global Compact (UN Global Compact)

FY2007

APIBL | aunched monitoring surveys to manage human rights and labor standards globally for Group companies

APIOREN Established the Policy on Conflict Minerals and established a hotline for conflict minerals

[2PIWA | aunched conflict minerals survey and disclosure of survey results

APINEA Joined the Responsible Minerals Initiative (RMI)™

Abolished the Nikon Procurement Partner's CSR Guidelines, established the Nikon CSR Procurement Standards, and launched CSR assessments and
CSR audits

FY2015

APINE Launched disclosure of compliance statement with the UK Modern Slavery Act

Integrated the Nikon CSR Charter and Nikon Code of Conduct integrated into a new Nikon Code of Conduct to serve as the Group's unified
standard
Joined the Responsible Business Alliance (RBA)™

FY2018

IAPLONEM Established the Nikon Human Rights Policy

APLOPI | aunched streaming of the message from the president for Human Rights Day in the internal newsletter

1AWIPARN Created the Communications with an Inclusive Perspective of Human Rights handbook

[APIPER Established the Nikon Global Diversity, Equity & Inclusion Policy

APIPYEN Conducted a human rights impact assessment and identified six salient human rights issues

Revised the Nikon Human Rights Policy
AWIOPEE Established the Human Rights Subcommittee under the Sustainability Committee
Establishment of the Human rights Grievance and Consultation Desk

*1 The name of the organization on joining was the Conflict-Free Sourcing Initiative (CFSI). Its name was changed in 2018.
*2 An international industry coalition dedicated to corporate social responsibility in global supply chains (labor, occupational health and safety, environment, and ethics).
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Monitoring

The Nikon Group conducts regular monitoring to prevent human rights
violations. Specifically, we conduct human rights risk self-assessment
and improvement activities for each Group company, reporting the
results to the Human Rights Subcommittee and the Sustainability
Committee. In this way, we identify and correct risks to human rights.

We revised our self-assessment form in fiscal year 2024 to
better uncover risks related to the six salient human rights issues
based on the human rights impact assessment conducted by
external experts. In fiscal year 2025, we used this new form to
conduct our human rights risk self-assessment of the head office
and domestic and overseas Group companies* (74 companies,
100% implementation rate), assessing the severity and priority of
risks. We provided feedback to each company based on the self-
assessment results, requesting improvement plans from companies
deemed non-compliant or in need of improvement (74 companies).

In addition, Nikon is a member of the Responsible Business
Alliance (RBA), and we use the RBA Code of Conduct and self-
assessments (current human rights risks self-assessment) to
monitor human rights risks. To date, we have implemented the
self-assessment for the RBA Code of Conduct at production-related
Group companies. In fiscal year 2025, we began expanding the
self-assessment to non-production Group companies and certain
contractors to better understand and manage human rights risks
throughout the value chain.

We prioritize corrective actions and follow up to improve the
effectiveness of our response for the most critical risks identified
through monitoring. Through a consistent cycle of self-assessment,
assessments, improvement, and confirmation, the Nikon Group
ensures that respect for human rights is rooted firmly throughout
the Group, leading to continuous improvement.

Moreover, we collect information on the latest trends and
collaborate with relevant internal parties to respond to the
tightening of laws and regulations related to human rights in
various countries and regions.

*3 Excluding certain subsidiaries having different business characteristics



CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President
Sustainability Management
Creating Value

Environment

Society

Respecting Human Rights
Diversity, Equity & Inclusion
Human Resources Development
Employees' Health and Safety
Supply Chain Management
Promoting CSR Procurement
Ensuring Quality and Safety
Enhancing Customer Satisfaction

Corporate Citizenship Activities

Governance

4 068 » S

Joining the RBA
Other Related Measures

Promoting CSR Procurement

|‘;_|7bI Responsible Minerals Sourcing Report 2026 (2025 Survey
¢ Results)

Stakeholder Engagement

The Nikon Group considers engagement with labor unions—the
representative of our employees—to be one of our important
initiatives. In addition to the daily dialogue between labor and
management, Nikon held an inaugural study session with the

labor union from the perspective of human rights. During the study
session, we shared the content of the updated Human Rights Policy
(as of April 2025), discussed efforts moving forward, and exchanged
opinions. We plan to continue dialogue on an ongoing basis.

Human Rights Training

The Nikon Group works to disseminate information and raise
awareness about human rights among our executives and
employees. We also provide presentations about the importance of
human rights issues to our procurement partners as well as persons
in charge of procurement within the Nikon Group.

E-Learning for Human Rights

Fiscal year 2025 e-learning content focused on updates to the
Human Rights Policy and the establishment of the Nikon Group
Customer Harassment Response Policy in Japan. The e-learning
participation rate was 88%. Overseas, the Sustainability Department
of each regional headquarters leads the implementation of topics
incorporating the issues of their respective regions.

Human Rights Events

We hold events for World Human Rights Day in December, mainly
for employees in Japan. In fiscal year 2025, we broadcast a
message from the president and held other events over a period of
approximately one month.

Specifically, we held an online study session on LGBTQ+ topics
to encourage an understanding and practical learning for action in
the workplace. In addition, an expert speaker gave a lecture on the
impact of the use of Al technology on human rights, furthering an
understanding of the human rights issues associated with the use
of Al and the responsibilities of corporations.

We also published a variety of content, including interviews
with employees related to DEl and videos of lectures on the topics
related to responsible mineral sourcing. In this way and others, we
encouraged employees to consider human rights and social issues
as a more personal matter.

Compliance With the UK Modern Slavery Act

The Nikon Group has released a statement on our website in
accordance with the UK Modern Slavery Act (enacted in 2015).

|m7_l7bI Nikon Group Slavery and Human Trafficking Statement for
¢ the fiscal year ended March 2025

Labor Relations

The Nikon Group respects basic labor rights and is committed

to human rights as described in the Nikon Human Rights Policy
following the International Labor Organization's (ILO) Declaration
on Fundamental Principles and Rights at Work.

At Nikon, the Nikon Labor Union has been organized as an
organization representing employees. The Nikon Labor Union is
affiliated with the Japanese Association of Metal, Machinery, and
Manufacturing Workers (JAM), an industrial labor union that mostly
consists of workers in the metal, machinery, and manufacturing
industries. As of March 31, 2026, the Nikon Labor Union had
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4,321 members, and 79.7% of Nikon employees were members

of the union. We make every effort to hold in-depth discussions
with the Nikon labor union prior to implementing measures
related to personnel systems and work styles. We also hold labor-
management study meetings as necessary to exchange opinions.
Nikon determines wage levels in light of social trends and the
business environment to provide a secure livelihood for employees
and to secure excellent human resources.

At Group companies in Japan, a Nikon Labor Union branch or
employee-elected representatives are responsible for discussing
issues with their company. At Group companies outside Japan,
issues are discussed either by the company's in-house union
or through consultations with an outside labor union to which
employees belong. At companies where there is no labor union, we
hold briefings for all employees, dialogues with employee groups,
and face-to-face meetings with individual employees.

When ordering an employee to change the job description and/
or work location, the Nikon Group consults with the labor union
or employee representative and informs the employee within a
sufficient period of time prior to the effective date (Effective Date).
Nikon, for example, sends preliminary notifications to eligible
employees within the following timeframes, as a general rule.

Approximate Timing of
Types of Transfers Preliminary Notification

Transfers not involving a change of Up to one week prior to the
residence Effective Date

Transfers involving a change of residence

Transfers involving a change in work location ~ Up to one month prior to the
Temporary leave of absence and reinstatement  Effective Date

due to secondment within Japan

Temporary leave of absence and Up to three months prior to the
reinstatement due to secondment overseas  Effective Date



https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
https://www.nikon.com/company/sustainability/society/human-rights/uk-modern-slavery2025.pdf
https://www.nikon.com/company/sustainability/society/human-rights/uk-modern-slavery2025.pdf
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Diversity, Equity & Inclusion

Diversity, Equity and Inclusion (DEI) is essential to the Nikon Group,
and forms the foundation upon which we strive to fulfill our social
responsibility of respecting human rights, to embody our corporate
philosophy of Trustworthiness and Creativity, and to continue
contributing to a more prosperous and sustainable society.

Diversity exists within each one of us, shaped by our
characteristics and differences, such as age, gender, nationality,
and background. We believe that engaging diverse values, talents,
knowledge, experiences, skills, and expertise is vital to meet the
needs of our customers and the communities we serve.

Everyone working in the Nikon Group should feel like part of a
team where they can perform at their best and feel comfortable in
raising their voice. Ensuring such an environment will help improve
decision-making and nurture the innovation that drives the growth
of the Nikon Group.

The Nikon Group clearly states our commitment to DEI in the
Nikon Global Diversity, Equity & Inclusion Policy (Nikon Global DEI
Policy). Based on this policy, the Nikon Group pursues specific
initiatives that take into account local laws and regulations,
business characteristics, and other factors. Through DEI-conscious
business activities, we respond to social issues and customer
needs, contributing to sustainable societies in which all strive
together.

|__|7I Nikon Global Diversity, Equity & Inclusion Policy
Web

Risk

Workplaces that do not allow the expression of diverse employee
values, talents, knowledge, experiences, skills, and expertise,
among other attributes, may lead to a decline in employee
engagement and motivation. This negativity could result in the loss
of talent and a decline in talent acquisition.

In the rapidly changing world of today, social issues and customer
needs continue to diversify. Decision-making and organizational
management reflecting a highly homogenous organization resistant
to diversity may pose certain risks to the company.

Further, the growing awareness of minority considerations and
whether a company develops products, services, advertisements,
etc., that account for diversity has come to affect corporate value
itself.

Opportunities

Workplaces that attract top talent have a strong DEI foundation
that guides individual actions and decisions and enables
employees to recognize and leverage each other’s unique strengths
and capabilities. Maximizing the abilities of each person drives
improvements in productivity, innovation, and ultimately, the
sustainable growth of a company.

In addition, perspectives that take into account social diversity
in specifications, development, design, marketing, advertising, and
other business activities will help us provide products, services, and
solutions that meet the needs of our customers and society at large.

NIKON SUSTAINABILITY REPORT 2026

Strategy

Our Medium-Term Management Plan describes DEI as a materiality
in our sustainability strategy and human capital management, both
of which are management base strategies. We regard DEl as an
important element serving as the foundation for the growth of the
Nikon Group.

We also established the Nikon Global DEI Policy to clarify
the Nikon Group approach to DEI. Under this policy, we create
environments in which diverse employees pursue autonomous
growth and gain a sense of team contribution, maximizing their
abilities. The Nikon Group as a whole, and as individual companies,
engages in specific initiatives that take into account local laws and
regulations, business characteristics, and other factors.

|__|7I Human Capital Management
Web


https://www.nikon.com/company/sustainability/society/dei/dei_policy.pdf
https://www.nikon.com/company/ir/management/human-capital/

CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President

Sustainability Management
Creating Value
Environment

Society

Respecting Human Rights
Diversity, Equity & Inclusion
Human Resources Development
Employees' Health and Safety
Supply Chain Management
Promoting CSR Procurement
Ensuring Quality and Safety
Enhancing Customer Satisfaction

Corporate Citizenship Activities

Governance

€ 070 » S

Governance

The officer in charge of the Nikon Corporate Sustainability
Department at the Nikon Group also serves as the responsible
officer in charge of DEI. The secretariat consists of the Nikon
Corporate Sustainability Department and Human Resources
Department, as well as the sustainability divisions of each regional
headquarters. The secretariat is responsible for planning and
developing Group-wide policies, conducting education, creating
communication tools, and supporting the initiatives of each
company.

Since priorities related to DEI vary by country, region, and
business, specific targets and initiatives are set for each company
and business as a rule, based on local laws and regulations and
business characteristics. The Sustainability Committee monitors
group-wide initiatives and targets, reporting and deliberating on
specific measures as necessary.

® DEI Global Promotion Structure

Sustainability Committee

Report, Monitor I

Secretariat

Coordinate, Consult
Develop Policy, Educate, Communicate

Risk Management

The Nikon Group conducts global shared awareness surveys

for employees to understand whether our workplaces foster
environments in which employees mutually recognize and make
the most of each other's unique strengths. In addition, we strive to
ensure that the Nikon Global DEI Policy is reflected widely in the
thinking of every employee as the basis for decisions and actions.
To this end, we established the level of awareness of Nikon Global
DEI Policy as a shared global metric, and monitor progress through
the aforementioned surveys.

Main Initiatives

DEI Promotion Activities

Initiatives in Japan
Nikon continues efforts to spread awareness of the need for DEI by
broadcasting top messages from the president and the heads of

v v v v v

Group companies ' Group companies
in Europe - in the Americas in Asia/Oceania

l Approve, Report, Consult l l

Niko_n ) Group companies
Group companies in Japan

Business
Units

Each company identifies individual issues, sets KPIs, and implements initiatives
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each business unit.

In fiscal year 2025, we held an LGBTQ+ study group and a
voluntary online talk on SDGs in the workplace. These events
allowed participants to learn from LGBTQ+ members and aimed
to create a workplace where everyone can work with peace of
mind. We also conduct a wide range of activities to raise employee
awareness, including inviting external speakers to give lectures in
December to mark World Human Rights Day.

Awareness reform and skills development at the management
level play an important role in organization operations. To this end,
Nikon prioritized these matters and addressed them under a shared
global focus. We also conducted group-based DEI training for new
section managers, as well as training for pre-management roles,
including deputy section managers and subsection managers.
These efforts aim to raise awareness among management of the
importance of the early incorporation of DEI perspectives.

Initiatives in Europe

Nikon Europe B.V. publishes a series of DEI playbooks. Each
playbook covers one of three areas, the Imaging Products Business,
Healthcare Business, or workplace environments, and explains the
DEI perspectives that the company incorporates into each business
and workplace activity. Nikon Europe updates the People’ Stories
section of the playbooks, which features employee interviews

that employees can use in their daily work, to continually raise
employee awareness.

Nikon Europe planned an International Women's Day campaign
in March 2026, involving branches across countries in Europe. The
campaign deepened participants' understanding of gender-related
issues through a range of events, including a quiz competition on
advancing women in the workplace, workshops on collaboration
toward gender equality, and talk sessions led by external experts.
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Success of Diverse Employees

Advancement of Women in the Workplace
Nikon approaches advancement of women in the workplace as one
of our most important issues.

We established a target percentage of women in management
positions of 8.0% or more by the end of March 2026 as one metric to
measure the advancement of women in decision-making roles and
organization management leading to more diverse perspectives. We
conduct initiatives to improve this percentage, including systematic
education in the workplace, promotions, and career development
support.

In addition, we established a metric beginning in fiscal year 2016
to maintain a 25% or greater level of female new hires, ensuring
a stable base of female employees. Japan has relatively few
female students majoring in engineering. Even at Nikon, where
we hire in number for engineering-related occupations, training
the next generation of employees is a challenge. In light of these
circumstances, we participate actively in events to recruit women
in the engineering field. We are also part of the DE&I working group
established by SEMI Japan (the Japanese branch of the US-based
semiconductor industry association) to foster the next generation

@ Ratio of Female Employees and Women in Management Positions
(Nikon)

(%) —®~ Ratio of female employees
Percentage of women in management positions

20 180 183
170
16.0
150
15
10
78 75 80
5

FY2021 FY2022  FY2023  FY2024  FY2025

*As of March 31, 2026, women accounted for 55 of Nikon's 689 managers.

of female engineers.

Further, we develop programs and environments for women and
employees in diverse situations (e.g., childcare and nursing care) to
choose flexible work styles according to their life stages.

As a result of our efforts, the percentage of women in
management positions as of March 31, 2026 was 8.0%, and the
percentage of female new hires in fiscal year 2025 was 34.2%.
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Supporting Mid-Career Hires in the Workplace

DEI Promotion Logo and Communication Book

To foster a sense of unity in our pursuit of DEI at the
Nikon Group, we created the DEI Promotion Logo in
combination with the Nikon Global DEI Policy. We use the
logo for business cards, event novelties, other activities,
and content creation related to DEI both inside and outside
the company.

The Nikon Group also publishes a Communication Book
for internal use as a basic explanation of the reasons and
definitions behind Nikon's commitment to DEI. Through
the distribution of this publication, our goal is to ensure
that each employee understands the need for DEI and that
DEI takes root as a way of thinking that forms the basis for
decisions and actions.

® . Ly o
[
r ll‘w | l‘

ersity, Equity &Inclusion Policy

DIVERSITY
EQUITY
INCLUSION

The Nikon Group strengthens our human resources strategy to
acquire talent, develop talent, and leverage talent based on our
approach to human capital management.

For Nikon to leverage the technologies we have cultivated
over the years, as well as to move into new fields, we must take
advantage of a diverse range of skills, knowledge, and experience.
We pursue the following efforts to ensure mid-career hires make full
use of the knowledge cultivated in previous jobs for the benefit of
Nikon and maximize their talents to the fullest.
@ Detailed follow-up in the workplace, led by a supervisor
@ Training and regular monitoring at newly assigned workplaces
@ Training and social gatherings for mid-career hires, etc.

As of March 31, 2026, 38.2% of Nikon management positions
were filled by mid-career hires.

© Percentage of Mid-Career Hires to New Hires (Nikon)

(%)
New hires B Mid-career hires Percentage of mid-career hires
600 80
71
66
500 58 61
60
400
43
300 40
200 I
100 164 164 168
82 93
0 0

FY2021 FY2022 FY2023 FY2024 FY2025

Utilization of Global Human Resources

The Nikon Group appoints outstanding human resources to
management and executive positions, regardless of age, gender,
or nationality. We are committed to utilizing human resources on
a global scale, including appointing one locally hired personnel
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from a Group company as an officer of Nikon. As members of

their respective local communities, our Group companies hire
local employees and appoint them to management positions
as appropriate in order to contribute to local job creation and
economic revitalization.

Supporting Senior Employees in the Workplace

The needs and values of each individual in the areas of life planning
and working styles are diversifying. In order to realize a society in
which people can continue to work for as long as they want, it is
important to provide opportunities for senior citizen employees to
play an active role. It is also important to help employees consider
career development and how they want to work after reaching the
mandatory retirement age, and to encourage them to take stock of
the experience and skills they possess.

The Nikon Group introduced a reemployment system in Japan
under which employees who have reached the mandatory
retirement age of 60 and wish to continue working can be
reemployed up to the age of 65. Nikon Nisso Prime Corporation,

a joint venture company engaged in the human resources

services business, rehires Nikon employees who have reached the
mandatory retirement age. This company is expanding the options
it offers to retirees, including to positions outside the Nikon Group,
addressing the diversification of work styles and providing senior
citizens with the opportunity to continue working as long as they
would like.

Furthermore, we provide support for independent career
development from a long-term perspective by holding age group-
specific training. We held Career Design Training for 58-year-olds
(220 participants), which fosters awareness necessary to continue
working for a long time. We also offered a Life Plan Seminar (322
participants), which focuses mainly on financial planning skills.

Through these measures, we provide opportunities for
employees to consider post-retirement careers earlier in their
professional lives, and we strive to support the success of senior
employees.

Supporting Persons With Disabilities

NIKON SUSTAINABILITY REPORT 2026

Creating Comfortable Working Environments

The Nikon Group is working to establish an environment that
enables every employee to make the most of their individuality and
abilities regardless of any disability.

With support from experienced staff and instructors, employees
with disabilities play an active role at Nikon Tsubasa Inc., a
special subsidiary which Nikon established in 2000 to support the
employment of persons with intellectual disabilities. As of June
2025, persons with disabilities exceeded the actual employment
rate for private enterprises, accounting for 2.44% of the employees
of the four Nikon Group companies (Nikon Corporation, Nikon
Tsubasa Inc., Nikon Systems Inc., and Nikon Business Service Co.,
Ltd.) that have been approved for Group treatment (using the
Special System for Affiliate Companies) under the Act to Facilitate
the Employment of Persons with Disabilities.

Our efforts go beyond simply increasing the quantity of
employees with disabilities. We established a follow-up system
inside and outside the workplace, comprised of workplace guides,
coaches, and regular interviews, to strengthen our support for the
employment and retention of people with disabilities.

I__|7I Nikon Tsubasa Inc. (in Japanese only)
Web

Employment of Persons With Disabilities Under Group Certification
Over Time

(%)
3.0
240 242 232 253 244
2.5
2.0
15

1.0

0.5

0.0 FY2021 FY2022 FY2023 FY2024 FY2025

The Nikon Group is working to build comfortable working
environments with the goal of increasing labor productivity and
securing a diverse workforce. Our goal is for employees to have a
high degree of motivation at work while also enhancing their work-
life balance.

Offering Diverse Work Styles

The Nikon Group strives to offer our employees flexible work styles
in accordance with the qualities of each Group company business
and the laws and labor practices of their respective countries

and regions. At Nikon, we have introduced the following systems
offering employees more autonomy and flexibility in choosing their
working hours and locations.

Super Flex Time Working System

With the aim of encouraging employees to efficiently and
autonomously carry out their duties, Nikon provides a mechanism
allowing employees to choose work times flexibly through our
Super Flex Time Working system, which has no core time period (no
specific time frame in which employees are required to work).

Telecommuting System

Nikon offers a telecommuting system to improve work life balance,
reducing the burden of daily commutes and helping employees
make effective use of time. By utilizing this system, employees

are expected to improve productivity by working efficiently. As

a general rule, telecommuting is allowed three days per week.
However, in cases involving childcare or nursing care, we offer
flexible arrangements that include allowing employees to exceed
this maximum limit with supervisor approval. In addition to working
from home, employees may work at other similar locations with the
approval of a supervisor. These locations include a parent's home
or temporary posts where the employee lives separately from their
families.


https://www.jp.nikon.com/company/corporate/group/nti/
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Support for Balancing Work and Childcare/
Nursing Care

At Nikon, we established a system that allows employees to choose
a flexible work style according to their life stage to balance work
with infertility treatments, pregnancy, childbirth, childcare, and
nursing care.

In concrete terms, Nikon goes beyond the statutory requirements,
allowing employees to take childcare leave up to two times on
consecutive or non-consecutive days for any reason up until their
child's second birthday. We also put in place systems such as
nursing leave for childcare and nursing care, staggered work hours
for childcare and nursing care, shortened work hours, and short-
time Super Flex Time Work. Nursing care leave and staggered
work hours for childcare are available until the employee's child
graduates from elementary school.

Besides these systems, we have established an accumulated
special leave system that allows up to 40 days of expired annual
leave to be accumulated and used. This system can be used not
only for childcare and nursing care, but also for situations like
infertility treatment and participating in their children's school
events, an enhancement to our systems helping employees
establish a balance between work and family.

Female employees with children under one year of age may also
take two 30-minute breaks per day for breastfeeding or expressing
breast milk. Health support rooms at each business facility are
made available for this purpose.

Furthermore, Nikon has also introduced a “re-entry” system. This
system provides opportunities to rejoin the company for former
employees who left the company because of childcare or other
family care responsibilities, because of a spouse's job transfer, or
for other unavoidable reasons.

NIKON SUSTAINABILITY REPORT 2026

® Nikon's Support Systems for Balancing Work and Family #* Systems exceeding legal requirements - Systems unique to Nikon
Pregnancy Childbirth Childcare Nursing care
Delivery 1 2 3 Beginning 3rd 6th grade (March)
year years years elementary school grade |
old “old “old . .
Prenatal/ : | |
postnatal leave
Leave for 6 weeks before Childcare leave ! ! ! ! Caregiver leave
hospital visits delivery Until2yearsofage |1 | ; ; Upto 1year
8 weeks | |
postpartum b
- Exemption from overtime, Shortened work hours
@ holidays, and late-night work Shortened  |! Up to 4 hours per day
g ‘ work hours | Shortened work hours (n;ay Comb'“ﬁ with
Upto4hours | Up to 2 hours per da uper rlex fime
= Shortened work pper day ! P P v Working System)
hours !
Up to 4 hours per

day (Parallel use of

I May combine with Super Flex Time Working System
Super Flex Time B i i )

Exemptions and

Working system) i S ! ! S curbs on overtime
| £ o | | £ work
| o : : . ) : S
| = | =
! ° | ©
i =8 | - Curbs on overtime work j+ Curbs on £
! c + Exemption from overtime work, ] overtlm.e work c
! g work on holidays, and late-night | |* Exempt|on from g Exemption from
1 work | late-night work late-night work
, Maternity . . . .
3 leave for Nursing leave
| spouse” Up to 10 dga s per year .
i 5days H p 1 dy p 'ly bl Nursing leave
1 ourly credit available Up to 10 days per year
! " " " May be taken in one-hour
1 increments
| | Parental leave Accumulated special leave
3 4 weeks Hourly credit available Accumulated special
i leave *3
3 : : : : : May be taken in
i Issuance of discount coupons i one-hour increments
| for babysitter service*2 ;

*1 Maternity leave for spouse (paid): Paid leave available when spouse gives birth

*2 Babysitter Dispatch Service provided by the All Japan Childcare Services Association on behalf of the Children and Families Agency. Eligible until the 6th grade if said child has a physical
disability certificate or a rehabilitation certificate.

*3 Accumulated special leave (paid): A special leave system allowing employees to accumulate up to 40 days of annual paid leave not carried over to the following year. This leave may be
taken under certain conditions, such as when medical treatment is required for one's own injury or illness, infertility treatment, participation in a child's school activities, or when caring
for or nursing a child or relative.
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External Evaluations of Support for Diverse Work
Styles and Advancement of Women in the Workplace

Nikon received Platinum Kurumin and Eruboshi (second
level) certification from the Minister of Health, Labor and
Welfare. These honors recognize our ongoing efforts to
support diverse work styles and the advancement of
women in the workplace.

5FF
v/ <$4_£ ++
y/
K \J) ! o
EN & %

2 % T N
T~k gL
Platinum Kurumin: Eruboshi (2nd Level):
Certified June 2018 Certified May 2016

Nikon Childcare Leave Utilization Rate (FY2025)

Men 101% Women 100%

* Includes Nikon's own childcare leave program.
* Total may exceed 100% as employees (or spouses) who gave birth in previous
years may take childcare leave, etc., during the current fiscal year.

Nikon Return Rate from Childcare Leave (FY2025)

Men 100% Women 100 %

Curbing Long Working Hours

NIKON SUSTAINABILITY REPORT 2026

Fair Treatment and Evaluation

The Nikon Group is taking action to manage working hours
appropriately and to curb long working hours in accordance with
the respective national and regional laws and regulations where we
do business.

When overtime work is necessary, we pay appropriate overtime
allowances in accordance with each company's employment rules
as well as applicable laws and regulations in each country and
region.

Countermeasures Against Overtime Work
In setting limits for maximum overtime work, Nikon and the Nikon
Labor Union work together to check actual data and measures to
take on a yearly basis. Limits set here are used as guidelines for all
Group companies in Japan, and compliance is rigorously ensured.
Nikon has introduced a cooling off period for overtime work for
employees whose total overtime hours exceed a certain level (including
managers and others not subject to working hour management)
to curb overwork and distribute the burden previously focused on
specific individuals. Our standards for conducting health checkups for
overtime work exceed statutory requirements.

Encouraging Employees to Take Annual Paid Leave
Nikon provides more paid leave than legally required (20 days per
year in principle), and our ongoing goal is to have employees take
annual paid leave at a rate of at least 70%. To help employees use
this annual paid leave, we encourage employees to plan for and
take company-wide leave days and scheduled leave. Further, we
encourage employees and managers who have a low paid leave
utilization during the fiscal year to take paid leave. In fiscal year
2025, the percentage of Nikon employees taking annual paid leave
stood at 75%.

Going forward, we will continue our efforts to encourage
employees to take paid leave, aiming toward consistent
achievement of the goal of at least 70%.

Basic Approach

The Nikon Group has adopted a basic policy that values dialogue
and communication, and uses this to develop a working
environment that stimulates employees’ motivation and helps
them make the most of their capabilities. Each individual Nikon
Group company has established its own HR management system
based on this policy.

The Nikon Group conducts fair evaluations with emphasis on
performance, irrespective of age, gender, etc., and encourages
employees to fulfill their responsibilities and roles and produce
results. Employees are placed in jobs and roles based on their
aptitude, skills and drive, and we support them as they work to
explore their career and develop their capabilities.

Nikon's HR Management System

Nikon has adopted a human resources management system that
emphasizes accountability and achievements, evaluating and
treating employees with a focus on their responsibilities, role,

and results, irrespective of age, gender, etc. Work responsibilities
consist of three grade levels: (1) Professional; (2) High-level
professional; and (3) Management (persons who supervise and lead
organizations). Nikon defines the level of duties and roles required
for each grade level classification.

We publish job descriptions for positions at the section manager
level and above to encourage employees in developing careers
autonomously and taking on the challenge of higher-level duties
and roles. We also publish a list of the duties and roles of the
Professional grade.

In principle, the Professional grade classification is determined
based on the results of an annual performance evaluation
conducted at the beginning of the fiscal year. Under this system,
we ensure that managers are able to properly evaluate the
responsibilities and roles of the employees that they supervise, and
that they can fully explain the results of these evaluations.

Performance evaluations are based on the results of assigned
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duties and roles (degree of goal achievement) under the Goal
Setting and Performance Review System. These evaluations are
conducted semiannually, covering a six-month evaluation period.
Under this goal review system, each employee determines goals
corresponding to his or her main duties and roles in an interview
with his or her department head. The employee is responsible for
carrying out his or her duties to achieve the agreed-upon goals.
We provide three interview opportunities during the six-month
evaluation period: (1) a goal-setting interview; (2) a mid-term
interview; and (3) a performance evaluation interview. In this way,
we improve the fairness and acceptability of evaluations. Nikon
conducts goal-setting interviews and performance evaluation
interviews nearly 100% of the time.

Group companies in Japan and overseas provide similar
opportunities for dialogue. Companies evaluate performance and
determine compensation based on the level and results of assigned
duties and roles, regardless of age or gender.

® Purpose of Nikon's HR Management System

Other Recognition Programs

The Nikon Group offers the President's Award and Unit Manager
Award to reward departments and employees who have made
outstanding contributions to the Group as a whole or to their own
organizations. These awards aim to motivate, raise employee
morale, and revitalize our organizations through recognition of
department and employee achievements.

Nikon's Systems for Career Development

@ Profile System

The profile system provides all employees with the chance to look
back every year on their duties and personal growth and think
about their future career vision, taking into account the company's
expectations. Employees are interviewed by their supervisor to
help brainstorm ways to develop their individual career.

Sustainable improvement in corporate value

Strengthening company structures and personal growth

Expectations toward management

Strategy Strategically formulate and lead an
formulation organization's roles and targets in
leadership light of a changing environment
Role and Evaluate and reward individuals
performance- meeting significant duties, roles, and
based achievements

Support career development by assigning
duties and roles appropriate to one's
ability, aptitude, and motivation,
regardless of age

Career
development
support

uonesunwwod pue angojeiq

A

Expectations toward employees

Awareness of Understand the roles and goals of the
all persons organization; act and take on
involved challenges independently

ROEEE e  Commit to performing one's own role,
and successful achieve personal goals, and deliver
performance results

Independent Independent career planning and
career professional development for taking on
development higher roles and more challenging duties
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@ Career Counseling
Nikon has established offices where employees can consult about
improving their skills and advancing their careers if they so desire.

@ Open Recruitment System

The open recruitment system enables employees to apply for open
recruitment when a new employee is required by a department,
such as when launching new projects or expanding businesses.

@ In-House Free-Agent System (FA System)

The FA system allows employees actively working on their career
development to request a transfer once a year to seek out new
challenging opportunities inside the company.

@ Second Career Support System

The second career support system has been established with the
aim of providing support for employees who are interested in taking
early retirement from Nikon and developing a new career outside
the company. Employees who meet the specified criteria can
benefit from job-hunting support services, second career support
leave, etc.
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Human Resources Development

Basic Approach

The Nikon Group and our diverse base of employees must pursue a
relationship of mutual growth if we are to continue to be a company
and a people sought after by society and our customers. We state
clearly our direction and organizational goals, clarifying the skills,
roles, and career paths required for individual job performance. We
provide a wide range of training and development opportunities to
encourage employees to grow autonomously.

Main Initiatives

The Nikon Group offers training and educational programs linked to
the roles and the HR systems of the individual Group companies.

Nikon provides training and educational programs to support
employees looking to enhance their own employability. For fiscal
year 2025 employee education and training programs, Nikon held
415 training courses (including the training noted on the right)
organized by departments specialized for employee education
and attended by a total of 13,358 employees. On average, Nikon
employees spent 4.72 days per year in training courses, and
expenditure on training per employee was 58,804 yen. Training
participants are tasked with completing a questionnaire (report)
on their training course, which is then used to assess the training
curriculum and make improvements. Our target score for the
overall evaluation in these questionnaires is 4.0 points or higher
out of 5.0, and the average for fiscal year 2025 was 4.31 points.
Every Nikon business unit offers training necessary for particular
locations. When including this training, our per-person investment
in education is 92,311 yen.

Certain Nikon training courses are also available to employees
of Group companies in Japan. The participation rate of Nikon
Group consolidated employees in education and training programs
provided by Nikon (including participation from Group companies
in Japan), was 18.27%.

In addition, each Nikon Group company provides education and

training. In fiscal year 2025, the average annual training per Nikon
Group employee was 14,805 minutes and the training expenditure
per employee was 45,482 yen.

@ Annual Number of Training Days per Employee

NIKON SUSTAINABILITY REPORT 2026

Strengthening Management Skills

(days)

Number of
training days FY2022 FY2023 FY2024 FY2025

on average
Managers 11 11 1.7 15
Non-managers 3.0 BYY 4.5 53
Men 25 31 3.8 4.4
Women 3.8 51 5.5 6.3
Total 2.7 35 4.1 4.7

Examples of Training Offered by Nikon

® Selective training aimed at cultivating the next generation
of leaders and management personnel

® Training to foster understanding about new roles, such
as when employees are newly promoted to management
positions, including department head or section head

® HR training and education carried out systematically for
several years from the first year of joining the company

® Career Design Training at certain milestones

® Targeted training for women and managerial candidates

® Application-based training for the pzroactive acquisition
of business knowledge and skills

® Support for self-development through on-demand
learning tools for autonomous growth

At Nikon, we aim to strengthen management skills through training
that helps newly appointed managers to better understand their
roles. In addition, we provide training and individualized education
to intentionally develop managers identified as candidates for
future roles as officers.

As part of efforts to strengthen management skills, Nikon and
certain Group companies in Japan have introduced a multi-
source assessment. Each year, the company conducts multi-
source assessment feedback training for department and section
managers who are being evaluated for the first time. We assist
participants in analyzing their own strengths and weaknesses and
in creating an action plan for the coming year. We also strengthen
management capabilities through training focused on human
resource utilization capabilities, a category within the multi-source
assessment, and support employee development.

Furthermore, we provide literacy training for managers on topics
such as corporate governance and accounting. In fiscal year 2025,
a total of 310 participants, including department and section
managers from Nikon and executive officers from subsidiaries, took
partin the training.

DEI Training for Section Managers

We conduct DEI management training for all Nikon section
managers, who play a central role in organizational management,
to help them understand the need for DEI and to learn diversity
management. In fiscal year 2025, we expanded the program to
include pre-management employees, held a total of six sessions,
and received participation from 181 employees. Through lectures
by instructors and discussions among participants, participants
acquired knowledge and skills necessary for DEI, including a basic
understanding of DEI and conflict management.
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Support for Employee Independence and
Autonomy

Nikon provides a variety of training programs to support employee
independence and autonomy.

Our offerings include a number of training programs to improve
employee skills, including business facilitation training for better
project efficiency and productivity.

We also offer a career autonomy program (which includes
a mindfulness seminar, self-management training, and career
design training) to support independent and continued growth in
a changing environment. A total of 48 employees participated in
this program in fiscal year 2025. Nikon continues to support self-
development for employees by expanding on-demand training
for employees to choose their own topics and learn language and
business skills at their convenience.

In fiscal year 2025, we implemented measures to strengthen basic
English proficiency, as overseas sales account for more than 80% of
our total sales. In principle, we required all employees to take the
TOEIC IP test, subsidized the examination fees, and expanded self-
development language-learning programs.

Supporting the active participation of senior employees is
another area we focus on. Our measures include holding ongoing
trainings, including the Career Design Training course for 58-year-
olds, which encourages employees to build awareness of long-
term career development, and the Life Plan Seminar, which
focuses primarily on financial planning. Other trainings we have
held include the Career Design Training course for 50-year-old
employees (143 participants), which focused on career planning
beyond retirement, and the Career Design Training course for
employees in their early 50s (94 participants), which encouraged
participants to consider future action plans while thriving at work.
Implementing these measures allows us to provide opportunities
for employees to begin considering post-retirement careers at an
earlier stage.

Developing Solution Engineers

Nikon launched a target in fiscal year 2022 to develop 10% of

the company's in-house engineers into solution engineers to
strengthen our integrated solution-delivery capabilities. We
conducted company-wide monitoring as each business unit defined
required personnel and advanced engineer development plans

@ Human Resources Development System (as of April 2026)

Company-wide training Unit education policies

Department
manager

Section
manager

Professional grade

Basic knowledge and

Business literacy

Department

manager trainin .
8 g Managerial

- literacy
Section

manager training

Evaluator training
Basic education

Business knowledge

Core skills

Systems for
Career Development

Language Mid-career

skills study hires

Selected human
resource development

DX

Basic English skills and global human resources development
Career design training

Open recruitment system, in-house FA system,
second career support system, career counseling

Technology and skills

Technical College
Program

(training for various
technical skills)
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accordingly. As a result, we have seen progress in securing new
business opportunities, strengthening relationships with existing
customers, and expanding transactions. Looking ahead, Nikon will
continue developing personnel based on plans aligned with the
business environment of each business unit and further strengthen
our integrated solution-delivery capabilities.

Unit/workplace training

® Training based on work
experience (goal interview
system, transfers, etc.)

® Medium- to long-term
development and career
support (Profile System,
lonl)

e Individualized training
according to the
strategies and expertise of
the person's unit

Basic manufacturing skills
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The Nikon Group believes ensuring the health and safety of
everyone working within the Group leads to higher productivity.
Based on this belief, we give top priority to creating comfortable
work environments offering health and safety to all workers,
including employees of temporary agencies and contractors.
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The Nikon Group Health and Safety Policy includes the Health and
Safety Declaration, which sets out the basic approach above and
sets three basic policies. We devise health and safety activities
each fiscal year, consisting of indicators, targets, and action plans
for each basic policy. The Central Health and Safety Committee
Meeting, chaired by the Officer and General Manager of Group
Governance & Administration Division, deliberates on and approves
these activities.

The Sustainability Committee, which includes Executive
Committee members, is reported to on basic policies and health
and safety activities approved by the Central Health and Safety
Committee Meeting.

Nikon Group Health and Safety Policy
— Aiming to Achieve Vision 2030

Central Health and Safety Committee Meeting

@ Health and Safety Declaration

We will create workplaces where everyone across the Nikon
Group can work in good health and safety while fostering

an enriched spirit. Furthermore, each employee will take a
proactive, self-directed approach to their work to help the
Nikon Group achieve our goal of becoming a key technology
solutions company in a global society where humans and
machines co-create seamlessly.

@ Basic Policy

1. Protect and Improve Employee Health (Enhancing Health
Literacy)
We will establish a framework that enables each employee
to recognize the importance of physical and mental health
and take proactive action to support their well-being.

2. Create a Vibrant Workplace Environment (Enhancing
Comfort and Communication)
We will create a pleasant and rewarding work environment
through promoting mutual understanding, trust, and a
sense of unity.

3. Improve Safe and Secure Working Environments (Ensuring
Compliance and Thorough Safety Management)
Under the respective health and safety management
systems, we will carry out preventative measures, such as
safety patrols, work risk assessments, safety education,
and activities that develop employees' ability to sense and
identify danger in the workplace.
We will share Nikon Group safety activities and accident
case studies from around the world and deploy recurrence
prevention measures globally.

NIKON SUSTAINABILITY REPORT 2026

Risk

Situations such as occupational accidents and the loss of labor due
to employee mental and physical illnesses may lead to increased
and unbalanced workloads in the workplaces involved, which may

then lead to mental health concerns and the risk of further accidents
for other employees. Such circumstances may result in a further loss
of productivity and loss of social credibility, leading to a decline in
business performance and corporate brand value.

Opportunities

Employees improve their own health literacy through various health
checkups, health guidance from occupational health nurses, and
various trainings and seminars. Voluntary participation in health and
safety activities, such as health events, risk assessments, and patrols,
helps employees feel safer and more confident about health and
safety and increases motivation for work. This results in increased
employee productivity and helps us to fulfill our business plans.

Strategy

We familiarize all Group employees in and outside Japan with the
Nikon Group Health and Safety Policy and the health and safety
activities decided upon for each fiscal year. We provide health
literacy and health and safety training as part of our health and safety
activities, encouraging employees to take steps independently. We
also gather information from business facilities in Japan and Group
companies on their activities and training, sharing good practices
with Group companies in and outside Japan.

In addition to the company-wide annual plan developed by
the Central Health and Safety Committee Meeting, each business
facility's Health and Safety Committee develops a separate annual
plan.
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Besides the legally mandated workplace Health and Safety
Committees, the Nikon Group also has a Central Health and Safety
Committee Meeting to serve as the highest decision-making and
oversight body for important matters related to health and safety.

The Central Health and Safety Committee Meeting is chaired by
an officer serving as the General Manager of the Group Governance
& Administration Division. The General Manager of the Human
Resources Department, the General Manager of the Administration
Department, and each plant manager represent the Company on
the committee, while employees are represented by the central
executive committee chairperson of the Nikon Labor Union” and
the executive committee members of each union. The presidents of
Group manufacturing companies and the executive director of the
Nikon Health Insurance Society also attend as observers.

The committee meeting assesses and verifies reports from the
various committees described below and the overall status of risk
management, as well as the results of these efforts, including the
percentage of findings in regular medical checkups, stress check
results and high-stress employee rates, and the occurrence of
occupational accidents.

Based on the Nikon Group Health and Safety Policy, the
committee meeting discusses and approves health and safety
activities (indicators, targets, and action plans) for the next fiscal
year, deploying said efforts to the Nikon Group. The health and
safety committees of each business facility prepare and implement
annual plans according to business operations, production

facilities, and other facility conditions.

*Chapter 11, Article 57 Health and Safety of the collective bargaining agreement that the
Company has with the Nikon Labor Union states that the Company and the union shall discuss
health and safety issues when necessary.

NIKON SUSTAINABILITY REPORT 2026

® Company-Wide Annual Plan Overall @ Health @ Safety

Events

FY2026

1Q ‘ 2Q ‘ 3Q ‘ 4Q

Central Health and
Safety Committee
Meeting

" Liaison Meeting for I
the Nikon Group in
Japan

I Year-End and New
Year Zero-Accident
Campaign

National
Occupational Health
Week

N . N
Liaison Meeting for

Health and Safety Safety Week ‘ the Nikon Group in

Awards

Japan

AN

Health and Safety Officer Meetings (at least once per quarter); Health Promotion Committee Meetings (at least once per year, in collaboration with the Health Insurance Society)

Activities

Health checkups, follow-ups for employees who have not undergone examinations, post-checkup measures, and recommendations for medical consultations

Physician consultations in person and online, individual counseling, and internal and external consultation support services (measures available as needed)

Health monitoring of employees subject to excessive working hours (written surveys), occupational physician consultations (monthly), and supervisor interviews (measures
available as needed)

Regular on-site inspections (Health and Safety Committee members and workplaces) and special on-site inspections (inspections of business facilities under the jurisdiction
of business facility managers and health and safety divisions)

Training

Health guidance, recommendations for medical consultations, and health education provided by occupational health nurses (company-wide and business facilities in Japan)

New-hire training, basic health and safety training, and specialized training programs

Surveys

Work environment measurements at locations using organic solvents, specified chemical substances, and other materials (once every six months)

Verification of new chemical substance introductions (chemical risk assessments conducted) and new equipment installations (equipment and work risk assessments
conducted)

Case reviews conducted following a disaster; hazard identification and countermeasure implementation through internal reporting formats; execution of improvement
processes in accordance with established procedures; and sharing of incident cases and corrective actions

Surveys on the status of regulatory filings (verification of government
filings, reporting documents, and legally required inspection records)

Workplace hazard risk assessments (work risk assessments AT R ST
conducted)
Fiscal year-end survey*

*Verification of health and safety management systems, work environment management (including labeling), work management, and health management
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© Fiscal Year 2026 Health and Safety Activities
Basic Policy 1. Protect and Improve Employee Health (Enhancing Health Literacy)

Evaluation Indicators: Medical consultation rate for employees identified as needing treatment; lifestyle disease risk factors™

. Fiscal Year 2026
Indicators Targets

Action Plans

Fiscal Year 2025 Results

Improve medical
consultation
rates

Medical consultation rate for employees identified as needing
treatment

+Health guidance and recommendations for medical

checkups by occupational health nurses

+Notification via supervisors when consultations

with an occupational physician is required

Lifestyle disease risk factors
+Healthy weight maintenance rate
(BMI between 18.5 and 24.9)

*Smoking rate
(percentage of habitual smokers)

-Exercise habit rate Improve at least
(percentage of employees exercising at least twice per week for 30 one of the five
minutes or more per session) indicators

-Sufficient sleep and rest rate
(percentage of employees who obtain adequate rest through sleep)

+Alcohol-related health risk rate
(percentage of employees whose alcohol consumption or
frequency increases the risk of lifestyle-related diseases

+Health education and health-related events

+Distribution of health information (in
coordination with health insurance association)

+Health management to prevent overwork

70.0%
Healthy weight L 66.3%
maintenancerate !
Smoking rate 15.5%
Exercise habitrate |  23.3%
Sufficient sleep and | )
rest rate i 70.9%
Alcohol-related :
health risk rate 8.9%

*1 The first year covers Nikon only. The Nikon Group in Japan will be included beginning in fiscal year 2027. Medical consultation rates cover employees classified under Category D in regular health
checkups conducted from January to December 2026 and identified by occupational physicians or other professionals as needing treatment.

Basic Policy 2. Create a Vibrant Workplace Environment (Enhancing Comfort and Communication)
Evaluation Indicators: Percentage of employees with high stress levels; average scores for Energy and Fulfillment in Work™

Action Plans

Fiscal Year 2025 Results

. Fiscal Year 2026
Indicators
Targets

Below the

Rate of employees with high stress levels national average

Average Energy score

*Stress check questions: "I have been very active," "I have been full of

energy,” or "l have been lively" Maintain or
improve average
scores

wn

Average Fulfillment in Work score
*Stress check questions: "My job is worth doing"

+Workplace environment improvements
+Encourage use of consultation services for
physical and mental health concerns and
support balancing treatment and work
+Mental health training
(self-care and line-care training)

*Monitoring of work engagement, presenteeism,

and absenteeism

Rate of employees

with high stress 13.8
levels

Average Energy

score 29
Average Fulfillment 30

in Work score

*2 Covers Nikon only.

The percentage of employees with high stress levels is compared with the national average published by the stress check service provider. Energy and Fulfillment in Work scores use a five-point
evaluation scale based on the Ministry of Health, Labour and Welfare conversion table. Scores closer to 5 indicate better conditions, while scores closer to 1 indicate greater challenges.

Basic Policy 3. Improve Safe and Secure Working Environments (Ensuring Compliance and Thorough Safety Management)
Evaluation Indicator: Annual number of occupational accidents attributable to work or related to the performance of work’

. Fiscal Year 2026
Indicators
Targets

Action Plans

Fiscal Year 2025 Results

Occupational accidents attributable to work or related to the 60 cases or
performance of work fewer

+Thorough risk assessments

(legal compliance, operations, equipment, and
chemical substances)

-Safety education

+Sharing of occupational accident cases and
measures

Occupational
accidents: : 43

- Overseas

*3 Covers Nikon Group companies.

NIKON SUSTAINABILITY REPORT 2026

Workplace Health and Safety Committees

Each Japanese Nikon Group business facility establishes a Health
and Safety Committee and conducts on-site inspections and
various health and safety activities in accordance with occupational
health and safety laws, regulations, and the Nikon Health and
Safety Management Regulations and related rules. Certain activities
are also shared through the Liaison Meetings below and rolled out
across other business facilities as appropriate.

Nikon Health and Safety Officer Liaison Meeting

Bi-monthly meetings are attended by health and safety staff from
the head office and each plant. Members share information on
accidents and countermeasures, health and safety training, and
safety patrols.

Nikon Health Management Meeting

Occupational health nurses from the Nikon Head Office and

each plant hold these meetings quarterly. We regularly share the
progress of health checkups, post-examination follow-up actions,
the utilization of stress check results, and the operational status
of various health initiatives, and strive to enhance company-wide
health management.

Health Promotion Committee

Occupational health nursing staff from the Nikon Head Office and
each plant meet with the Nikon Health Insurance Society and share
information and issues at least once a year and work together to
strengthen health initiatives.
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Health and safety liaison meetings attended by health and safety
staff (including managers) from Group companies in Japan are held
at least once semi-annually.

The Liaison Meeting verifies progress against the company-wide
annual plan, reviews performance against various indicators, and
shares information on health and safety activities conducted across
the Nikon Group in Japan. Through these activities, the Liaison
Meeting examines measures that effectively maintain and improve
employee health and well-being and help prevent occupational
accidents. The Nikon Health Insurance Society also participates to
introduce the use of the Child and Childcare Support Contribution
System and the My Number Card.

Nikon makes improvements to employee health and safety risks
through the activities described below and reports results to the
Central Health and Safety Committee Meeting.

Sendai Nikon Corporation, Nikon (Thailand) Co., Ltd., and Nikon
SLM Solutions AG (Germany) have received 1SO 45001 (international
standard for occupational health and safety management systems)
certification.

On-Site Inspections

The Nikon Group in Japan conducts on-site inspections as part

of risk management efforts to prevent occupational accidents

by addressing unsafe conditions in equipment and work

environments, as well as unsafe work practices, at an early stage.
The Health and Safety Committees conduct regular monthly joint

labor-management on-site inspections, as well as special on-site

inspections during events and other activities. The Nikon Group

organizes issues identified through these inspections, including

the status of corrective measures and recurrence prevention
efforts, and shares this information through the Health and Safety
Committees of each business facility to support continuous
improvement in safety and health activities.

Legal Research

The health and safety, facilities management, and environmental
management divisions ("corporate administration divisions")
conduct joint on-site inspections of all plants and Group
manufacturing companies in Japan to make improvements. The
results of on-site surveys and improvement status are also reported
annually to Audit and Supervisory Committee Members.

Chemical Substance Management

NIKON SUSTAINABILITY REPORT 2026

to the head of the business facility in question via the health and
safety staff of the business facility.

In particular, when a work-related accident or incident occurs
that is highly attributable to work or the performance of work, and
the incident falls within the Nikon Group's KPIs, the business facility
concerned submits the Worker's Measures Confirmation Sheet
and the Work Risk Assessment (Reassessment), which summarize
measures to prevent recurrence, upon implementation of those
measures. After final confirmation by the Health and Safety Section
of the Human Resources Department, Nikon posts the submitted
reports and other information on the Group portal site.

Workplace Risk Identification

Departments that use or store chemical substances subject to
applicable laws and regulations must prepare a chemical substance
risk assessment based on Safety Data Sheets (SDSs) and the three
pillars of occupational hygiene management (work management,
work environment management, and health management).

These departments must submit the assessment to the corporate
administrative divisions for approval before introducing the
relevant chemical substances. After introduction, the Health and
Safety Section of the Human Resources Department also conducts
regular on-site checks of usage and storage conditions and
implements corrective measures as needed.

Responses to Occupational Accidents and
Incidents

Accidents that occur at Nikon Group companies in Japan are
reported to the Health and Safety Section of the Human Resources
Department. In the event of serious accidents, matters are
escalated promptly to the responsible officer.

Workplaces at which accidents occur hold a workplace health
and safety meeting and prepare an Accident Report for submission

Every year, the entire Nikon Group in Japan conducts this
identification, targeting business processes where accidents
happen frequently, as well as the types of accidents that occur
frequently.

Following a high number of slip, trip, and fall accidents in
fiscal year 2024, we reconfirmed related risks and strengthened
countermeasures in fiscal year 2025. We addressed unsafe
conditions and behaviors, resulting in only two KPI-related slip,

FY2025 Work Risk Assessment: Fall-Related Accident Risks and
Mitigation Examples

(Excerpt from materials presented at the Central Health and Safety
Committee Meeting on March 3, 2026)

Type of Number
yP of Risks Examples of Measures
Measure o
Identified

Steps with handrails, elimination of elevation differences on
Engineering 233 slopes, wider work platforms, adequate lighting, corner mirrors,
Measures stop lines, installation of drain pans (to prevent wet floors
caused by condensation)

Establishment of cable-routing areas, setting designated storage
locations for tools and workpieces, disposal of unnecessary

367 equipment and materials, training on the proper use of truck
steps, heavy equipment training, KYT (hazard prediction)
training, slip, trip, and fall prevention training

Administrative
Measures

Protective Safety helmets, electrostatic safety shoes, knee pads, grip gloves,
Equipment 200 Inspection of helmet chin straps for fraying, fall-protection belts for
Measures wear, and soles for damage
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trip, and fall accidents (nine cases in the previous fiscal year).

In fiscal year 2026, we will conduct awareness activities based
on accident cases to reduce (1) accidents involving temporary
employees with limited work experience, accidents involving
employees in research and development, and KPI-related accidents
in non-routine operations and (2) slip, trip, and fall accidents
associated with general occupational and commuting accidents.

Maintaining and Improving Employee Health

condition survey forms and written opinions from supervisors.
The physicians also conduct consultations with employees and
supervisors when necessary to confirm that employees are not

experiencing excessive fatigue or stress due to excessive workloads.

Any employee can request a consultation. All employees who work
80 hours or more of overtime and holiday hours per month, an
average of 80 hours or more over multiple months, or 60 hours or
more for two consecutive months are required to meet with an
occupational physician.

Mental Health Care and Active Communication

The Nikon Group provides multifaceted health support to help
each employee maintain and improve physical and mental

health. These efforts include health guidance from occupational
health nursing staff following regular health checkups, individual
counseling, smoking cessation initiatives, and health literacy
education. One such example is the Health Up at 35 Seminar, which
helps participants establish regular exercise habits and strengthen
mental health self-care. Other examples include walking events
that support employee health while encouraging employees to
build relationships with one another. In recent years, Nikon has also
provided education and consultation systems that address sex-
specific health issues and life-stage changes, including women's
health management and menopause, while working to deepen
understanding among employees.

Health Management for Excessive Workloads

Nikon manages excessive workloads using standards that exceed
legal requirements. These standards stipulate that employees
working 40 or more hours of overtime and holiday hours per month
must submit a health condition survey form. Additionally, their
supervisors submit a written opinion from their own point of view
on the employee's health and include measures to reduce future
workload. Occupational physicians review all submitted health

Nikon has established the Mental Health Promotion Plan that
covers not only support for employees experiencing mental health
issues, but also initiatives to encourage active communication in
the workplace. Counselors provide counseling sessions for all new
employees, including mid-career hires, while managers receive
individual consultations and guidance from occupational health
nurses to strengthen line care.

In fiscal year 2025, Nikon used the New Brief Job Stress
Questionnaire for stress checks and conducted a work engagement
survey while also providing feedback and education on group
analysis results to workplace managers. We also provided mental
health care and enhanced assertive communication training for
everyone working within the Nikon Group in Japan.

NIKON SUSTAINABILITY REPORT 2026

Top Indicators of Regular Medical Checkups in Nikon

Rate of abnormal findings
in regular medical 50.0% 47.9% 48.7% 49.8% 46.6%
checkups”

Healthy weight .
maintenance rate (BMI)"

Smoking rate™ 16.4% 16.0% 15.6% 15.2% 15.5%
Exercise habit rate”® 20.8% 23.5% 22.4% 22.4% 23.3%

66.8% 66.6% 66.8% 66.9% 66.3%

Sufficient sleep and rest
rate®

Alcohol-related health risk
rate”

74.3% 70.4% 71.3% 69.9% 70.9%

- - - 8.9%

*1 Indicators are based on the Ministry of Health, Labour and Welfare's Standard Health
Checkup and Health Guidance Program (FY2024 Edition).

*2 Ratio of findings to the number of persons receiving company sponsored medical checkups.
A"finding" is a person whose medical checkups results are other than normal.

*3 Percentage of employees with a BMI between 18.5 and 24.9.

*4 Percentage of habitual smokers.

*5 Percentage of employees exercising at least twice per week for 30 minutes or more per
session.

*6 Percentage of employees who obtain adequate rest through sleep.

*7 Percentage of employees whose alcohol consumption or frequency increases the risk of
lifestyle-related diseases Calculation of the alcohol-related health risk rate began in 2025.

Recognized as a 2026 Outstanding Organization
of KENKO Investment for Health

In March 2026, Nikon received certification as a 2026 Outstanding
Organization of KENKO Investment for Health in recognition of our
wide-ranging initiatives to maintain and improve employee health.

i 2026
R E B RIAN

KENKO Investment for Health

[ RSP |
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Nikon participates in the Ministry of Health, Labour and Welfare's
Smart Life Project and carries out initiatives aimed at extending
healthy life expectancy. Through these efforts, we will continue
working to maintain and further improve employee health.

Note: The medical checkup rate in fiscal year 2025 was 100%, as in the previous year (excluding
employees on leave, etc.).

BERSHZDIEES!

Smart Life Project

Health and Safety Training

As in previous years, in fiscal year 2025, we conducted safety
training programs that include training at the time of hiring in
accordance with the Industrial Safety and Health Act, training
for forepersons, training for workers involved in organic solvent
operations, etc.

Each business facility conducts evacuation drills and safety
confirmation drills based on the business continuity management
(BCM) implementation guidelines. These facilities also conduct
lifesaving training and traffic safety education under the guidance
of local police departments. We include on-site contractors in
these activities, routinely sharing information on risks related to
occupational accidents and safety education.

The Nikon Group in Japan strives to improve safety management
standards through health and safety education and risk
assessments. We also established an award system for individuals
and departments that excel in health and safety activities to raise
employee awareness and engage the workplace.

In fiscal year 2025, we awarded projects that implemented
effective KYT (hazard prediction training) through the distribution
of self-produced content on digital signage.

Health and Safety at Group Companies Outside
Japan

At Group companies outside Japan, we work to prevent
occupational accidents using each company's health and safety
management systems in accordance with the laws and regulations
of each country. Nikon checks on occupational accidents occurring
in the Group companies outside Japan at the end of each half-
year and fiscal year. We request response measures and share
information on examples of accidents in the Nikon Group in Japan
and on preventing recurrence.

Group companies outside Japan reported a total of 55
occupational accidents in fiscal year 2025. Of these reported cases,
26 fell within our KPI criteria. Many of these cases involved cuts
and abrasions or contact with hazardous substances. To prevent
recurrence, the Group has focused on work procedures, education
and awareness regarding the use of personal protective equipment,
and KYT (hazard prediction) activities.

NIKON SUSTAINABILITY REPORT 2026

Nikon Group Occupational Accidents

® Frequency Rate of Lost Time Accidents (1 or More Days) ™

2.5
2.09 2.06 ) : 2.01

2.0 o o,

15 131 125 129 130 133
105
1.0 083 125
0.60 0.72
: 0.55 047 088 048 &
05 033

o1 032 0.00" &

FY2021 FY2022 FY2023 FY2024 FY2025

0.0

—@— Allindustries in Japan (calendar year)
Manufacturing industry in Japan (calendar year)
—@— Nikon Group companies in Japan
Group companies outside Japan

*1 Frequency rate: The number of deaths and injuries resulting from occupational accidents per
million hours worked, which is used as an index for the frequency of occupational accidents.

*2 Nikon reported zero lost-time injuries in fiscal year 2025.

Notes:

1. There were 22 Group companies in Japan in fiscal year 2025, including 17 consolidated
subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies.

2. There were 55 Group companies outside Japan in fiscal year 2025. We calculate frequency
rates from the total deemed working hours.

@ :Values in Data Index assured by a third party

® Annual Number of Occupational Accidents Attributable to Work or
Related to the Performance of Work

_ FY2021 | FY2022 | FY2023 | FY2024 | FY2025
21 27 52 59 43

Nikon Group

Notes:

1. Values until fiscal year 2022 represent only the Nikon Group in Japan.

2. Target by fiscal year 2025: 60 cases or fewer.

3. There were 22 Group companies in Japan in fiscal year 2025, including 17 consolidated
companies, 1 non-consolidated companies, and 4 affiliated companies. There were 55
Group companies outside Japan.
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industry in 0.06 0.08 0.08 0.06 0.07
Japan (calendar

year)

Nikon 0.00 0.01 0.00 0.01 0.00°®
Group

companies in 0.00 0.00 0.00 0.02 0.00 &
Japan

Group

companies in 0.08 0.03 0.06 0.09 0.05
Europe

Group

companies in 0.00 0.00 0.01 0.00 0.00
the Americas

Group

companies in 0.00 0.00 0.00 0.01 0.01
Asia/Oceania

Nikon Group 0.01 0.01 0.01 0.02 0.01
(total)

*1 Severity rate: The number of work days lost per 1,000 hours worked, which is used as an
index for the severity of occupational accidents.

*2 Nikon reported zero lost-time injuries in fiscal year 2025.

Notes:

1. There were 55 Group companies in Japan in fiscal year 2025, including 17 consolidated
companies, 1 non-consolidated company, and 4 affiliated companies.

2. There were 62 Group companies outside Japan in fiscal year 2025. We calculate severity rates
from the total deemed working hours.

3. Arate of 0.00 indicates a rate of less than 0.005.

@ :Values in Data Index assured by a third party

Collaboration With Business Partners

The Nikon Group strives to ensure the health and safety of all
employees at our business facilities by sharing and exchanging
information through various meetings. These meetings include
liaison meetings with on-site contractors, such as security guards

NIKON SUSTAINABILITY REPORT 2026

@ Fiscal Year 2025 Nikon Group Health and Safety Activities

Basic Policy

1. Protect and Improve
Employee Health
(Enhancing Health
Literacy)

Examples of Activities

Figures represent the number of participating employees, including temporary agency employees. Figures in parentheses represent the
number of participating employees from contractor companies.

General: regular health checkups, occupational physician consultations, influenza vaccinations, distribution of wellness information,
sports activities
- Japan: Health Up at 35 Seminar: 158; smoking cessation seminar: 350; gut health event: 90 (6); heatstroke prevention seminar: 38; InBody

measurements and consultations: 98

+ Europe: gym membership subsidies: 124; bicycle leasing program: 98; ergonomics consulting training: 584; breast cancer awareness
campaign: 54

- Americas: wellness seminars: 338; Wellness Wednesday: 80; health insurance information sessions: 180; Pilates: 40

+ Asia: health education: 131; musculoskeletal survey (risk assessment): 235; city cycling event: 20; laser tag: 128

2. Create a Vibrant
Workplace Environment
(Enhancing Comfort and
Communication)

General: management newsletters, town hall meetings, communication enhancement seminars, EAPs™, fruit baskets (fruit provided in
break rooms)

- Japan: mental health training: 518; line care training: 465; basic anger management training: 656 (4); Kids Day (a workplace tour for
employees’ children) :150; women's menopause seminars: 320 (1); men's menopause seminars: 374 (1); walking events: 110; year-end
workplace cleanup and community cleanup activities: 440

+ Europe: 360-degree feedback (management) / 180-degree feedback (employees) process: 514; training on dialogue and communication
enhancement: 33; activities related to International Women's Week (IWW): 570

+ Americas: soft shutdown™ 200; new employee welcome event: 203; healthy snack program: 43 (3); ongoing WVPPs™: 279 (7)

- Asia: one-on-one meetings (monthly): 55; women's health webinar: 16; efforts to raise awareness of mental health (conducted on R U OK Day):
55

3. Improve Safe and
Secure Working
Environments
(Ensuring Compliance
and Thorough Safety
Management)

General: safety committees, safety patrols, health and safety training, risk management training, fire drills, evacuation drills, and first aid
- Japan: new-hire training: 586 (5); supervisor training: 114; training, etc., for workers handling organic solvents: 139; training, etc., for
protective equipment administrators : 411; falling accident risk measurement meetings: 440 (3); traffic safety workshops: 4,447 (12);
comprehensive disaster preparedness drills, basic lifesaving training, etc.: 6,162 (276)
« Europe: periodic inspections conducted by safety managers and other personnel (four times per year): 281; annual safety training: 656 (2);
forklift operator training: 8
« Americas: health and safety awareness newsletters: 690; laser safety training, etc.: 232; ongoing SMBWA™ safety audits: 200
- Asia: occupational hazard prevention training: 180; safety training for contractors (mechanical, electrical, and chemical safety): (885);
hazardous waste and chemical substance spill evacuation drills: 12

*1 Employee Assistance Program (EAP)

*2 Soft shutdown: An initiative that encourages employees to slow down work activities and refresh during summer and winter holiday periods to support work-life balance
*3 Workplace Violence Prevention Plans (WVPP; California Workplace Violence Prevention Program)

*4 Safety Management By Walking Around (SMBWA): An audit that checks more than 20 items, including safety measures, management procedures, and tools

and cafeteria staff, and health and safety committee meetings with
resident construction workers.
We also require suppliers to comply with the Nikon CSR

suppliers on the status of compliance surveys and audits.

[Promoting CSR Procurement p.090 ]

Procurement Standards. These standards comply with the RBA
Code of Conduct and include the safety management items in
our master agreements. Procurement departments check with
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Supply Chain Management

Basic Approach

Nikon considers suppliers to be important partners helping us create
and provide products and solutions useful for the world. Based on
this belief, we strive to deepen mutual understanding and build
trust with these procurement partners, and seek co-existence and
co-prosperity. We established the Nikon Basic Procurement Policy
based on this this approach to ensure honest and fair procurement
of materials.

Nikon Basic Procurement Policy (Summary)
Procurement based on the concept of partnership
1. Sustainable corporate activities

2. Open-door procurement

3. Procurement founded in fair competition

|__|7I b Nikon Basic Procurement Policy
Web

The Nikon Group's Supply Chain

The Nikon Group has approximately 2,590 direct procurement
partners globally. Beyond them, there are numerous Tier 2 and
Tier 3 suppliers from whom we procure raw materials, electronic
components, mechanical components, units, and others.

The Nikon Group's overseas production sites hire employees
locally and actively procure raw materials and components from
the countries and regions where the sites operate to ensure quality
(Q), cost (C), and delivery (D). We require our local procurement
partners to comply with various standards and provide assistance
forimprovement. In this way, we work from a long-term perspective
to enhance our procurement partners' corporate capabilities and to
generate new business opportunities for them.

© Supply Chain Overview and Risks at Each Stage

o | |
o | |

Trading
companies

Manufacturing

Environmental destruction and
human rights issues in mining and
production processes

Human rights, labor
conditions, environmental
measures, and regulatory
compliance

® Percentage of Procurement Value by Region

Other
4%
Southeast Asia
21%
Percentage of
Procurement Value
by Region
China
0 Approx. 261.0
6% A
billion yen
Europe
7% Japan

62%

NIKON SUSTAINABILITY REPORT 2026

Nikon Consumers
—
—
ooo —
o | | [T1
Manufacturing Sales

Human rights, labor conditions, Disposal after product
environmental measures, and use, recyclability, resource
regulatory compliance recycling

@ Percentage of Procurement Partners by Region

Southeast Asia Other
6% \ 6%

China
7%
Percentage of
Procurement
Partners by Region
Europe
21% Approx. 2,590

companies


https://www.nikon.com/company/corporate/procurement/policy/
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Risk

Strategy

Major supply chain risks include extreme weather and natural
disasters on a global scale, geopolitical tensions, and international
conflicts, and the spread of infectious diseases. These events

could significantly disrupt the supply-demand balance for
components and cause fluctuations in energy and raw material
prices, destabilizing supply systems and potentially resulting in lost
business opportunities and impacts on business performance.

In particular, a significant portion of the Nikon Group supply
chain is concentrated in Japan, where the risk of earthquakes
remains high. Insufficient business continuity planning among
procurement partners could hinder stable procurement and disrupt
the market supply of products in the event of a disaster.

Growing concern over social issues related to human rights, labor
conditions, occupational health and safety, and environmental
considerations also creates risk. Inadequate responses or
insufficient initiatives within the supply chain could damage brand
image and reduce stakeholder trust if such issues come to light.

Opportunities

Achieving a sustainable society requires procurement activities
that incorporate ESG perspectives and the establishment of a
responsible supply chain through collaboration with procurement
partners.

These efforts can stabilize supply, improve cost efficiency, reduce
resource and energy consumption, and differentiate products and
services.

The Nikon Group strives to achieve sustainable business growth
through environmentally and socially conscious procurement while
strengthening supply chain stability. At the same time, the Group
aims to strengthen trust among stakeholders and customers and
enhance brand value.

The Nikon Group builds frameworks and systems that can
respond flexibly and appropriately to rapidly changing business
environments, social issues, and various supply chain risks based
on strong relationships of trust with procurement partners.

Specifically, we evaluate procurement partner risks to minimize
supply chain disruptions during emergencies and to ensure a swift
response and business continuity. We strive to strengthen resilience
to risks by assessing business continuity planning systems and
supporting partners with insufficient systems.

The Group also conducts procurement partner assessments
through questionnaires to identify, prevent, and mitigate
social risks in the supply chain related to human rights, labor
conditions, occupational health and safety, and environmental
considerations. We conduct second-party audits for procurement
partners identified as high risk and encourage corrective action
by assisting such partners in making improvements. In addition,
the Nikon Group establishes and operates effective remediation
mechanisms to enable prompt and appropriate responses when
risks materialize.

These efforts continuously support the development of a
sound and sustainable supply chain. The Nikon Group achieves
sustainable business operations by strengthening supply
chain stability, creating social value, and fulfilling corporate
responsibilities. These efforts further strengthen trust among
stakeholders and customers and enhance brand value.

The Nikon Group established the Supply Chain Subcommittee
under the Sustainability Committee to pursue sustainable
procurement with our procurement partners.

The Sector Manager of the Procurement and Logistics Sector
chairs the Supply Chain Subcommittee under the supervision
of an officer serving as the General Manager of the Production
Technology Division. Members of the subcommittee include the
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heads of corporate sustainability departments, quality assurance
departments, and the procurement departments, as well as Group
company officers. This subcommittee meets twice a year, managing
risks and opportunities related to the supply chain and deliberating
on activity reports and plans for building a resilient supply chain.
We established the new Procurement Quality Liaison Meeting
(held biannually) to operate under the Supply Chain Subcommittee
alongside the existing Sustainable Procurement Promotion
Conference (held monthly) and the Green Procurement Promotion
Conference (held biannually). This addition of the Procurement
Quiality Liason Meeting provides a stronger framework for quality
management in procurement processes. Each of the meetings
overseen by the Supply Chain Subcommittee reviews subcommittee
reports and discussion items in advance and implements specific
initiatives to build a resilient and sustainable supply chain in
cooperation with procurement departments and related divisions
in each business, as well as administration departments at each
manufacturing site.
@ Supply Chain Subcommittee
Chair: Sector Manager, Procurement and Logistics Sector
Vice Chairman: Department Manager, Procurement and Logistics
Sector, Supplier Management Department
Members: Manager of the Corporate Sustainability Department,
managers in charge of procurement and quality assurance from
each business unit, and officers from each Group company
@ Sustainable Procurement Promotion Conference
Chair: Department Manager, Supplier Management Department
Vice Chair: Section Manager, Management Section, Supplier
Management Department
Committee Members: Persons in charge of advancing ESG from
each business unit and Group company
@ Green Procurement Promotion Conference
Chair: Department Manager, Supplier Management Department
Vice Chair: Department Manager, Quality Strategy and
Management Department
Committee Members: Members in charge of advancing Green
Procurement from each business unit and Group company
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Supply Chain Management System

Sustainability Committee

Supply Chain Subcommittee

Sustainable Procurement
Promotion Conference

@ Procurement Quality Liaison Meeting
Chair: Department Manager, Supplier Management Department
Vice Chair: Section Manager, Supplier Quality Section, Supplier
Management Department
Committee Members: Heads of procurement departments and
quality assurance departments of each business unit, site, and
Group company

Human Rights Grievance and Consultation Desk

Green Procurement Promotion
Conference Meeting

The Nikon Group replaced our previous reporting channel with the
Human Rights Grievance and Consultation Desk in September 2025
to identify risks of human rights violations and other supply chain
risks at an early stage and ensure appropriate responses. The Japan
Center for Engagement and Remedy on Business and Human Rights
(JaCER) operates our new reporting channel, which is available
to all stakeholders, including procurement partners, to assist
grievance handling in accordance with the UN Guiding Principles
on Business and Human Rights. We strictly protect the personal
information of reporting parties, accept anonymous consultations,
and prohibit disadvantageous treatment based on reporting.
We investigate accepted cases, and in the event that issues are
identified, we respond in accordance with internal procedures.
We also work with external experts as necessary and implement
corrective actions and measures to prevent recurrence.

In November 2025, we explained the new reporting channel

Procurement Quality Liaison

and provided detailed guidance on how to use the system at the
Sustainable Procurement Briefing for procurement partners as part
of our efforts to raise awareness and encourage use. The briefing
aimed to encourage consultations and reporting with confidence.
The Nikon Group plans to continue raising awareness through
annual briefings going forward. Neither the previous reporting
channel nor the new reporting channel received procurement-
related reports in fiscal year 2025.

I__|7I Human rights grievance and consultation desk
Web

The Nikon Group identifies supply chain risks through a
process that involves selecting critical procurement partners
and conducting risk assessments covering CSR procurement,
responsible mineral sourcing, and business continuity planning
(BCP). We clearly define the criteria for each assessment item to
determine risks. Procurement departments and related divisions
in each business, as well as lead teams at manufacturing sites, take
the lead in addressing assessments and mitigating identified risks.
The Supply Chain Subcommittee and the Sustainable
Procurement Promotion Conference, a subordinate body of the
subcommittee, coordinate stronger responses to cross-functional
high-priority risks, work with relevant departments, and review
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risk assessments. These discussions also involve coordination with
the Human Rights Subcommittee and support management-level
monitoring and decision making.

Identifying Critical Procurement Partners

The Nikon Group identifies critical procurement partners through
the following process based on perspectives such as procurement
value, importance of procured components, and availability

of substitutes. We give priority to these partners in conducting
surveys related to social issues, while also working to strengthen
intercompany collaboration in business operations. The Nikon
Group selects critical procurement partners from among partners
accounting for more than 80% of the Group's total procurement
value. Critical partners play an important role in advancing risk
management and responsible procurement across the supply
chain.

We identify critical procurement partners on a three-year cycle
(i.e., fiscal year 2023 to fiscal year 2025, fiscal year 2026 to fiscal year
2028), and conduct annual reviews as necessary. In fiscal year 2023,
we identified 247 companies worldwide as critical procurement
partners. We subsequently identified an additional 15 companies
in fiscal year 2024 and 4 companies in fiscal year 2025 to reflect
changes from M&A and other factors. These additions brought the
total number of critical procurement partners for fiscal year 2023 to
fiscal year 2025 to 266 companies.

@ STEP 1

When beginning business with a new supplier, we apply the

Nikon Group Procurement Procedure Manual to identify any
environmental, social, governance, and sector- and product-specific
risks. We also stipulate ESG in the terms of our master agreements.
Suppliers that meet these standards are selected as procurement
partners.

@ STEP2

Among procurement partners, we identify those with whom

we have large procurement values, those that handle critical


https://www.nikon.com/contacts/humanrights/
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components, and those for which no substitutes are available as
critical procurement partners.

® Process for Identifying Critical Procurement Partners

Transaction preconditions

@ [dentify environmental risks
Compliance with Nikon Green Procurement Standards, Nikon CSR
Procurement Standards (environment)

@ |dentify social risks
Compliance with Nikon CSR Procurement Standards (labor, health and
safety, including human rights)

STEP 1 @ [dentify governance risks

Credit check, compliance with Nikon CSR Procurement Standards
(ethics)

@ |dentify sector-specific risks (e.g., environmental impact throughout
the product life cycle)
Compliance with Nikon CSR Procurement Standards (environment)

@ |dentify product-specific risks (e.g., use of specific metals)
Compliance with the Responsible Minerals Sourcing Policy

Select suppliers meeting standards as
procurement partners

Identifying critical procurement partners

@ Procurement partners with large procurement values
STEP 2 @ Procurement partners handling critical components
@ Procurement partners for which no substitutes are available
* In consideration of social issues in the region/country where the partner
is located

Procurement partners meeting the
above requirements

Critical Procurement Partners

@ Number of Procurement Partners (Tier 1 Suppliers) and Critical
Procurement Partners

(companies)
[ | P20 | Poo2 | Fv2023 | Fvaoae | Fv2025
Procureme‘nt Approx. Approx. Approx. Approx. Approx.
partners (Tier 1

2 2,300 2,250 2,250 2,270 2,590

suppliers)
Critical
procurement 211 211 247 262 266
partners (Tier 1
suppliers)

Main Initiatives

Communication With Procurement Partners

Sustainable Procurement Briefings

The Nikon Group holds briefings every year to gain procurement
partner understanding of Nikon Group procurement quality
management and ESG-related policies and approaches.

The Sustainable Procurement Briefing met four times in fiscal
year 2025 between November 19 and 21 in an online format for
procurement partners we engage with at our Japan, China, and
Thailand locations. A total of 1,266 participants representing
1,034 companies attended the briefing, with topics related to BCP
enhancement, green procurement, and human rights gaining the
highest interest from participants.

We also took time to recognize procurement partners who
contributed to ESG and quality management through flexibility,
promptness, and resiliency.

Meetings With Procurement Partners
The Nikon Group believes in close communication with
procurement partners and the importance of strengthening
mutual relationships. To this end, we invite the representatives of
approximately 160 major procurement partner companies in Japan
and overseas to our annual meetings with procurement partners.
These meetings report on Nikon's business environment, provide
an overview of our business operations, and convey a message
from the president to ensure communication with top management
and strengthen relationships.

The relationships we strive to build extend beyond those between
the Nikon Group and procurement partners. Beginning in 2025,
the Nikon Group also took on a hub role, creating opportunities for
collaboration among procurement partners and helping strengthen
supply chain resilience across the Group.

NIKON SUSTAINABILITY REPORT 2026

Education and Communication

Nikon implements the following initiatives to build a responsible
supply chain.

Internal Education and Training

We conduct training programs and awareness activities on an
ongoing basis for employees in procurement departments.

We continued efforts from the previous fiscal year to provide
employees involved in procurement operations and new employees
with training designed to strengthen understanding of procurement
fundamentals and sustainable procurement. These efforts help
strengthen supply chain stability and improve understanding of
procurement practices conscious of the environment and society.
Procurement and sustainability departments also conduct joint
training that provides opportunities for communication and
discussion on what sustainability activities in procurement should
look like. The training sessions also aim to strengthen awareness
and engagement among individual procurement personnel.

Awareness-Raising Activities

We held a seminar on responsible minerals sourcing alongside the
Sustainable Procurement Briefing for procurement partners. A total
of 686 participants attended the event. The seminar marked the
first session held specifically for procurement partners and aimed
to deepen understanding of the annual surveys and encourage
voluntary due diligence at each company. We also shared archived
recordings with employees and incorporated the seminar into
training programs to expand viewing opportunities. Through these
efforts, the Nikon Group strives to strengthen understanding and
implementation of responsible minerals sourcing both inside and
outside the company.

Donation Activities

We continue to support the resilience-building project in the
Democratic Republic of the Congo conducted by the certified NPO
Terra Renaissance. The project supports women and children
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affected by conflict and helps reduce the risk of young people and

others becoming involved with armed groups and conflict mineral-

related businesses. Specific support activities are listed below.

Donations from Nikon supported a portion of the funding for these

activities.

® Malaria prevention awareness activities for 300 elementary
school students

® Provision of pharmaceuticals to over 1,000 patients

@ Installation of water supply facilities for approx. 500 households
(approx. 3,000 people)

® Improvement of schooling environments for 231 vulnerable
children

® Livelihood support for 30 women affected by conflict

® Sewing skills training for 76 women in the poorest communities

Visualizing Supplier Supply Chain Information
and Understanding BCP Systems

Business continuity challenges have become increasingly diverse in
recent years, due in part to natural disasters, growing geopolitical
risks, and rapid changes in the business environment. In fiscal year
2025, the Nikon Group continued advancing the visualization of
supplier supply chain information to respond swiftly to these risks.
We also worked more closely with critical suppliers through efforts
to understand BCP systems and support system enhancement to
strengthen resilience across the entire supply chain.

@ Initiatives to Strengthen BCP

- | Visualizing the Supply Chain Il Establishing a Contingency Survey System Il Establishing Supplier BCP Systems

Registered procurement partner (Tier 1 supplier)
location information necessary for contingency

+ Developed BCP internal first response infrastructure
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FY2020 ) . to efficiently assess procurement partner situations
surveys in the integrated procurement data .
in the event of an emergency
management system
. . . + Conducted a survey on the status of infrastructure-
+ Launched contingency surveys using the integrated . B
FY2021 related BCP system construction among our major
procurement data management system
procurement partners
+ Expanded the scope of supplier location - Conducted a survey on the status of BCP system
FY2022 information visualization to include Tier 2 suppliers construction among our major procurement
and beyond (manufacturing sites beyond trading partners, including those not related to
company procurement partners) infrastructure
- Visualized procurement partner handling of critical ’ Pr.ow.ded s‘upport for procurement partners
FY2023 . H - . with insufficient BCP systems; expanded survey
parts and materials, beginning with Tier 2 suppliers
coverage
2024 Visualized procurement partners, including Tier 2 + Provided support for procurement partners with
suppliers, that handle critical parts and materials insufficient BCP systems; expanded survey coverage
- Visualized Tier 2 suppliers of procurement partners
handling of critical parts and materials (expanded A .
FY2025 scope) Provided support for procurement partners with

+ Updated and screened existing registration

information for other suppliers

insufficient BCP systems; expanded survey coverage




CONTENTS

Contents/Editorial Policy/
Nikon Group Profile

Message From the President
Sustainability Management
Creating Value
Environment

Society

Respecting Human Rights
Diversity, Equity & Inclusion
Human Resources Development
Employees' Health and Safety
Supply Chain Management
Promoting CSR Procurement
Ensuring Quality and Safety
Enhancing Customer Satisfaction

Corporate Citizenship Activities

Governance

€09 » S5

Promoting CSR Procurement

Nikon, as a global company, is committed to actively addressing
social issues such as human rights, work environments, health and
safety, and the environment in our supply chain, including among
our procurement partners, through CSR procurement activities to
meet society's expectations with trust and to realize a sustainable
society. With this in mind, the Nikon Group has established
the Nikon CSR Procurement Standards in accordance with the
Responsible Business Alliance (RBA) Code of Conduct. We have
published these standards in Japanese, English, and Chinese.

We also review these codes of conduct and standards on a regular
basis to ensure our own procurement activities are consistent.

[Joiningthe RBA ]

|__|7I Nikon CSR Procurement Standards
Web

Compliance Requests

The Nikon Group incorporates compliance with the Nikon CSR
Procurement Standards in our master agreements, and we ask all
our procurement partners and their suppliers to act responsibly in
accordance with these standards.

Procurement Partner Assessments

We conduct assessments of critical procurement partners in three-
year cycles from fiscal year 2023 to 2025, and from fiscal year 2026
to 2028.

We conduct the Nikon CSR Self-Assessment Survey for suppliers
identified as Nikon Group critical procurement partners. These
assessments ask partners to self-assess their implementation of
the Nikon CSR Procurement Standards. The CSR Self-Assessment
questionnaire is based on the RBA questionnaire and is conducted
as an assessment of items related to human rights and human life,

such as forced labor and child labor, with its own weighting. If the
survey results do not meet the target standards, improvements are
requested.

Furthermore, we conduct CSR audits (second-party audits’) of
procurement partners that are particularly critical to our business
or that we judge to be high-risk. We ask for improvements and
provide assistance to address issues identified through the Nikon
CSR Self-Assessment Survey and CSR audits, confirming that
improvements have been completed. In principle, we confirm that
improvement have been completed in the year following the year
of the improvement request.

If a serious violation of the Nikon CSR Procurement Standards
is confirmed, or if a procurement partner does not cooperate
sufficiently in a survey or audit or make any improvements to
address issues, we will review our business relationship with
the partner. Reviews may end in suspension of transactions or
termination of contracts. In addition, we always conduct the Nikon
CSR Self-Assessment Survey for new suppliers before entering into

business contracts after confirming that they meet our standards.

*Nikon CSR audit: An audit conducted by a commissioned consultant in accordance with RBA
auditing standards.

Risk-Based Procurement Partner Assessments

High

CSR Audits
(Second-Party Audits)

Nikon CSR Self-
Risk Assessment Survey

Nikon CSR Procurement Standards Compliance
Requests (RBA Code of Conduct Compliance)

Low
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Flowchart of Critical Procurement Partner Assessments

Identifying critical procurement partners

Request compliance with the Nikon CSR Procurement Standards
Conduct the Nikon CSR Self-Assessment Survey
Analyze survey results and identify risks
Failure to reach target High risk Reached target
standards standards
Conduct CSR audit
N2
Request improvements
Uncooperative, N4
no improvement Provide assistance for improvement
expected
N2
Check completion of improvement
N2
Terminate business Continue business
Flowchart of New Procurement Partner Assessments
New Procurement Partners (Candidates)
N
Request compliance with the Nikon CSR Procurement Standards
N
Conduct the Nikon CSR Self-Assessment Survey
N
Analyze survey results and identify risks
Failure to reach target Reached target
standards standards
Request improvements
Uncooperative, %
no improvement Provide assistance for improvement
expected N
Check completion of improvement
N

Terminate business Start business


https://www.nikon.com/company/corporate/procurement/csr/
https://www.nikon.com/company/corporate/procurement/csr/
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@ Scope of Assessments

Request for evaluation

Manufacturing

Submission of evaluation results

Request for evaluation

company

Request for evaluation

Nikon

Manufacturing Manufacturing

Submission of evaluation results

Request for evaluation

Request for evaluation

company — - contractor
Submission of evaluation results

Request for evaluation

Trading companies

Manufacturing Manufacturing

Submission of evaluation results

Results of Fiscal Year 2025 Assessment

We requested new procurement partners, critical partners, and Tier
2 suppliers and above to comply with the Nikon CSR Procurement
Standards, and we conducted the Nikon CSR Self-Assessment
Survey for these entities. We also conducted CSR audits of our
procurement partners.

New Procurement Partners

In fiscal year 2025, we conducted the Nikon CSR Self-Assessment
Survey for 14 new procurement partners that will begin doing
business with the Nikon Group. We confirmed said partners met
target standards, and began business transactions with these new
procurement partners.

Submission of evaluation results

company — - contractor
Submission of evaluation results

Existing Procurement Partners (Tier 1 Suppliers)
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Major CSR Audit Findings and Improvements

We place importance on dialogue with procurement partners when
making improvements to issues identified in audits. With support
from the Nikon secretariat, we confirm that partners complete

improvements.

Long working hours

Revised employment rules,
strengthened management of
working hours through system
implementation, and assigned
managers

Insufficient weekly days off

Revised employment rules and
communicated the revised rules
internally

Failure to document and internally
communicate legal and regulatory
updates

Documented legal and regulatory
updates, strengthened the
management framework, and
communicated internally

In fiscal year 2025, we conducted the Nikon CSR Self-Assessment
Survey for four critical procurement partners newly identified
through M&A and other activities and confirmed that all four met
the target standards. In addition, we conducted CSR audits (second-
party audits) targeting five companies.

Tier 2 Suppliers and Beyond
(Critical Procurement Partners)

In fiscal year 2025, we conducted the Nikon CSR Self-Assessment
Survey for 1 Tier 2 suppliers and beyond, confirming that these
entities met target standards.

Inadequate first aid kit placement
and expired supplies

Installed new first aid kits, replaced
expired medicines, and established
regular inspection rules

Inadequate storage methods for
some PPE (goggles, earplugs, etc.)
in production plants

Improved PPE storage methods
and established regular inspection
rules
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® Assessment Results

Critical procurement partners (periodic 247
Existing assessments)
. procurement
Nikon Tier 1 suppliers partners Critical procurement partners newly i 4
CSR Self- identified through M&A and other means
Assessment
New procurement partners 15 6 20 3 14
Survey
Suppliers other than Tier 1 suppliers (Tier 2 and beyond, including key partners) 43 11 30 7 1
Total 58 17 297 25 19¢
Improvement requests based on the Nikon CSR Self-Assessment Survey results 13 - 20 1
Improvement requests based on CSR audits 2 3 3 4
Improvements completed* 26 - 3 23 3

*Improvements may be completed in the fiscal year following requests for improvement.
@ Values in Data Index assured by a third party

Support for Responsible Minerals
Sourcing

Basic Approach

Responding to High-Risk Minerals

Certain minerals contained in Nikon products may involve mining
processes that pose risks of human rights violations, including

child labor and forced labor, as well as environmental destruction,

conflict, and social injustice. The Nikon Group established the
Responsible Minerals Sourcing Policy, and we strive to procure
mineral resources responsibly. The Nikon Group incorporates
compliance with this policy into master agreements, and we ask
all procurement partners and their suppliers to act responsibly in
accordance with this policy.

|__|7I Responsible Minerals Sourcing Policy
Web

Tin, tantalum, tungsten, gold, and cobalt are high-risk minerals
distributed through our global supply chain from various countries
and regions. In cooperation with procurement partners, Nikon
continues our initiatives to improve supply chain transparency and
reduce risk.

Survey Results on the Use of the Five Minerals
(Tin, Tantalum, Tungsten, Gold, and Cobalt)

NIKON SUSTAINABILITY REPORT 2026

standard Responsible Minerals Initiative: RMI Conflict Minerals
Reporting Template (CMRT/EMRT))

3. Compare smelter information collected from procurement
partners against the RMI list of smelters

The results of the 2025 survey forming the basis of our 2026
Responsible Minerals Sourcing Report did not identify country of
origin for all five minerals used in our products. However, we did
not identify any minerals that could be considered as contributing
to conflict in the reports submitted by procurement partners.
@ Tin, tantalum, tungsten, gold
Conducted surveys using CMRT for 586 procurement partners.
Of the 360 smelters identified in the survey, we found 226 to be
compliant™ with the Responsible Minerals Assurance Process
(RMAP).
@ Cobalt
Conducted surveys using EMRT for 66 procurement partners.
Of the 104 smelters identified in the survey, we found 65 to be
RMAP-compliant™.

*Compliance includes smelters for which assessments were in progress.

Risk Mitigation Initiatives

We conduct a Nikon Group survey on the use of the five minerals as

follows.

1. Identify Nikon Group products manufactured or commissioned
to be manufactured in each business unit for the year covered by
the survey

2. Request procurement partners handling products subject to
the survey to conduct their own survey regarding country of
origin and smelters related to said minerals (using the industry

Nikon requires procurement partners to establish a conflict
minerals policy and implementation plan. We also encourage
procurement from smelters that comply with RMAP. We also
encourage smelters that do not comply with RMAP (as identified in
our surveys) to obtain certification.


https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
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Responsible Minerals Sourcing

Nikon has participated in the Responsible Minerals Trade Working
Group organized by the Japan Electronics and Information
Technology Industries Association (JEITA) since 2013, working to
raise awareness across the supply chain and improve the efficiency
of due diligence efforts.

JEITA activities include hosting seminars and conducting survey
briefings with domestic and international industry associations,
as well as verifying smelter and refinery information. In fiscal
year 2025, JEITA briefings attracted 3,049 participants from
approximately 1,400 companies.

We also actively contribute to JEITA working groups, where we
continue engaging with member companies to encourage more
smelters to join the Responsible Minerals Assurance Process (RMAP).

Nikon has also been a member of the Responsible Minerals
Initiative (RMI), a global program focused on resolving mineral-
related risks, since 2014. Through our membership, we strengthen
our approach to responsible minerals sourcing and contribute to
international frameworks for addressing these issues.

|__|7I Report on the Responsible Minerals Sourcing Inquiry
Web Briefings 2025

Responsible Minerals Sourcing Report 2026 (2025 Survey
Results)

List of 3TG Smelters and Cobalt Refiners (Conformant and
Active as of January 31, 2026) Identified by the 2025 Survey

Basic Approach

Environmental regulations like the EU RoHS™ Directive and REACH™
Regulations have even become more widespread in countries
outside the EU, and Japan has also established similar laws and
regulations. Moreover, efforts aimed at reducing CO, are rapidly

growing around the world.

The Nikon Group has been aware of the social issues behind
these social trends for some time. Based on the Nikon Green
Procurement Policy, we conduct honest and fair materials
procurement, aiming to continue providing products answering
the expectations of our customers and to foster better society, a
cleaner global environment, and sustainable corporate growth.
Based on this philosophy, the Nikon Group created the Nikon Green
Procurement Standards, prioritizing the procurement of goods that
give consideration to environmental impact, and we have made
active involvement in environmental conservation a condition of
doing business with our procurement partners.

Specifically, we ask procurement partners to comply with the
Nikon Green Procurement Standards and to establish and ensure
proper operation of environmental management systems (including
environmental management structure and the management
system for hazardous chemical substances contained in products).
Furthermore, we have defined prohibited chemical substances
and controlled chemical substances for the chemical substances
contained in products and used in manufacturing processes in the
Separate Volume: Corresponding Chemical Substance Lists, a part
of the aforementioned standards. We require our procurement
partners to comply with these requirements and submit data via
chemSHERPA? or other appropriate methods.

The Nikon Green Procurement Standards and the Separate
Volume: Corresponding Chemical Substance Lists include not
only the substances regulated by the EU RoHS Directive, REACH
Regulations, and other laws and regulations in and outside Japan,
but also our own regulated substances. We revise and update both
materials regularly. We also provide procurement partners with
explanations on revisions and updates to the list of controlled
chemical substances, reflecting the latest laws and regulations, at
the annual Sustainable Procurement Briefing.

NIKON SUSTAINABILITY REPORT 2026

*1 EU RoHS Directive: RoHS stands for “Restriction of Hazardous Substances.” This directive
restricts use of specified hazardous substances in electrical and electronic equipment.

*2 REACH Regulations: An EU regulation on chemical substances that came into effect in 2007.
REACH stands for Registration, Evaluation, Authorisation and Restriction of Chemicals. Under
this regulation, manufacturers, and importers of chemical substances are required to register
information on the safety and use of these substances.

*3 chemSHERPA: A shared scheme for communicating information on chemical substances
contained in products in the supply chain.

Environmental Management System

Environmental Conservation
Management System

Managing environmental
impact at business facilities

Environmental
Management System

Management System for
Chemical Substances in Products

Managing the chemical
substances contained in products

Environmental Management System Survey and
Assessment

At the Nikon Group, we conduct environmental management
system surveys every three years for each eligible procurement
partner in accordance with risks of chemical substances occurring
in materials used, components, and processes. In addition, we
conduct environmental management system assessments to check
the status of the establishment and management of environmental
management systems.

Environmental management system assessments check the
environmental management structure (EMS) and the management
system for hazardous chemical substances contained in products
(CMS) of procurement partners with a high risk of containing
restricted substances. This review also covers the status of third-
party management system certifications. For any noncompliance
in environmental management systems found in the assessment
process, improvements are requested, and assessments are
completed after confirming that improvements have been made.
We use the results of these assessments to certify procurement


https://home.jeita.or.jp/mineral/overview/files/2025年版(英語版)責任ある鉱物調達%20説明会_開催レポート_E.pdf
https://www.jp.nikon.com/company/sustainability/society-labor/supply-chain/rmap_list.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
https://www.jp.nikon.com/company/sustainability/society-labor/supply-chain/rmap_list.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/rmap_list.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/rmap_list.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/rmap_list.pdf
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partners deemed compliant with our system standards as Nikon
Environmental Partners. After certification, we continue to carry out
checks on their system maintenance.

For smaller procurement partners that find it challenging
to establish a system, we conduct a simplified environmental
management system assessment to confirm how chemical
information is communicated and managed. We are also working
to expand the scope of these assessments to include trading
companies. The simplified environmental management assessment
confirms that there are no problems in the management of
chemical substances contained in products. The assessment does
not constitute certification as a Nikon Environmental Partner.

Nikon will conduct the next cycle (FY2026-FY2028) of
environmental management system assessments by selecting
applicable procurement partners based on the results of the
environmental risk survey conducted in fiscal year 2025 using the
latest transaction items.

In addition, we request that procurement partners submit data
via chemSHERPA to check that their management of chemical
substances contained in products is functioning effectively.

Education and Communication

To maintain and enhance the quality of our procurement partner
assessments, the Nikon Group works to cultivate Environmental
Management System Assessors.

More specifically, we provide education and training for
personnel selected by Nikon business units and Group companies
in and outside Japan, certifying those who meet our requirements
as Environmental Management System Assessors. These certified
assessors are the driving force in conducting environmental system
assessments.

In fiscal year 2025, 34 new assessors were certified, bringing the
total number of assessors within the Nikon Group to 269™.

*1As of March 31,2026

Assessment Results

We requested that procurement partners comply with the Nikon
Green Procurement Standards and conducted assessments.

In fiscal year 2025, we conducted assessments for 9 procurement
partners. As a result, 9 companies? were certified as new
Environmental Partners.

In addition, we conducted renewal assessments for 167
procurement partners, bringing the total number of certified
companies to 4617, including newly certified companies. For the 15
companies? not certified, we requested improvements.

*2 As of March 31, 2026

@ Environmental Partner Certification Results (as of March 31, 2026)

[ | P FY2022 FY2023 FY2024 FY2025

Assessments 149 180 167 168 167
Newly certified

Environmental 36 31 15 23 9
Partners

Total certified
Environmental 453 456 456 461 461
Partners

Note: Figures reflect the decrease stemming from discontinued business transactions,
business closures, etc.

NIKON SUSTAINABILITY REPORT 2026
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Ensuring Quality and Safety

Ensuring that products and services that are widely utilized

in the market are safe to use is an important precondition for

the sustainable development of society. As 10T, Al, and other
technologies continue to advance, it is necessary to ensure

quality not only in terms of product safety, service safety, and
environmental considerations, but also in areas such as product
security. We also consider it important to respond more actively to
changing customer needs that change in line with evolving lifestyles
and values.

In response to these growing social demands for quality, the
Nikon Group has established in the Basic Quality Policy that we will
continue to enhance the value we provide to customers through
our products and services, contributing to the healthy development
of society. To put this policy into practice, we have also established
the Quality Management Directive (QMD), which applies to the
Nikon Group as a whole.

Basic Quality Policy

Based on our philosophy of Trustworthiness and Creativity,

Nikon has established the following Basic Quality Policy.

It aims to increase the value that we provide to customers

through our products and services, contributing to the

healthy development of society.

(1) Enhance brand value and provide high-quality
distinctive products and services to the market
in a timely manner through creative and efficient
manufacturing.

(2) Provide safe and environmentally friendly products and
services to earn the trust of customers and society.

Risk

Customer needs in the market are diversifying and becoming more
sophisticated each day due to changes in lifestyles and values.
Demands on companies regarding quality management also

grow stronger each year as countries and regions develop various
safety and environmental laws and regulations for the sustainable
development of society. Failing to meet those requirements results
in not only fines and other penalties, but also the loss of public
trust. This could lead to a decline in the value of our corporate
brand and a decrease in sales, which in turn may have a significant
impact on the Nikon Group's continued business activities.

Amidst these changes in the social environment, the Nikon Group
recognizes the importance of compliance with laws and regulations,
including safety and environmental measures, and ensuring quality
that leads to customer satisfaction. We are also strengthening the
mechanisms in place to ensure quality.

Opportunities

Although the aforementioned trends in the social environment pose
risks to the Group, we also recognize these risks as opportunities
to earn the trust of our customers and society through rapid
response to changes in customer needs, quality assurance, and
improvement. Opportunities also exist for business growth by
improving brand value through creative and efficient manufacturing
and differentiating ourselves from competitors with our quality.
With these various actions, we will contribute to our business
activities and coexist with our stakeholders.

NIKON SUSTAINABILITY REPORT 2026

Strategy

The Nikon Vision is to become a key technology solutions
company in a global society where humans and machines co-
create seamlessly. To achieve this vision, we must establish a
global quality management system across the entire Nikon Group
that ensures the maintenance and improvement of the trust our
customers have in our quality. This system also needs to anticipate
changes in the values sought by society and customers, as well as
technological innovations and shifts in manufacturing.

For this reason, we have created a Quality Manual (QM) based on
the QMD for each business unit (including the Group companies).
This QMD encompasses the requirements of ISO 9001*, and we
are implementing swift and appropriate revisions in response to
changes in trends and situations happening around the world.
Within the Nikon Group, manufacturing companies are leading the
way in obtaining 1SO 9001 certification, with approximately 67%
of Nikon and Nikon Group manufacturing companies holding this
certification (as a ratio to total companies).

We have also established a global quality management system
to strengthen our global governance, which includes deploying it
to Group companies outside Japan that joined the Nikon Group
through M&A. In addition, this initiative includes the reduction of
quality risks.

As part of these activities, we introduced major revisions to the
QMD in fiscal year 2025 to ensure these Group companies outside
Japan practice QMD even more consistently. The Nikon Group
strives to improve quality management across the Nikon Group by
clarifying the items to be implemented by the Group companies
outside Japan as members of the Nikon Group in line with the
requirements of 1ISO 9001.

We also strive to strengthen our culture of quality by establishing
a system to improve the level of quality education, form behavioral
principles in manufacturing, and ensure product safety and product
security in response to technological advances.

Through these efforts, we work to prevent quality issues on an
ongoing basis. By undertaking the above, we will build a group-
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can be obtained from registrars. +Globalization of quality control +Review of the Quality Committee organization +Globalization of the QMD
. Val +Enhancement of quality management related to (subordinate organizations)
Creatmg atue chemicals +Globalization of quality control
+Enhanced product security +Enhanced quality management related to chemicals
Environment Governance Review/revision of the QMD for FY2025 -Enhanced product security
+Revision of quality accident escalation response
. . . . . procedures
Society The Nikon Group has established a Quality Committee to deliberate
and make decisions on important matters related to quality
Respecting Human Rights control for the entire Group. The committee convenes twice a year
L . . on a fixed schedule and is chaired by a responsible officer, with uality Management System (as of April 1, 2026
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general managers from each business unit and others serving as
AN RSO E DE Sfpln standing committee members. We have established the Product Chairman
Employees' Health and Safet Subcommittee and the Education Subcommittee under the Qualit: : .
ey i u ] ! ucati u ,' u Quality Executive Committee
Supply Chain Management Committee. The purpose of these subcommittees is to strengthen

the functions of the Quality Committee in (1) preventing product

e quality and environmental problems, (2) complying with legal and QL C?mmlﬂee
NSNS EIEISE E7 regulatory standards, as well as ensuring safety, and (3) maintaining [ |
Enhancing Customer Satisfaction and improving manufacturing technologies. Product Subcommittee Education Subcommittee
Corporate Citizenship Activities Decisions made at the Quality Committee are shared at the QMS/ « Checks quality levels in business units « Operates the manufacturing technology evaluation system and
CMS* Promotion Liaison Meeting which is held twice a year as a « Develops measures to prevent quality issues and product handles revision/abolition proposals
Governance forum for exchanging information among all the business units. environmentissues + Maintains and improves manufacturing technologies and
« Determines basic policy, formulation, etc., of matters related to promotes human resource development

Decisions are also shared at the monthly Business Unit Quality
Managers Meeting. Based on this, each business unit reflects

decisions made at the Quality Committee in its business processes, Support and guidance provided by QMD/CMS assessments, _T ) ) )
revising each QM where necessary, thereby strengthening the QMS/CMS Promotion Liaison Meeting, Business Units Reporting on countermeasures and implementation

Quality Management System. Business Unit Quality Managers Meeting,
Global Quality Managers Meeting, and other forums

standardization

Furthermore, to promote global awareness, in 2025, we began a
Global Quality Managers Meeting, which is attended by representatives
from relevant Group companies outside Japan, to discuss how to
strengthen quality governance across the entire Group. The meeting
also addresses how to improve group-wide understanding of the QMD
and compliance with laws and regulations.

€09 » S
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Kakekomi Dera: Quality Maintenance and
Improvement Hub

We have established the Nikon Kakekomi Dera* as a
consultation service for employees who have technical
problems or questions that are difficult to resolve in their own
department or workplace.

The hub handles about 30 consultations a year, covering
a wide range of issues, including new technologies, process
improvements, various evaluation methods, and root cause
analysis of problems with processes and products. Depending
on the nature and scale of the case, the hub can even undertake
development itself.

The Optical Engineering Division, Advanced Technology
Research & Development Division, and Production Technology
Division, which are all specialized technical divisions, are
responsible for responding to requests for consultation, with the
aim of further sustaining and improving quality by enhancing
the technology of the entire Group.

After handling a case, we create a report, organize the
findings in list form, and use these items to support horizontal
deployment and efficient responses to similar cases.

Integration of Emerging Technologies

processes in question. In the future, we expect to deploy this system
more widely to enhance quality throughout the Nikon Group.

The Nikon Group identifies and assesses quality risks across the
entire value chain, primarily through the Quality Committee and its
subordinate Product Subcommittee.

Important risk factors are reported to the Risk Management
and Compliance Committee with the Quality Committee driving
efforts to improve quality by prioritizing responses and formulating
countermeasures based on the level of impact.

The Nikon Group identifies and reduces risks through QMD/CMS
assessments* and other such tools. We extract supplier risks through
self-inspections related to quality management and assessments
conducted by the Nikon Group, and work together with suppliers to

implement improvements.

*In fiscal year 2021, the Nikon Group began conducting audits related to existing quality
control and the management of chemical substances in products, referring to such
audits as "assessments." Our use of "assessment” is synonymous with the term audit
defined in JIS Q 19011, and refers to a systematic process for the objective evaluation of
the degree to which QMD requirements are met.

Implementing QMD/CMS assessments

Toward greater product quality improvements, the Nikon Group
integrates emerging technologies across the entire lifecycle of the
product from design and development to production and after market
launch. We strive to advance processes and ensure quality based on
sensing and precision control technologies.

For example, Tochigi Nikon leveraged Nikon's strengths in
sensing and precision control technologies to incorporate wavefront
measurement and adjustment technology in the assembly and
adjustment process forimaging and objective lenses. This approach
improved quality stability and production performance by eliminating
the need to rely on human sensory perception. In addition, we strive
to improve quality through analysis of data obtained throughout the

The Nikon Group conducts QMD/CMS assessments to check the status
of quality management and the management of chemical substances
in products based on QMD, and investigates, confirms, and evaluates
the status of quality management operations throughout the Group.
The person responsible for these assessments is the Product
Subcommittee Chairperson of the Quality Committee. In the event of
an unsatisfactory situation occurring, we issue directions for corrective
action orimprovement and ensure such measures are promptly
implemented to maintain and improve our quality control activities.
Additionally, we report assessment results to the Quality Committee
in a timely manner, share important findings with the Executive
Committee, and reflect such findings in our internal controls.

NIKON SUSTAINABILITY REPORT 2026

In fiscal year 2025, we formulated a plan focusing on business units
and Group companies outside Japan, and QMD/CMS assessments
were conducted for four business units and four Group companies
outside Japan using assessment check sheets adapted to the
individual company being assessed.

The Nikon Group also makes continuous reviews in order to further
enhance the effectiveness and efficiency of these assessments.

Initiatives for Procurement Partners

Cooperation from procurement partners is essential to promote
Quality First initiatives. Therefore, we conclude quality assurance
agreements with our procurement partners based on their
understanding of the Nikon Group's Quality First philosophy. To
quantitatively understand and manage QMS maintenance status,
we conduct a self-evaluation using a Self-assessment Sheet

once every three years. We also conduct QMS assessments for
procurement partners whom we have determined to be important.
In fiscal year 2025, we switched to a new assessment method
and conducted QMS assessments for 65 procurement partners to
improve our ability to detect issues. We discuss countermeasures
with procurement partners that do not meet Nikon's required
standards based on the assessment and work together to
implement systematic improvements.

Small Group Activities

The Nikon Group believes that maintaining high quality requires
each employee to stay highly aware and take initiative in improving
daily operations. Since 1979, we have promoted small group
activities, with 679 groups totaling 5,799 employees participating
across Nikon Group companies in and outside Japan in fiscal year
2025.
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Furthermore, every year, the Nikon Group holds Nikon Group
Select Small Group Activity Presentation. It is presided over by
the company president, and the best activity groups from each
region get together to talk and educate each other. In fiscal year
2025, more than 200 employees participated, including executives,
and the excellent presentations were used as a reference for
improvement activities in each unit.

Quality Training and Raising Awareness

The Nikon Group believes it is imperative that each and every
employee acquires the relevant knowledge and quality control
skills, and that they tailored to the specific requirements of an
individual employee's position, level, and specialty. With this
approach, we are promoting internal education and awareness-
raising related to quality in order to improve standards for all
employees and to strengthen and foster the development of certain
selected employees.

The Technical College program, a forum for training and
educating young engineers, had 2,715 participants (92% of eligible
individuals) in the mandatory training course on quality control
in fiscal year 2025. The Expert Package Training program to create
experts in statistical quality control has completed its eleventh
term, and a total of 202 students from the first through eleventh
terms are active across each field, using the practical skills they
learned.

We produced e-learning video materials in English, Chinese,
and Thai to raise the overall competency level of all employees,
including those outside Japan. We are also planning to implement
the same training required in Japan at Group companies outside
Japan.

Furthermore, every year during Quality Month in November,
Nikon hosts the Quality Month Conference. In fiscal year 2025, we
welcomed Mr. Osamu Nagata, former President and Member of the
Board of Directors of Toyota Motor Kyushu, Inc., Director, Auditing
Director of Nishi-Nippon Railroad Co. Ltd, and CEO of Management
Consulting DOGEN-SHITATO. Mr. Nagata gave a lecture titled When

the Quality of the Management Team is Questioned: My Reflections
and Lessons Learned. He spoke about the importance of the
quality of the management team—in other words, the quality of
the attitude and actions of the leaders as individuals—required

to prevent fraud and misconduct that could shake the foundation
of management, sharing experiences from his own career. This
lecture was attended by approximately 110 Nikon Group executives
and employees and 110 procurement partners, including those
watching via a simultaneous webcast.

Product and Service Safety Training
(Applicable to: Nikon Group in Japan)

Mandatory training for all employees
® E-learning for all employees

Basic Quality Control Training (QC Grade 3)

Introduction to Statistical Methods Training (QC Grade 3)
@ Basic Quality Control Training for new employees

Specialist training for engineers

® Expert package training
(comprehensive training that combines experimental
design and multivariate analysis, etc.)

® SQC™ leader training
(basic training combining Q7, N7, exams and estimations,

etc.)
*1 Statistical Quality Control (SQC)

Ensuring Safety of Products and Services

The Nikon Group regards safety as an integral part of the quality of
our products and services, and believes that our most important
mission is to provide safe products and services to our customers.
We give due consideration to the safety of products and services

NIKON SUSTAINABILITY REPORT 2026

for the entire lifecycle of the product from the planning stage, right
through to disposal.

Our Basic Quality Policy states clearly our commitment to
ensuring safety, and we also incorporate this commitment into
QMD and the regulations of each business unit, which must be
adhered to. In addition, we confirm in our regular QMD and CMS
assessments that each division and department is implementing
the safety-related matters incorporated in those QMDs and rules.

In addition, the Nikon Group is obliged to conduct safety
assessments for all of our products. In line with the established
Safety Design Principles (Safety Design Principles [General
Standards], Common Standards and Product Area-Specific Safety
Design Standards) which are based on international standards, etc.,
we identify risks and implement safe designs to eliminate these
risks.

In fiscal year 2025, we revised three standards. The details are
as follows: revisions of three technical standards, consisting of
EMC standards, Wireless Communication Standards, and Industrial
Equipment Safety Design Standards.

The Nikon Group also ensures safety through design reviews
at the development and design stages and inspections of
manufacturing processes during mass production, obtaining
certification from third-party certification bodies as necessary.

Note that the number of serious product accidents related to

safety™ for fiscal 2025 was zero.

*2 Serious product accidents related to safety: Based on the definition of serious product
accidents used in the Consumer Product Safety Act.

Training for Employees
To ensure the safety of our products and services, the Nikon
Group conducts a variety of periodic safety education programs
for employees. These programs include training covering the
Fundamental Safety Design Principles that define standards of
safety design, the Product Liability Act, and the Electrical Appliance
and Material Safety Act.

In fiscal year 2025, approximately 1,360 employees of the Nikon
Group in Japan participated in the educational training courses held
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by the Quality Strategy and Management Department, Production
Technology Division and Technical College. We offered in-person,
online, and on-demand training for employees to take and repeat
as needed, ensuring retention of safety design knowledge.

Product Security

Response in Case of an Accident

NIKON SUSTAINABILITY REPORT 2026

Information Provision for Safe Use

The Nikon Group engages in product security initiatives throughout
the product life cycle, from the planning stages to disposal

after sale. We established Nikon-PSIRT ™ as a new response
organization, putting a group-wide product security system

into place systematically. We also established a contact point to
receive information from customers and other parties regarding
vulnerabilities related to security.

Nikon-PSIRT wrote the PSIRT Product Security Regulations to
clarify policies, roles, and processes related to product security.
Based on the Product Security Implementation Regulations,
each business unit implements security measures by individual
product in cooperation with Nikon-PSIRT. We also have a system
in place to receive and evaluate vulnerability information provided
by external organizations and customers. This system is part of
a rapid-response, highly transparent process for vulnerability
management and incident response in compliance with the PSIRT
Vulnerability and Incident Response Implementation Regulations.
Furthermore, we have established a framework for product security
education and talent development for each business unit to
ensure continuous improvement. We are working to strengthen
our security response capabilities further throughout the product
lifecycle.

With regard to Al, we have verified there is no use of prohibited
Al systems in any of our business units, as stipulated by the EU
Artificial Intelligence Act, which came into effect on August 1, 2024.
We will also continue to monitor and assess other categories of Al

systems to ensure we provide our customers with safe products.
*1 PSIRT: Product Security Incident Response Team

|__|7I Security Vulnerability Report Form
Web

The Nikon Group carries out planning, design, manufacturing,
quality assurance, sales, logistics, and services with sufficient
consideration to product safety. In the event of a quality problem
in the market, including safety issues, or even if there are concerns
regarding such an occurrence, we immediately cooperate with the
relevant departments to ascertain the facts and promptly take any
necessary measures in accordance with our escalation response
procedures?,

In particular, quality problems that may have a significant
impact on customers are reported to top management and
disclosed as quickly as possible, and a system is in place to respond
appropriately to customer inquiries.

Although no incidents were noted that resulted in serious
damages or significant impact on customers in fiscal year 2025, we
took action to prevent damages and recurrence in connection with
four matters as a result of this procedure. These measures are also
reviewed annually, and suitably revised if needed.

*2 Escalation response procedures: These procedures stipulate that in the event of a quality
accident, our first priority is to ensure the safety of customers, related parties, and
employees, responding promptly and in an organized manner to minimize damage and
maintain public trust.

Flowchart Outlining Communication After Accidents Occur

Quality accident

Quality accident unit President

Departmentin
charge of quality I

Receive quality accident information
Implement response measures o jality Committee —p> Relevant Dept.

In the Nikon Group, we provide appropriate information for all
products to ensure that customers can use our products and
services safely. For example, information on correct usage and
information to help safeguard against accidents due to misuse or
carelessness is provided directly on the products themselves and in
instruction manuals.

Information which needs to be disclosed is stipulated in our
proprietary Fundamental Safety Design Principles and we are
verifying its appropriateness in product risk assessment and safety
evaluation.

Additionally, certification marks are indicated in accordance
with the laws and regulations of each country or region where the
product is sold. For example, products with wireless functions are
labeled as compliant with the Radio Act of various countries and
regions.

Furthermore, in fiscal year 2025, there were no violations of laws,
regulations, etc., with regard to safety labeling and information
provision.


https://www.nikon.com/psirt/report/
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Enhancing Customer Satisfaction

Basic Approach

The Nikon Group strives to improve customer satisfaction and
trust by providing products and services that are unsurpassed in
safety and quality, and also useful to society. The Nikon Group has
previously built a system to incorporate customer feedback into
our products and services by increasing opportunities to meet with
customers, and we will continue to strengthen this system going
forward.

We also endeavor to provide customers with a safe, easy-to-
use, and reliable experience through improved usability and
accessibility across a wide range of products, from consumer digital
cameras to industrial equipment.

Main Initiatives

Product Development Based on Customer
Feedback [Imaging Products Business]

At Nikon Imaging Products, feedback is received through call
centers, service counters, and NPS* staff from general and
professional users as well as users who use photographic equipment
in businesses worldwide. After careful analysis, customer feedback
is examined from a range of different perspectives by the Product
Development, UX, Marketing, and Quality Assurance departments,
and by other relevant departments. The results are reflected in our
products and services leading to improved customer satisfaction.
Nikon will not only continue to develop new products, but we will
also actively update functions to meet the needs of our customers

as rapidly as possible post-purchase.

* Nikon Professional Services (NPS): A membership-based support service for professional
photographers who use Nikon products.

@ Customer Feedback Flowchart (Imaging Products)

Customer feedback

Call centers, service counters, etc.

4

Analysis and review
Review customer feedback from various perspective including
development, designing, marketing, quality management

|
v v

Current models For future models

v v

Customer

® Breakdown of Call Center Inquiry Analysis and Investigation

Favorable remarks

10.4%
Opinions Requests
42.0% Totalinquiries 47.6%

11,227

Note: A total of 47,000 inquiries were received, but this breakdown does not include questions
about retail stores or product usage.
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Improving Product Usability and Accessibility

In accordance with the Nikon Group Quality Management Directive
(QMD), we conduct usability tests through internal and external
testers, online surveys, and expert assessments during product
development, taking into account safety and ease of use. We are also
committed to developing products that customers use comfortably,
conducting objective assessments of human factors (physical,
perceptual, cognitive, and operational loads). We established

the Design Center as a cross-functional organization to enhance
our product- and service-related capabilities in terms of user
experience (UX) design, industrial design, user interface (Ul) design,
and content design—including graphics and videos. In this way, we
aim to enhance the subjective value of products and services—the
satisfaction, delight, ease of use, and psychological comfort that
customers experience through our products and services.

Initiatives for BtoB Products

We develop design strategies for BtoB product design that span
multiple products and provide user-friendly, functional, and
beautiful designs from the user's perspective.

The Design Center has developed graphical user interface
(GUI) design guidelines to improve the usability of BtoB products,
applying these guidelines to product design. From the perspective
of accessibility, these guidelines provide design standards
that ensure readability regardless of visual ability or viewing
environment. The guidelines aim to ensure contrast designs
comply with Level AA of the World Wide Web Consortium (W3C)-
recommended Web Content Accessibility Guidelines (WCAG) 2.2,
as well to define standardized font sizes and line spacing. The
Design Center also recommends color schemes that avoid color
combinations difficult to distinguish, as well as chart color design
using a limited number of colors.

Thoughtful screen design reduces cognitive load, facilitating
intuitive understanding of the information structure based on rules
for margins, layout, and hierarchy. We continue to improve usability
by unifying the design of data grids and lists, clarifying button styles
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Message From the President improve the quality of the customer's experience. Specific usability and visibility.

Sustainability Management

Creating Value

Environment
Nikon ZR Usability Considerations and Functional Enhancements Based on Customer Feedback

Society

Nikon designs cameras with usability in mind for diverse users and usage environments. We select color contrast designs confirming

to WCAG 2.2 and multilingual support (including languages written right-to-left). One example is the Nikon ZR, launched in October

2025. We equipped this camera with a large-screen monitor that also supports vertical display, reducing visual and cognitive load.
Even after the launch of the camera, we listened carefully to requests from customers around the world, endeavoring to improve

Respecting Human Rights
Diversity, Equity & Inclusion
the convenience and value of the customer experience. We implemented a firmware update (Ver. 1.10) in January 2026, only three

months after the launch of the Nikon ZR, responding promptly to customer feedback. The update extended video recording time,
added support for wired connection of timecode for synchronization for video and audio, as well as accurate synchronization

Human Resources Development

Employees' Health and Safety

Supply Chain Management ) ) o ) . ) ] ] )
between multiple cameras, and added video-specific file name settings to avoid duplicate video file names. In adding these new

Promoting CSR Procurement GUI Design Guidelines for BtoB Products functions, we revised the operation flow and settings screen layout to ensure intuitive usability in production locations. As a result
Ensuring Quality and Safety of the update, we confirmed that users gained practical benefits, including improved editing efficiency in multi-unit operations and
Enhancing Customer Satisfaction reduced file management burden in post-production.
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Website Accessibility Considerations
Nikon has established guidelines that define accessibility standards
and compliance requirements for websites. We seek to create
digital environments accessible to all, including people with
disabilities and the elderly. Specifically, our goal is to conform to
the Web Content Accessibility Guidelines (WCAG) recommended
by the World Wide Web Consortium (W3C). We strive to improve
the basic accessibility of our various websites in a planned manner
through appropriate page structure, contrast, and alternate text.
Nikon will continue efforts to provide richer experiential value
through websites that offer fairness, security, and ease of use for all.

Service Improvement Initiatives [Imaging
Products Business]

In our Imaging Products Business, in keeping with our customer-
first mindset, we aim to provide services that make our customers
say, “l am really happy | chose a Nikon product.” As of the end

of March 2026, the business has established an organization that
can consistently deliver high-quality services via more than 200
repair service facilities and direct contact points (customer service
counters) in 70 countries and regions around the world. The
business also strives to improve service quality through a diverse
range of initiatives on a global scale.

Maintaining and Improving Repair Quality

Once a year, we conduct an assessment at all Nikon regional
headquarters service locations to check whether the accuracy of
the equipment and tools meets our standards. Additionally, in order
to monitor repair quality at each site, repair data is collated by

the Nikon Head Office on a monthly basis to ensure any issues are
identified. At the same time, so as to be able to provide high-quality
service in all countries and regions, we have introduced a cloud
service that enables sharing of information on Nikon products and
quality management, and through which we offer regular guidance
to all service facilities, including local distributors and authorized
repair service providers, in those countries and regions where Nikon

does not have its own service facilities, with the aim of maintaining
and improving service quality.

We are also working to improve service quality control and
quality in individual countries and regions. For example, employees
from Nikon Group sales companies conduct assessments based on
region-specific assessment lists of each authorized repair service
provider in Europe, China, and India. This is in addition to our
staff visiting each service provider individually to hold technical
seminars.

Internal Education

To enhance customer satisfaction, we conduct regular online
training sessions for repair technicians and provide product
knowledge education that makes effective use of e-learning for
employees involved with service provision.

In the Imaging Products Business, we strive to educate each staff
member involved in our services on product concepts and functions
to ensure said employees are able to advise customers on the best
settings for their cameras in specific settings. We also gather and
consolidate direct customer feedback at the Nikon Head Office and
share this information globally.

Enhanced Customer Support

To ensure customers use our imaging products over the long term,
we offer various maintenance packages tailored to our customers.
These packages offer repair services in addition to high-precision
inspections using specialized tools, as well as cleaning services.

To improve customer experience, we post troubleshooting
information on the Nikon website to help our customers diagnose
issues before they request repairs.

Through measures such as these, we are working to not only sell
products, but also provide added value.

NIKON SUSTAINABILITY REPORT 2026

Customer Satisfaction Survey Results
(%)

- FY2021 FY2022 FY2023 FY2024 FY2025

Customer

. . 86.9 88.4 87.0 88.7 88.6
satisfaction

Note: The above figures cover satisfaction with call center responses in the Americas, Europe,
and China.
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Corporate Citizenship Activities

The Nikon Group strives to be a good corporate citizen, developing
in partnership with our communities through corporate citizenship
activities for future generations based on the Nikon Corporate
Citizenship Policy.

Nikon Corporate Citizenship Policy

We have stated in the Nikon Code of Conduct, which sets
out the standards of conduct that embody our philosophy
of Trustworthiness and Creativity, that we will actively
promote participation in activities that contribute to
communities and serve public interests.

With the strong desire to be a good corporate citizen, Nikon
will carry out corporate citizenship activities based on the
following policy in order to build good relationships as a
member of the community, and to work with the community
to achieve sustainable development collectively.

1. We will engage primarily in activities that target the next
generation with a focus on the areas of the environment,
education, arts and sciences, and health.

2. We will effectively utilize resources such as the
technologies and know-how that Nikon possesses.

3. We will build cooperative relationships with organizations
(governments, educational institutions, NGOs, NPOs,

etc.) that work to promote public interests, resolve social
issues, and contribute to technology development through
academic research.

4. We value the participation of employees in corporate
citizenship activities and will strive to create opportunities
for employees' participation in these activities.

Risk

NIKON SUSTAINABILITY REPORT 2026

Strategy

In all our corporate citizenship activities, violations of laws

and regulations are completely unacceptable. Moreover, even
inadequate administrative procedures on our part, as well as
improper conduct on the part of recipients of our donations or an
organization with whom we partner, can damage our own corporate
value. Similarly, creating a negative impression with local residents
in an area where we conduct business activities also damages our
corporate value. Such actions not only result in this kind of damage,
but also impede the sustainable development of the region, the
country, and indeed Nikon.

Therefore, it is always necessary in our analysis to keep in mind
whether a solution is in line with the needs of the local community
and whether our support will actually fix a problem they have and
resolve their social issues.

Opportunities

Since there is only so much a company can do, we believe it is
necessary to anticipate our next move and work to improve society,
all while building good relationships with the local communities
and countries of our business activities.

This leads to our belief that the true worth of investing in
corporate citizenship activities stems from steadily building a
foundation, leading to outcomes such as Nikon resonating with
local communities and countries and helping us attract our next
generation of talent.

In keeping with our Corporate Citizenship Policy, the Nikon Group
undertakes—through donations and by other means—initiatives
that we and our employees consider necessary to address local
issues in each region and country, as well as those supporting and
developing the upcoming generation who will shape the future.

We make these donations and conduct these activities on the
basis of understanding local communities, countries, and social
issues; considering the needs of organizations that serve the public
interest; and taking into account compatibility with our business
activities. At the same time, we strive to foster an environment in
which employees can participate to the fullest extent possible.

The basis of our activities is the pursuit of sustainable
development with local communities, and so we emphasize
dialogue with organizations that serve the public interest and
proceed with due care to ensure mutual value is created.

When making donations to public interest organizations, we
follow the Nikon Anti-Bribery Policy and establish donation
criteria. These donation criteria prohibit us from making donations
to corporations and other entities as specified in guidelines
established under this policy.

In addition to donations prohibited by national and regional laws
and regulations, we also prohibit donations for which there is no
proof of transfer; donations in response to mandated allocations
or coercion by corporations with which we have business
relationships; donations in recognition of monetary or other
consideration; and donations in response to requests from personal
contacts of Nikon executives or employees.

With these measures, we have established a system that enables
us to carry out activities and make donations appropriately.
Furthermore, by committing to good corporate citizenship, we are
pursuing the goals of our Corporate Citizenship Policy.
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Governance

Nikon engages in corporate citizenship activities, pursuing
sustainability through all Group companies. The Sustainability
Committee is the entity that drives our sustainability promotion
structure. We implement an annual survey on the Nikon Group
Corporate Citizenship Activities to monitor whether initiatives
adopted by individual Group companies conform with the
Corporate Citizenship Policy. Survey results are reported to the
Sustainability Committee. Furthermore, with regard to donations,
we closely monitor the Nikon Group's current situation in
accordance with internal regulations and report it to the Board of
Directors.

@ Expenditures on Corporate Citizenship Activities by Area
(Fiscal Year 2025)

Other Areas Environment

3.9% | 3.8%

Health ‘ Education

4.8% 35.1%
336,378,000

Arts and Sciences yen

52.3%

Employee Participation

NIKON SUSTAINABILITY REPORT 2026

The Nikon Group strives to create a culture in which employees

participate in corporate citizenship activities. In addition to offering
support through the Nikon volunteer leave and other programs, we
plan easy-to-join activities and encourage employees participation.

@ Participation in Nikon Group Corporate Citizenship Activities

Total participants (fiscal year 2025) 3,422

|__|7I Corporate Citizenship Activities
Web


https://www.nikon.com/company/sustainability/society/citizenship-activities/
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Corporate Governance

Basic Approach

Based on our Corporate Philosophy, the Nikon Group will conduct
operations in a highly transparent manner in order to fulfill our
fiduciary responsibilities to shareholders as well as responsibilities
to all stakeholders, including customers, employees, business
partners, and society, with a sincere and diligent attitude.

The Nikon Group will strive to achieve sustainable growth and
enhancement of corporate value over the medium to long term by
improving management efficiency and transparency, and further
strengthening the supervisory function over management in light
of the purpose behind Japan's Corporate Governance Code.

|__|7I Corporate Governance Guidelines
Web

Strategy

Risk

A governance system that fails to ensure fair and transparent
management will lead to a decline in stakeholder confidence. At
the same time, this type of failure reduces the effectiveness of the
Board of Directors. The resulting environment is not conducive

to appropriate risk-taking, which may result in lost business
opportunities and may impede a company's sustainable growth.

Opportunities

Effective, fair, and transparent governance strengthens a company's
resilience, maintains and enhances stakeholder trust, and creates
an environment that supports appropriate risk-taking. Supported in
this way, a company captures and expands business opportunities.

NIKON SUSTAINABILITY REPORT 2026

The resulting environment is stable management and sustainable
growth of the company in question.

Strategy

Nikon fulfills our responsibilities to stakeholders and implements highly
transparent management, while improving management efficiency and
transparency, and further strengthening the supervisory function over
management for sustainable growth and enhanced corporate value over
the medium to long term. To reach higher levels of supervisory functions,
the Company continues to evaluate the effectiveness of the Board of
Directors, resolving issues raised in said evaluations.

We also enhance the effectiveness of the Board of Directors by
increasing diversity and improving the executive compensation
system. Through these efforts, we achieve the goal of strengthening our
management base as described in our Medium-Term Management Plan.

@ History of Enhancing Corporate Governance

- FY3/2022 FY3/2023 FY3/2024 FY3/2025 FY3/2026 FY3/2027
Increasing % of external directors 45% (5 out of 11)* 45% (5 out of 11) 50% (6 out of 12) 55% (6 out of 11) 55% (6 out of 11) 55% (6 out of 11)
Board of o/w % of those from o 1 o 5 o N o
Directors' major shareholders, etc. 40% (2outof 5) 0% 0% 0% 0% 0%
diversity % of female directors 9% (1 out of 11)* 9% (1 out of 11) 17% (2 out of 12) 18% (2 out of 11) 18% (2 out of 11) 18% (2 out of 11)
FY3/2020
®Separation from the position of officer
q FY3/2021
ChaitmanicfittieBoard ®Separation from the representative director
(strengthening of supervisory function over
. management)
Improving ——
the Nominating FY3/2020
effectiveness Committee ®Established (Chair: External director)
of the Board of FY3/2004
Directors Compensation ®Established ®Majority of members changed to
Committee FY3/2020 external directors
®Changed chair to an external director
Independent External .
Directors' Meeting ®Establishment
Egj;m‘;et?::s e®Continuation of consideration and implementation cycles for improvement measure based on the results of the evaluation of Board of Directors' effectiveness conducted in the previous year
FY3/2020
®Formulation of the plan ®President was selected
Nominating Succession Planning FY3/2021 for the first time since the
for President ®Commencement of implementation establishment of Nominating
FY3/2022 Committee™
®Full-scale implementation
DTy FY3/2020 ®Determined KPIs based on 2022- ®Revised officer remuneration and
Compensation vt ey ®Resumption of officer compensation system 2025 Medium-Term Management determined KPIs based on the 2026-
linked to the Medium-Term Management Plan Plan 2030 Medium-Term Management Plan

*1 Composition of the board of directors as of FY3/2022 *2 The change of president was in April 2024
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Organizations

Aiming to further enhance corporate governance, Nikon adopted a
company with an Audit and Supervisory Committee. This position
further strengthens the supervisory function of the Board of
Directors as it strives to streamline decision-making and clarify
management responsibility arising through the delegation of
authority. In addition, we recognize the importance of identifying,
evaluating, and managing risks that may have a significant impact
on corporate management and business continuity. Based on this
recognition, the Risk Management and Compliance Committee
strives to develop systems to manage risks appropriately, including
identifying risks affecting the Nikon Group and determining
appropriate policies in response.

Sustainability Promotion System p.010

Risk Management and Compliance Committee p.108

@ Nikon's Corporate Governance Organization (As of June 27, 2026)

Corporate Governance Organization

2RV

Internal Control System
Basic Policy on Internal Control System

General Shareholders' Meeting

Risk Management

The Board of Directors consists of a majority of Independent
External Directors. The Company identifies governance issues by
striving to increase diversity and transparency in this way. At the
same time, committees and the Board of Directors examine issues,
strengthening management over governance-related risks.

|__|7I Corporate Governance Organization
Web

General Shareholders' Meeting

Election and Removal Election and Removal .
Audit and

: : : Juditan
Audit and Supervisory Committee —E—=Cly.

Election and Removal

Inquiry

h
A

Nominating Committee

Reporting of Findings

Cooperation i Inquir . X
I Board of Directors — auy > Compensation Committee
Accounting Auditor .| Auditand _ Reporting of Findings
& Cooperation | g neryision < - Independent External
Recommendation . . N
Directors' Meeting
Cooperation Audit Supervision Executive Function
) Report . . . - .
Internal Audit Department > Chairman Sustainability Committee
President

Executive Committee

Officers

Supervision

v

Each Department/Group Companies

— Risk Management and
Compliance Committee

Quality Committee
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Main Initiatives

Evaluation of the Board of Directors' Effectiveness

Nikon asks a third-party organization to analyze and evaluate the
effectiveness of our Board of Directors in order to further improve
our functions. See the Nikon corporate website for more on issues
raised during the fiscal year 2025 evaluation and future responses.

I__|7I Evaluation of the Board of Directors' Effectiveness
Web

Independent External Directors' Meeting

The Company established the Independent External Directors'
Meeting in October 2022. The meeting membership consists of all
of the Company's external directors, and serves as an opportunity
for the members to freely exchange opinions and have discussions
from an independent and objective standpoint about issues and
matters to be deliberated by the Board of Directors. Based on the
results of this meeting, the Independent External Directors' Meeting
makes proposals to the Board of Directors and helps stimulate
discussions at Board meetings.

Taxation

Taxes have a significant impact on the development of local
communities, and proper payment of taxes is an important
corporate social obligation. In its Nikon Code of Conduct, the Nikon
Group stipulates conduct that is in compliance with applicable tax
laws and regulations as well as open and honest dialogue with tax
authorities. We have also established the Global Tax Policy, which
has been approved by the Board of Directors, in order to improve
tax compliance and strengthen governance.

Based on this policy, the Nikon Group will implement tax
compliance measures that are aligned with management policy and
management of taxation that is consistent across the Group. The
Nikon Group CFO' is responsible for tax governance. Tax compliance


https://www.nikon.com/company/ir/governance/organization/
https://www.nikon.com/company/ir/governance/internal-control/
https://www.nikon.com/company/ir/governance/internal-control/
https://www.nikon.com/company/ir/governance/internal-control/policy/
https://www.nikon.com/company/ir/governance/internal-control/policy/
https://www.nikon.com/company/ir/stock_info/meeting/
https://www.nikon.com/company/ir/governance/organization/
https://www.nikon.com/company/ir/governance/organization/
https://www.nikon.com/company/ir/governance/organization/#:~:text=Identification of Issues and Discussion of Response Policies
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is delegated to the tax department within each Group company,
and each regional headquarters is responsible for managing their
respective region. Tax management and compliance for the entire
Nikon Group is the responsibility of the tax department within
Nikon's Finance & Accounting Division.

Each regional headquarters conducts quarterly monitoring
of Group companies in its region and implements appropriate
countermeasures in response to regional tax risks and in order to
effect awareness of and compliance with this policy. Furthermore,
the tax team at Nikon's Finance & Accounting Division receives
reports from each regional headquarters, based on which it
provides supervision and support and addresses issues that cross
regional lines.

The tax team at Nikon's Finance & Accounting Division also
regularly reports to the CFO on the status of tax governance. In
addition, the CFO submits these reports to the Board of Directors as
appropriate.

Looking ahead, the Nikon Group endeavors to respond
appropriately to changes in conditions and tax risks pertaining to
tax governance in and outside Japan.

@ Fiscal Year 2024 Tax Payments by Region (million yen)

Japan 2,938
USA (84)
Europe 2,523
China 673
Other Areas 2,145
Total 8,195

* Results for the fiscal year ended March 2025

|__|7I Global Tax Policy
Web

Details on Corporate Governance

Refer to our website for more information on corporate governance.

|__|7I Corporate Governance
Web

NIKON SUSTAINABILITY REPORT 2026


https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
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https://www.nikon.com/company/ir/governance/
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Risk Management

Basic Approach

External risks have increased in recent years due to geopolitical
risks, expanding information security threats driven by digital
innovation, climate change, and other factors.

Our business environment also faces significant impacts from
broader societal and economic conditions, including rising policy
interest rates aimed at curbing inflation in various countries,
higher tariffs, the weak yen, and major market changes. Failure
to respond appropriately to risks arising from these factors could
result in the loss of trust among customers, shareholders, and other
stakeholders, and may lead to damages that affect the continuity of
our company.

On the other hand, managing risks not only minimizes the impact
of issues like fraud or accidents but also supports risk-taking as a
means of executing business strategy.

The Nikon Group manages increasingly diverse risks while also
addressing internal factors related to those risks, including failure
to achieve targets under the Medium-Term Management Plan. In
doing so, we accurately identify and prioritize key management
risks, avoid and mitigate risks, and pursue appropriate risk-
taking. Through these efforts, the Nikon Group supports business
development aligned with management strategies while driving
sustainable growth and ensuring long-term profitability.

Strategy

The Nikon Group surveys risks identified internally and risks
perceived externally to understand the risks facing the Group and
identify key risks requiring close attention in business operations
(including key strategic risks and key operational risks). Business
units and administration departments identify key risks that have
a significant impact on their respective operations under the
Medium-Term Management Plan and incorporate these risks into
their respective targets and measures.

Related Information

NIKON SUSTAINABILITY REPORT 2026

Risk Management Framework

Our Consolidated Financial Results contains additional information
about business and other risks within analysis of management
performance and financial conditions.

|__|7I Annual Securities Report (in Japanese only)
Web

Governance

Risk Management and Compliance Committee

To properly respond to risks that might critically impact corporate
management, the Nikon Group established the Risk Management and
Compliance Committee. The committee is chaired by an officer serving
as chief risk management officer (CRO), while the Group Governance &
Administration Department and Compliance Department serve as the
secretariat and committee members include members of the Executive
Committee. The Risk Management and Compliance Committee meets
twice a year and strives to build a framework to monitor priority risks
and provide prompt support. In April 2026, Nikon also established

the Information Security Committee under the Risk Management and
Compliance Committee.

@ Main Agenda Items at the Risk Management and Compliance
Committee Meeting in FY2025

@ Strengthened risk management and Group governance

«Identification of key risks for the next Medium-Term Management Plan and
communication of those risks to each unit

«Identify key unit-level risks and establish countermeasures as part of the development of
the next Medium-Term Management Plan

«Implement measures to strengthen second-line functions at the Head Office and Regional
Headquarters

@ Enhanced information security

-Isolated critical assets and migrated privileged administrators to strong authentication
as part of identity protection measures

+Enhanced product security and establish processes to address regulatory requirements,
including the EU Cyber Resilience Act

+Introduced information security training tools for employees

-Established security management for critical suppliers

The Nikon Group implements our risk management framework
through three lines of defense. These lines consist of business
divisions, administration departments, and internal audit divisions,
respectively.

The first line consists of departments responsible for conducting
business with customers and managing business operations. These
departments maintain risk ownership, manage operational risks,
and assume responsibility.

The first line identifies risks arising from day-to-day business
processes (i.e., internal misconduct, system errors, human error,
and external factors), evaluates impact on the business, and
determines countermeasures. This line identifies and evaluates
risks associated with the development of new products and services
and entry into new markets and determines countermeasures in
the same manner as for day-to-day operations.

Risk response at this level includes the design and
implementation of controls embedded in business processes to
maintain risks within acceptable levels. Other risk prevention and
mitigation methods include implementing training and procedural
manuals.

When risks arise, the first line reports and escalates information
appropriately on the status of the risk and control measures to the
second line of defense (the Risk Management Department).

The second line identifies and monitors key risks that could
threaten the maximization of corporate value and sustainable
growth through the Risk Management and Compliance Committee.
Each second-line department evaluates the company-wide
impact of these risks, as well as the impact on business units, and
establishes organizational rules and policies. The second line also
monitors compliance with these rules, policies, and external laws
and regulations on a continuous basis. Furthermore, the second
line supports first-line risk controls and assessments while working
to prevent incidents and minimize damage.

The third line of defense conducts audits from a position
independent of business execution divisions and objectively


https://www.jp.nikon.com/company/ir/ir_library/sr/
https://www.jp.nikon.com/company/ir/ir_library/sr/
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evaluates the effectiveness of internal controls implemented by
the first and second lines. Audit plans are formulated by the third
line based on the Group's risk profile using a risk-based approach
and covers key areas that include internal controls over financial
reporting. Audit activities include verifying business processes,
evaluating the effectiveness of controls, making recommendations
for improvements, and conducting regular follow-up. The third line
also promptly escalates significant unresolved issues and reports
audit results and recommendations for improvements directly to
the president and the Audit and Supervisory Committee, which
oversees audits from the stand point of non-executive directors.
While maintaining independence, this line also works with the

first and second lines as necessary to confirm the effectiveness of
corrective actions.

Cooperation With Related Committees

While the Risk Management and Compliance Committee has
jurisdiction over all risks, the committee works in coordination
with subordinate committees, the Sustainability Committee, and
other relevant committees and subcommittees to address risk that
require specialized responses.

@ Main Specialist Committees Involved in Risk Management (Since
April 2026)

Risk Management and

Compliance Committee General risks and compliance

Quality Committee Quality

Prevention of foreign exchange law violations

Export Control Committee” L
and security risk management

Sustainability in general, especially environmental
(climate change, chemical management, water,
etc.), social and labor (human rights, etc.)

Sustainability Committee

Bioethics Review Committee Bioethics

Information Security Committee* | Information security, cybersecurity

* Subordinate committee of the Risk Management and Compliance Committee

Risk Management

The Nikon Group conducts a risk identification survey each year
to assess and understand risks facing the Group. We conduct this
survey with Nikon department managers and presidents of Group
companies in and outside Japan to identify, analyze, and evaluate
company-wide key risks and monitor response status.

We then analyze risk identification surveys with high response
volume or significant impact based on the results and incorporate
external perspectives to create a risk correlation map and identify
key risks. The Risk Management and Compliance Committee
determines which issues require stronger action.

Management takes the lead in addressing identified key risks
related to company-wide strategies, while each business unit takes
the lead in addressing risks related to individual businesses.

Identified key risks represent those that have a continuous,
significant impact on management and a medium to high frequency
or impact in day-to-day operations.

The Risk Management and Compliance Committee identifies
top-priority risks that require specialized responses from a
management perspective based on information from the
Sustainability Committee, the Quality Committee, and the Export
Control Committee, a subordinate committee under the Risk
Management and Compliance Committee. The Risk Management
and Compliance Committee then issues directions for action and
manages progress of these risks.

The Board of Directors receives these reports and supervises
Nikon Group risk and risk management overall. Furthermore, teams
that include at least one qualified auditor and that the Internal
Audit Department assigns to conduct annual internal audits verify
the appropriateness of risk management based on the Global
Internal Audit Standards issued by The Institute of Internal Auditors.

We will incorporate responses to identified key risks into the
new Medium-Term Management Plan. Based on the measures and
progress within relevant departments, we will define policies for
the Risk Management and Compliance Committee and strengthen
the risk management framework while working to mitigate risks.

NIKON SUSTAINABILITY REPORT 2026

Main Initiatives

Risk Management Education

Ensuring that each employee maintains appropriate risk literacy
and pursues sound risk-taking is essential for companies. The Nikon
Group believes that managers and senior employees in particular
must maintain strong risk awareness and risk identification and
management skills to avoid and mitigate management risks and
pursue appropriate risk-taking.

With this belief in mind, the Nikon Group uses the annual
Enterprise Risk Assessment Survey, conducted with Nikon
department managers and presidents of Group companies in
and outside of Japan, as an opportunity to raise awareness and
understanding of risks. The Nikon Group also provide all employees
with training on individual risk areas, including information security,
competition law, foreign exchange and foreign trade laws, personal
information protection laws, the Code of Conduct, insider trading
regulations, and corporate tax calculations and tax compliance. We
also incorporate compliance seminars for executives. In addition,
the Nikon Group organizes regulations applicable to Nikon and
Group companies, enters into management agreements to ensure
compliance, and shares educational materials on our portal site to
deepen understanding among responsible personnel.
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BCM’ Activities Measures

The Nikon Group establishes BCM" implementation guidelines and
initial response manuals in preparation for large-scale disasters,
infectious disease outbreaks, and other emergencies. We review
these guidelines regularly.

We also review coordination systems among business units,
plants, and subsidiaries on an ongoing basis to strengthen initial
response and recovery capabilities during emergencies.

* Business Continuity Management (BCM): Typical management activities such as BCP
formulation, updates, and maintenance, as well as the implementation of proactive measures,
education, trainings, inspections, and continuous improvements.

Business Continuity Plan (BCP): A plan describing the policy, systems, procedures, etc., by
which corporations can avoid suspension of critical business activities, or can restore critical
business quickly if it is interrupted, even when unforeseen contingencies arise, including
natural disasters such as major earthquakes, pandemics, etc.

Responding to Emerging Risks

The Nikon Group works to prevent incidents and minimize damage
through early detection, analysis, evaluation, and response to
emerging risks that newly arise or rapidly increase in importance
due to rapid environmental changes as part of our risk management
activities.

Emerging Risk: Cybersecurity
Risks arising from cyberattacks are escalating due to the malicious
use of Al, increasingly sophisticated automated attacks, and the
expansion of connected products and supply chains. Against this
backdrop, the Nikon Group faces an urgent need to strengthen our
security response system, while our key customers also demand
stronger security measures with clearly defined accountability. In
addition, Nikon products now require stronger security measures in
response to tighter European regulations, creating an emerging risk
driven by external factors that traditional operations alone cannot
adequately control.

Failure to implement appropriate countermeasures against this
risk could result in the following impacts.
« Lower revenues and higher costs resulting from production

shutdowns, as well as delivery delays and recovery expenses
caused by IT/OT disruptions

« Loss of market share resulting from fewer orders and contract
cancellations caused by confidential information leaks and loss of
trust

« Increased penalty and litigation risks, product modification
costs, and system enhancement costs resulting from regulatory
violations

The Nikon Group strengthens measures in the following three areas

to address these risks.

« Strengthening company-wide controls and resilience: Establish a
global management system and prepare for business interruption
risks

« Establishing reliable defenses and strengthening supplier
management: Transition to new connectivity frameworks, ensure
product reliability, and strengthen supplier management

« Improving operational efficiency and expanding workforce
capabilities: Sharpen Al-driven defenses and strengthen human
risk assessment capabilities

NIKON SUSTAINABILITY REPORT 2026
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Information Security and Cybersecurity

Basic Approach

At the Nikon Group, we believe that our information assets are the
foundation of our corporate activities, and we treat information
assets in accordance with the Nikon Group Information Security
Policy. We have established several internal rules based on this
policy and pursue information management that complies with the
laws and regulations of each country and region. These rules and
regulations are always available to employees via the corporate
intranet portal. We continue to improve the level of operation
through periodic education and compliance status checks.

|__|7| Nikon Group Information Security Policy
Web

Strategy

Risk

Strategy

Nikon may face operational disruptions and financial losses,
including reduced revenue, in the event of a cyberattack that
compromises our systems. Theft or leakage of confidential or
personal information may also lead to reputational damage to
our information management, resulting in a loss of trust in our
company, and potential claims for damages.

Opportunities

Conducting proper information security measures and information
asset management enables us to reduce our risk of cyberattacks.
These measures help improve information availability, support
business continuity, and enhance trust in the Nikon Group.

The Nikon Group engages in systematic information security
measures and information asset management to ensure

business continuity and to enhance the trust of society. In the
short-to-medium term, we intend to improve governance and
cyber resilience incorporating zero-trust thinking, in addition

to enhancing risk response and global security structure in
connection with the use of Al. Over the long term, we will pursue
preemptive risk management and the establishment of a security
culture throughout the company. In this way, we aim to establish a
company-wide risk management system that supports sustainable
improvements in enterprise value.

Governance

The Nikon Group appoints the president as the head of information
management, including personal information protection. We also
established operating processes in accordance with Information
Security Management Systems (ISMS*). The Information Security
Department, under the supervision of the president, manages these
operating processes and oversees them across the entire Group.

In addition, the heads of each organization of Nikon's business
units, divisions, and Group companies are designated as
information managers. By working with the Information Security
Department, these individuals are establishing an information
security management system compatible with the situation in each
country and region, while comprehensively managing the entire
Nikon Group.

The Information Security Department reports material matters
involving information asset risks to the Information Security
Meeting and the Risk Management and Compliance Committee
(renamed in April 2025), which includes Executive Committee
members. The department then translates the reported material
matters into strategies and policies, and reports to the Information
Security Meeting and the Risk Management Committee. The

NIKON SUSTAINABILITY REPORT 2026

department also sets measurable targets for these strategies and
policies and tracks performance.

* ISMS: Information Security Management System

Healthcare Business Unit Initiatives

In the Healthcare Business, Nikon works to expand business in
information services centered on digitalization, including support
for network-based remote diagnosis and services that store and
manage cloud-based pathology images. As business expands, we
will be faced with handling more personal medical information for
subjects and patients, which requires strict management at medical
institutions. Given these circumstances, Nikon works to ensure
thorough information security management. We not only increased
the number of organizations subject to ISO 27001 in December
2023, but we also obtained 1SO 27017 certification (a code of
practice in information security management for cloud services)
and launched operations.

Risk Management

The Nikon Group has created a security risk map that assesses
the frequency and impact of risks. In connection with this map,
we develop plans and implement response measures according
to priority. We evaluate the effectiveness of these measures at the
Information Security meetings, after which we incorporate the
evaluation results in measures for the next fiscal year and beyond.
In this way, we strengthen and improve the risk management
process on an ongoing basis. Through these efforts, we identify
risks systematically throughout the Group and improve security
controls across the organization.


https://www.nikon.com/company/sustainability/governance/security/security_policy.pdf
https://www.nikon.com/company/sustainability/governance/security/security_policy.pdf
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Main Initiatives

Response to Information Security Incidents

The Nikon Group clearly defines information security incidents
under the Nikon Group Information Management Rules.

These regulations require the reporting of incidents from the
department impacted to the Information Security Department. The
Information Security Department works with relevant divisions

to unify procedures from initial response to containment, impact
assessment, and recovery, striving to minimize damage and impact,
while resuming business operations promptly. Serious cases are
promptly escalated to the responsible officer (CISO) for systematic
decision-making and response.

In fiscal year 2025, we conducted an incident response drill with
relevant divisions to confirm the effectiveness of our response
procedures and communication system.

We have noted no serious information security incidents
involving fines or compensation payments over the past three
years.

Information Security Education

The Nikon Group conducts information security e-learning
education programs as part of new employee training, etc., in
order to raise employee awareness of information security and
improve skills related to information security management. Beyond
information management policies and rules, educational programs
are designed to teach risk recognition and response methods based
on actual case studies.

In addition, the Nikon Group Information Security Handbook,
an educational document that provides easy-to-understand
explanations of internal rules and the latest policies, is published on
the portal site for all employees to refer to at any time. In this way,
we make sure that every employee understands the importance of
information asset management and complies with the rules based
on a high level of awareness.

In fiscal year 2025, we started to roll out the information security
education platform introduced to the Nikon Group in Japan in fiscal
year 2024 to Group companies outside Japan, and began regular
global e-learning education.

Information Security Audit

The Nikon Group periodically conducts internal audits pursuant
to the Nikon Group Information Management Rules to confirm the
appropriate implementation of information security measures.

In fiscal year 2025, we conducted written audits of all Group
companies and divisions in Japan, as well as on-site audits of
selected divisions based on key focus areas. We found no major
nonconformities as a result of the audits.

In fiscal year 2026, we continue to conduct audits of key focus
areas and verify the operational status of measures to ensure
ongoing improvement throughout the Group.

Personal Information Protection

The Nikon Group has established the Nikon Group Privacy
Protection Statement based on our respect for privacy and
acknowledgment that processing personal data in a lawful and
proper manner is an important social responsibility.

Additionally, under this statement, we established the Nikon
Group Personal Data Processing Rules as a common set of rules
covering the entire Group. We are now working to make these rules
known within the Group and ensure that personal data is handled
in accordance with these rules under the information management
system. We conduct a questionnaire-based survey on the status of
compliance with the Nikon Group Personal Data Processing Rules
roughly once a year.

In addition, the Compliance Department oversees matters
related to personal information and manages risk related to privacy
and personal information for the entire Nikon Group.

Our specific initiatives include posting privacy notices on
the website of each Nikon Group company in accordance with

NIKON SUSTAINABILITY REPORT 2026

relevant laws and regulations, and notifying customers of contact
information for support regarding privacy and individual rights.
This includes the purpose of use of personal information and how
to delete their personal information.

In addition, we request that procurement partners follow the
Nikon CSR Procurement Standards in order to maintain information
security, including privacy protection.
|__|7| Nikon Group Privacy Protection Statement

Web
Privacy Notice of Nikon Europe B.V. in accordance with the

EU General Data Protection Regulation (GDPR)

Nikon CSR Procurement Standards


https://www.nikon.com/privacy/group/
https://www.nikon.com/privacy/group/
https://www.nikon.ie/en_IE/privacy-notice/
https://www.nikon.ie/en_IE/privacy-notice/
https://www.nikon.ie/en_IE/privacy-notice/
https://www.nikon.com/company/corporate/procurement/csr/
https://www.nikon.com/company/corporate/procurement/csr/
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Privacy Notice

PiKLy RIoREe

In this privacy notice we explain how
we collect and use your personal data.
This privacy notice applies to all
personal data we process about you
when you order, purchase or use our
products and services, visit our
websites, use our customer support or
otherwise interact with Nikon

Nikon respects Pr\vacy and
acknowledges that processing personal
data in a lawful and proper manner is
an important social responsibility and
declares that it will strive to protect
persorfva,\}(&atq This pngapy notice is

art of Ni %ng Group Priv:

rotection Statement Tt appYies to
you(hereafter "you"), as our prospective,
current and former'customer and/or
supplier, and your usage of our
products and services, our websites, or
otherwise business dealings with Nikon
Europe BV. In this privacy notice, we will
explain how we process your personal
data. Therefore, we encourage you to
read this notice carefully.

1. Who we are M

2. Personal Data - purpose, type,
and use

3. Information sharing o

4. Security measures and data
retention

5. Your rights i
6. How we look after this policy ~

7. Contact details for your .
privacy inquiries

£ 60000

Privacy Notice of Nikon Europe B.V. in accordance with the EU
General Data Protection Regulation (GDPR) (excerpt)

Response to the Personal Information Protection
Laws of Each Country

The Nikon Group continuously monitors legislative developments
related to personal data protection laws in each country and region,
including the EU General Data Protection Regulation (GDPR), to
ensure proper management of personal information under a robust
information security system.

In fiscal year 2026, we will continue to take necessary actions
in line with the enactment or revision of personal information
protection-related laws and regulations in each country and region.

Improving Cybersecurity Infrastructure and
Processes

The Nikon Group has established a comprehensive security system
to improve cyber resilience to minimize the impact on business.
Infrastructure protection promotes advanced governance through
a combination of perimeter protection and zero-trust thinking.
In addition, we visualize public assets at all locations as part of
external surface threat management, and continuously monitor
and correct misconfigurations in the cloud environment to prevent
information leaks.

Furthermore, we continue to strengthen the process of ensuring
safety from the early stages of development through detailed
security by design in our products and services.

NIKON SUSTAINABILITY REPORT 2026
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Thorough Compliance

Basic Approach

The Nikon Group believes that our business is rooted in every
member acting with integrity and fairness under our corporate
philosophy of Trustworthiness and Creativity. Therefore, we
established the Nikon Code of Conduct to stipulate our basic stance
toward social responsibility and the standards for all officers and
employees working for the Group to behave in a sensible manner
with high ethical standards.

The Nikon Code of Conduct defines actions to be taken as a
member of the Nikon Group on respecting human rights and sound
working environments. The code also defines actions to be taken
for all possible matters in daily business operations in the following
categories: anti-bribery and corruption, relationships with business
partners and social responsibility, fair competition and business
transactions, import and export control, and taxation.

Our vision is to strive for zero compliance violations to ensure
compliance with the Nikon Code of Conduct, and we are committed
to ensuring each member is aware of this code.

|__|7| Nikon Code of Conduct
Web

Strategy

Risk

Strategy

Serious compliance violations may lead to a loss of stakeholder
trust and damage to our brand.

Opportunities

Daily business activities based on ethical and good-faith behavior
and in accordance with international guidelines will maintain
stakeholder trust and stabilize the continuity of our business. We
also expect that ensuring sound working environments will improve
overall workplace ethics and individual employee performance.

The Nikon Group takes the following measures to achieve our Vision

to strive for zero compliance violations.

@ We will continue to provide training, as well as implement
measures to ensure all employees are aware of the Nikon Code of
Conduct. We will periodically review the Nikon Code of Conduct
in light of stakeholder requests, trends in social issues, and the
business activities of the Nikon Group.

@ We will raise awareness of the reporting and consultation system,
foster an environment that allows ease of use for employees,
work to detect behavior that conflicts with laws and compliance
in early stages, and resolve any issues appropriately.

@ We will establish a system to respond in accordance with the
culture, customs, laws, and regulations of each country and
region.

Governance

Risk Management and Compliance Committee

The Nikon Group merged our Risk Management Committee and
Compliance Committee into the Risk Management and Compliance
Committee in April 2025. This merge enabled us to establish a
system through which we can deliberate compliance risks as part
of company-wide risk management. The committee is chaired

by an officer serving as CRO (Chief Risk Managment Officer). The
committee deliberates and decides on measures related to key
issues in compliance.

[Risk Management and Compliance Committee p.108 j

NIKON SUSTAINABILITY REPORT 2026

® Main Agenda Items of the Risk Management and Compliance
Committee (Compliance Part)

-Report of activities

-Compliance and disciplinary incidents

+Policy for future activities, and other topics

Promotion In and Outside Japan

In Japan, the Compliance Department undertakes compliance
promotion activities in cooperation with compliance coordinators in
each Nikon department and at Group companies, including liaison
meetings with coordinators, etc. The Nikon Group also established
a system in which the compliance departments at the Regional
Headquarters and Group companies outside Japan cooperate with
each other. This system aims to ensure that overseas initiatives
arein line with the culture, customs, laws, and regulations of each
country and region. The Compliance Department and compliance
departments at the Regional Headquarters share information and
collaborate in activities to train and raise awareness throughout the
Group.

[Nikon's Corporate Governance Organization p.106 ]



https://www.nikon.com/company/sustainability/management/codeofconduct/
https://www.nikon.com/company/sustainability/management/codeofconduct/
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@ Compliance Promotion Structure Diagram (As of April 1,2026)

Risk Management and Compliance Committee
[Chair]
Chief Risk Management Officer
[Secretariat]
Group Governance &Administration Department;/-
Compliance Department,
Group Governance & Administration

Overseas

Compliance Department,

Group Governance and Administration Regionalleadquarters

Compliance Coordinator Liaison Meeting
Compliance Compliance

Group companies
outside Japan

coordinators at each
Group company

coordinators at each
Nikon department

Risk Management

We identify and understand compliance-related risks based

on employee awareness surveys and issues revealed through

our reporting and consultation system, as well as the necessity
for improvement and the status of operations. Starting in

fiscal year 2025, the Nikon Group also began conducting risk
assessments related to laws and regulations as part of Group-
wide risk management initiatives. The Risk Management and
Compliance Committee receives reports on these risks, and the
committee secretariat works with relevant divisions to strengthen
countermeasures, identify issues requiring close attention, and
develop corrective actions. The secretariat also monitors these risks
on a continuous basis to mitigate risks across the organization.

In the event of violations of employment rules or the Nikon Code
of Conduct, the Nikon Group will take strict disciplinary action in
accordance with internal regulations after investigating all related
matters.

Main Initiatives

Ensuring Compliance With the Nikon Code of
Conduct

The Nikon Code of Conduct is a specific set of standards that each
and every employee should understand in depth and utilize to
implement the concept of compliance.

Additionally, to ensure thorough compliance with the Code
of Conduct across the Nikon Group, the heads or above of
each department or equivalent organization at Nikon and the
president of each Group company make a pledge each year to
take responsibility for compliance with the Code of Conduct in the
organizations of which they are in charge.

The Code of Conduct is translated into 15 languages and made
publicly available to external parties. We also post the Code of
Conduct on the Company intranet for all employees to reference
whenever necessary. We also include processes that refer to the
Code of Conduct in our regular compliance training to ensure
awareness. In fiscal year 2025, we displayed posters to inform
employees and spread understanding within the company.

|__|7I Nikon Code of Conduct
Web

Reporting and Consulting System (Code of
Conduct Hotline)

The Nikon Group has included provisions regarding a reporting

and consulting system in the Nikon Code of Conduct and has
established such systems at all Group companies in and outside
Japan in order to respond to reports of violations or potential
violations of the Nikon Code of Conduct. The Compliance
Department is responsible for internal consultation systems in
Japan while advising overseas reporting and consulting systems
and escalating issues from overseas to the head office. We also
make employees aware of this system through written explanations
on the Nikon Code of Conduct, accessible to all employees, and

NIKON SUSTAINABILITY REPORT 2026

relevant training programs.

In Japan, the Code of Conduct Hotline has been established as
a unified reporting and consulting system for the Nikon Group in
Japan (including non-consolidated Group companies). The Code of
Conduct Hotline has both an internal contact point and an external
contact point set up with a specialized vendor. The external
contact point is available every day of the year except during the
year-end and New Year holidays. In Japan, upon the enforcement
of the revised Whistleblower Protection Act on June 1, 2022, an
external contact point for cases related to heads of organizations
and other executives has been established at a law firm handling
whistleblower cases, and a full-time member of the Audit &
Supervisory Board Committee is handling these cases.

In principle, each Group company outside Japan establishes its
own external contact point with specialized firms and operates
said contact point 24 hours a day, 365 days a year, in the local
language(s). We also established our own internal contact points in
Europe and Asia.

Reporting and consulting can be done anonymously. When
violations or potential violations of the Code of Conduct are
reported, we promptly investigate the facts and take steps to
resolve the matter and prevent recurrence. For each case received
through the system, information is gathered from the reporter and
persons relevant to the matter in order to understand the issue
objectively. We then work together with relevant departments to
resolve the case and follow up as necessary. We treat each case
with the utmost care by respecting human rights, which includes
keeping the matter in strict confidence, protecting privacy, ensuring
anonymity, and preventing any negative treatment as a result of
using the system.

In fiscal year 2025, the Nikon Group as a whole received 201
reports through the reporting and consulting system. Cases related
to employment, labor, and work environment were the most
reported, with a total of 183 reports. Of these reports, 62 were
related to discrimination and harassment. We received one report
related to a conflict of interest and no reports related to insider
trading.


https://www.nikon.com/company/sustainability/management/codeofconduct/
https://www.nikon.com/company/sustainability/management/codeofconduct/
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To ensure that this reporting and consultation system is
functioning properly, the secretariat operating the Code of Conduct
Hotline reports regularly to the Compliance Committee on the
development and operational status of the system, which is based
on the regulations. The committee is also informed of the status of
overseas operations.

@ Diagram of the Reporting and Consulting System in Japan

Cases related to heads of organizations or other executives

g 2 g
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@ Fiscal Year 2025 Reporting and Consulting System Use Results
(Report Details)

Procurement: 1 case Other: 13 cases

Information Management:
6 cases

Bribery: 2 cases

\

Quality:
1 case

Environment,
Safety and Health:
1 case

Employment, Labor
and Work Environment:
183 cases

Note: Total number of consultations in and outside Japan. In cases where consultants make
more than one report, each report is counted individually.

Compliance Training for Directors and Employees
of the Nikon Group

The Nikon Group aims to instill an awareness of the concept of
compliance in every person at the Nikon Group, from our top
management to each and every employee.

At the March 2026 meeting of the Risk Management and
Compliance Committee, a compliance seminar was conducted by
the Compliance Department Manager for committee members,
including Nikon's full-time directors. The seminar covered specific
points of caution and required responses to management based on
cases that have occurred within the Group.

For employees, we provide classroom training and e-learning. In
fiscal year 2025, employees in Japan received training on various
topics, including integrity and preventing power harassment,
through compliance coordinators in each department and
Group company. At Group companies outside Japan, Regional
Headquarters take the lead in continuously implementing activities
to train and raise awareness of the Code of Conduct.

NIKON SUSTAINABILITY REPORT 2026

@ Fiscal Year 2025 Code of Conduct training results for all Nikon
Group directors, officers, and employees: Participation rate:
94% (conducted through e-learning and other formats for
approximately 26,000 employees)

Global Awareness Survey (Monitoring)

Nikon and Group companies conduct awareness surveys once a
year for employees in and outside Japan. The survey enables the
Nikon Group to assess the status of compliance awareness, the level
of employee confidence in the reporting and consulting system,
and the current adoption of Code of Conduct training, and leverage
the survey results to improve our promotional activities.

We conducted a global awareness survey in fiscal year 2025
and reported the results to the Risk Management and Compliance
Committee. We relayed survey results to each Nikon department
and Group company and work to encourage awareness and address
identified issues.

Looking ahead, the Nikon Group plans to use awareness surveys
to establish a PDCA cycle for promoting compliance in all regions
where we conduct business activities.

Anti-Bribery

The Nikon Group has established the Nikon Anti-Bribery Policy
with the approval of the Executive Committee to reconfirm our
commitment to anti-bribery both internally and externally. To
ensure compliance with the Nikon Anti-Bribery Policy, each

Regional Headquarters outside Japan formulates their own
Anti-Bribery Guidelines under the direction of the Compliance
Department. These guidelines reflect regional characteristics and
summarize the business practices, precautions, and procedures
necessary to comply with the policy regarding entertainment, gifts,
donations, and other activities.

Specifically, we are taking steps to ensure full compliance with
written application and approval procedures for expenditures
related to public officials, etc. As a general rule, we have banned
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facilitation payments. In addition, at the start of transactions with
third parties, such as intermediaries, Nikon makes the Nikon Anti-
Bribery Policy known to all parties, and in principle, the contract
must include a clause regarding anti-bribery.

The Compliance Department and Regional Headquarters outside
Japan work continuously to communicate anti-bribery procedures,
provide training, and verify implementation status.

The Nikon Group recorded no violations of anti-bribery laws or
regulations and received no convictions in fiscal year 2025.

|__|7I Nikon Anti-Bribery Policy
Web

Prevention of Competition Law Violations

In fiscal year 2025, the Nikon Group in Japan continued to
implement e-learning programs, while outside Japan, training
was provided based on the risks associated with each company's
business activities.

Responding to Misconduct

As set out in the Free Competition and Fair Competition and
Business Transaction chapter of the Nikon Code of Conduct, the
Nikon Group's fundamental position is to carry out fair competition
and engage in business deals that comply with the competition
laws of each country.

In recent years, the international community has increased
its focus on compliance with competition laws, requiring more
stringent efforts to comply with these laws. Through this training,
which the Nikon Group provides on an annual basis, we strive to
promote and raise awareness of legal compliance across the entire
Nikon Group, as well as prevent competition law violations.

Training on Competition Law

In order to provide competition law training that is in line with the
laws and regulations of each country where we operate, the Nikon
Group conducts training globally. Specifically, Nikon's Compliance
Department takes the lead role in competition law training for the
entire group, and the same department is in charge of training for
the Nikon Group in Japan. Outside Japan, the legal department of
each business operations site and each Group company prepares
a curriculum and provides training with the assistance of local law
firms as necessary.

In the event of violations of employment rules or the Nikon Code
of Conduct, the Nikon Group will take strict disciplinary action in
accordance with internal regulations after investigating all related
matters.

In fiscal year 2025, we took serious disciplinary action in two
cases based on misconduct in the Nikon Group. One case involved
illegal conduct in an employee's private life (one individual
involved). Another involved disciplinary action at a Group company
in Japan for the fraudulent receipt of funds based on false reporting
(one individual involved and one supervisor). There were no
cases of serious disciplinary actions related to discrimination or
harassment.

Nikon continually provides education for employees through our
newsletters, e-learning, and other means to prevent the recurrence
of misconduct.

NIKON SUSTAINABILITY REPORT 2026


https://www.nikon.com/company/sustainability/governance/compliance/anti-bribery_policy.pdf
https://www.nikon.com/company/sustainability/governance/compliance/anti-bribery_policy.pdf
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Boundaries

Nikon Group (Nikon Corporation and all Nikon consolidated subsidiaries (82 entities))

Notes:

1. “Nikon Group in Japan” refers to Nikon and Group companies in Japan.

2. The boundary for environmental data is defined on D-03 under “Data classification and 1SO 14001 Certification Status.”
Other boundaries are specified in the relevant sections.

3. Unless otherwise stated, the term “employees” includes Nikon Group executive officers, permanent and non-regular staff,
contract workers, contract workers from staffing agencies, part-time employees, and temporary personnel.

4. The figures related to the financial content of this report are truncated to the nearest 100 million yen when stated in hundred
millions of yen and rounded to the nearest 1 million yen when stated in millions of yen. Other figures are also rounded after
presentation. Therefore, sums of detailed figures may not match total amounts.

Independent Practitioner's Assurance

Certain data has received third-party assurance to enhance credibility (relevant data
is marked with ).

EEFH

TV (AR AV B LUREE TR (8211))

1 TERZIYYIL =71 L EZ OV EERIIL—TaERLTVETD,

X2 BET—2ICDWTE D-02 @ IF—4X 453 & 1SO 1400 1SR ICHREEEZEZELTVET, oo CTBSHIER DX RE
EEEHELTVSHEICI. SBHIBFICTOEEAERLTVET,

KITREE ICIF 2OV —TORE. E B, BFE. 2B REHMEB. N—rAIY— TN MIEENTVET,

¥4 MBEARICHDOZIHE L BARTIIEMUREEVIDR T BAMRRIEEAKRBE TR AALTVETD, . TnUNOHK
fEICDVWTIE RTUBEEREALTED. RREEFHEN—BLAVEENHD T,

B=F Rl

BEOEEYEE DO —ET— 2RI D2VWTIE E=BRIESITTCOWET (YD T—
RIS EAFTITTWVWET ),
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CEQQTENTS Data on Environment Section / R85, ICB 937 —4

Data Classification and 1SO 14001 Certification Status (Fiscal Year 2025)

Data on Environment F—A X453 1SO 14001E054A7 (20255 )

ri%tﬁJ ‘:55?57_:_& Data classification Company 1SO 14001 certification status
T—R X5 21t% 1SO 14001BUFK 5

Data on Society '\_”k:?[‘/ Nikon Corporation / =~ O

M1 ICEAT2T—X

Tochigi Nikon Corporation / #5K=23>
Tochigi Nikon Precision Co., Ltd. /A= > L > 3>

Data on Governance prTwn e
I _ —s i ies i Sendai Nikon Corporation —av

THANFVRICETET—X Group manufacturing companies in Japan

BRI —TEERT Miyagi Nikon Precision Co., Ltd. /Bit=a> 7L > 3>

Hikari Glass Co., Ltd. / ¢ H S5 X
Nikon CeLL innovation Co., Ltd. /=3 >-¥J)L-1 /R—=> 3>

Independent Practitioner's

Assurance e —— ne./ I
_ _ ikon Imaging JapanInc./ Z YA X—=2 VT T v /N>
E=FR:E — - R
Nikon Vision Co.,Ltd. / ZO>E> 3>
Nikon Tec Corporation/ Za> T v ¥
Group non-manufacturing companies in Japan Nikon SystemsInc./ =3 > 2 X7 L
BRI I —FIREERH Nikon Business Service Co., Ltd. / =AY E SRR —E R

Nikon Engineering Co., Ltd. / ZJ> T > =7 U >4
Nikon Product Support Corporation / = > 7AX U hFAR—~
Nikon Solutions Co., Ltd./ =3>VY U a—> 3> X

Optos, Inc.
Nikon X-Tek Systems Ltd.
Optos Plc
Group manufacturing companies outside Japan Nikon SLM Solutions AG
BN I — TEERKM Nikon (Thailand) Co., Ltd.

Hikari Glass (Changzhou) Optics Co., Ltd.
Nikon Lao Co., Ltd.

O|O|O|O|O|0O|O|O|O|X|O|0|0|0|0|0|X|O|0|0|0]0

Nanjing Nikon Jiangnan Optical Instrument Co., Ltd.

Group non-manufacturing companies outside Japan, etc. 49 companies

ALY L — THREERA LY 494t 1
Notes: X1 ZOAYTIL—TICH1F31S0 14001FBEDEUS I EERRUICE T BREBN—ITH
1. The ISO 14001 certification rate for the Nikon Group as a percentage of the number of employees at manufacturing sites is roughly 100%. 100%.
2. Since Nikon SLM Solutions AG joined in Nikon Group in fiscal year 2023, data for previous years is not included. %2 Nikon SLM Solutions AG IZ DWW T3, 2023FE LD =V TIL—F M o7 8. Th&
*1 Introduced the Nikon Simplified EMS. DEIDFEEDOT—RICIFEENEL,
*2 Three Group non-manufacturing companies in Japan that have very minimal environmental impact and have not obtained I1SO 14001 are included. Eleven companies such as private X1 ZOVIBHEMS #E A,
funds and companies in the process of liquidation etc., are excluded. *2 BB FHDOSIUNEVISO 14001 KBIEDER VL —TEERMIM I L, LTI —

R RPOERICAREFRET ORI B 114

«D-02)» 5



CONTENTS
EPIN

Data on Environment
MBIE) 1T 5T —%

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=ERA

<D-03» S

GHG Emissions List Breakdown by Scope and Category (1)

Scope * 735l GHGHEHIE (1)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)
*: B=FBRAEZITTVIHIE Q025FEEDH)

Unit: t-CO,e / Bi1: t-CO,e

Data classification Company FY2021 FY2022 FY2023 FY2024 FY2025

F—R2X5 e 2021FEE 20224EFF 2023FEE 20245 2025EE
gk:cl)g ’Go%p;‘\c)obnlp;r%ij:i)n%;fg[\)f_r(ypinézL*Jiaituring companies outside Japan % 33,027 33,056 28,311 23,352 20,798
Scope 1 %;fg;‘ff;?;;‘gggﬁﬂfgmpa”ies AU, S, 1,709 1,612 1,646 1,652 795
Tgir' 34,736 34,668 29,957 25,004 21,592
oy ’GO%E;fbrip;gi%ﬁ’;@ﬂ"j“,pigijg;fCt”””g GRS O SRR 159,788 166,178 173,999 175,367 164,303
Scope2 Location-based/ 04— 2 VH# %;fg\}”ff‘;‘;gg;gﬁ’;fg’mpa”ies ANSCOIELEI, EE, 5,502 5,421 4,901 5271 4,635
Tgi' 165,290 171,599 178,899 180,638 168,938
N ’GOQ%FJC’LTF’;’QE‘}”%;{’;T‘;f_ro;pig‘%”;’f;t“””g Gl RIS IEED v 154,185 135,896 53,337 47,898 37,992
Scope?2 Market-based/ 7 —% v B ffg;’\t’ﬁp\}”fj?;;ggg’g;f?mpa”ies Uit e, e, 4,165 4,303 4,058 4,027 2,587
Tg;' 158,350 140,199 57,395 51,924 40,579

Notes:
1. The following values were used for CO, conversion factors.
[Electric power]

@ Japan: The CO, emission factors without adjustment for each electric power utility noted in the List of Emissions Factors by Electric Power Utility specified in the Act on Promotion of

Global Warming Countermeasures
@ UK&EU: Residual mix
@ US: NERC regional residual mix

@ Other countries outside Japan: Individual country factor in International Energy Agency (IEA) factors

[City gas]

@ Japan: Values from the 'List of Emission Factors by Gas Supplier' under the Act on Promotion of Global Warming Countermeasures

@ UK: Factors from the Report on Greenhouse Gas
@ Other countries outside Japan: Same value as a typical Japanese gas company
[Heat and other fuels]

@ The factors noted in the List of Calculation Methods and Emissions Factors for Calculation, Reporting, and Announcement Systems specified in the Act on Promotion of Global Warming

Countermeasures

2. CO, emissions from energy consumption are calculated by subtracting amounts of Green Power Plan, Green Power Certificate, solar power, and Green Heat Certificate from total energy

consumption, and multiplying that number by the emission factors.
3. Data coverage of Scope 1 and 2 for the fiscal year 2025 is 100% on an employee basis.

%1 CO, BRI, TaRRDEEER.

=l
@ E A& RNE MBREEERIFHAEU OERHE A
@HE EU: HAI VIR
@:KE: NERCHUHBITLEI v IR
@z DES: EIETRILE— 15 (IEA) OEBIFRE
[#HAR]
OB & BIA M HRBEERHEHRH—E) OfE
O%E: NRENRARREE ) AR
@ ZOMESN : BADRKRRNAHI R LRILIE
[BAE L UZDMIREH
Q@EXE THE -G - LREEICEIIDEESE - HHAH—E) ORH

X2 IHRILF—RIRCO, I B MITRILF—ERENS. J)—VBHTSU JI—VES

FEE ABENABERREESLN. -V BEEOI XX —BDZHE L. S R¥z®A
LTER.

%3 2025FEICH1TBScopel. 20T —RDT—2HN—RIFRFEBR—XT100%,
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% : Values assured by the third party (only for fiscal year 2025)
*: BEEREEZITTOSIEE Q025EEDH)

Unit: t-CO,e / B1i1: t-CO,e

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=FRGL

<D-04» S

Data classification Company FY2021 FY2022 FY2023 FY2024 FY2025
T—2X5 Kt 2021EE 20224 E 20235 E 20244EFE 20255 E
Purchased goods and services Imaging Products Business, Precision Equipment Business
1 A LRS- — % B E e 544,185 428,226 473,023 512,461 538,082
Capital goods % Entire Nikon Group
2 Bt & — v =T etk 60,917 76,577 144,160 236,528 94,465
Fuel and energy-related activities not included in Scope 1,2 | Nikon, Group companies in Japan, Group manufacturing companies outside Japan
3 Scopel 2C8 FNAVIMIS L UTRIL¥—BES | =0, RS IL— T8k, B L —TEERH 17,412 24,934 30,642 30,789 30,146
Upstream transportation and distribution Entire Nikon Group
4 . st (L3) —av T - T etk 27,532 25,411 21,266 20,947 19,460
Waste generated in operations Nikon, Group companies in Japan, Group manufacturing companies outside Japan
> WS B EREY =0, BRI —TRE, A L — SRR 1,934 2,209 2,225 2,560 2,359
Business travel Entire Nikon Group
6 e —av S —T etk 12,341 47,742 55,211 66,707 58,987
Employee commuting Entire Nikon Group
7 EREDsEE SOV S — Ttk 7,672 9,283 10,177 9,633 7,442
8 Upstream leased assets Included in Scope 2 o o o o o
s 3 ) —RERE (L) Scope2ll &
cope
P 9 Downstream transportation and distribution Excluded ** o o o o o
&k, BRix (Fow) 3
10 Processing of sold products Excluded ** . . . . .
BR5E L 7= BROMT B
Use of sold products % Imaging Products Business, Precision Equipment Business, Healthcare Business
11 B3 L - RO & B NS AL R T R 108,903 100,851 117,753 110,199 90,163
End-of-life treatment of sold products Imaging Products Business, Precision Equipment Business
12 B L 782 o pEEE B - R 1,591 1,726 1,997 1,949 2,111
13 Leased assets (downstream) Excluded *! o o o o o
1) —EE(FR) ot
14 Franchises Out of scope - o o o o
IS5VFvAR FOE248
15 Investments Out of scope o o o o o
K& PUE )N
Total
Py 782,488 716,958 856,454 991,775 843,216

4. Category 2 is calculated by multiplying the expenditure amount of purchased capital goods by the coefficient of the Ministry of the Environment's Emissions Unit Database (Ver.3.6) for
calculating an organization's greenhouse gas emissions through the supply chain. The adjustment related to construction in progress is carried out for major capital investments. Starting in
fiscal year 2025, intra-period transfers of construction-in-progress will be included in the aggregation to refine the calculation.

5. Category 11 is calculated using the following calculation method for each product category in the Imaging Products Business, Precision Equipment Business, and Healthcare Business. The
Healthcare Business began collecting data in fiscal year 2023. The emission factor is based on an alternative value from the List of Emissions Factors by Electric Power Utility specified in the
Act on Promotion of Global Warming Countermeasures.
@ Imaging Products Business: Number of frames taken during a lifetime X Electricity consumption per frame of representative model X Number of products sold
@ Precision Equipment Business and Healthcare Business: Electricity consumption of representative models X Annual operating time X Useful life X Number of units sold

*1 Excluded due to small emissions and immateriality.

¥4 AT AV2UIBALICEFF OIS FIRED 751 FI— Y 2BLIHRBOREY
RAZFEFOEED/=H DHFHREMT —ZX—ZJ (Ver. 3.6) DFRBERLTHLE, 2
RIRENEICHRIFEIEELRBIREETRICEM. 2025FF LDRR R E DHAHIRE
BRI RMRL. BEZHEEIL.

5 NTIULLIE BYR KR AL T 7EE DI HRATIVBICUTOBERAETHEL. A
VR T HEEIF2023FE LR, FRBISEN A BRFEERIFHLAE OB EZER.
OEER L EREIVEXARBEDIOITLOBNRAEXRFTEH
ORBHERE-NRTT7TER RRRBOENERE X ERBERBXMAEHRXRTEE

*1 DEDDHRN
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GHG calculation method(1)

GHG BHiA#A(1)

Referenced Guidelines and Standards

GHG Protocol Corporate Standard, GHG Protocol Scope 2 Guidance, and GHG Protocol Scope 3 Standard
Ministry of the Environment, Japan: Manual for Calculation and Reporting of Greenhouse Gas Emissions (Ver. 6.1)

Ministry of the Environment, Japan: Basic Guidelines on Accounting for Greenhouse Gas Emissions Throughout the Supply Chain (Ver. 2.8)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

BRLTWAHIRS 1R

GHGZOrdJL OA—RL—rEZE GHGZAORIIL ROA—2HAF X GHG 7O MIJL RO—F3E %
RIEATRENRARBHERTE $RE<T=a7)L (Ver. 6.1) ]

RRE W75/ F— V2B LIREMRARFHEEEICREIE2EELH RS> (Ver. 2.8) |

Data classification
T—2X5

Calculation method
BERE

Data classification
T—2X5

Calculation method
BEAL

Scope 1

+ Energy-related emissions are calculated by multiplying the amount of heat

and fuel consumed at each site (including fuel used for vehicles, etc.) by the
applicable CO, conversion factors.

- Non-energy-related emissions are calculated by converting greenhouse gas

emissions at each site into CO, equivalent emissions using the applicable
global warming potential (GWP) factors.

« For the conversion factors used, please refer to the notes section of D-04.
IRV F—ERBROHEICOVWTIE EBXEFTORS JUBE (ERZ0MRE =

BU) DEREIC. COMBERBERL THH

IR F—EROFHICOVTIE BEEFATORENRA XDOHFHEIC. #th

HORIR{LRE 7z ' CTCO.BICHRE

ROV TIID-04DRERER

Scope2

+ Emissions are calculated by multiplying the amount of electricity and other

energy consumed at each site by the applicable CO, conversion factors.

- For the conversion factors used, please refer to the notes section of D-04.
c BEREMTOENF OFEAEIC. COBLBRBEERLTER
- FBEIC DWW TIID-04DBEE MBS

Scope3

Purchased goods and
1 services
BALER-Y—EX

Calculated by multiplying the purchased weight or purchase amount of
materials and components used in sold products by the emission factors per
unit weight or per unit amount. Emission factors are based on the Carbon
Footprint Communication Program Basic Database, IDEA v2.3, and the
Emissions Unit Database (Ver. 3.6) for calculating an organization's greenhouse
gas emissions through the supply chain.

BRELIHREER T 2ME BmOBAEEXRIBASEIC.ESXB3E
EYHO O HREMZRE L THEL BEERBAIZ h—R> Ty b FUY 20
Z—=varyr/OysL BERXT—ER—RIDEAV2I BT IAF—2%B
U4 OREDRAXFEEDEED /- DBFHREM 7 — 2 X— X (Ver. 3.6)
DHFHREZ EH

) Capital goods
BAR

Calculated by multiplying expenditures for purchased capital goods by

the emission factors provided in the Emissions Unit Database (Ver. 3.6)

for calculating an organization's greenhouse gas emissions through the

supply chain. Adjustments related to construction in progress are applied

to significant capital investments. Starting in fiscal year 2025, intra-period
transfers of construction-in-progress will be included in the aggregation to
refine the calculation.

BALLBEAMOZHEBEIC. Y IS4 F— VB LEBORENRA RN
FZFOHEED=ODHHEEAMA T — X X—X (Ver. 3.6) DHHREMZ FE L TEE,
ERIREEICRZARIIERLRMBIRE T W RICEM. 20255 EF & D ERRENE
OEFIRBET EHCRB L. BEZ BRIt

Fuel and energy-related
activities not included in
Scope 1,2

Scopel. 2IZ& £ L
BEB LI RILFE—H
A

Calculated by multiplying the amount of energy consumed at each site by the
applicable emission factors for each energy type. Emission factors are based
on IDEA v2.3 and the Emissions Unit Database (Ver. 3.6) for calculating an
organization's greenhouse gas emissions through the supply chain.
BUSTERLIEIRILF—FEREICTERNC C OBEREM = 5 L THEE, Bl
FREMIFIDEAV2IH IS4 Fr— V2B L IEAROBRENR I AHEEDETE
DD DBFHRBEMNT— 2R — X (Ver. 3.6) = A

Upstream
transportation and
distribution

Bk, BRik (B3

4

Calculated by multiplying cargo weight by transportation distance and then
applying the emission factors corresponding to each mode of transportation.

EVESICEXBRZRL. TOEICHXFRAIOBHHRBIZRECTEE
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CONTENTS
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GHG calculation method(2)

Data on Environment GHG B AE(2)
riﬁiﬁJ SBT3 T —4 Data classification Calculation method Data classification Calculation method
T—4X5 BERE T—EXD BEAE
Dataon Society Calculated by multiplying the amount of waste generated at each site by waste Calculated by the following calculation method. The emission factor is
r*iAJ ICE$ 237 —4 type-specific emission factors from the Emissions Unit Database (Ver. 3.6) for based on an alternative value from the “List of Emissions Factors by Electric
el Waste generated in calculating an organization's greenhouse gas emissions through the supply Power Utility"" specified in the Act on Promotion of Global Warming
5 operations chain. Countermeasures.
Data on Governance BENSHIEEY EWNETRELEENEORENICY S5 F - EE L BROEENR - Imaging Products Business: Number of frames taken during a lifetime X
S _ i AZRBFEEOREED D DBFHREAMAT — 2 X — X (Ver. 3.6) DHF R E U % F Electricity consumption per frame of representative model X Number of
THNF>Z ) ICETET—4 LTHEE products sold
Use of sold products C . . . .
. ; 11 B35 L 7= 35 00 5 + Precision Equipment Business and Healthcare Business: Electricity
- 0 Calculated by multiplying transportation expenses for each mode of travel ek consumption of representative models X Annual operating time X Useful life
Independent Practitioner's by the emission factors provided in the Emissions Unit Database (Ver. 3.6) for % Number of units sold
Assurance 6 Business travel calgulating an organization's greenhouse gas emissions through the supply WEHF T B TOBEE A ETEH, BIE AL aE (B E R H
e 3R chain. o e R DRBEEER
E=F R ﬁ%ﬁ? -~ t@s&@ﬁt;ﬁijﬁ(?’-:—/%ﬁbfc%ﬁ%@;EERb%ﬁZHFﬂj%d) M AERE AT XAREED1 VS BHEREE XSS
BED O OHHFREEM T —ZN— X (Ver. 3.6) DHHRBEMUZ T L THEEY SR LA ) 2 TEE  AEREO TGRS X EEEREESE X B ERK X
Calculated by multiplying the number of employees and annual operating days R a
Scope3 _Categorizgd py city size and work arrangement by thg emission f;_acto_r pllrovided Scope3 Calculated by multiplying the weight of materials used in sold products by the
Employee commuting | " the Emissions Unit Database (Ver. 3.6) for calculating an organization's treatment method-specific emission factors provided in the Emissions Unit
T Z=m=oiEsh greenhouse gas emissions through the supply chain. _ End-of-life treatment of | Database (Ver. 3.6) for calculating an organization's greenhouse gas emissions
HIRES S OBBHEERICHBEINIREERS L UEFE?@@JE&‘C#j?‘f 12 sold products through the supply chain.
F -2 BLIAEROBENRA AHHFORE DO DHHREM T — 2~ BELCMROREE | RELCBEEBRT ZBMOERICY TS F - EEL HRROBENR
R (Ver. 3.6) DEFHREIZ L TRE H 2B DBED T 8 DHRHEEM 7 — 2 A — X (Ver. 3.6) 0 MLIBSEBI D
8 Upstream leased assets | Included in Scope 1and 2. RS e R U TRE
) —ZEE (L) Scopel 2ICET | eEEad aeeEs o ) o
18 (Eonisiea ) Excluded due to small emissions and immateriality.
Downstream Y — 2 & (F7) LEOIDRA
9 transportation and Excluded due to small emissions and immateriality. £\ Ira
di§tribut\ion - DEDT-ORHN 4 Franchises Out of scope.
X, ik (7R TS5 F AR TR
i E:g;iscstlsng Eel Excluded due to small emissions and immateriality. 15 I;\gstments %lgq(;?mpe-
ment- =1 bu
mELRomT |0 EOROR -

<D-06 » O
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FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 E 20226 E 2023FE 20245 E 20255 FE B
Data on Society Electricity Nikon Group in Japan /ER=J>JIL—7 18,305 67,000 147,568 154,302 166,470 Mh
<) (CRET2T7—4& Renewable energy &7 Group manufacturing companies outside Japan / 88 )L — THEER 6,032 13,115 119,797 125,097 127,051
BERRETRIL¥ — Cold water and steam Nikon Group in Japan /ER=3> 7 )L—7 0 0 0 0 0 1000 MJ
Data on Governance ARSI Group manufacturing companies outside Japan / B/ )L — THEERE 0 0 0 0 0 ’
THINF R ICBE T BT —& Electricity Nikon Group in Japan /EIR=3>J)L—F 219,003 180,029 100,174 96,419 79,804 MWh
&7 Group manufacturing companies outside Japan / 894\ )L — THERLE 109,384 105,835 12,108 11,995 4,938
Independent Practitioner's City gas Nikon Group in Japan / EIR=3> 7L —F 4,528 3,782 4,076 4,196 3931 00 m?
Assurance #HH X Group manufacturing companies outside Japan / i/ )L — JTHERAE 102 75 211 187 215|
B =E(REF Liquefied petroleum gas (LPG) Nikon Group in Japan /ER=J>J IL—7 2,130 2,069 1,875 1,731 2,211 .
=P VAP Group manufacturing companies outside Japan / 84\ )L — T4 ER4E 228 225 223 225 223
Non-renewable energy Compre§s?d natural gas (CNG) Nikon Group in Japan /ER=3> )L -7 0 0 0 0 0 1.000 m?
IFBEARET I+~ FEMERIAA R Group manufacturing companies outside Japan / 89\ L — T E R4 0 0 0 0 0 ’
Hydrogen gas Nikon Group in Japan / ER=3>J)L—7 0 0 0.264 0.155 0.143 .
KRAR Group manufacturing companies outside Japan / 8\ )L — T4 E R4 0 0 0 0 0
Other fuels ** Nikon Group in Japan/ER=3> 7 )L—7 1,196 1,253 1,146 1,245 493 "
T O Group manufacturing companies outside Japan / 89\ )L — THER4E 730 701 920 947 905
Cold water and steam Nikon Group in Japan /EIR=J>J)L—7F 8,084 9,005 9,748 5,905 0
KR Group manufacturing companies outside Japan / 89\ )L — JTHERAE 0 0 0 0 0 1000
Nikon Group in Japan /ER=3>JI)L—7F 2,690 2,753 2,760 2,496 2,431
;/g{t;;r:%ei%y consumption ** Group manufacturing companies outside Japan / B/ )L — THEERE 1,195 1,226 1,370 1,240 1,195 Y
Energy consumption per unit of sales / 55 L& R E AL 7.20 6.34 5.76 5.22 5.36| GJ/¥IM

*1 Calculated as crude oil equivalent.

*2 The following values were used for calorific-value conversion factors for total consumption.

[Electric power]

@ The factors given in the guidance document for Periodical Report pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

[City gas]

*1 R E B,

X2 EREOABRERKIE. TaROEZER.

w5

OL Tk EMRE ERAEHE DR

[#HAR]

OB AT A TEMREELCAZE OHIERHEEHRE

@ Japan: Gas company-specific factors under the guidance document for Periodical Report pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

@ UK: Value calculated from the factors for the Report on Greenhouse Gases O%[E: REMRAIKRES) ARBRLOEH L@

<D-07 » O

@ Other countries outside Japan: Same value as a typical Japanese gas company
[Heat and other fuels]

@ The factors given in the guidance document for Periodical Report pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

@ZDftiBs: HEDHERNBHIRM LRLE
[BB LT E DMK
@L Tk EMIRE ERAEHE ORE
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FY2021 FY2022 FY2023 FY2024 FY2025
2021FFE 20226 E 2023%FE 20245 E 2025 E
Nikon Group in Japan, Group manufacturing companies outside Japan %
ER= OV — T o — TEEAH 442,417 389,928 220,320 215,621 185,234
Non-renewable energy consumption Group non-manufacturing companies outside Japan, etc.
BEAR TR — R T 18,928 17,596 16,332 18,632 13,104
Tit:l 461,345 407,524 236,652 234,253 198,338
[=]-]
Nikon Group in Japan, Group manufacturing companies outside Japan %
ER= VI —TF BN — FEESH & 24,337 80,116 267,365 279,399 293,521
Renewable energy consumption Group non-manufacturing companies outside Japan, etc.
BETRTI XL F—ERE BN L — THEERI Y 4,266 4,533 4,213 3,957 3474
T
it:_: 28,603 84,648 271,638 283,356 296,995
[=N-]
Notes: X1 AR BB ITIRE LT BAMEMREK (IMJ = 0.2778kWh) ZEUT-(E, BEADOHRER
1. Fuel: Value converted to calorific value and then multiplied by the power conversion coefficient (1MJ = 0.2778kWh). The following values are used for the conversion coefficient of calorific i3, FEEDEZER,
value. [#BTEAHR]
[City gas] OB AT XL TEMRESLAZE OHXRIHEEHRE

@ Japan: Gas company-specific factors under the guidance document for Periodical Report pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)

@ UK: Value calculated from the factors for the Report on Greenhouse Gases
@ Other countries outside Japan: Same value as a typical Japanese gas company
[Heat and other fuels]

@ The factors given in the guidance document for Periodical Report pursuant to the Act on the Rational Use of Energy (Energy Conservation Act)
2. Cold water and steam: Value converted to calorific value, and then multiplied by the power conversion coefficient (1MJ = 0.2778kWh)

QXE: NEEMRARBEE ARMEDERLIE
@z DB BADHRN B AR LFELE
BB KU E DA
OL Tk EMRE ERAEHE DR
K2R FRE AERER BHREREK(IM) =0.2778kwh) Z R LT fE,
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CONTENTS
EP/N

Ratio of Renewable Energy to Electricity Consumption e i ey o hecalyear 2029
. = . = ol = =
Data on Environment EBNEREICEIT2BEARIRIILE—FERE e M 8
riﬁtﬁj i< Eaj—éT _g FY2021 FY2022 FY2023 FY2024 FY2025
20214 E 20224 E 2023FE 20245 E 20255 E
?:j;ti on SB%C;W . N el 237,308 247,029 247,142 250,721 246,274
=11C DT — -
%%B‘E?;T;C;Jl?ifmpames outside Japan % 115,416 118,950 131,905 137,092 131,988
Data on Governance Electricity consumption ! £
9 1 _ s ERENE ) . - .
THNF>RICET 3T —4 %;fg}”fj;F;Fniuff;cgi”;fg’mpa”'es°Ut5'd“apa”'et°' 14,041 13,418 12,307 13,399 12,204
Independent Practitioner's Tg;' 366,765 379,397 391,954 401,212 390,466
Assurance Green Power Plan
5= 2=t F— S BHTS 16,493 67,801 150,586 157,038 169,383
E— A
Green Power Certificate
Nikon Group in Japan, Group manufacturing H)— EHEE 7,681 12,000 116,282 121,491 123,239
companies outside Japan %
I*]:Zl‘/ﬁ)b—?\ /5571‘7)1/_7‘2‘5?%%“:* i?l};;é’;ﬁ\%éer 164 314 496 870 898
TS:' 24,337 80,116 267,365 279,399 293,521
Renewable energy consumption =8
BEORRIRILY—fFRE
griei Ii)%;; ;!E;L 4,239 4,401 4,143 3,832 3,199
Green Power Certificate 0 0 0 0 0
Group non-manufacturing companies outside ) —> EHEEE
Japan, etc.
BN L —TIEERHL Y ig;;s;ﬁgf 27 132 131 125 26
) 4,266 4,533 4273 3,957 3,205
[=N=}
;ﬁ;‘;}’gg;”;‘j’fi\le_eﬁ'f;{%;fﬁsumpt"’“ 7.8% 22.3% 69.3% 70.6% 76.0%
~ el
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CONTENTS
EPIN

iccl H % : Values assured by the third party (only for fiscal year 2025)
C02 Em|§5|on~s From EneEr;gy Consumptlon * *: BEEREEZITTVSHE Q025EEDH)
Data on Environment TRILF—EIRCO, HithE %
MR ICRA9 3T —2 FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215FE 20226 E 2023FE 20245 E 2025 E L==1y2
Data on Society Nikon Group in Japan 118.815 101.740 64.589 58529 51638
SN . ER=I> I~ ’ ’ ’ ’ :
Group manufacturing companies outside Japan 56.584 54 855 10.098 10.098 5818 t-CO
) ] ) ) ) 2 2

A L — TS
Data on Governance sy EERM

THNF >R ICEEd 2T —X Tg:l 175,399 156,594 74,687 68,628 57,456
B
Independent Practitioner's Emissions per unit of sales 0.33 0.25 0.10 0.10 0.08| tCO, /¥1M
7o LR REAL
Assurance :
_ Notes: %1 CO, BB, TROBEEER.
%E%T%EE 1. The following values were used for CO, conversion factors. Evall
[Electric power] @ EKREXEA MBREEERIF AU OERHEH AR
@ Japan: The CO, emission factors without adjustment for each electric power utility noted in the List of Emissions Factors by Electric Power Utility specified in the Act on Promotion of O@EE-EU: FHAIYVIR
Global Warming Countermeasures @XK[E: NERCHUHRIZAES v IR
@ UK&EU: Residual mix @ ZDftiES : I TRILF—#E (IEA) OEFIFRE
@ US: NERC regional residual mix [#THAHR]
@ Other countries outside Japan: Individual country factor in International Energy Agency (IEA) factors @B AR RNE HRABEEFHRM—E) OfE
[City gas] OK[E: DREEMRAMES ) BHRE
@ Japan: Values from the 'List of Emission Factors by Gas Supplier' under the Act on Promotion of Global Warming Countermeasures @ ZDMIEN : HARDREKMBLHRRM LRILE
@ UK: Factors from the Report on Greenhouse Gases [BAB L UZDOMIRKH
@ Other countries outside Japan: Same value as a typical Japanese gas company Q@EXE THE - RE - NREEICEIIZEES L - HFHAH—E) ORE
[Heat and other fuels] ¥2 TRILF—HERCO, IHEIF BRI —FHENS. J)—VBEHTSJ)—E
@ The factors noted in the List of Calculation Methods and Emissions Factors for Calculation, Reporting, and Announcement Systems specified in the Act on Promotion of Global Warming NEEE. KBHABREEIXIILF—E9ZHEL. SFHABEZFERLTEL.
Countermeasures.

2. CO, emissions from energy consumption are calculated by subtracting amounts of Green Power Plan, Green Power Certificate, and solar power from total energy consumption, and
multiplying that number by the emission factors.

<D-10 » S
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CONTENTS
S

Breakdown of Greenhouse Gas Emissions % :ﬁY;l;e%?;&j;‘;g@hi;hz';?@pfzgs(;ng;f;)‘scalyearzozs)
Data on Environment BENRT AFEHEAR & it "
nit: t COe /BfiL: t CO,e
ri%tﬁj ‘:ﬁ?é;—_g FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022 E 2023FE 2024FE 20255 F
Data on Society o _ Nikon Group in Japan /ER=J>JI/IL—7F 118,815 101,740 64,589 58,529 51,638
<) IcET357—4 CIO;T;E‘;ES);E’S“ energy consumption Group manufacturing companies outside Japan / 38942 )L — TEER# 56,584 54,855 10,098 10,098 5,818
Total / &5t 175,399 156,594 74,687 68,628 57,456
Data on Governance Nikon Group in Japan /ER=a>JIIL—7 30 30 35 31 32
THINF R ICBE T BT —& ;Zgéiﬂifi@g;};?ozon-energy consumption Group manufacturing companies outside Japan / 52 )L — £ ERT 0 0 0 0 1
Total / &5t 30 30 35 31 32
Independent Practitioner's Nikon Group in Japan /ER=3> 7 )L— 7 90 54 51 57 51
Assurance CH, Group manufacturing companies outside Japan / BN )L — THEER 75 75 78 95 96
5= 2=t Total / &5t 166 129 129 153 147
Nikon Group in Japan /ER=3> 4 )L—7 39 38 28 21 23
N,O Group manufacturing companies outside Japan / /857 )L — THER 24 25 27 35 58
Total / &5t 63 63 55 56 81
Nikon Group in Japan /ER=J>JI/IL—7F 8,337 8,722 4,902 1,722 447
:EE;E Group manufacturing companies outside Japan / /B89 )L — THERLE 1,710 3,284 1,165 521 599
Total / &5t 10,046 12,005 6,067 2,243 1,046
Nikon Group in Japan /ER=a>JIIL—F 1 2 1 4 7
EEE;; Group manufacturing companies outside Japan / B89 )L — THERK 0 0 0 0 0
Total / &5t 1 2 1 4 7
Nikon Group in Japan /ER=J>JI/IL—7F 178 129 674 136 21
SFs Group manufacturing companies outside Japan / /8N J )L — THEERK 0 0 0 0 0
Total / &5t 178 129 674 136 21
Nikon Group in Japan /ER=3> 7 )L—7 0 0 0 0 0
NF; Group manufacturing companies outside Japan / 897 )L — THERLE 0 0 0 0 0
Total / &5t 0 0 0 0 0
Nikon Group in Japan /ER=3>J)L— 7 127,490 110,714 70,280 60,500 52,218
E;al Group manufacturing companies outside Japan / B89 )L — THER 58,393 58,239 11,368 10,750 6,572
- 185,883 168,953 81,648 71,250 58,790

«D-11)» 5
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CO, From Non-Energy Consumption and Other Greenhouse Gas ™' Emissions %
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% : Values assured by the third party (only for fiscal year 2025)
*: BEHRIAEZITTVBHIE Q025FEDH)

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=ERA
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A N S \ N 7 » = X1 =
T HILF—HZHCO, BLUZOMDBEHRA 2 HHHE * S
FY2021 FY2022 FY2023 FY2024 FY2025
20215E 20226 E 2023FE 20245FE 2025 E

Nikon Group in Japan

ER= Y5 — 8,675 8,974 5,691 1,971 580
Group manufacturing companies outside Japan

BN L — T AL 1,809 3,384 1,270 652 754

10,484 12,358 6,961 2,623 1,334

*1 CH,, N,0, HFCs, PFCs, SF¢, NF;

*1 CH,, N,O, HFCs, PFCs, SF¢, NF;
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CONTENTS
EPIN

iccl H % : Values assured by the third party (only for fiscal year 2025)
Co, EmALssmns Rgd l.fCtIOI‘l Th rough‘jcfle Use of Renewable Energy e e Las st OOss )
Data on Environment BEgEIRILF—ERICK B CO, HIREZNE Unit: t CO,e /84i1: t COse
ri%iﬁj Ic ﬁj—é; —g FY2021 FY2022 FY2023 FY2024 FY2025
20214 20224 2023FE 20244 20255 F
Data on Society Solar power / ABEHFE 79 180 299 453 477
=) ICET 3T —4 Green Power Plan / /1) — Y BAT 5> 7372 31,002 69,352 67,864 76,531
Nikon Group in Japan, Group manufacturing | ¢ . poer certificate / 471 — > BHIER 3,725 5,850 57,839 62,119 57,731
Data on Governance companies outside Japan %
rjj\/\“j"/ZJ L_Baa_%j__‘\_g ER=3> 7= BAT I —TEERM K | Green Heat Certificate / 7'1) — >V EAGEE 0 0 0 0 0
, Total 11,177 37,033 127,490 130,435 134,740
Independent Practitioner's XEEEE ey Aol gt =
Assurance BEARTIXILF—ERE Solar power / AFENHE 22 58 60 61 2
%E%T%EE Green PowerPlan/J ) —>&8Hh75 > 1,393 1,462 1,317 1,275 1,040
JGarg:E r;c;g—manufacturmg companies outside Green Power Certificate / ') — > &7/75EE 0 0 0 0 0
BHNT I —TIHREERUMBY Green Heat Certificate / 7'1) — >V BGEE 0 0 0 0 0
Total
Ae 1,414 1,520 1,377 1,336 1,063
Solar power /| KB/ HE 101 239 360 514 499
Green PowerPlan/J ) —>&8Hh75 > 8,765 32,464 70,669 69,139 17,572
E;al Green Power Certificate / &'1) — > & E 3,725 5,850 57,839 62,119 57,731
aa
Green Heat Certificate / 7'1) — > BGEE 0 0 0 0 0
12,591 38,553 128,867 131,771 135,802
Note: % COHIRZNRDEHIZIZ. FEEDCO BRI = (R
CO, reductions are calculated using the CO, emission factors shown below. @B A& BA MEREEERIFH R OERHIH R
@ Japan: The CO, emission factors without adjustment for each electric power utility noted in the List of Emissions Factors by Electric Power Utility specified in the Act on Promotion of @E EU: HAIVIR
Global Warming Countermeasures @K[E: NERCHUFARIZAES VIR
@ UK &EU: Residual mix QDB : EFETRILF—HE (IEA) DERIFREL

@ US: NERC regional residual mix
@ Other countries outside Japan: Individual country factor in International Energy Agency (IEA) factors

<D-13)» S5
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SN
GHG Emissions From Distribution in Japan, International Shipment, and Distribution Outside Japan
Data on Environment BEAEAR. EEME. BNAEZOYRICEK 5 GHGHIHE

ERI5) ICB9 38T —4 FY2021 FY2022 FY2023 FY2024 FY2025 Unit
2021FE 2022 2023FE 20244 20254 Bify
Data on Society GHG emissions in distribution 28 " )1 51 20| 1.000t-cO
—_ ?IK = ) = 2
%2 |4 357 —4 IR GHGHEE 2
GHG emissions per ton-kilometer kg-CO, /ton-
0.54 0.48 0.51 0.55 0.58
b FOY70 DGHGHEHE k
Data on Governance ¥FASED S m
THNF VR ICETET—R
- T , Sales Trends of Refurbished Semiconductor Lithography Systems (For IC)
ndependent Practitioner's =312
P R ENEE (ICH) DiRFES
Assurance
s =gme FY2021 FY2022 FY2023 FY2024 FY2025 Unit
— 2 20214 20224 20236 E 20244 2025FE Bify
Units sold Unit
iy 18 18 15 10 5 &
Percentage of total units sold
N MY 66.7 52.9 38.5 35.7 18.5 %
Cumulative total Unit
e 431 449 464 474 479 o

<«D-14» S
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Zero Emission Levels

Data on Environment tOIZy>aYLANILKR
riﬁiﬁj Ic ﬁ 3-5 T g FY2021 FY2022 FY2023 FY2024 FY2025
20215E 20226 E 2023FE 20245FE 2025 E
Data on Society Nikon
=1 ICEAT2T7—4 == Level S
. . LARILS
Group manufacturing companies in Japan
Data on Governance BRI IL— TEERT
TTTIN _ -
AN S e =2 Hikari Glass (Changzhou) Optics Co., Ltd. Ite/\SLSS lEe/\S:/SS IE%?LSS IE%?LSS
Independent Practitioner's
Assurance Nikon X-Tek Systems LTD.
E=FEREE . . .
Group manufacturing companies outside Japan Nikon SLM Solutions Level 1
BANT I —TEERM LNIL1
Nanjing Nikon Jiangnan Optical Instrument Co., Ltd. ILel/\e)lI/ll/
Level 1 Level 1 Level 1
LIV LXIL1 LNIL1
Optos Plc Level 2/
LA~NJL2
Note: Zero Emission Level-Specific Targets XEOTIvoa>vDLANILRIER
Level S: Final landfill disposal rate of less than 0.5% LARIL S TR#& ($B37) AL535R0.5% K 7
Level 1: Final landfill disposal rate of less than 1% LAILL: R (OB17) S5 L1 %K
Level 2: Final landfill disposal rate of less than 5% L)L R (BB11) M5y .5 %K
Level 3: Final landfill disposal rate of less than 10% LAIL3 R (B37) D E10%F
Level 4: Final landfill disposal rate of less than 20% LARJL4: RHE B2I1) D L20% K

<«D-15» S
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CONTENTS
S

H H H H % : Values assured by the third party (only for fiscal year 2025)
Amount of Waste (Waste Plus Resources With Economic Value), Total Waste Used/Recycled/Sold, and Final Landfill Waste Ak delp e el S

Data on Environment REMLGCHHE. BERLE. &% (81) U9 E Unit: t/ 811t
MRIE ICET3T7—4 FY2021 FY2022 FY2023 FY2024 FY2025
20215 20225 E 20235FE 20245 E 20255 F
Data on Society Nikon Group in Japan /ER=3> 7 )L— 7 3,538 3,707 3,189 3,239 3,200
M= ICE927T—% \%ngm Group manufacturing companies outside Japan / 84\ L — THERLE 2,264 2,487 3,049 3,291 3,340
Total / &5t 5,803 6,194 6,237 6,531 6,541
Data on Governance Amount of waste (waste plus resources
[HANFYR ICET 57 —2 with economic value) % Nikon Group in Japan /ERZ=J>FI)IL—7F 962 843 579 587 593
= BREW R CHEEE % i i
= g{;);wrces e DB 2 VLS Group manufacturing companies outside Japan / 8 L — T4 E R4 516 923 1,054 1,161 970
Independent Practitioner's Total / &5t 1,478 1,766 1,632 1,747 1,563
Assurance Total / &5t 7,281 7,960 7,870 8,278 8,104
H=BRAE Nikon Group in Japan / =>4 )L—7 4,497 4,547 3,764 3,816 3,782
Recycled amount % . . . s ML N
BEELE A Group manufacturing companies outside Japan / {84\ L — T4EER4E 1,972 2,866 3,878 4,219 4,055
Total / &5t 6,469 7,413 7,642 8,035 7,837
Nikon Group in Japan /ER=J>J IL— 560 525 570 573 661
Waste incinerated with energy recovery - . . 3 ML N
TP — BN CHEAIS NS DS Group manufacturing companies outside Japan / 84\ L — THER4E 1,091 1,867 2,494 2,567 2,706
Total / &5t 1,651 2,392 3,064 3,140 3,367
Nikon Group in Japan /ER=3> 4 IL—7 0.0 0.0 0.0 0.0 0.0
Waste incinerated without energy recovery - . ) 2 —— N
TP —EIRA L CEEH S 1 B OB Group manufacturing companies outside Japan / /854 L — T4 ER4LE 0.0 0.0 0.0 0.0 0.0
Total / &5t 0.0 0.0 0.0 0.0 0.0
Nikon Group in Japan /ERZ=J>FIIL—7F 3.9 2.8 3.4 10.1 11.7
Final landfill waste % - . ) 3 L N
& (1) I E K Group manufacturing companies outside Japan / /84 )L — T4 E R 808.9 544.2 223.8 2335 255.5
Total / &5t 812.8 547.0 227.3 243.6 267.2
Nikon Group in Japan /ER=J>JIL—7F 0.0 0.0 0.0 0.0 0.0
Waste with unknown disposal method - . . s ML N
L5353 £ R OO BEEEY) Group manufacturing companies outside Japan / i/ L — THER4E 0.0 0.0 0.0 0.0 0.0
Total / &5t 0.0 0.0 0.0 0.0 0.0

<«D-16 » S
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Breakdown (by Category) of Waste (Waste Plus Resources With Economic Value) Generated by Nikon Group in Japan (Fiscal Year 2025)

Data on Environment ERZOVIIN—TOREWL L (BREY+BM@Y) OELERNAR (20255 E) Unitst B
rIﬁiﬁJ ICB93T—4 Emissions Percentage
HEHE & (%)
Dation_Soaety_“ :s%g)gge 970 256
l—*iKJ ‘t_ng_éT_g 7
M@%al(s_f 515 13.6
Data on Governance
T /N5 = —_ Glass, concrete, ceramics (debris)
ANFZRINHT DT =2 H5R-T2 50— kR T (B EE) 609 16.1
. . Plasti
Independent Practitioner's e 467 123
Assurance Paper
= EREE e 272 12
Alkalis
BET7ILAY 273 7.2
%{ " 191 5.0
g_ggs 339 8.9
ﬁ";’i 143 3.8
Kitch t
FE 8 02
General refuse, fiber
—RR A HME< T 4 0.1
Other
Z o 2 0.1
o 3,793 100
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Data on Environment
MBIE) 1T 5T —%

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=ERA
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Amount of Waste (Waste Plus Resources With Economic Value) (Hazardous Waste ™! /Non-Hazardous Waste)

EEMBCHNE (BEEEY" EEREY)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

Unit: t / Bfiz: t

FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20225 E 2023FE 20245 E 20255 E
Nikon Group in Japan
ER=av S — 465 593 469 431 600
Amount of hazardous waste Group manufacturing companies outside Japan
EERRMGLE BN L — TEERA 498 440 681 642 6%
Tg;rl 963 1,033 1,151 1,073 1,296
Amount of waste (waste plus resources Nikon Group in Japan
with economic value) Fy 9 4,035 3,956 3,298 3,395 3,193
BREYRCHHE -
Amount of non-hazardous waste | Group manufacturing companies outside Japan
SEERRYLE ALY L — TR 2,283 2,970 3421 3,884 3615
Tg;rl 6,318 6,927 6,719 7,278 6,308
Tit;rl 7,281 7,960 7,870 8,351 8,104
[=}-}

*1 Hazardous waste refers to specially controlled industrial waste as defined under Japan's Waste Management Act.

*1 BADOREVMURENE D S EREXRRN 2 EREN LER.
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Data on Environment
MBIE) 1T 5T —%

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=FRGL
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NIKON SUSTAINABILITY REPORT 2026 - Data Index

H % : Values assured by the third party (only for fiscal year 2025)
WateErl Withdrawal % *: BEEREEBFTOSHIE Q25FEDH)
HY7J<E * Unit: 1,000 m*/ #4iZ: 1,000 m*®
FY2021 FY2022 FY2023 FY2024 FY2025
20214 202266 20234 20244 20254

Nikon Group in Japan /EIR=3> 5 )L —F 601 602 588 610 581

I;\spé\;vkater Group manufacturing companies outside Japan / B/ )L — THERE 751 753 843 786 697

Total / &5t 1,352 1,355 1,430 1,396 1,278

Nikon Group in Japan /ER=3>JI)L—7F 1,694 1,779 1,660 1,453 1,437

iGé&);;(dwater Group manufacturing companies outside Japan / {84\ L — THER4E 498 553 538 513 472

Total / &5t 2,192 2,331 2,198 1,966 1,909

Nikon Group in Japan /EIR=3>J)L—7 3 3 4 4 2

;ng;ﬁt;fl water Group manufacturing companies outside Japan / 84\ L — THERLE 0 0 0 0 0

Total / &5t 3 3 4 4 2

Nikon Group in Japan /ERZ=J> 7 I)IL—7F 0 0 0 3 2

%\;ﬁ;ﬁ%‘i}{and T Group manufacturing companies outside Japan / /85 L — T4 ER+LE 0 0 0 0 0

Total / &5t 0 0 0 3 3

Nikon Group in Japan /EIR=3 > )L—F 0 0 0 0 0

F%f;y;(led LEIs Group manufacturing companies outside Japan / B/ )L — THEER 0 0 0 0 0

Total / &5t 0 0 0 0 0

TAO;T_I 3,546 3,689 3,632 3,370 3,192
(=)=
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EPN
Water Discharge %

Data on Environment HEKE K

% : Values assured by the third party (only for fiscal year 2025)
*: B=BREEZITTVRHE Q025FEEDH)

Unit: 1,000 m* / 87: 1,000 m®

MgsE) ICBd 357 —4 FY2021 FY2022 FY2023 FY2024 FY2025

2021EEE 20224 E 20235 E 2024%E 20255 &
Data on Society Nikon Group in Japan /ER=3> 7 )L— 7 1,177 1,236 1,140 993 923
M1 ICEAT2T—X %\;ﬁ;’ ete Group manufacturing companies outside Japan / 84\ )L — THERL 0 0 0 0 0
Total / &5t 1,177 1,236 1,140 993 923

Data on Governance

[HNF>R] ICET 2 7—4 Nikon Group in Japan / ER=J>JIL—7 978 1,026 976 974 985
§l§7\3v<?ﬁge Group manufacturing companies outside Japan / 85\ L — T4 E R+ 999 1,045 1,104 1,140 1,036
Independent Practitioner's Total / &5t 1,977 2,071 2,080 2,114 2,021
LRI P 3,154 3,307 3,220 3,107 2,944

B=HRI &t ’ ’ ’ ’ ’
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Data on Environment
MBIE) 1T 5T —%

Freshwater Consumption

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)
*: BEEBRIEZZITTVSHIE Q025FEDH)

Data on Society
Mt ICAAdT27—%

Data on Governance
THNF >R ICEEd 2T —X

Independent Practitioner's
Assurance

B=FRGL

<D-21» S

I b B ER
HKHEE Unit: 1,000 m? / iz 1,000 m’
FY2021 FY2022 FY2023 FY2024 FY2025
20214 20226 20235FE 20244 E 20255
Nikon Group in Japan
o 604 605 591 614 583
a) Withdrawal: Total municipal water supplies (or from other water utilities) BER=3>7L-7
a) #75 BiatRDAGER EA 5 DEUK (KEXF) Group manufacturing companies outside Japan 751 753 843 786 697
BAT I —TEERM
Nikon Group in Japan 0 0 0 3 2
b) Withdrawal: Fresh surface water (lakes, rivers, etc.) ER=a>JL—7
b) oK 5 DEUK (#7. FA)IISF) Group manufacturing companies outside Japan 0 0 0 0 0
BAT I —TEERM
Nikon Group in Japan
gy o 1,694 1,779 1,660 1,453 1,437
¢) Withdrawal: Fresh groundwater BR=3>7L-7
c) #ITR7KkH 5 DEK & I : : ;
p manufacturing companies outside Japan
BN L — T AL 498 553 538 513 472
Nikon Group in Japan
d) Discharge: Water returned to the source of extraction at similar or higher ER=OVFIL—TF 1,623 1,728 1,603 1421 1,347
quality as raw water extracted (only applies to b and c)
d) AR ERFEIFENUALORETORD K (b &clCDHEA) Group manufacturing companies outside Japan
BN L — THEERAL 200 223 216 189 164
Nikon Group in Japan
ER=av 5 — 675 655 648 646 673
e) Total net freshwater consumption (a+b+c-d) % Group manufacturing companies outside Japan
o) HAKDEEBAT (arbrc-d) k SN L — SRR 1,048 1,083 1,165 1,110 1,005
Total 1,723 1,738 1813 1,756 1,678
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Water Consumption
Data on Environment KHEE

% : Values assured by the third party (only for fiscal year 2025)
X BEEREEZITTVSEE Q025FEEDH)

Unit: 1,000 m® / 841z : 1,000 m*

MRIF) ICEAT3T—%

FY2021 FY2022 FY2023 FY2024 FY2025
2021 E 20225 F 20235FE 20245FE 20255 F
Data on Society e 2,297 2,384 2,251 2,071 2,023
MMt ICBET27—% -
a) Water withdrawal (excluding saltwater) % Group manufacturing companies outside Japan
Data on Governance a) BUKE (KRR <) % NG L — SRR 1,249 1,306 1,381 1,299 1,169
THNF>RIICETET—4 Total 3,546 3,689 3,632 3,370 3,192
0o
. Nikon Group in Japan
Independent Practitioner's Er = e 2,155 2,062 2,116 1,967 1,908
ASEJ ranc_e b) Water discharge (excluding saltwater) % Group manufacturing companies outside Japan 999 1.045 1104 1.140 1036
BE=FR b) Bk & (BKERR<) * BAY L —TEERH ’ ’ ’ ’
Total 3,154 3,307 3,220 3,107 2,944
ao
Nikon Group in Japan
ER= Y — 142 122 135 104 115
Total water consumption (a-b) Group manufacturing companies outside Japan
KB (a-b) B J— P A 250 261 277 159 133
Total 392 382 412 263 248
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Water Reuse
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% : Values assured by the third party (only for fiscal year 2025)
*: B=BREEZITTVREE Q025FEEDH)

| =
E*Jﬁﬁ 7J<E Unit: 1,000 m* / 84iZ: 1,000 m®
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20225 E 2023FE 2024%FE 20255 E
Nikon Group in Japan
ER=OY 5 —7 57 52 52 47 50
Group manufacturing companies outside Japan
BT I —TEESH 216 227 218 249 227
MBELS S 273 279 270 296 277
&5t K
Water reuse rate 0 0 0 0 0
BRI KR 1.2% 7.0% 6.9% 8.1% 8.0%
Notes: 1 BAAKCR. HEITEISHESTNLOE. BIOTETHAINSK,

1. Water reuse refers to water discharged from one process and utilized in another.
2. The water reuse rate is the ratio of the water reuse amount to the total of the water withdrawal amount and the water reuse amount: the water reuse rate = the water reuse amount / (water
withdrawal amount + water reuse amount)

X2 BRIAKEI BUKE CBRBAKEBOAFHINT 2B AKEDRE  BRAKE=8F

K& /(BUKE +BFIAXE) .

PRTR Survey Results
=@ =+
PRTREAERR Unit: t/ i t
FY2021 FY2022 FY2023 FY2024 FY2025
2021 E 20225 E 2023FE 2024 20255 E

Air/ K& 414 53.4 67.0 65.8 70.0

Amount released Surface water / 23 F FE7k i 0.0 0.0 0.0 0.0 0.0

BHEE Amount in on-site landfill / SRR AIET 0.0 0.0 0.0 0.0 0.0
Soil / 1% 0.0 0.0 0.0 0.0 0.0

) Sewage / K& 0.0 0.0 0.0 0.0 0.0

Bae Waste / BEEY) 25.5 22.0 385 4.4 386

Note: The number of applicable substances increased beginning in fiscal 2023 due to the April 2023 revision of the Act on Confirmation, etc., of Release Amounts of Specific Chemical
Substances in the Environment and Promotion of Improvements to the Management Thereof (Law concerning Pollutant Release and Transfer Register / PRTR).

¥ 2023F4 8 DR E B IBRERITEE (PRTRIE) OIEICHL. 2023FERELDIR
WEHHIEM,
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Volatile Organic Compounds (VOCs) Emissions %
VOC (ERMBERILESY) HEHE X
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% : Values assured by the third party (only for fiscal year 2025)
*: BEERLEEZITTVSEE Q025EEDH)

Unit: t / B : t
FY2021 FY2022 FY2023 FY2024 FY2025
20214 20226 2023 20244 /E 20255
Nikon Group in Japan
ER= Y5 — 60 122 116 91 68
Group manufacturing companies outside Japan
AL L — THERERAL 257 309 323 381 291




CONTENTS
EPIN

Data on Environment
MRIB ICRT5T—4

Data on Society
e ICEHY3T—%

Data on Society Section / Tt &1 ICE9557—4

NIKON SUSTAINABILITY REPORT 2026 - Data Index

Percentage of Procurement Value by Region and Percentage of Procurement Partners by Region at Regional Production Centers (Fiscal Year 2025)
EEHLRICH T B I BIFRIESRLL SR & R/ N— b F—LEEE (20255 E)

Unit: % / B7: %

Data on Governance
THNF >R ICEEd 2T —4X

Independent Practitioner's
Assurance

B=FRGL
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Percentage of procurement value by region Percentage of procurement partners by region (Tier 1 suppliers)
FHESTAN— X DRI LR IR DFRE/N— b —thE
Japan / B#& 62 60
Europe / B 7 21
Southeast Asia / R@ 7> 7 21 6
China / FE 6 7
Others / £ DAt 4 6
Number of Procurement Partners (Tier 1 Suppliers) and Critical Procurement Partners
FRE/N— b — (—REER) L ESRICED HUFRE/N— M8 : s
Unit: companies / Bfi: #
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022FFE 2023FE 20245 2025 E

Procurement partners (Tier 1 suppliers) approx. 2,300 approx. 2,250 approx. 2,250 approx. 2,270 approx. 2,590
FHEN— S — (—REEEE) #72,300 #72,250 #72,250 #2,270 #2,590
Critical procurement partners approx. 200 approx. 200 approx. 250 approx. 260 approx. 270
BRMICRDBTTE/N— T — #7200 #7200 #7250 #7260 #5270
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% : Values assured by the third party (only for fiscal year 2025)
*: B=HBREEZITTVREE Q025FEEDH)

Unit: companies / Bfi: #

Data on Governance
THNF >R ICEEd 2T —4X

Independent Practitioner's
Assurance

B=FRGL

<D-26 » O

FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20226 E 2023FE 20245FE 20255
o Critical procurement partners (regular assessment) o - 247 - o
Existing procurement | @ ICER DML TE/NN— b F— (BT ZI XV +)
partners
Tier 1 suppliers | BEzzsEE /S — ~+— Critical procurement partners newly identified through M&A and other means o o o 15 4
—REFHESR MEAZE TH IR ESNIERNICID O FEN—~F—
CoRsEHsmem e New procurement partners
Survey e o 15 6 20 3 14
CSREPBEZ FRREN— NS
Suppliers other than Tier 1 suppliers (Tier 2 and beyond, including key partners) 3 11 30 7 1
—IERERUNOTHES (ZRUUBE. F—/N— b F—%BL)
Total %
Atk 58 17 297 25 19
Improvement requests based on CSR Self-Assessment Survey results 13 - 20 1 o
CSRIABRDHTRERICL 2REERE
Improvement requests based on CSR audits o 2 3 3 4
CSREEEIC L PWEEF
Improvements completed _
wE=T 26 3 23 3
Notes: ¥ CSRBERZWH I ZHEENICCSRATROEIZ = EEEPICTERELIAH

Number of CSR self-assessment surveys: The number of companies whose responses to the survey were received by the responsible department during the relevant fiscal year.
Number of improvement requests: The number of companies that were asked to submit an improvement plan during the relevant fiscal year.

Number of improvements completed: The number of companies for which improvements were completed during the relevant fiscal year. Improvements may be completed in the fiscal year

following the improvement request.

Conflict Minerals Survey

BEBRFUR ZLAFERICRETESORIEZEF LI
BETTHE ZYFERNICKENTT LI LEEFORFEICRZIBENHS

Unit: companies / Bi1: 4

FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20225 E 2023FE 2024FE 2025 F
Number of companies surveyed
AR 909 877 793 704 586
Percentage of procurement partners who conducted the surveys o o 0 o o
HEEE 79% 85% 81% 86% 81%
RMAP Conformant Smelter
RMAP {8 & 355 240 225 236 229 226
Non-RMAP Conformant Smelter
3E RMAP A BEFT 104 116 120 133 134
Note: Figures calculated in May of the following year. ¥ BESHEFR R OB,
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Environmental Partner Certifications
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NIKON SUSTAINABILITY REPORT 2026 - Data Index

Unit: companies / Bfi: #
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THNF >R ICEEd 2T —4X

Independent Practitioner's
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B=FRGL

<D-27 » S

FY2021 FY2022 FY2023 FY2024 FY2025
20215FE 20226 E 2023FE 20245 2025
Number of environmental management system assessments
BEEEY 27 LT E XY M 149 180 167 168 167
Newly certified environmental partners
B/ S— ko —FRREH 36 31 15 23 9
Total certified environmental partners ™!
BB {— | — SRR 453 456 456 461 461
*1 Figures reflect declines due to business terminations, closures, and other factors.
K1ERE|FRLE. BEE AR CICED AP E R LT(E.
CSR Briefings for Procurement Partners
FE/N— b F—MlT CSREFEFHARDEE
FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215FE 20226 E 2023FE 2024FE 2025 E B
P 716 802 920 890 858
Participating companies Companies
A Outside Japan 253 202 76 188 el
B
In Japan
1,135 951 988 963 1,071
Participants R Persons
BmEHK Outside Ja %
pan
ol 402 317 170 217 195

Note: From FY2021 onward, meetings were held online. Starting in FY2023, meetings were organized by language, with Japanese sessions classified as "In Japan" and Thai and Chinese sessions categorized as "Outside Japan."

¥ 2021 FEM A > 51 VR, 2023FEN S EBIORFEREL. BAEOHARE AR 2155 PEFEOHASE BN LhU b,
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Number of Employees
A =
ﬁéﬁﬁﬁ Unit: persons / B4i: %,
FY2021 FY2022 FY2023 FY2024 FY2025
2021 20226 E 2023FE 2024 2025
Number of Employees Number of Employees Number of Employees Number of Employees Number of Employees Employee Composition
EXEH EXEH REXREH TEXEH EXEH TEXEEALE
N kj"j 4,174 4,184 4,388 4,634 4,656 23%
Group companies in Japan o
ER Y — Tt 4,472 4,119 4,138 4,168 4,192 21%
Group companies in Europe o
BN L — T ot 1,842 2,525 2,591 2,665 2,388 12%
Group companies in the Americas 924 971 997 1124 1209 6%
KNG L — T R4t ’ ’ °
Group companies in Asia and Oceania o
T T AT =T I Tkt 7,025 6,991 7,330 7,478 7,483 38%
Nikon Group (total) 0,
—avH—T (BE) 18,437 18,790 19,444 20,069 19,928 100%

Notes:

1. Permanent employees of the Nikon Group. Regarding regional figures, employees who are seconded to affiliates are counted as employees of the affiliates.
2. Number as of the end of March in each fiscal year.

3. Employee Composition : Number of employees by region -+ total number of employees in the Nikon Group as of Mach 31.

¥1ZOYJIL—TOERE, #gBIRESHICOVT EEEFERLDABICET.
%2 BEEZARREDAS,
WINEEBHMLL BN EBR-3A31AR A=V —7 (AFH) REERK

Gender and Age Composition Ratios of Nikon by Managerial Level and Employment Type (As of March 31, 2026)
ZIAVOEEN - EREENOB LR, FmilEmRLL (2026538 KR

Unit: % / B4I:%

Senior managers Managers other than senior Permanent employees Part-time and temporary employees Total
ERETER RS O EIER —MRIEWS IN=b-TILNA +5F a5t
Men
i 100 92 80 0 82
Gender L
220 Women
it 0 8 20 100 18
Under 30
0K 0 0 18 0 15
Age Between 30 and 49
£EwA 30R M ES0RR A 0 M >8 0 %
Over 50
5085 E 100 56 24 100 28
Note: Senior managers refers to directors and officers. X _EREEHIZRE,
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Proportion of Management Hired from the Local Community outside Japan

Data on Environment BAMCBITZMTAZI 2T HSEALAEEERLIEE W
RIR) ICRT 5T —4& FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20226 E 2023FE 20245 E 20255 E
Data on Society Men 55 83 80 67 33
£ ICBd357—4 Senior managers s
R ERE Women 0
Data on Governance Group companies in Europe =it
$ @ _ o BNT L — Tt
TANF >R ICETET—4 ;"E 92 01 ) 95 95
Managers other than senior
N ' LRI D EIRE Women
Independent Practitioner's o 100 100 100 100 100
';;S:ug ?%C:E M‘?,; 67 100 100 17 20
— = Senior managers %
LR ETEE
g‘,&men 100 100 100 100 100
Group companies in the Americas
KT I — Tt Men " 18 %0 79 86
Managers other than senior B
ERUSN O EIRE Women
o 98 95 96 96 98
;‘E 8 67 80 19 17
Senior managers
R EE Women 0 0
Group companies in Asia and Oceania =it
TOTFA T JIL—Ta Men 0 5 9
; 7 71 7 71 7
Managers other than senior B
LRSS D EIRR Women
o 97 95 94 95 96
Notes: %1 HREERI. B#E8,
1. Senior managers refers to full-time director and officers. #2 BINCEDERFRMLLIcFRITI. HEZBNERBLIEEORAHRICIIEELL,

2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.

{D-29 » S
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Number and Rate of New Hires

Data on Environment FHRERBERCHAERR Uit "
\ nit: persons / B1i1: 4
riﬁfﬂij ISR 5T —X FY2021 FY2022 FY2023 FY2024 FY2025 FY2025 New hires rate
20215 E 20226 E 2023FE 20245 E 2025 E 20255 FiEAR
Data on Society g"..;rg 152 253 352 312 218 4.8%
=) 137 —% .
= Nikon Women
=3 it 42 72 127 105 75 8.1%
Data on Governance 7eiz) 194 325 479 417 293 5.4%
RN _ — =1
THNF VR ICETET—R Men
y 302 123 133 169 136 5.1%
B
Independent Practitioner's Group companies in Japan Women
P ERS L — Tt ol 110 55 71 98 72 10.9%
Assurance —
= = = 412 178 204 267 208 6.2%
%:%T% EE &5 b
Men o
B 214 217 315 256 173 9.9%
Group companies in Europe Women
BN 5 L — okt ol 94 96 118 111 80 13.6%
Tg;‘ 308 313 433 367 253 10.8%
Men
B 70 102 41 60 87 10.3%
Group companies in the Americas Women
SIS L — St ol 30 29 37 36 40 13.6%
e 100 131 78 9% 127 11.1%
Men
oy 159 233 164 128 112 5.0%
Group companies in Asia and Oceania Women 0
T T ACT =T e Fatt ol 160 350 557 922 124 2.4%
Tg;‘ 319 583 721 1,050 236 3.2%
Notes: ¥1ZaYJIL—TDIEHE,
1. Permanent employees of the Nikon Group. ¥2 2021 FEQOERNIIL—TRICIE ZOVEFEBRANEICESE ZJ>h 50 H
2. Group companies in Japan for fiscal year 2021 include those who have transferred from Nikon to Nikon Nisso Prime under the Nikon post-retirement reemployment system. BIFALNGELEEZST,
3. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired. %3 BIICEDEFBFRMELIcF R YZBNZRELI-EEORTHRICITE E AL,
4. Rate of new hires: Number of new hires <~ Number of employees as of March 31. KAFHRERE HREREY + 3A3IAKRROREEH

<D-30 » S
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Breakdown of Nikon's New Hires by Attributes

Data on Environment ZOAYOFREREDEER D ABAER i N
- _ . nit: persons / B4 : 4
202542
Data on Society ";"_;rg ngg” Total
=1 ICE937—4
Undersy 129 60 189
Data on Governance
TR = —_ Age Between 30 and 49
TANFVZICET BT —& powe 3085 Lo0sas 84 15 99
iti . Over 50
Independent Practitioner's e 5 0 5
Assurance
FE=H R JE'aﬁfese 214 67 281
FEEE
: 2 3 5
ch
Na%t;onality nese
=3l
EEE
Korean 1 2 3
Z Dfth
Others 1 3 4
BEIREAE Y
5 0 5
M
'Elllqana e;"sE,ﬁL\loré%kmjanagers e
EIRR - JEEIERR
JEETER
Noﬁ-managers 213 s 288

4<D-31» S5
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Average Age
:Fiéjﬂzi’ﬁ% Unit: years old / B : %
FY2021 FY2022 FY2023 FY2024 FY2025
2021 20224 2023FEE 2024EE 2025EE
Men
, ey 45.0 44.8 44.0 43.6 434
Nikon
=4~ Women
ok 412 40.7 39.5 38.8 38.6
e 46.6 458 459 46.1 459
o B4
Group companies in Japan
ERZ L — Tt W
omen 45.8 46.1 45.1 447 439
o
i 44.4 44.6 427 425 426
o B4
Group companies in Europe
TS L — T et Wornen
ok 4.7 42.8 41.6 41.2 41.8
e 46.0 457 459 46.1 46.6
. . B4
Group companies in the Americas
KM T I — T4t Wormen
ok 46.6 46.7 46.7 42.1 455
Men 38.1 386 39.0 395 39.6
o . B4
Group companies in Asia and Oceania
TV FET T JIL—Tat W
ﬁ‘,r’g’e” 38.2 37.9 376 38.1 32.9

Notes:

1. Permanent employees of the Nikon Group. Employees who were seconded to affiliates are counted as those of their original companies.

2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.

K1 ZOAVIIN—TDIEHE. BREVADHAEE L HATOARICE T,
¥2 BIUCEDEEF R LI FRITIE HRBERERELLFEORIRICIIETER L.
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Age Group
Eﬁ%% Unit: persons / B4i7: &
FY2021 FY2022 FY2023 FY2024 FY2025
20214 E 20224EFF 2023FEE 2024FE 20254EE
55%13%) 421 463 569 674 720
Y e e 2,319 2,341 2,470 2,628 2,615
e 1,428 1,380 1,349 1332 1321
bt 212 249 297 363 430
oo 2,072 1,743 1,602 1,735 1,754
gg%?g 225 259 420 400 313
et 611 662 749 799 721
B 103 124 104 89 84
oo 396 407 425 466 516
e 1,098 1,064 1,344 1,387 1,426
%V% Liot 293 435 478 609 707

Notes:

1. Permanent employees of the Nikon Group. Regarding regional figures, employees who are seconded to affiliates are counted as employees of the affiliates.
2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.

¥1 =AY —TDEHE. HIHHIOBIEICOWT, HEAE IFHEALDABICE T,
¥2 BIUCEDEEF R LI FRITIE. HRBERERELFEORIRICIIEERL.
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EP/N

Average Years of Service

Data on Environment B R i N
5 nit: years / 87 &
MRIR) ICET 37T —4 FY2021 FY2022 FY2023 FY2024 FY2025
2021EE 20226 20235 E 20245 E 2025
Data on Society e 185 17.9 165 15.8 155
=1 ICE937T—4 Nikon
—ay W
PIes 15.4 14.4 12.5 11.7 11.7
ey
Data on Governance
THNF>Z ) ICEET 3T —4 L 15.4 17.2 18.0 16.9 17.1
Grlgqup comgggifis in Japan
. JI—
Independent Practitioner's = gﬁnen 17.0 16.0 15.9 13.3 12.8
Assurance
B=BRL o 9.0 9.0 8.0 8.0 8.6
Group companies in Europe
BUm )L — T4t Women
bk 7.8 73 7.2 7.0 7.4
Al 12.7 12.5 12.8 11.4 115
. . B
Group companies in the Americas
KNI I —TF4t Women
Lol 10.7 10.9 10.2 8.9 9.1
ien 12.0 12.8 13.2 13.7 13.8
o ) B
Group companies in Asia and Oceania
TIOT AT ZT JIL—Tat W
PIes 13.9 14.5 14.1 14.2 14.0
egi
Notes: ¥1ZAVII—TDEHE, BREEAOHEE . EATOARKICET,
1. Permanent employees of the Nikon Group. Employees who were seconded to affiliates are counted as those of their original companies. #2 BINCEDERBFRMLLIcFRITI. HZBNERBLIEEORAWNRICIIE LB,

2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.
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Number and Rate of Turnover
Data on Environment B A A B RS

Unit: persons / B41: &

R ICR 87— % FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20225 2023FE 20245 E 2025 E
Data on Society Othe; ret;ies
_ — EEU
r*i’%‘J ICRE9 3T —4 Mandatory Other Mandatory Other Mandatory Other Mandatory Other Mandatory = Turnover
retirees retirees retirees retirees retirees retirees retirees retirees retirees e Retired for rate
e EEUS e EEMS e EEMS e EEMS EE | expiration | Persomal | Others AR
Data on Governance AR reasons T Ofth
\ SRR T Hams
TANFVRICET2T7—& v
. ?n 154 105 192 119 192 83 135 95 150 3 108 1 2.7%
.. 5 Nikon B
Independent Practitioner's =a> Women
- 4 31 24 25 24 23 8 27 10 0 30 11 3.3%
Assurance
B=E R o Men 9 296 7 85 7 99 13 91 8 18 65 10 3.5%
Group companies in Japan 2]
ERJIL—Tat
= Women 1 80 0 21 0 31 1 35 0 6 23 3 4.8%
peg3
L M?n 8 219 12 174 12 194 8 270 8 13 27 137 10.1%
Group companies in Europe B
BN T IL—F =1t
= gﬁ?ﬁl’t“e” 2 96 2 75 2 85 2 76 1 9 7 64 13.6%
Men
L . ; 6 66 8 72 8 35 10 136 4 0 14 84 11.6%
Group companies in the Americas B
KT IV — Tt
= g‘,r’g‘e” 18 22 0 19 0 48 1 33 9 0 7 33 13.6%
Men
L . . ; 1 554 4 131 4 108 13 99 18 1 99 12 5.0%
Group companies in Asia and Oceania B
TIOTFETZT I —Tat Women
i 2 509 8 411 8 583 25 839 22 7 100 13 2.4%
, Men 178 1,240 223 581 223 519 179 691 188 35 313 244 5.0%
Nikon Group (total) e
:]\/Q)L_j(ﬁg'l“) Women
it 27 738 34 551 34 770 37 1,010 42 22 167 124 4.0%
Notes: ¥1 =AY —TDOEHE, BREYANOHEE I HATOARICET,
1. Permanent employees of the Nikon Group. Employees who were seconded to affiliates are counted as those of their original companies. %2 2021 FEMUEO IV OEEICIE. AV EFEBRANEICESE ZJ>h5=0VH
2. Starting from the fiscal year 2021, Nikon's retirees include those who have transferred from Nikon to Nikon Nisso Prime Corporation based on the Nikon’s reemployment system for BISALNGELIEEZRT,
retirees. X3 2021FEMEOERIIL —TEHOEFEUMIIE 2OV EFRBEATEICE DS =1
3. Starting from the fiscal year 2021, "others" of group companies in Japan include those who have transferred from Nikon to Nikon Nisso Prime Corporation under the Nikon post-retirement VS ZOAVABTTALNGEL. TORBRBLICEZET, 2L 2028 EURE 3. =
reemployment system and then retired. However, from fiscal year 2022, this number is not included due to the conversion of Nikon Nisso Prime Corporation into an affiliated company. VAR T S LOBERRICED HERABIIE ER,
4, The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired. ¥4 BINCEDERFRMELIcFRITI, HZBENERBLIEEORARNRICIIEEEL,
5.”0Others” include retirement due to death or transfer to another company, etc. %5 TZOM] ICIE BT P ADEIESICLZBRBES T,
6. Turnover rate: Turnover (excluding the number of others) + Number of employees as of March 31. X6 BEREER : BERE (TOMZRR<) + 3A31IARROIEREH

4<D-35)» S
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i A =] 73
THRESEE Unit: % / 84 : %
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20224 2023FE 2024FE 20255 E

Nikon 15.2 15.8 16.9 175 18.0
—ay

Group companies in Japan

RS L — okt 12.9 14.4 155 17.0 18.3
Group companies in Europe

BN )L — T2t 26.1 27.1 24.7 25.7 26.1
Group companies in the Americas

KNG L — T ot 22.6 21.9 23.3 25.2 25.0
Group companies in Asia and Oceania

T AT =T G —TFait 67.7 67.4 68.1 68.3 68.7
Nikon Group (total)

=3 I —7 (8%) 36.2 36.8 37.3 37.9 38.5

Notes:
1. Permanent employees of the Nikon Group. Employees seconded to affiliates have been counted as employees of the affiliates.

2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.

K1ZOAVIIN—TDIEHE. BREFADHAEE ISHALEDABICEE,
#2 BIUCEDEEF R L FRITIE. HRBERERELIFEORIRICIIEERL.
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Ratio of Females in Management Positions

NIKON SUSTAINABILITY REPORT 2026 - Data Index

s > = [ ||
EERICE 2 REDRIS Unit: % / 8431: %
FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20225 E 2023 E 20245 E 20255 F

General managers / B3 RAEY 7.1 8.9 7.1 7.1 6.9
Nikon Managers /B &40 72 6.4 79 76 8.2
Total / &5t 7.2 6.9 7.8 7.5 8.0
General managers / B3 RAEY 3.0 4.0 3.2 3.1 43

Group companies in Japan = w
Wg}b—%%*i 2 Managers / ZREHY 42 3.4 41 38 5.0
Total / &5t 3.7 3.6 3.8 3.5 4.7
General managers / B3 RAEY 234 20.5 18.0 173 18.0

Group companies in Europe = 31,
BN JL— a4t Managers / ZR&AES 25.5 25.3 23.2 22.2 253
Total / &5t 24.4 23.1 20.6 19.9 22.3
General managers / BBRAEY 17.6 15.0 16.7 30.9 16.0

Group companies in the Americas = e
R Managers / 548 35.8 321 35.7 21.0 25.7
Total / &5t 28.4 22.5 26.9 25.6 20.6
General managers / BB RAEY 12.4 12.5 13.7 16.1 22.0

Group companies in Asia and Oceania = 7
FOT AT =T e oA Managers / BREREY 31.0 27.5 31.4 323 331
Total / &5t 23.7 22.1 25.4 26.6 28.5
General managers / ERRAEY 13.3 12.3 11.8 13.7 13.5
Nikon S %9}%‘)% " Managers / SEAEY 16.8 14.6 16.5 14.9 15.9
Total / &5t 15.6 13.8 14.9 14.5 15.1

Notes:

1. Permanent employees of the Nikon Group. Regarding regional figures, employees who are seconded to affiliates are counted as employees of the affiliates.
2. The companies that have become consolidated subsidiaries through acquisition are not included in the calculations for the fiscal year in which they were acquired.

¥1ZOAYYTIN—T DI R, #EROBEICOWT, HBE IFHESLOABICET,
#2 BINICEDERETFRAME LT RIS BN ERELIEE DL HRICIIEER L,
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NIKON SUSTAINABILITY REPORT 2026 - Data Index

FY2023 FY2024 FY2025
2023FE 20244 20254
Nikon Junior managers
=T EEARY 7.6 9.7 10.9
Number of Part-Time and Temporary Employees
IN—F « PILINA R REDAE Unit: persons / 81
FY2021 FY2022 FY2023 FY2024 FY2025
2021 2022FE 2023FE 2024EFE 2025
Nikon
[y 4 3 3 1 1
Group companies in Japan
e Ry 802 203 162 145 115
Group companies in Europe
BN L — T ot 26 40 41 41 35
Group companies in the Americas
KM — TR 9 8 5 23 23
Group companies in Asia and Oceania
FOTACTZT II—FRM 39 38 38 2 3
ALE AT, 898 292 249 237 203

—ayJIL—7 (&5t)
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Unit: % / B4 %
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4{D-39 » S5

FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20224 2023FE 20245 E 2025 E
Japan
B 2.40 2.42 2.32 2.53 2.44
Note: The rates are as of June 1 of each year.
X BEHIARRADDD,
Number of Employees Taking Childcare Leave
=8 ks ypi=]
BJ uﬁ(ﬂglﬂykf%& Unit: persons / i1 : %4
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022FE 2023FE 20245 2025
Men
46 61 53 98 106
Nikon B
=ar Women
it 28 28 18 23 25
o Men 13 16 12 21 26
Group companies in Japan el
EARTIL— T4t Women
gL 9 8 7 8 4
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<D-40 » S

BRAREROERE . "
Unit: persons / Bfi7: &
FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20225 E 2023FE 20245 E 20255 E
Number of employees retuning to work after childcare leave
Men L o B 49 57 56 100 112
B _to-
, RIS 100% 100% 100% 99% 100%
Nikon EH=x
=ar Number of employees retuning to work after childcare leave
Women 1 L o B 29 24 25 22 21
i Return-to-work rate
[0) 0, 0, 0, 0,
R 94% 100% 100% 100% 100%
Number of employees retuning to work after childcare leave
Men B LA B 16 12 10 19 24
B _to-
o RS CI 100% 100% 100% 100% 100%
Group companies in Japan ERz
EARTIL—Fat Number of employees retuning to work after childcare leave 19 6 4 4 11
Women BRI B
egd _to-
S work rate 100% 100% 100% 100% 100%
Note: The return-to-work rate is the percentage of employees who returned to work among those who completed their childcare leave in that fiscal year.
W EBEC S YREEICBRARBER T LILED S BRLLEDRIS,
Retention Rates After Childcare Leave
=8 37 = =
BRABROEEER Unit: % / B3fiz: %
FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 2022FE 2023FE 20245 E 20255 F
Men
97 92 96 94 98
Nikon Bk
=ar Women
£ 100 97 96 93 95
o Men 100 100 100 100 100
Group companies in Japan Bl
EARTIL—Fat
= il 79 100 100 100 100

Note: The retention rate is the proportion of employees returning to work from childcare leave in the previous fiscal year that were still with the company at least 12 months after returning to work.
X EERLE AFEICERABOSEBLIEDSS. BERI2ADANEEELIAKDEIG,
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ﬂﬁ'ﬁﬁkﬂ?;’(ﬂw@%& Unit: persons / B1i1: %4
FY2021 FY2022 FY2023 FY2024 FY2025
20215 20226 2023FE 20245 20255
Men
1 1 1 1 1
Nikon B
=ar Women
i 1 0 0 0 2
Men
2 2 3 3 9
Group companies in Japan B
ERJIL— Tt Women
e 2 3 0 1 3
Annual Number of Training Days per Employee at Nikon
:ij_A%TC D@EFE?EH{%&E?E& Unit: days / 8fi: B
FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 2022FE 2023FE 20245 E 20255 E
Managers
TR 1.6 11 11 1.7 1.5
Non-managers
ETERLLOL 2.6 3.0 3.9 4.5 5.3
Men
B 2.5 2.5 3.1 3.8 4.4
Women
it 2.7 3.8 5.1 5.5 6.3
TA";?‘ 25 2.7 35 41 47
aa
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Unit: persons / B{i: %4
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{D-42 » S

FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022FE 2023FE 20245 2025 E
Number of employees
. HEEH 4,062 4,067 4,110 4,282 4,321
—_axr
Zﬁge”tage 78.8% 78.8% 77.5% 78.7% 79.7%
Satisfaction of Nikon Group Employees in Their Companies (Group Employee Awareness Survey Results)
ER=O> U —TREBORUADHREER (/) — TERBEORR) o
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022%FE 2023FE 2024FE 20255
Satisfaction ¥l
SERE 80.1 82.4 7.5 72.9
Response rate _ k1
EEE 95.1 93.5 94.0 93.4
Notes: 1 EERBEIFROBBANOEIEREZD CITER LT,
1. The above figure was prepared based on the response to the following questions. 2021FEETORE: SHOH ML EFENILALGESNTVSD?
Question until fiscal year 2021: Do you feel that the Company’s policies and targets are conveyed clearly? 2022F ELAREDRMA: HATISBIB TREZH O THBICIDBT TN TE VWS LRELZH'?
Questions after fiscal year 2022: Do you feel that you are working with enthusiasm in your workplace? %2 BIEHERE: 100%
2. Targeted satisfaction rate: 100% X1 AEFEFORBELOOBEETAERELTVEE Ao
%1 Satisfaction was not measured due to a review of survey methods, etc.
Occupational Accidents
4 MEh S =
) 1@]& = #F& Unit: cases / B3 : 4
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 2022FE 2023FE 2024FE 2025
Nikon Group
=y —F 39 38 75 104 89
Number of occupational accidents attributable to work or related to the performance of work,
out of all total occupational accidents 21 27 52 59 43
W) EFBER MY - EBRITEORTVHBXE
Notes: ¥12022FEETIE BER=OYTIL—TDHDIE,

1. Figures up to fiscal year 2022 are for Nikon Group in Japan only.

2. Targets to be achieved by fiscal year 2025: less than 60.

3. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in the fiscal year 2025.
4. There were 55 Group companies (consolidated subsidiaries) outside Japan in the fiscal year 2025.

%2 2025FE £ TOEMRBIZ 604U T

¥32025FEDOERI I —T R EEFRITLTH. IFEREF L. BB R4 D522

HAIR,

KA42025FEDBNI I —TRAIBEF IS5 R,
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Frequency Rate of Lost Time Accidents (1 or More Days)
REXE (1BEAU L) EHX

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)
*: B=FHRIAEZITTVIHIE Q025FEEDH)

FY2021 FY2022 FY2023 FY2024 FY2025

20215 E 20225 F 2023FE 20245 20255 F
Allindustries in Japan (calendar year)
BADLEE (BE) 2.09 2.06 2.14 2.10 2.01
Manufacturing industry in Japan (calendar year)
BADREE (BE) 131 1.25 1.29 1.30 1.33
Nikon % *1
9y % 0.18 0.55 0.09 0.25 0.00
Group companies in Japan %
ER Y L— Fatt K 0.33 0.32 0.47 0.88 0.48
Group companies in Europe
BN L — Tt 1.09 241 2.54 3.04 1.87
Group companies in the Americas
KNS L — T et 151 0.73 0.53 0.74 1.33
Group companies in Asia and Oceania
FOT AT =T = Tadt 0.33 0.28 0.27 0.57 1.09
Nikon Group (total) 0.42 0.56 0.55 0.82 0.78

—avgN—7 (&)

Notes:

1. Frequency rate: The number of deaths and injuries resulting from occupational accidents per million hours worked, which is used as an index for the frequency of occupational accidents.
2. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in the fiscal year 2025.

3. There were 55 Group companies (consolidated subsidiaries) outside Japan in the fiscal year 2025. The frequency rate was calculated based on total input working hours.

*1 In Nikon, there were no lost time accidents in fiscal year 2025.

X1 EHE: 1007 DRERHBIFBHOOHBKXEICLZRBEER T KEREDEEERT,

%2 2025FEOEAYIL—TRIE EETRMLTH. IBEB TR BEERTAT D223 DR,
¥32025FEDBNT I — TR EBFRILSSHDTR EHERIZ. ONHRLHBREHELSEH,
*12025FED=OVICH T BHKREKE X0
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Severity Rate of Lost Time Accidents (1 or More Days)
HREXE 1ABUL) BER

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)
*: B=FHRIAEZITTVIHIE Q025FEEDH)

FY2021 FY2022 FY2023 FY2024 FY2025

20214F 20224F 20235 20244 20254
g'zg‘g‘gg; i(rg;p)a” (SRR 0.09 0.09 0.09 0.09 0.09
gig%zgg%giu)stryin Japan (calendar year) 0.06 0.08 0.08 0.06 0.07
gk:‘fi ’; 0.00 0.01 0.00 0.01 0.00**
l;’q“g}“f[‘?g;;: Japani 0.00 0.00 0.00 0.02 0.00
%fg;ﬁ[‘g&g‘g I e 0.08 0.03 0.06 0.09 0.05
iﬁ:‘;fﬁfgﬁ’;‘fﬁ LGRS 0.00 0.00 0.01 0.00 0.00
L 0.00 0.00 0.00 0.01 0.01
T‘:‘S g’j’fﬂ (;?(taﬁ”g " 0.01 0.01 0.01 0.02 0.01

Notes:

1. Severity rate: The number of work days lost per 1,000 hours worked, which is used as an index for the severity of occupational accidents.

2.0.00 indicates a rate of less than 0.005.

3. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in fiscal year 2025.

4. There were 55 Group companies (consolidated subsidiaries) outside Japan in fiscal year 2025.
*1 In Nikon, there were no lost time accidents in fiscal year 2025.

K1MER: 1,000DNRHGEFFHE LD OHEBRER T KEOESDREERT,

%2 70.00J 1 NESFIMLICHWTIHEREA L THIRB2LITTH B VDD,
¥32025FEOER I —TR4I3 ERBF R IHERBF R4 BIERTAH O 224D R,

4 2025FE DB L —T RIS EEFRUSSHI N R MERIE. DNBZLHEREEASE R,

*12025FEDZOAVICHITBHEXEIS0H
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Occupational Accidents Requiring Time Off (1 or More Days)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)

*: BEFRIEZITTVSEIE Q025FEDH)

REXE (1AM L)
FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 2022FE 20235 2024FEE 20255 B

Accidents requiring time off / tkEK=E 2 6 1 3 0 persons / %

koo % Lost days / #BSXEHBEAEK 271 85.5 9.8 67.4 00| days/B
Ratio of seriously injured / EE&EDEI& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / fhZK = 4 4 6 11 6 persons / %4

Group companies in Japan % PR

RS L — T2kt % Lostdays / ##KEHEMERBEK 10.7 58.4 14.3 270.4 54.2 days/H
Ratio of seriously injured / EEZDEI& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / tkEKE 4 9 13 16 9 persons / %

Group companies in Europe s uafeis

BN L — Tt Lost days / RFEKEHBIBREAH 282.7 112.6 289.3 459.5 240.8 days/H
Ratio of seriously injured / EEZEDE& 25.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / kX E 4 2 1 3 4 persons / %&

Group companies in the Americas PRy

KM J— T axt Lost days / ## K EHEIBRAH 33 4.5 15.6 4.9 6.6 days/H
Ratio of seriously injured / EE&EDE& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / kKX E 5 4 4 11 22 persons / %

Group companies in Asia and Oceania PRy

L S TR Yy Lost days / #£# KX EHEIBEEL 1.4 62.5 49 130.7 187.4 days/ H
Ratio of seriously injured / EEEZDEIG 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / fRE K& 0 0 0 0 0 persons / %

Contractors (in Japan) % oot e am

e (EA) % Lost days / =K EHEBRBEK 0.0 0.0 0.0 0.0 0.0 days/ H
Ratio of seriously injured / EEZEDEIS 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / k%K E 0 0 0 1 0 persons / %&

%’“tz?,/;;‘f)s (ouifals e Lost days / #5553 a5 B 0.0 0.0 0.0 167.7 00|  days/B
Ratio of seriously injured / EE&EDE& 0.0 0.0 0.0 100.0 0.0 %

Notes: M 1BRBE: BHOKREBHIC300/365%F U= B (NI TEIERA)

1. Lost days: The number of missed work days in the past multiplied by 300/365.
2. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in fiscal year 2025.
3. There were 55 Group companies (consolidated subsidiaries) outside Japan in fiscal year 2025.
4. Contracts are for on-site contract workers entrusted by companies outside the Nikon Group.

5. Seriously injured: Workers with injuries that result in a fatality or in an injury from which the worker cannot, does not, or is not expected to recover fully to pre-injury health status within six

months.

#22025FEDERVIL TR BB FRAITH BB F 14 BERHAE D221
ASSE

X3 2025FEDBAI I —T R4 EEFRHSSHA TR,

KAFEEIZ 2OV —TAORUNZELIBARFEFBHEDL TR,
XS EEE: 6y AURICHEETNORRREICERICEET S EATERVD BELEVET

BECY B FRENBEEEEIHBE,
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Lost-Time Occupational Accidents Attributable to Work or Related to the Performance of Work (1 or More Days)
EFERY - EHEXTEOTVAEXE (LHFMUL)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 2022FE 2023 2024EFE 20255 BT
Accidents requiring time off / tfkEK=E 2 4 0 2 0 persons / %
Nikon Lost days / ¥ BN EHBIRKEK 27.1 63.3 0.0 18.1 00|  days/H
Ratio of seriously injured / EE&EDEI& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / fhZKX = 1 3 6 5 3 persons / %4
%“g}cffpj‘?gis T JEJpem Lost days / ££75¢ 5 EHE% B2 16 33 14.3 119.2 21.4 days/ B
Ratio of seriously injured / EEEZDEIG 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / kK=& 0 5 9 9 3 persons / %
SR Sompenies in Europe Lost days / £ EH@IBL DK 0.0 39.4 190.2 143.0 312|  days/H
=
Ratio of seriously injured / EEZEDE& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / {fkEKE 4 1 1 2 4 persons / %
iﬁfﬁffi“?éff Tt Hmerees Lost days / 755 E 5 @i84% A% 3.3 0.8 15.6 3.3 6.6 days/ B
Ratio of seriously injured / EE&EDE& 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / kX E 5 3 4 5 5 persons / %
fj‘l“)ﬂ _C;rlp)i'f;”;ﬁfa_a;dﬁ%‘fea”'a Lost days / &5 S5 aia% B & 7.4 36.2 49 18.1 1348|  days/B
Ratio of seriously injured / EEEZDEIG 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / RE K& 0 0 0 0 0 persons / %
g;nt;g;f; i S Lost days / EFEKEH BB B 0.0 0.0 0.0 0.0 00| days/H
Ratio of seriously injured / EEZEDEIS 0.0 0.0 0.0 0.0 0.0 %
Accidents requiring time off / tRkEKXE 0 0 0 0 0 persons / %
%’“tz?;;;‘f)s (ouifals e Lost days / #5553 a5 B 0.0 0.0 0.0 0.0 00|  days/B
Ratio of seriously injured / EE&EDE& 0.0 0.0 0.0 0.0 0.0 %
Notes: M 1BEBE: BHOKREBHIC300/365%F =B (NI TMIERA)

1. Lost days: The number of missed work days in the past multiplied by 300/365.
2. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in fiscal year 2025.
3. There were 55 Group companies (consolidated subsidiaries) outside Japan in fiscal year 2025.
4. Contracts are for on-site contract workers entrusted by companies outside the Nikon Group.

5. Seriously injured: Workers with injuries that result in a fatality or in an injury from which the worker cannot, does not, or is not expected to recover fully to pre-injury health status within 6

months.

¥22025FEDOERY L —TaiEGEJFRELITH. IRERF R, BERT4T D522
HATR,

K3 2025FEDBNI I —T R4 EEFRHSSHA TR,

KAFEEIZ 2OV —THAORUNZELIBARFEFBHEDL TR,
K5 EEE: 6, AURICHEETNORRREICERICEET S EATERVD BELEVET

BT B FRENBEELEEIHBE,
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Fatalities

FETE

NIKON SUSTAINABILITY REPORT 2026 - Data Index

% : Values assured by the third party (only for fiscal year 2025)
*: BEBRAZZITTVSHIE Q025FEDH)

M) (1 T—
R ICET AT -4 FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 E 2022FE 2023FE 2024FE 20255 E BT
Data on Society S——
_ a atalities 0 0 0 0 0 persons
i) IET BT —4 lkon & RLEK i
i D7 ¢ Ratio of fatalities
0.00 0.00 0.00 0.00 0.00 %
Data on Governance RCHEORS
rjj\/\\j'\/zj L:Fﬁj%;—“—& Fatalities 0 0 0 0 0 persons
Group companies in Japan % ECEH %
e 1 BRI —TRtt x Ratio of fatalities
Independent Practitioner's B EDOHS 0.00 0.00 0.00 0.00 0.00 %
Assurance "
. _ Fatalities 0 0 0 0 0 persons
B =E{Rar Group companies in Europe ELER i
BN T IL— TRt Ratio of fatalities
Fr-EDHE 0.00 0.00 0.00 0.00 0.00 %
Fatalities persons
0 0 0 0 0
Group companies in the Americas FECER %
KNI =Tt Ratio of fatalities
FEEDDS 0.00 0.00 0.00 0.00 0.00 %
Fatalities persons
0 0 0 0 0
Group companies in Asia and Oceania ECEH %
TIOTARTZT =T Ratio of fatalities
FEEDHE 0.00 0.00 0.00 0.00 0.00 %
Fatalities persons
0 0 0 0 0
Contractors (in Japan) % ETEH %
A& (ER) x Ratio of fatalities
FEEDHE 0.00 0.00 0.00 0.00 0.00 %
Fatalities persons
0 0 0 0 0
Contractors (outside Japan) FTEH &
A (BSY) Ratio of fatalities
0
Fr-E DS 0.00 0.00 0.00 0.00 0.00 %o
Notes: %1 2025FEOERYIL—T R4S ERB T RILT4E FEEE TR 14, BIER T4 D5 224t
1. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in fiscal year 2025. JASSES

%2 2025 EDBATIL—T R EEFRUS5HD TR,

X3 FBAIF. ZAV T —TAOKUDZRELERNFEFBED TR, BRFBEUNTIE
203 E. BATIN—T2HOFERELROERICEVWTIRET, YZBRORBIC
DVTEHRTFEU TR EF2024Dp. 1481588

2. There were 55 Group companies (consolidated subsidiaries) outside Japan in fiscal year 2025.
3. Contracts are for on-site contract workers entrusted by companies outside the Nikon Group. Other than on-site contract workers, one fatality occurred during the construction of a new
store for a Group company outside Japan in fiscal year 2023. The response to this incident is described on p.148 of the Sustainability Report 2024.

{D-47 » S
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REMRRERE
FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 2002 20235 2024 20255 o
o TepaEe Gifllneeses 0.00 0.00 0.00 0.00 0.00 —
oum companiesin oo e L ailineesss 0.00 0.00 0.00 0.00 0.00 —
BRI — TRkt ;;Eli%tig 0 0 0 0 0 ik
oum companiesin Eurone ;j%g&%rate oifllesses 0.00 0.00 0.00 0.00 0.00 —
BN Y L— TRt ;;Eli%ti;s 0 0 0 0 0 per%ons
G/roup“ companies in the Americas ;j%g&% Frectinese 009 0.0 000 000 - 7
KNG I — TRt ;Ettali%tig 0 0 0 0 0 pezons
Groyp companiesin Asia and Oceania ;jgg&%rate e 0.00 0.00 0.00 00 - -
TIOTFACTZT -T2t ;;tta“%tig; 0 0 0 0 0 pe;séons
R—— B L ailineesss 0.00 0.00 0.00 0.00 0.00 —
—avIL—T (BF) ;;Eh%tgs 0 0 0 0 0 pe;s;ns

Notes:

1. There were 22 Group companies in Japan, including 17 consolidated subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies, in fiscal year 2025.

2. There were 55 Group companies (consolidated subsidiaries) outside Japan in fiscal year 2025.
#12025FEDOERTIL -T2 ERBTFRMLTH. JEER TR BEERTAE D224 DR,

X2 2025FE BN I —T R4 BEFRHS5HH TR
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Number of People with Major Injuries and Illnesses Due to Occupational Accidents (Fiscal Year 2025)

FHAEBICBITZELERCEROBMKER (2025FF)

Unit: persons / Bfi1: &
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Types Number of injuries
o WKEH
Bruise
T 10
Cut wound/fissure, etc. 10
)= IRELS - Thava
Broken bone 6
eS|
Chemical inflammation, etc. 4
IEFERERE
sprain
s 4

Note: Data on types of occupational accident-related illnesses and injuries is collected only from Nikon Group in Japan.

X EBXE CRBROGBROBEDT —2IZERN=2 I —TDHzEKsH,

NIKON SUSTAINABILITY REPORT 2026 - Data Index



CONTENTS
Bx

Data on Environment
MRIB ICRT5T—4

Data on Society
e ICEHY3T—%

Data on Governance
THNF >R ICEEd 2T —4X

Independent Practitioner's
Assurance

B=FRGL

4<D-50 » S

Analysis and Review Breakdown of Call Center Inquiries (Japan)
St s BELEEI- LY 2—ADEBVEhERR (BF)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20215 E 20225 E 2023FE 20245 E 20255 Bfif
Total number of inquiries 14.639 13.550 13.673 11.986 11227 cases
BREVWEDERREE ’ ’ ’ ’ ’ %
by 70.0 68.2 65.6 63.1 476
Breakdown Feedback 0
R CES 27.6 28.5 30.0 31.0 42.0 %
Favorable comments
ST 2.4 3.3 4.4 5.9 10.4
Note: Figures represent inquiries used for analysis and review in product development, excluding inquiries related to dealers and product usage, from the total number of inquiries received by the call center.
¥ =L EYE—ADOBEWELOEREBOS 5. REEPERAEICETIERBREZRE WEBRLA DO DR -BFHTTEA LK.
Customer Satisfaction Survey Results
SERNCROEBEERAEDRER o e
Unit: % / B4I: %
FY2021 FY2022 FY2023 FY2024 FY2025
2021FE 20225 E 2023FE 2024FE 20255 E
Customer satisfaction 86.9 88.4 87.0 88.7 88.6

BEERE

Note: The above figures represent the level of satisfaction taken from call center inquiries in the Americas, Europe, and China.
% _FERBEIEKMN NS LPFETOI - 2—DORBICH T EHD,
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TtETREHE L SFHORNER
FY2021 FY2022 FY2023 FY2024 FY2025 Unit
20214 20224 E 2023FEE 20244 2025 E BAf]

zpﬂfnses 336,203 381,782 326,169 354,582 336,378 ¥1,000

Environment

e 25 3.9 4.4 43 38

;;,ica“"“ 19.5 13.0 20.1 23.0 35.1

B

Q%?f“iif‘ence 59.6 49.5 56.9 51.0 52.3
Breakdown by field =i #% %
ATBIAR el 6.2 3.0 6.1 6.3 48

o . . ‘ . .

Disaster relief assistance

P 6.5 205 45 2.6 0.0

Other

i 5.7 10.1 8.1 12.8 3.9
Number of Employees Participating in Corporate Citizenship Activities (Total)
TETREFIANORESSMAIK (DONX) Uit persons  #1t: 4

FY2021 FY2022 FY2023 FY2024 FY2025
202142 20224 2023FE 20244 20254

Znployee el 1,681 3974 2,575 2,594 3,422

REEEBME
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SN

Use of Reporting and Consulting System
Data on Environment RIERy bS50 (FREEKFIE) FIAREA
MR ICEAd2T—%

Unit: cases / BiL:

Results by consultation type FY2022 FY2023 FY2024 FY2025
HEHARRIZEE 20226 E 2023FE 20245 E 20255 F

Data on Societ
A = y_“ Employment, labor, and work environments 56 80 270 183
Mt ICBT2T7T—4& B 56 msss

Data on Governance iEf__;;/ﬁlt(r)_}‘;g?eér;ti,occupatlonal health and safety 7 2 6 1

THNFURIICEATET—F

Aty 2 1 4 1
[a[=)
Independent Practitioner's
Assurance gﬂ:g”reme”t 0 1 1 1
E=F{RE
Misappropriation of corporate assets and expenses 6 5 5 0
KHEE-BEOTEY) L ER
o : l ; 2
Information management
e 2 3 3 o
?,:2;5 4 9 10 13

Note: The total number of reports received through the reporting and consulting systems in and outside Japan. If the same reporter makes multiple reports to this systems, each report is
counted separately.
* B BADEKNBDEFHE, KBV EEBRT 2581 ThEhhT VLTV S,
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Number of serious incidents
Data on Environment BR1VITV MK Unit: cases / 35137
MRIE) ICEAT57—4

Consultation type FY2021 FY2022 FY2023 FY2024 FY2025
HHAB 20215 20226 20235FE 20244 2025
Data on Society [ T ltingcin fi
A s umber of environmental law violations resulting in fines
M=) IS 37 —& FoE > BEE SRR LN 0 0 0 0 !
Number of serious product accidents related to safety **
Dajca‘on Governance ‘ B P B B B E A B 0 0 0 0 0
THANF>RICETET—H
Number of serious information security incidents resulting in fines or compensation payments 0 0 0 0 0
. , SIECHESEHSEABBREF U T+ SHELEHHK
Independent Practitioner's
Number of penalties for bribery and corruption
Ass_u rancze o 0 0 0 0 0
E=FRL
Number of anti-competitive practices
B EER IS 0 0 0 0 0
Number of other serious of law or incidents and accidents 0 0 1 0 0

ZDMDERDERER. - FWEEMH

*1 Based on the definition of serious product accidents used in the Consumer Product Safety Act.
XL HBEEFANRTEEICHITZ TEAMIBEROER ICEDG
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Directors and Officers (As of March 31, 2026)

Data on Environment X1 - BITIRE OBUR (202638 KRIRE)
s - =
Iﬂiﬁj 957 —% Directors Among the directors, Audit and Officers™*! Unit
prey Supervisory Committee members P -
. HR T o = BITRE B
Data on Society = BERD S b EESER =
Mttt ICEAT 27 —X Internal
5 2 23
Number of persons AR persons
Data on Governance = Eixt;mal 6 3 0 %
MHNFYR T BT—5 .
e omen 18% 40% 0
Independent Practitioner's
Ratio of non-Japanese 0
Ass_u rancze AEN R 0 0 4% y
%:%T%EE : o
Interna 100% 100% —
Attendance at meetings of the Board of Directors P
RS HEER
a ! 98% 98% -
Term of office Within 1 year Within 2 years Within 1 year _
gE2:E] 1EMA 2 A 1FMR

*1 Including three Directors serving concurrently as Officer, and an Executive Fellow and those equivalent to other Officer.
k1 EHR F BMITRE3R. BLUTIEITT - 70— ZOMPTREICETZDDZET,
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Number of Women and Non-Japanese Appointed as Nikon Group Directors/Officers and Corporate Auditors

Data on Environment i | \/7”’_ 7@“%?& * ?M‘HQEBJ: U%E?&@ﬁ'&s %EA@A& Unit: persons / B4i1: %
MRIR) ICBT57T—%& FY2021 FY2022 FY2023 FY2024 FY2025
20215 E 20225 E 2023FE 2024 20255 F
Data on Society Women 1 1 ) 5 )
Mttt ICEAT 27 —X Nikon it
—ar

Non-Japanese 1 1 1 1 1
Data on Governance SHELA
THNF>R) ICBET3T7—42 Women

i 4 4 4 5 13

: Group companies
L. L o,

Independent Practitioner's T —Tatt Non-Japanese 25 30 51 48 46
Assurance SEA
%E%T%EE Note: Local equivalent to director, officer, and corporate auditor included in the count. Cases of directors or officers serving in concurrent posts are counted as one individual.

X IR, BITRE BEROFBMAALSEEZZNZMRRELTHT N BERBLTVBHEIR. 1EHT

4{D-55 » S
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Compensation for Directors (Fiscal Year 2025)

IR DEREMN A & DEE (2025FE)

NIKON SUSTAINABILITY REPORT 2026 - Data Index

Unit: ¥1,000,000 / E4iz : ¥1,000,000

Total amount by type of compensation

Category Numberéoézpersons A OBIRRIHEER Total
X5 (persons/4) Fixed compensation Bo:uses PSU RS o]
EER 85
Directors other than those who are Audit and Supervisory Committee Members
EESEELUNORFR 212 14 2 & 365
Of which, External Directors _ _ _
55 SR 2 2
Directors who are Audit and Supervisory Committee Members 112 _ _ _ 112
BEEEFEE THHEHR
Of which, External Directors 49 _ _ _ 49

S B S EHETR

Notes:

1. Payment of the above amounts of bonus and PSU to Directors who are not Audit and Supervisory Committee Members has been resolved at the meeting of the Board of Directors

held on May 18, 2026, after deliberation at the Compensation Committee.

2. Directors who are not Audit and Supervisory Committee Members include one Director (including one External Director) who retired as Director who was not Audit and Supervisory
Committee Member upon expiration of his term of office at the conclusion of the 161st Annual General Shareholders' Meeting held on June 27, 2025.

X1 LROES5ELUPSUDHEIL. RMEEZEESOEZ TR T, 2026555 180 D EH
BRRCTHEEFEELOORMRICKIGT B ZREALIZDBDTY,

¥ BEEEREMNOIIFIRICIE. 2025F6 527 ABEDOE I IHAERKERRKBEORZH>
THEPB T ICEDEEERS UN QIR ERELLLR (55 HAIRMHRIR) E2A TV
9o
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Compensation Amount for Each Director (Fiscal Year 2025)

o = =
Data on Environment REC OFRAEE (2025FE) Uit ¥1.000,000 /- ¥1000,000
B ISR —4
IVeiz) amqunt ol . Fixed monthly Performance-based stock Restricted stock
compensation on a Officer category - Bonuses - -
consolidated basis BERS compensation oy remuneration remuneration
0 = = ] =253 S
l?ati on Souety_“ S ERE = 45 B e SR EiEE s R U IRE TSR AR SREN
HRICRT ST —X Toshikazu Umatate 109 Director 77 0 0 0
B f3M ER#H1&
Data on Governance Muneaki Tokunart Direct
@ _ — uneaki Tokunari irector
TANFURICEATET—4 ER e 109 G mn 0 0 32

Note: Only persons with total compensation, etc., over 100 million yen are shown.

» .
Independent Practitioner's X AN ORI LEFU L TH 5B DA,

Assurance

B=E R Ratio at Nikon of Basic Salary and Remuneration of Women to Men (Fiscal Year 2025)

ZAVICE T3 EXE CIRINFEEED B Lt (2025FE)

Unit: % / B7: %

Women / Men
ik | Bk
Managers other than senior 1004
Basic salary EBRS OEER
BN}
Permanent employees 83.0
—MRIEHE ’
Managers other than senior 1008
\ = p .
Total compensation amount HBRSOEER
LR Permanent employees 84.2
—MREHE ’

Note: Nikon applies the same salary system for men and women. The main reason for the discrepancies is the composition of personnel by job grade.
K IGERHRIE BATR—OFRREER, ZIIFRIABBRBLICES.
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Compensation at Nikon of President and Average Annual Salary of Employees
ZAVICEIT A HRPITRECREETFOERKS L

FY2025 Unit
202545 ==Ly}
Average annual salary of employees / ¢ 28 T EREIRS 7,989,362 ¥
Ratio (employees' salary: president's salary) / bR (€ 885 : HEHTRER 1:14 _
5) )

Independent Practitioner's

Assurance

B=FRGL
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Number of Meetings of the Board of Directors and Committees (Fiscal Year 2025)
N Red LUEEHER (2025FE)

Unit: times / £ : [5]

Number of times held
BRI
Board of Directors / EXf#1& = 19
Audit and Supervisory Committee / EEEERE R 12
Nominating Committee / {E 2 EBZEE R 10
Compensation Committee / {RMEES 5
Executive Committee / REZER 34

Revenue, Tax Payment, and Number of Employee by Region (Fiscal Year 2024)
Mg RI5T EUNZS. MABIER. EXBH (2024FE)

Unit: ¥1,000,000 / 811z : ¥1,000,000

Unit: persons / Bfi7: 4

Revenue Tax payment Employees

7o buNas intiza EHEEH
Japan / B& 101,893 2,938 8,802
United States / K& 185,314 -84 1,124
Europe / XM 115,513 2,523 2,665
China / FE 169,590 673 961
Others / Dt 142,975 2,145 6,517
Total / &5t 715,285 8,195 20,069

NIKON SUSTAINABILITY REPORT 2026 - Data Index
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CO;ITENTS Independent Practitioner's Assurance | =& R
=P

ZOAVIN—T T BROGEE LS DD BB ICLZFAEEZITTVET,
Data on Environment

M8 |CET 357 —4 As;surance Scope
TREEXTSR
I?aition_Soaety_“ Item / IBE Scope / R
i RIICHTST =X Scope 3 (Category 2) Emissions Nikon Group (Nikon, and 82 consolidated subsidiaries)
Scope3(AFIAUDHHE ZOAYTIN—F(Z OV EEFRE24D)
Data on Governance Scope 3 (Category 11) Emissions Imaging Products Business, Precision Equipment Business, and Healthcare Business
[HNF V2 BT 37 —4 Scope3 (A7 U11) BEHE MUREE BREE NIRRT TEE

Energy Consumption and Energy Consumption per Unit of Sales
IRIILF—fERE. T ERFREA

Renewable Energy Consumption

Independent Practitioner's

Assurance Promoting a decarbonized society BERREIRILF—ERE
e BRFRAE DHEE CO, Emissions From Energy Consumption and Emissions per Unit of Sales

IRILF—IR CO, S, T LR R

CO, From Non-Energy Consumption and Other Greenhouse Gases Emissions
FEIRIILF—EIRCO, BLUVZDMDBEMNRA RFEE

CO, Emissions Reduction Through the Use of Renewable Energy
BERIRET RILF —ERICEL B CO, HIBzhR

?Elrﬁfkdowﬁ of Greenhouse Gas Emissions Nikon, Group companies in Japan (14 consolidated subsidiaries,) and Group
RESHRA ZFHBAR manufacturing companies outside Japan (8 manufacturing consolidated subsidiaries)
Amount of Waste (Waste Plus Resources With Economic Value) (Hazardous Waste/Non-Hazardous Waste) | ==/~ BRYIL—T&i EEFRITH) BNV - TEERH EERER TR
BEEYL CHtE. BERLE. BR(2) UH 8 8it)
Water Withdrawal
k&
Promoting resource circulation Water Discharge
HRBIR DHEE HkE
Water Consumption
KKHEE
Water Reuse
BFAKE
Preventing pollution and conserving ecosystems | Volatile Organic Compounds (VOCs) Emissions
TERBALE C ERRRADER VOC (BRMBERILEY) St E
Promoting CSR procurement CSR Self-Assessment Survey Nikon Group
CSREBZEDHE CSRIAEZEZM —ayon—=7+
Frequency Rates and Severity Rate of Lost Time Accidents (1 or More Days) . L L . .
Employees’ health and safety REKE (LB LE) DEME, mER leo_n gnq Group companies in Japan_(2_2 compames,vl.ncludlng 17 cc_msolldated
VT PN - - —— — subsidiaries, 1 non-consolidated subsidiary, and 4 affiliated companies)
ERROERCR Number of Employees and Contractors for Occupational Accidents Requiring Time Off (1 or More Days), and Fatalities | = o> ER4 )L — Pt (EiEF 21 T4 IEBEF 14, BES 4% D3+224t)

REEBLUVFEORENE (IHENLE). FTEK

Target period: Fiscal year 2025 (April 1,2025 - March 31,2026)

TSR EART : 20255 (2025F481H~2026F3831H)
4{D-59 ) S
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Deloitte

FOC+ F-vY
INDEPENDENT PRACTITIONER'S ASSURANCE REPORT

To the Representative Director and President, CEO of Nikon Corporation

We have undertaken a limited assurance engagement of the data in the "Environment" and "Society" fields
indicated with % for the year ended March 31, 2026 (the "Sustainability Information"), included in the "NIKON
SUSTAINABILITY REPORT 2026 Data Index" (the "Report") of Nikon Corporation (the "Company").

The Company's Responsibility

The Company is responsible for the preparation of the Sustainability Information in accordance with the
calculation and reporting criteria adopted by the Company (indicated with the Sustainability Information
included in the Report). This responsibility includes the design, implementation and maintenance of internal
control relevant to the preparation of the Sustainability Information that is free from material misstatement,
whether due to fraud or error. Greenhouse gas quantification is subject to inherent uncertainty because of
incomplete scientific knowledge used to determine emissions factors and numerical data needed to combine
emissions of different gases.

Our Independ and Quality M it

We have complied with the independence and other ethical requirements of the Code of Ethics for Professional
Accountants issued by the International Ethics Standards Board for Accountants, which is founded on
fundamental principles of integrity, objectivity, professional competence and due care, confidentiality and
professional behavior. We apply International Standard on Quality Management 1, Quality Management for
Firms that Perform Audits or Reviews of Financial Statements, or Other Assurance or Related Services
Engagements, which requires the firm to design, implement and operate a system of quality management
including policies or procedures regarding compliance with ethical requirements, professional standards and
applicable legal and regulatory requirements.

Our Responsibility

Our responsibility is to express a limited assurance conclusion on the Sustainability Information based on the
procedures we have performed and the evidence we have obtained. We conducted our limited assurance
engagement in accordance with the International Standard on Assurance Engagements ("ISAE") 3000,
Assurance Engagements Other than Audits or Reviews of Historical Financial Information, issued by the
International Auditing and Assurance Standards Board ("IAASB"), and ISAE 3410, Assurance Engagements on
Greenhouse Gas Statements, issued by the IAASB.

The procedures we performed were based on our professional judgment and included inquiries, observation,
inspection of documents, analytical procedures, evaluating the appropriateness of quantification methods and
reporting policies, and agreeing or reconciling with underlying records. These procedures also included the
following:

Evaluating the suitability and availability of the criteria applied to the calculation and reporting of the
Sustainability Information.

Identifying and assessing the risks of material misstatement in the Sustainability Information due to fraud or
error.

Obtaining an understanding of the Company's internal control system, including the process for identifying
the Sustainability Information.

Evaluating whether the Company's estimation methods are appropriate and have been applied in a
consistent manner. However, our procedures did not include testing the data on which the estimates are
based or reperforming the estimates.

Member of
Deloitte Touche Tohmatsu Limited

+ Undertaking site visits to assess the completeness of the data, data collection methods, source data and
relevant assumptions applicable to the respective sites.

+ Evaluating the appropriateness of the presentation of the Sustainability Information.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in
extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially lower than the assurance that would have been obtained had we
performed a reasonable assurance engagement.

Limited Assurance Conclusion
Based on the procedures we have performed and the evidence we have obtained, nothing has come to our

attention that causes us to believe that the Sustainability Information is not prepared, in all material respects, in
accordance with the calculation and reporting criteria adopted by the Company.

deﬂe%}\mmu SHSTaThab—llTjj CD)L‘f@(

Deloitte Tohmatsu Sustainability Co., Ltd.
Tokyo, Japan
June 30, 2026

International Standard on Assurance
Engagements (ISAE) 3000 and 3410

These assurance engagement standards were
developed by the International Auditing and
Assurance Standards Board (IAASB) of the
International Federation of Accountants (IFAC).
ISAE 3000 deals with "assurance engagements
other than audits or reviews of historical financial
information of entities," which encompass
assurance engagements on environmental
information and information about social
aspects. ISAE 3410 determines procedures for
assurance engagements concerning greenhouse
gas statements based on ISAE 3000. Compliance
with ISAE 3410 necessitates that the requirements
of ISAE 3000 also be fulfilled.

Inherent uncertainty

Uncertainty is inherent in the calculation of the
amount of greenhouse gases. This uncertainty

is unavoidable for any entity that performs

the calculations, because the global warming
potential values and other elements used in

the calculations are based on current scientific
hypotheses and errors generated by measuring
equipment and other sources are inevitable. This
uncertainty does not mean that the calculated
values are inapplicable. The ISAE 3410 stipulates
that reported information can be assured as long
as the hypotheses are reasonable and sufficient
disclosure is provided regarding their content.
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Topic-Specific Standards
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GRI 1: Foundation

Statement of use

Nikon has reported in accordance with the GRI Standards for the period 1 April 2025 to 31 March 2026.

GRI 1 used

GRI 1: Foundation 2021

Applicable GRI Sector Standard(s)

Not currently available

Explanation of Information Disclosure Level Symbols O = Fulfills disclosure requirements A\ = Partially fulfills disclosure requirements

X = Non-disclosure

-=Not applicable

il Disclosure Hiselosis Location/Notes & Omissions

Number Level

GRI 2: General Disclosures 2021
p.004 Corporate Information

2-1 Organizational details O Nikon Group Companies
https://www.nikon.com/company/corporate/group/
p.002 About Sustainability Report 2026

22 Entities included in the organization’s sustainability O Securities Report (in Japanese only)

reporting 162nd Term

4 Status of Affiliated Companies
https://www.jp.nikon.com/company/ir/ir_library/sr/

2-3 Reporting period, frequency and contact point O p.002 About Sustainability Report 2026

2-4 Restatements of information p.002 About Sustainability Report 2026
p.002 About Sustainability Report 2026

2-5 External assurance O [Data Index]
D-59-60 Independent Practitioner's Assurance
p.004 Corporate Information
p.085-089 Supply Chain Management
p.090-094 Promoting CSR Procurement

26 Activities, value chain and other business O

relationships Securities Report (in Japanese only)

162nd Term
3 Description of Business
https://www.jp.nikon.com/company/ir/ir_library/sr/
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Explanation of Information Disclosure Level Symbols O = Fulfills disclosure requirements A = Partially fulfills disclosure requirements X =Non-disclosure -=Not applicable

Topic-Specific Standards

4G-002» S

Disclosure
Number

Disclosure

Disclosure
Level

Location/Notes & Omissions

2-7

Employees

[Data Index]
D-28 Number of Employees

D-28 Gender and Age Composition Ratios of Nikon by Managerial Level and Employment Type (As of March 31, 2026)

D-38 Number of Part-Time and Temporary Employees

2-8

Workers who are not employees

[Data Index]
D-38 Number of Part-Time and Temporary Employees

2-9

Governance structure and composition

p.010-016 Governance/Risk Management
p.105-107 Corporate Governance

[Data Index]
D-54 Directors and Officers (As of March 31, 2026)

Corporate Governance Organization
https://www.nikon.com/company/ir/governance/organization/

Directors, Officers and Executive Fellows
https://www.nikon.com/company/corporate/management/

Nomination and selection of the highest governance
body

Corporate Governance Guideline
https://www.nikon.com/company/ir/governance/organization/guideline/

Chair of the highest governance body

p.105 History of Enhancing Corporate Governance

Corporate Governance Organization
https://www.nikon.com/company/ir/governance/organization/

Role of the highest governance body in overseeing
the management of impacts

p.007-009 Strategy
p.010-016 Governance/Risk Management
p.105-107 Corporate Governance

Delegation of responsibility for managing impacts

p.010-016 Governance/Risk Management
p.105-107 Corporate Governance
p.108-110 Risk Management

Corporate Governance Organization
https://www.nikon.com/company/ir/governance/organization/

Role of the highest governance body in sustainability
reporting

p.010-011 Sustainability Promotion System

p.012 Understanding and Identifying Sustainability-Related Risks and Opportunities
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Di . Di . .
elosis Disclosure iellostice Location/Notes & Omissions
Number Level
. . Corporate Governance Guideline
15 Conflicts of interest O https://www.nikon.com/company/ir/governance/organization/guideline/
) — - p.105-107 Corporate Governance
2-16 Communication of critical concerns O p.109-110 Risk Management
p.010-011 Sustainability Promotion System
217 Collective knowledge of the highest governance O p.014-015 Stakeholder Engagement
body p.068 Human Rights Training
p.116 Compliance Training for Directors and Employees of the Nikon Group
)18 Evaluation of the performance of the highest o Corporate Governance Organization > Evaluation of the Board of Directors' Effectiveness
governance body https://www.nikon.com/company/ir/governance/organization/
Corporate Governance Organization > Compensation of Directors
https://www.nikon.com/company/ir/governance/organization/
2-19 Remuneration policies O [Data Index]
D-56 Compensation for Directors (Fiscal Year 2025)
D-57 Compensation Amount for Each Director (Fiscal Year 2025)
Corporate Governance Organization > Compensation of Directors
https://www.nikon.com/company/ir/governance/organization/
2-20 Process to determine remuneration O Securities Report (in Japanese only)
162nd Term
4 Corporate Governance (4) Compensation for Directors and Other Officers
https://www.jp.nikon.com/company/ir/ir_library/sr/
) . [Data Index]
221 Annual total compensation ratio © D-58 Compensation at Nikon of President and Average Annual Salary of Employees
2-22 Statement on sustainable development strategy O p.005-006 Message from the President



https://www.nikon.com/company/ir/governance/organization/guideline/
https://www.nikon.com/company/ir/governance/organization/
https://www.nikon.com/company/ir/governance/organization/
https://www.nikon.com/company/ir/governance/organization/
https://www.jp.nikon.com/company/ir/ir_library/sr/
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Toplc-SpeC|f|c Standards p.004 Our Philosophy / Mission / Vision

p.007 Basic Approach

p.007 Sustainability Policy

p.029 Policy and Long-Term Environmental Vision
p.064 Respecting Human Rights > Basic Approach
p.069 Diversity, Equity & Inclusion > Basic Approach
p.078 Nikon Group Health and Safety Policy

p.095 Basic Quality Policy

p.103 Nikon Corporate Citizenship Policy

Nikon Code of Conduct

https://www.nikon.com/company/sustainability/management/codeofconduct/

Multi-Stakeholder Policy (in Japanese Only)
https://www.jp.nikon.com/company/sustainability/management/multi_stakeholder.pdf

Nikon Environmental Policy
https://www.nikon.com/company/sustainability/environment/environment_policy.pdf

Nikon Basic Green Procurement Policy

https://www.nikon.com/company/corporate/procurement/green/

Paper Procurement Policy
https://www.nikon.com/company/sustainability/environment/biodiversity/paper_procurement_policy.pdf
NIKON Basic Procurement Policy

https://www.nikon.com/company/corporate/procurement/policy/

Nikon CSR Procurement Standards

https://www.nikon.com/company/corporate/procurement/csr/

Responsible Minerals Sourcing Policy
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
Nikon Human Rights Policy
https://www.nikon.com/company/sustainability/society/human-rights/human_rights_policy.pdf

Nikon Group Customer Harassment Response Policy in Japan (in Japanese Only)
https://www.jp.nikon.com/company/sustainability/society/human-rights/customer_harassment/

Nikon Global Diversity, Equity & Inclusion Policy
https://www.nikon.com/company/sustainability/society/dei/dei_policy.pdf

Nikon Group Al Ethics Policy
https://www.nikon.com/company/sustainability/society/human-rights/Nikon_Group_Al_Ethics_Policy_en.pdf
Nikon Anti-Bribery Policy
https://www.nikon.com/company/sustainability/governance/compliance/anti-bribery_policy.pdf

Efforts for Security Export Control
https://www.nikon.com/company/sustainability/governance/risk-management/enhancing-export/

Basic Policy on Internal Control System
https://www.nikon.com/company/ir/governance/internal-control/policy/

2-23 Policy commitments O

Continued on next page.

4G-004» S


https://www.nikon.com/company/sustainability/management/codeofconduct/
https://www.jp.nikon.com/company/sustainability/management/multi_stakeholder.pdf
https://www.nikon.com/company/sustainability/environment/environment_policy.pdf
https://www.nikon.com/company/corporate/procurement/green/
https://www.nikon.com/company/sustainability/environment/biodiversity/paper_procurement_policy.pdf
https://www.nikon.com/company/corporate/procurement/policy/
https://www.nikon.com/company/corporate/procurement/csr/
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Policy.pdf
https://www.nikon.com/company/sustainability/society/human-rights/human_rights_policy.pdf
https://www.jp.nikon.com/company/sustainability/society/human-rights/customer_harassment/
https://www.nikon.com/company/sustainability/society/dei/dei_policy.pdf
https://www.nikon.com/company/sustainability/society/human-rights/Nikon_Group_AI_Ethics_Policy_en.pdf
https://www.nikon.com/company/sustainability/governance/compliance/anti-bribery_policy.pdf
https://www.nikon.com/company/sustainability/governance/risk-management/enhancing-export/
https://www.nikon.com/company/ir/governance/internal-control/policy/
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Universal Standards Bisdleauie Disclosure
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Corporate Governance Guideline
https://www.nikon.com/company/ir/governance/organization/guideline/

Global Tax Policy
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf

Nikon Group Information Security Policy
https://www.nikon.com/company/sustainability/governance/security/security_policy.pdf

Nikon Group Privacy Protection Statement

https://www.nikon.com/privacy/group/

Privacy Notice of Nikon Europe B.V. in accordance with the EU General Data Protection Regulation (GDPR)
https://www.nikon.ie/en_IE/privacy-notice/

Guidelines on Transparency in Relationships With Medical Institutions and Other Organizations (in Japanese only)
https://www.jp.nikon.com/company/sustainability/governance/compliance/medical-institution/
Bioethics Review Committee Regulations (in Japanese only)
https://www.jp.nikon.com/company/sustainability/governance/compliance/bioethics/bioethics_rules.pdf

2-23 Policy commitments O

p.007-009 Strategy

p.010-016 Governance/Risk Management
p.095-102 Ensuring Quality and Safety

p.032-035 Environmental Management Promotion System
p.064-068 Respecting Human Rights

p.069-075 Diversity, Equity & Inclusion

p.076-077 Human Resources Development
p.078-084 Employees' Health and Safety
p.085-089 Supply Chain Management

p.090-094 Promoting CSR Procurement

p.095-099 Ensuring Quality and Safety

p.100-102 Enhancing Customer Satisfaction
p.103-104 Corporate Citizenship Activities
p.105-107 Corporate Governance

p.108-110 Risk Management

p.111-113 Information Security and Cybersecurity
p.114-117 Thorough Compliance

2-24 Embedding policy commitments O

Corporate Governance Organization
https://www.nikon.com/company/ir/governance/organization/

p.012 Main Achievements for the Fiscal Year 2025 in Relation to the Ten Principles of the UN Global Compact
p.033-034 Environmental Management System

p.065 Reporting and Consultations on Human Rights

p.067-068 Monitoring

p.087 Human Rights Grievance and Consultation Desk

p.115-116 Reporting and Consulting System (Code of Conduct Hotline)

2-25 Processes to remediate negative impacts O

4G-005» S


https://www.nikon.com/company/ir/governance/organization/guideline/
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
https://www.nikon.com/company/sustainability/governance/security/security_policy.pdf
https://www.nikon.com/privacy/group/
https://www.nikon.ie/en_IE/privacy-notice/
https://www.jp.nikon.com/company/sustainability/governance/compliance/medical-institution/
https://www.jp.nikon.com/company/sustainability/governance/compliance/bioethics/bioethics_rules.pdf
https://www.nikon.com/company/ir/governance/organization/
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Universal Standards Disclosure Disclosure

Disclosure Location/Notes & Omissions
Number Level

Toplc-SpeC|f|c Standards p.065 Reporting and Consultations on Human Rights

2-26 Mechanisms for seeking advice and raising concerns O p.087 Human Rights Grievance and Consultation Desk
p.115-116 Reporting and Consulting System (Code of Conduct Hotline)

p.036 Legal Violations

* In fiscal year 2025, the Nikon Group recorded one violation of environmental laws and received a fine. The violation occurred at Nikon (Thailand) Co., Ltd. due to
deficiencies in procedures related to waste treatment handled by an outsourced contractor. Nikon (Thailand) Co., Ltd. has already implemented corrective measures
and strengthened controls over outsourced operations to prevent recurrence.

p.099 Information Provision for Safe Use
* In fiscal year 2025, there were no fines or sanctions for violation of environmental laws and regulations imposed on the Nikon Group.

2-27 Compliance with laws and regulations O P-L16 Anti-Bribery
* We recorded no violations of anti-bribery laws or regulations and received no convictions in fiscal year 2025.

p.117 Responding to Misconduct

* In fiscal year 2025, we took serious disciplinary action in two cases based on misconduct in the Nikon Group. One case involved illegal conduct in an employee's

private life (one individual involved). Another involved disciplinary action at a Group company in Japan for the fraudulent receipt of funds based on false reporting (one

individual involved and one supervisor). There were no cases of serious disciplinary actions related to discrimination or harassment.

[Data Index]
D-53 Number of serious incidents

p.012 Participation in International Initiatives
2-28 Membership associations O p.015 Main Affiliated Organizations Related to Sustainability
p.031 Participation in Environmental Initiatives and Outreach to Society

2-29 Approach to stakeholder engagement @) p.014-015 Stakeholder Engagement

p.068 Labor Relations

2-30 Collective bargaining agreements O [Data Index]

D-42 Number of Employees Represented by an Independent Labor Union

GRI 3: Material Topics 2021

3-1 Process to determine material topics O p.007-009 Strategy

32 List of material topics O p.007-009 Strategy

4G-006» O



NIKON SUSTAINABILITY REPORT 2026 - GRI Content Index

CONTENTS

Explanation of Information Disclosure Level Symbols O = Fulfills disclosure requirements A = Partially fulfills disclosure requirements X =Non-disclosure -=Not applicable

Universal Standards Disdlesuia Disclosure

Disclosure Location/Notes & Omissions
Number Level

Topic-Specific Standards p.007-009 Strategy

p.010 Governance/Risk Management
p.017-020 Indicators and Targets

p.023-028 Value Creation at Nikon
p.029-063 Environment

p.064-068 Respecting Human Rights
p.069-075 Diversity, Equity & Inclusion
p.076-077 Human Resources Development
p.078-084 Employees' Health and Safety
p.085-089 Supply Chain Management
p.090-094 Promoting CSR Procurement
p.095-099 Ensuring Quality and Safety
p.100-102 Enhancing Customer Satisfaction
p.103-104 Corporate Citizenship Activities
p.105-107 Corporate Governance

p.108-110 Risk Management

p.111-113 Information Security and Cybersecurity
p.114-117 Thorough Compliance

33 Management of material topics O

4G-007» S
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HIESEI Disclosure Disclosure Location/Notes & Omissions
Number Level
GRI 200: Economic
GRI 201: Economic Performance 2016
p.004 Main Financial Data
201-1 Direct economic value generated and distributed O Securities Report (in Japanese only)
162nd Term
1 Consolidated Financial Statements, etc.
https://www.jp.nikon.com/company/ir/ir_library/sr/
Financial implications and other risks and p.035-037 Enwronr‘nenta'l Management > Risk Management
201-2 opportunities due o climate change O p.042-043 Addressing Climate Change > Strategy
PP & p.043 Addressing Climate Change > Risk Management
Securities Report (in Japanese only)
201-3 Defined benefit plan obligations and other o 162nd Term
retirement plans (15) Employee Benefits
https://www.jp.nikon.com/company/ir/ir_library/sr/
Securities Report (in Japanese only)
201-4 Financial assistance received from government O 162nd Term
g 29. Other Operating Income and Expenses
https://www.jp.nikon.com/company/ir/ir_library/sr/
GRI202: Market Presence 2016
p.067-068 Monitoring
p.074-075 Fair Treatment and Evaluation
) [Data Index]
Ratios of standard en'tr.y level wage by gender D-57 Ratio at Nikon of Basic Salary and Remuneration of Women to Men (Fiscal Year 2025)
202-1 compared to local minimum wage A

Recruitment Information > Application Requirements of Clerical Staffs for New Graduates (in Japanese only)
https://www.jp.nikon.com/company/recruitment/portal/newgraduates/recruit/requirements_jim.html
Recruitment Information > Application Requirements of Technical Staffs for New Graduates (in Japanese only)
https://www.jp.nikon.com/company/recruitment/portal/newgraduates/recruit/requirements_tec.html



https://www.jp.nikon.com/company/ir/ir_library/sr/
https://www.jp.nikon.com/company/ir/ir_library/sr/
https://www.jp.nikon.com/company/ir/ir_library/sr/
https://www.jp.nikon.com/company/recruitment/portal/newgraduates/recruit/requirements_jim.html
https://www.jp.nikon.com/company/recruitment/portal/newgraduates/recruit/requirements_tec.html
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le:nlgzl: "® | Disclosure Dichelszrre Location/Notes & Omissions
202-2 Proportion ofsenior management hired from the O [Data Index]. . _ '
local community D-29 Proportion of Management Hired from the Local Community outside Japan

GRI203: Indirect Economic Impacts 2016
p.103-104 Corporate Citizenship Activities
[Data Index]

2031 | Infrastructure mvestmentsand senicessupported | 2| ey (R ERIE TR T emerae Citenship Actities Tota)
Corporate Citizenship Activities
https://www.nikon.com/company/sustainability/society/citizenship-activities/
p.103-104 Corporate Citizenship Activities
[Data Index]

BT | Szt e s gl B |31 amiberof Employees ariipaing n Corporate Cisenehp Acivtes (ol
Corporate Citizenship Activities
https://www.nikon.com/company/sustainability/society/citizenship-activities/

GRI 204: Procurement Practices 2016
p.085 The Nikon Group's Supply Chain > Percentage of Procurement Value by Region

204-1 Proportion of spending on local suppliers O [Data Index]

D-25 Percentage of Procurement Value by Region and Percentage of Procurement Partners by Region at Regional Production Centers (Fiscal Year 2025)

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption @) p.116 Anti-Bribery

205-2 Communication and training about anti-corruption O p.115-117 Thorough Compliance > Main Initiatives

policies and procedures



https://www.nikon.com/company/sustainability/society/citizenship-activities/
https://www.nikon.com/company/sustainability/society/citizenship-activities/
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Disclosure Disclosure Disclosure Location/Notes & Omissions
Number Level
p.117 Training on Competition Law
Confirmed incidents of corruption and actions
2053 taken © [Data Index]
D-53 Number of serious incidents
GRI 206: Anti-competitive Behavior 2016
p.117 Prevention of Competition Law Violations
. . - . . * In fiscal year 2025, no cases of violation of related anti-bribery laws and regulations occurred in the Nikon Group.
206-1 Legal actions for anti-competitive behavior, anti- O
trust, and monopoly practices [Data Index]
D-53 Number of serious incidents
GRI207: Tax 2019
p.106-107 Taxation
207-1 Approach to tax O Global Tax Policy
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
p.106-107 Taxation
207-2 Tax governance, control, and risk management O Global Tax Policy
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
p.106-107 Taxation
207-3 Stakeholder engagement and management of o
concerns related to tax Global Tax Policy
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
Y /8 g y
p.107 Fiscal Year 2024 Tax Payments by Region
207-4 Country-by-country reporting @) [Data Index]
D-58 Revenue, Tax Payment, and Number of Employee by Region (Fiscal Year 2024)
GRI 300 Environmental
GRI 301: Materials 2016
301-1 Materials used by weight or volume A p.036 Business Activities and the Environment
3012 Recycled input materials used A p.037 Eco-friendly Product Development

p.048-050 The 3Rs for Products and Packaging



https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
https://www.nikon.com/company/sustainability/governance/corporate-governance/tax_policy.pdf
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p.048-050 The 3Rs for Products and Packaging

301-3 Reclaimed products and their packaging materials A [Data Index]

D-14 Sales Trends of Refurbished Semiconductor Lithography Systems (For IC)

GRI 302: Energy 2016

p.045 Utilizing Renewable Energy
p.045 Changes in Energy Consumption

302-1 Energy consumption within the organization O [Data Index]

D-07 Energy Consumption

D-08 Energy Consumption (MWh Conversion)

D-09 Ratio of Renewable Energy to Electricity Consumption

p.040 Scope 3 Emissions

p.047 Logistics GHG Emissions in Japan, Internationally, and outside Japan
302-2 Energy consumption outside of the organization A [Data Index]
D-04 GHG Emissions List Breakdown by Scope and Category (2)

D-14 GHG Emissions From Distribution in Japan, International Shipment, and Distribution Outside Japan

p.045 Changes in Energy Consumption

302-3 Energy intensity o [Data Index]

D-07 Energy Consumption

p.046 Main Energy-Saving Initiatives at Business Facilities

302-4 Reduction of energy consumption O [Data Index]
D-07 Energy Consumption
D-08 Energy Consumption (MWh Conversion)

302-5 Reductions in energy requirements of products and services O p.043-044 Reducing Greenhouse Gas Emissions in Products

GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared resource O p.053-055 Protection of Water Resources

p.053 Protection of Water Resources > Governance
p.054 Appropriate Wastewater Treatment

p.055 Water Reuse Measures

p.059 Prevention of Air, Water, and Soil Pollution

303-2 Management of water discharge-related impacts O

4G-011» S
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Di . Di . .
isclosure Disclosure Isclosure Location/Notes & Omissions

Number Level
p.036 Business Activities and the Environment
p.054 Protection of Water Resources > Risk Management

303-3 Water withdrawal o p.054-055 Water Withdrawal and Discharge > Changes in Water Withdrawal, Changes in Water Discharge
[Data Index]
D-19 Water Withdrawal
p.036 Business Activities and the Environment
p.054 Protection of Water Resources > Risk Management

303-4 Water discharge o p.054-055 Water Withdrawal and Discharge > Changes in Water Withdrawal, Changes in Water Discharge
[Data Index]
D-20 Water Discharge
p.054 Protection of Water Resources > Risk Management
p.054-055 Water Withdrawal and Discharge > Changes in Water Withdrawal, Changes in Water Consumption

303-5 Water consumption O [Data Index]
D-21 Freshwater Consumption
D-22 Water Consumption

GRI 304: Biodiversity 2016

Operanonal sites owned, leased, managed'ln, or p.060 Biodiversity Conservation > Basic Approach
304-1 adjacent to, protected areas and areas of high A 060-062 Biodiversity Conservation > Strate
biodiversity value outside protected areas P- Y &y
L . - p.060 Biodiversity Conservation > Basic Approach
304-2 igr\r;ililgsag;Ig;ggicvtzrz:‘tadlwtles, products, and O p.060-062 Biodiversity Conservation > Strategy
y p.062-063 Biodiversity Conservation > Main Initiatives
304-3 Habitats protected or restored O p.062-063 Biodiversity Conservation > Main Initiatives
304-4 UCN Red List species and national conservation list X Reason for omission: We are currently considering methods to appropriately assess the relationship between our business and biodiversity.

species with habitats in areas affected by operations
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GRI 305: Emissions 2016

305-1

Direct (Scope 1) GHG emissions

p.040 Scope 1+2 Emissions
p.044-047 Reducing Greenhouse Gas Emissions at Business Facilities
p.044 Changes in CO, Emissions from Energy Consumption

[Data Index]

D-03 GHG Emissions List Breakdown by Scope and Category (1)

D-10 CO, Emissions From Energy Consumption

D-11 Breakdown of Greenhouse Gas Emissions

D-12 CO, From Non-Energy Consumption and Other Greenhouse Gas Emissions

305-2

Energy indirect (Scope 2) GHG emissions

p.040 Scope 1+2 Emissions
p.044-047 Reducing Greenhouse Gas Emissions at Business Facilities
p.044 Changes in CO, Emissions from Energy Consumption

[Data Index]

D-03 GHG Emissions List Breakdown by Scope and Category (1)

D-10 CO, Emissions From Energy Consumption

D-11 Breakdown of Greenhouse Gas Emissions

D-13 CO, Emissions Reduction Through the Use of Renewable Energy

305-3

Other indirect (Scope 3) GHG emissions

p.040 Scope 3 Emissions
p.043-044 Reducing Greenhouse Gas Emissions in Products
p.047 Reducing Greenhouse Gas (GHG) Emissions From Logistics

[Data Index]
D-04 GHG Emissions List Breakdown by Scope and Category (2)

D-14 GHG Emissions From Distribution in Japan, International Shipment, and Distribution Outside Japan

305-4

GHG emissions intensity

p.044-047 Reducing Greenhouse Gas Emissions at Business Facilities

[Data Index]
D-10 CO, Emissions From Energy Consumption
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p.043-044 Reducing Greenhouse Gas Emissions in Products
p.044-047 Reducing Greenhouse Gas Emissions at Business Facilities
p.047 Reducing Greenhouse Gas (GHG) Emissions From Logistics

[Data Index]

305-5 Reduction of GHG emissions O D-03, 04 GHG Emissions List Breakdown by Scope and Category

D-10 CO, Emissions From Energy Consumption

D-11 Breakdown of Greenhouse Gas Emissions

D-12 CO, From Non-Energy Consumption and Other Greenhouse Gas Emissions

D-13 CO, Emissions Reduction Through the Use of Renewable Energy

D-14 GHG Emissions From Distribution in Japan, International Shipment, and Distribution Outside Japan

305-6 Emissions of ozone-depleting substances (ODS) O p.057-058 Total Abolition of All Ozone-Depleting Substances and Reduction of CFC Use

p.058-059 Nikon Group's PRTR and VOCs

[Data Index]

Nitrogen oxides (NOx) , sulfur oxides (SOx) , and D-23 PRTR Survey Results

3057 other significant air emissions O D-24 Volatile Organic Compounds (VOCs) Emissions
Environmental Data by Plants/Manufacturing Companies in Japan (in Japanese only)
https://www.jp.nikon.com/company/sustainability/environment/data/

GRI 306: Waste 2020

306-1 Waste generation and significant waste-related O p.051-052 Management and Reduction of Waste

impacts

p.051-052 Management and Reduction of Waste
306-2 Management of significant waste-related impacts @) * Nikon Group does not import or export hazardous wastes or other wastes specified in the Basel Convention on the Control of Transboundary Movements
of Hazardous Wastes and their Disposal.

p.036 Business Activities and the Environment
p.052 Waste Reduction Performance

306-3 Waste generated O [Data Index]
D-16 Amount of Waste (Waste Plus Resources With Economic Value), Total Waste Used/Recycled/Sold, and Final Landfill Waste
D-17 Breakdown (by Category) of Waste (Waste Plus Resources With Economic Value) Generated by Nikon Group in Japan (Fiscal Year 2025)
p.051-052 Management and Reduction of Waste

306-4 Waste diverted from disposal O [Data Index]

D-16 Amount of Waste (Waste Plus Resources With Economic Value), Total Waste Used/Recycled/Sold, and Final Landfill Waste
D-17 Breakdown (by Category) of Waste (Waste Plus Resources With Economic Value) Generated by Nikon Group in Japan (Fiscal Year 2025)

4G-014» S
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TOPIC-SpeCIfIC Standards p.051-052 Management and Reduction of Waste

306-5 Waste directed to disposal O [Data Index]

D-16 Amount of Waste (Waste Plus Resources With Economic Value), Total Waste Used/Recycled/Sold, and Final Landfill Waste

GRI 308: Supplier Environmental Assessment 2016

p.093-094 Green Procurement

. . * The business contract requires all new suppliers to follow Nikon's environment standards.
New suppliers that were screened using

308-1 environmental criteria ©
[Data Index]
D-27 Environmental Partner Certifications
p.044 Reducing GHGs With Procurement Partners
p.091 Results of Fiscal Year 2025 Assessment
3082 Negative environmental impacts in the supply chain o p.093-094 Environmental Management System Survey and Assessment
and actions taken
[Data Index]
D-26 CSR Assessment Results
GRI400 Social

GRI401: Employment 2016

[Data Index]
401-1 New employee hires and employee turnover O D-30 Number and Rate of New Hires
D-35 Number and Rate of Turnover

p.072 Creating Comfortable Working Environments

Benefits provided to full-time employees that are not p-072 Offering Diverse Work Styles

401-2 rovided to temporary or part-time emplovees O p.073 Support for Balancing Work and Childcare/Nursing Care
P poraryorp ploy p.073 Support for Balancing Work and Childcare/Nursing Care > Nikon's Support Systems for Balancing Work and Family
p.074 Curbing Long Working Hours
p.073 Support for Balancing Work and Childcare/Nursing Care
401-3 Parental leave O [Data Index]

D-39 Number of Employees Taking Childcare Leave
D-40 Return-to-Work Rates After Childcare Leave
D-40 Retention Rates After Childcare Leave

4{G-015» S
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Di . Di . .
el Disclosure el Location/Notes & Omissions
Number Level
GRI402: Labor/Management Relations 2016
402-1 Minimum notice periods regarding operational o p.068 Labor Relations
changes
GRI403: Occupational Health and Safety 2018
403-1 Occupational health and safety management o p.079-081 Employees' Health and Safety > Governance
system p.081 Employees' Health and Safety > Risk Management
403-2 Hazard identification, risk assessment, and incident o p.081 Employees' Health and Safety > Risk Management
investigation p.082-083 Employees' Health and Safety > Main Initiatives
2 ) . p.081 Employees' Health and Safety > Risk Management
403-3 Occupational health services Q p.082-083 Employees' Health and Safety > Main Initiatives
403-4 Worker participation, consultation, and o p.068 Labor Relations
communication on occupational health and safety p.079-081 Employees' Health and Safety > Governance
403-5 Worker training on occupational health and safety O p.082-083 Employees' Health and Safety > Main Initiatives
403-6 Promotion of worker health O p.082 Maintaining and Improving Employee Health
403-7 :;sz:gelimi;ndazlstli?;grl] o“fnokcec(;lgattl)c:;?r::sesa lth o p.082-083 Employees' Health and Safety > Main Initiatives
Sarey P y 4 p.084 Collaboration With Business Partners
relationships
403-8 Workers covered by an occupational health and o p.078-084 Employees' Health and Safety
safety management system * Our occupational health and safety management system applies to all Nikon Group employees
p.083 Nikon Group Occupational Accidents
[Data Index]
D-42 Occupational Accidents
403-9 Work-related injuries o D-43 Frequency Rate of Lost Time Accidents (1 or More Days)

D-44 Severity Rate of Lost Time Accidents(1 or More Days)
D-45 Occupational Accidents Requiring Time Off (1 or More Days)
D-46 Lost-Time Occupational Accidents Attributable to Work or Related to the Performance of Work (1 or More Days)

D-47 Fatalities

D-49 Number of People with Major Injuries and Illnesses Due to Occupational Accidents (Fiscal Year 2025)




NIKON SUSTAINABILITY REPORT 2026 - GRI Content Index

CONTENTS

Explanation of Information Disclosure Level Symbols O = Fulfills disclosure requirements A\ = Partially fulfills disclosure requirements X = Non-disclosure -=Not applicable
* Items shaded in gray indicate disclosures that are not directly related to material topics.

Universal Standards Disclosure Disclosure

Disclosure Location/Notes & Omissions
Number Level

Topic-Specific Standards

p.083 Nikon Group Occupational Accidents

[Data Index]

403-10 Work-related ill health O D-46 Lost-Time Occupational Accidents Attributable to Work or Related to the Performance of Work (1 or More Days)
D-47 Fatalities

D-48 Frequency Rate of Occupational lllnesses

D-49 Number of People with Major Injuries and Illnesses Due to Occupational Accidents (Fiscal Year 2025)

GRI404: Training and Education 2016

p.076 Main Initiatives > Annual Number of Training Days per Employee

404-1 Average hours of training per year per employee O [Data Index]

D-41 Annual Number of Training Days per Employee at Nikon

Programs for upgrading employee skills and p.072 Supporting Senior Employees in the Workplace

404-2

transition assistance programs p.076-077 Human Resources Development
Percentage of employees receiving regular p.074-075 Fair Treatment and Evaluation
404-3 O . L . . . . .
performance and career Nikon conducts performance evaluation interviews with all employees twice a year. Evaluation outcomes do not differ based on gender.
GRI 405: Diversity and Equal Opportunity 2016
p.071 Advancement of Women in the Workplace > Ratio of Female Employees and Women in Management Positions (Nikon)
p.072 Supporting Persons With Disabilities > Employment of Persons With Disabilities Under Group Certification Over Time
[Data Index]
D-28 Gender and Age Composition Ratios of Nikon by Managerial Level and Employment Type (As of March 31, 2026)
. . . D-33 Age Group
405-1 Diversity of governance bodies and employees O D-36 Ratio of Female Employees
D-37 Ratio of Females in Management Positions
D-38 Ratio of Females in Junior Management Positions at Nikon
D-39 Employment of People With Disabilities Under Group Certification
D-54 Directors and Officers (As of March 31, 2026)
D-55 Number of Women and Non-Japanese Appointed as Nikon Group Directors/Officers and Corporate Auditors
405-2 Ratio of basic salary and remuneration of women to o [Data Index]
men D-57 Ratio at Nikon of Basic Salary and Remuneration of Women to Men (Fiscal Year 2025)
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DRI Disclosure DizaesE Location/Notes & Omissions
Number Level
GRI406: Non-discrimination 2016
p.065 Respecting Human Rights > Governance
p.067-068 Monitoring
Incidents of discrimination and corrective actions p-087 Human Rights Grievance and Consultation Desk
406-1 taken O p.115-116 Reporting and Consulting System (Code of Conduct Hotline)
[Data Index]
D-52 Use of Reporting and Consulting System
GRI407: Freedom of Association and Collective Bargaining 2016
Operations and suppliers in which the right to p.066 Respecting Human Rights > Risk Management
407-1 freedom of association and collective bargaining O p.067-068 Respecting Human Rights > Main Initiatives
may be at risk p.090-094 Promoting CSR Procurement
GRI 408: Child Labor 2016
p.066 Respecting Human Rights > Risk Management
p.067-068 Monitoring
Operations and suppliers at significant risk for p.090-094 Promoting CSR Procurement
408-1 L R O
incidents of child labor
Responsible Minerals Sourcing Report 2026
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
GRI409: Forced or Compulsory Labor 2016
p.066 Respecting Human Rights > Risk Management
p.067-068 Monitoring
400-1 Operations and suppliers at significant risk for o p.090-094 Promoting CSR Procurement

incidents of forced or compulsory labor

Responsible Minerals Sourcing Report 2026
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf

GRI 410: Security Practices 2016

410-1

Security personnel trained in human rights policies
or procedures

Not applicable (because the disclosed matters regarding the training of security personnel have no relevance to or impact on material issues)

GRI 411: Rights of Indigenous Peoples 2016

411-1

Incidents of violations involving rights of indigenous
peoples

Not applicable (because the disclosed matters related to the violations of indigenous peoples' rights have no relevance to or impact on material issues)



https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
https://www.nikon.com/company/sustainability/society/csr-procurement/Responsible_Minerals_Sourcing_Report_2025_Survey.pdf
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DRI Disclosure DizaesE Location/Notes & Omissions
Number Level
GRI413: Local Communities 2016
p.063 Initiatives at Each Plant and Business Facility
p.103-104 Corporate Citizenship Activities
413-1 a:)earii';)::e\;\/;:elgi l::(;n dn;::lléy ;neg:tge:;e:at;ns A Environmental Actions at Nikon Business Facilities
P ’ P prog https://www.nikon.com/company/sustainability/environment_action/
Corporate Citizenship Activities
https://www.nikon.com/company/sustainability/society/citizenship-activities/
Operations with significant actual and potential . . . . . . -
413-2 L . - Not applicable (because the disclosed matters related to significant negative impacts on local communities have no relevance to or impact on material issues)
negative impacts on local communities
GRI414: Supplier Social Assessment 2016
New suppliers that were screened using social p-090-094 Promoting CSR Procurement
414-1 criteriapp g O * When selecting new suppliers, we conduct a CSR assessment in advance to confirm they meet our management standard, and we do not enter into
contracts with suppliers that do not meet our management standard.
GRI'415: Public Policy 2016
415-1 Political contributions @) 0Yen
GRI 416: Customer Health and Safety 2016
416-1 Assessment of thg health an'd safety impacts of O p.098 Ensuring Safety of Products and Services
product and service categories
p.099 Response in Case of an Accident
* Although no incidents were noted that resulted in serious damages or significant impact on customers in fiscal year 2025, we took action to prevent damages and
4162 Incidents of non-compliance concerning the health o recurrence in connection with four matters in accordance with our response procedures.

and safety impacts of products and services

[Data Index]
D-53 Number of serious incidents
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Dlicase Disclosure Diielosiis Location/Notes & Omissions
Number Level
GRI417: Marketing and Labeling 2016
Requirements for product and service information p.056-059 Management and Reduction of Hazardous Chemical Substances
417-1 . O : o
and labeling p.099 Information Provision for Safe Use
4172 Incidents of non-compliance concerning product o p.099 Information Provision for Safe Use
and service information and labeling * In fiscal year 2025, there were no violations of laws, regulations, etc. with regard to safety labeling and information provision.
Inci f non- i i keti ) S . . . A
417-3 nadents-o non compliance concerning marketing O * In fiscal year 2025, there were no violations of laws or self-regulations with regard to marketing communications.
communications
GRI 418: Customer Privacy 2016
p.112 Response to Information Security Incidents
el Substantiated complaints concerning breaches of 5 * There have been no major information security incidents involving the payment of fines or compensation in the past three years.

customer privacy and losses of customer data

[Data Index]
D-53 Number of serious incidents
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